
S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

1 Allaparthi Phani 
Charan B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6

Allsec Technologies Ltd.

Placement Annual Report 
Academic Year: 2020-21

2 Andugala Jyothsna B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2

3 Ariga Vamsi 
Krishna B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

4 Aslamur Rahaman B.Tech-CE

Tech Mahindra Ltd.
Special Economic Zone, Tower - I, Plot No. 
22 to, 34, Tech Mahindra SEZ Rd, Jubilee 

Enclave, Madhapur, Telangana 500081

2.6

5 Badinedi Siva Naga 
Raju B.Tech-CE

Mindtree Ltd.
Divyasree Orion SEZ, 12th Floor, Block #6 

North Tower Survey #66/1, Raidurga, 
Gachibowli, Hyderabad, Telangana 500032

3.1

6 Boddapati 
Vijayalakshmi B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

7 Bommanaboyina 
Venkata Gopi B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9532

3.6
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8 Boyina Manohar B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2

9 C N V Shalini B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2

10 Chandika Vinay 
Kumar B.Tech-CE

CTS India Pvt. Ltd.
DLF Cybercity Plot.No: 129,130,131 & 132, 
Gachibowli Rd, APHB Colony, Hyderabad, 

Telangana 500019

4.0

11 Devanaboina Mani 
Chandana B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

12 Ede Chandu Harsha 
Vardhan B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2

13 Gunja Venkatesh B.Tech-CE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 

vattinagulapally, Gopan Pally, Hyderabad, 
Telangana 501301

Phone: 040 3097 0189

3.5

14 Harika Annavarapu B.Tech-CE

Tech Mahindra Ltd.
Special Economic Zone, Tower - I, Plot No. 
22 to, 34, Tech Mahindra SEZ Rd, Jubilee 

Enclave, Madhapur, Telangana 500081

2.6

15 Inteti Sai Suresh B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

500083

16 Janjanam Tarun 
Manikanta B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9532

3.6
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17 Jujjuvarapu 
Mamatha B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9532

3.6

18 Kasibhatla Sai 
Karthikeya B.Tech-CE

CTS India Pvt. Ltd.
DLF Cybercity Plot.No: 129,130,131 & 132, 
Gachibowli Rd, APHB Colony, Hyderabad, 

Telangana 500019

4.0

19 Katta Naga Durga 
Vara Prasad B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9532

3.6

20 Kodali Naveen B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

21 Korikani Sri Hari B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6

22 Madala 
Krishnachaitanya B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6

23 Madala Naveen B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9532

3.6

24 Mallisetti Gayathri 
Devi B.Tech-CE

Moldtek
Moldtek Technologies, Plot No.700, Rd 

Number 36, beside Talwar Hyundai 
Showroom, Aditya Enclave, Venkatagiri, 

Jubilee Hills, Hyderabad, Telangana 500035

3.2

Jubilee Hills, Hyderabad, Telangana 500035

25 Manikanta Sunil 
Chintapalli B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6
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26 Matthi Teja Sree B.Tech-CE

CTS India Pvt. Ltd.
DLF Cybercity Plot.No: 129,130,131 & 132, 
Gachibowli Rd, APHB Colony, Hyderabad, 

Telangana 500019

3.0

27 Maturi Sai Sri Pooja B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2

28 Moka Tarun Kumar B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9532

3.6

29 Naganaboina Sivaji B.Tech-CE

NCC Ltd.
M5MP+7PW, Sri Nagar Main Rd, near 

Gayathri Petrol Pump, Sri Nagar, Gajuwaka, 
Visakhapatnam, Andhra Pradesh 530012

2.2

30 Nandam Jayasri B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

31 N Bhagya 
Nagalakshmi B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

32 Nukathoti Sravani B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2

33 Parime Raja B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

500083

34 Potu Lakshman 
Narayana B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2
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35 Prathipati Manoj B.Tech-CE

SATRA
US Consulate Lane, Centre Point Building, #1-

8-359-363, 4th floor, Sardar Patel Rd, 
Begumpet, Secunderabad, Telangana 500003

2.4

36 Puritipati Mohith 
Gandhi Reddy B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2

37 Putti Ganesh Babu B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

38 Shaik Rassool B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6

39 Shaik Subhani B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6

40 Sravanam Rajkumar B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2

41 Yemineni Hemanth 
Kumar B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2

42 B Naga Venkata 
Raghavaiah B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6

Open 24 hours · 076720 17732

43 Panjala Rama Rao B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6
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44 Ch A V Naga 
Bapineedu B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9532

2.6

45 Kodali Sivaji B.Tech-CE

Power Mech Projects Ltd.
2nd Floor, Lohia Towers, Nirmala Convent 

Rd, Gurunanak Nagar, Patamata, Benz Circle, 
Vijayawada, Andhra Pradesh 520010

2.2

46 Munipalli Kalwari B.Tech-CE AANM&VVRSR Polytechnic
Gudlavalleru 2.4

47 Bommasani Vijay 
Kumar B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6

48 Ganneboina 
Prasanna B.Tech-CE Sachivalayam

Govt Of AP 2.6

49 Govada Vinay B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6

50 Matta Priyanka B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9532

3.6

51 Anasuri Manikanta B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6

Open 24 hours · 076720 17732

52 Bandreddy Naga 
Naresh B.Tech-CE

RamTech
Uppal - Ramanthapur Rd · In NSL Arena 

Tower-1
Open 24 hours · 076720 17732

2.6
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53 Gujjarlamudi 
Venkatesh B.Tech-CE AANM&VVRSR Polytechnic

Gudlavalleru 2.4

54 J Siva Rama 
Koteswara Rao B.Tech-CE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500083

3.4

55 Jarugu 
Ramanjaneyulu B.Tech-CE

Accenture
Building No 1A Nd 1B Raheja Mind Space 
Madhapur, HUDA Techno Enclave, HITEC 

City, Hyderabad, Telangana 500086

4.5

56 K P Naga 
Shanmukha Kumar B.Tech-CE

Cadeploy Engineering Pvt. Ltd.
8th Floor, Water Mark Building Whitefields 

Road, Plot No. 11, Sy. No.9, Kondapur, 
HITEC City, Hyderabad, Telangana 500081

3.2

57 Kollipara Rohit Sai B.Tech-CE

CTS India Pvt. Ltd.
DLF Cybercity Plot.No: 129,130,131 & 132, 
Gachibowli Rd, APHB Colony, Hyderabad, 

Telangana 500019

4.0

58 Majji Chanti Babu B.Tech-CE
Bharat Electronics Ltd.

C/O Wvd 91rsd Area, Kancharapalem Post, 
Visakhapatnam, Andhra Pradesh 530008

3.2

59 Nandyala Jogendra 
Sai Babu B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9532

3.6

60 Padam Yeshwanth 
Dinakar B.Tech-CE

Power Mech Projects Ltd.
2nd Floor, Lohia Towers, Nirmala Convent 

Rd, Gurunanak Nagar, Patamata, Benz Circle, 
Vijayawada, Andhra Pradesh 520010

2.2

Vijayawada, Andhra Pradesh 520010

61 Palanki Naveen B.Tech-CE

Allsec Technologies Ltd.
Vinayaka Complex, 45/7, Residency Rd 1st 

Cross, above Bank of Baroda (E Dena), 
Shanthala Nagar, Ashok Nagar, Bengaluru, 

Karnataka 560025

2.2
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62 Chinta Girish Varma B.Tech-EEE

NOVUS GREEN ENERGY SYSTEMS LTD. 
FG95+28F, Mornington Rd, P & T Colony, 

Tirumalagiri, Secunderabad, Telangana 
500015

1.56

63 Gunji Navya B.Tech-EEE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 

Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 

500149

4.00

64 Chimata Uday Kiran B.Tech-EEE
Million Minds Infotech Pvt, Ltd.Vimal 

Building, Plot No. 31B, Road Number 5, 
Jubilee Hills, Hyderabad, Telangana 500033

5

65 Bethala Ravi Kiran B.Tech-EEE ALLSEC TECHNOLOGIES LIMITED, 
Chennai 1.464

66 Devanaboina Jeevan 
Rajeev Kumar Raju B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.10

67 Boya Hema B.Tech-EEE ALLSEC TECHNOLOGIES LIMITED, 
Chennai 1.464

68 Ghanta Sri Jaswanth B.Tech-EEE

L&T Technology Services,
Smartworks Spaces Pvt. Ltd
Amar Madhuban Tech Park

7th Floor, Opp Audi Showroom
Near Radha Chowk, Baner Highway 

Baner, Pune 411045

6.02

69 K Baby Naga 
Pranitha B.Tech-EEE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 

Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 

500149

4

500149

70 Kotcherlakota 
Sridhar B.Tech-EEE ALLSEC TECHNOLOGIES LIMITED, 

Chennai 1.464
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71 Mekala Vineetha B.Tech-EEE ALLSEC TECHNOLOGIES LIMITED, 
Chennai 1.464

72 Kadiyam Lakshmi 
Pavan Kumar B.Tech-EEE

L&T Technology Services,
Smartworks Spaces Pvt. Ltd
Amar Madhuban Tech Park

7th Floor, Opp Audi Showroom
Near Radha Chowk, Baner Highway 

Baner, Pune 411045

6.02

73 Mynampudi Sujith B.Tech-EEE ALLSEC TECHNOLOGIES LIMITED, 
Chennai 1.464

74 Pasupuleti Harsha 
Vardhani B.Tech-EEE

ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
4.5

75 Lanke Ravisai B.Tech-EEE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 

Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 

500149

4.00

76 Porna Chandana Sri B.Tech-EEE ALLSEC TECHNOLOGIES LIMITED, 
Chennai 1.464

77 Vanga Khyathi 
Naidu B.Tech-EEE ALLSEC TECHNOLOGIES LIMITED, 

Chennai 1.464

78 Velagapudi Rakesh B.Tech-EEE ALLSEC TECHNOLOGIES LIMITED, 
Chennai 1.464

79 Gangula Ramesh B.Tech-EEE ALLSEC TECHNOLOGIES LIMITED, 
Chennai 1.464
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80 Mujje 
Harshavardhan Babu B.Tech-EEE

ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
2.32

81 Nerusu Vamsi Sai B.Tech-EEE

RESOLUTE STAR PRIVATE LIMITED
Building – 2, Plot No. S-1/Part /B, S Sy. No. 

114/1, TSIIC E-City, FAB City Ravirala, 
village, Maheshwaram, Hyderabad, Telangana 

501359

1.8

82 Mandanakka Sri 
Ram B.Tech-EEE

RESOLUTE STAR PRIVATE LIMITED
Building – 2, Plot No. S-1/Part /B, S Sy. No. 

114/1, TSIIC E-City, FAB City Ravirala, 
village, Maheshwaram, Hyderabad, Telangana 

501359

1.8

83 Nagireddy Pandu 
Ranga Rao B.Tech-EEE

RESOLUTE STAR PRIVATE LIMITED
Building – 2, Plot No. S-1/Part /B, S Sy. No. 

114/1, TSIIC E-City, FAB City Ravirala, 
village, Maheshwaram, Hyderabad, Telangana 

501359

1.8

84 Sala Bhagyesh 
Kumar B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.36

85 Peetha Surya B.Tech-EEE

RESOLUTE STAR PRIVATE LIMITED
Building – 2, Plot No. S-1/Part /B, S Sy. No. 

114/1, TSIIC E-City, FAB City Ravirala, 
village, Maheshwaram, Hyderabad, Telangana 

501359

1.8

86 Kota Gautham B.Tech-EEE
ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
2.32

87 Basu Sridhar Reddy B.Tech-EEE

RESOLUTE STAR PRIVATE LIMITED
Building – 2, Plot No. S-1/Part /B, S Sy. No. 

114/1, TSIIC E-City, FAB City Ravirala, 
village, Maheshwaram, Hyderabad, Telangana 

501359

1.8

501359

88 Dondapati Kishore 
Babu B.Tech-EEE

RESOLUTE STAR PRIVATE LIMITED
Building – 2, Plot No. S-1/Part /B, S Sy. No. 

114/1, TSIIC E-City, FAB City Ravirala, 
village, Maheshwaram, Hyderabad, Telangana 

501359

1.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

89 Boppana Ramnivas B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.36

90 Yanamadala Harsha 
Vardhan B.Tech-EEE

RESOLUTE STAR PRIVATE LIMITED
Building – 2, Plot No. S-1/Part /B, S Sy. No. 

114/1, TSIIC E-City, FAB City Ravirala, 
village, Maheshwaram, Hyderabad, Telangana 

501359

1.8

91 Lakkaraju Anil 
Kumar B.Tech-EEE

RESOLUTE STAR PRIVATE LIMITED
Building – 2, Plot No. S-1/Part /B, S Sy. No. 

114/1, TSIIC E-City, FAB City Ravirala, 
village, Maheshwaram, Hyderabad, Telangana 

501359

1.8

92 Madina Vamsi 
Krishna B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.10

93 Tekkem Tarun B.Tech-EEE
JBM  AUTO LIMITD, RM9V+9VM, 

Vedachalam Nagar Extension, Gem Nagar, 
Kanchipuram, Tamil Nadu 631502

1.8

94 Venuturumilli 
Venkat Royal B.Tech-EEE

JBM  AUTO LIMITD, RM9V+9VM, 
Vedachalam Nagar Extension, Gem Nagar, 

Kanchipuram, Tamil Nadu 631502
1.8

95 Choppara Akash B.Tech-EEE

L&T Technology Services,
Smartworks Spaces Pvt. Ltd
Amar Madhuban Tech Park

7th Floor, Opp Audi Showroom
Near Radha Chowk, Baner Highway 

Baner, Pune 411045

6.02

96
Maram Reddy 

Venkata Chandrahas 
Reddy

B.Tech-EEE
JBM  AUTO LIMITD, RM9V+9VM, 

Vedachalam Nagar Extension, Gem Nagar, 
Kanchipuram, Tamil Nadu 631502

1.8

97 Pasivedala Gopi 
Krishna B.Tech-EEE

JBM  AUTO LIMITD, RM9V+9VM, 
Vedachalam Nagar Extension, Gem Nagar, 

Kanchipuram, Tamil Nadu 631502
1.8
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98 Senagavarapu 
Sivanagaraju B.Tech-EEE

JBM  AUTO LIMITD, RM9V+9VM, 
Vedachalam Nagar Extension, Gem Nagar, 

Kanchipuram, Tamil Nadu 631502
1.8

99 Kolavennu Nikhil 
Joshua B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.36

100 Shaik Salam B.Tech-EEE
JBM  AUTO LIMITD, RM9V+9VM, 

Vedachalam Nagar Extension, Gem Nagar, 
Kanchipuram, Tamil Nadu 631502

1.8

101 Tadigadapa Syam 
Krishna B.Tech-EEE

JBM  AUTO LIMITD, RM9V+9VM, 
Vedachalam Nagar Extension, Gem Nagar, 

Kanchipuram, Tamil Nadu 631502
1.8

102 Bhukya Bhanu 
Prasad Nayak B.Tech-EEE

JBM  AUTO LIMITD, RM9V+9VM, 
Vedachalam Nagar Extension, Gem Nagar, 

Kanchipuram, Tamil Nadu 631502
1.8

103 Lukka Naga Venkata 
Karthik B.Tech-EEE

JBM  AUTO LIMITD, RM9V+9VM, 
Vedachalam Nagar Extension, Gem Nagar, 

Kanchipuram, Tamil Nadu 631502
1.8

104 Papineni Anand 
Durga Prasad B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.36

105 Arepalli Hema 
Varshitha B.Tech-EEE

BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

106 Sunkara Durga 
Rajesh B.Tech-EEE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 

Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 

500149

4.00
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107 Bade Bala Bhanusha B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 

vattinagulapally, Gopan Pally, Hyderabad, 
Telangana 501301

Phone: 040 3097 0189

3.5

108 Kagitha Padmapriya B.Tech-EEE
BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

109 Kattepaga Pragna B.Tech-EEE
BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

110 Chatragadda Eswar 
Chand B.Tech-EEE

ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
2.32

111 Matta Deepika B.Tech-EEE
BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

112 Venna Sravani B.Tech-EEE
BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

113 Vesapogu Greeshma B.Tech-EEE
BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

114 Anagani Himakar B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.36

500164

115 Gudlavalleti 
Nagamani Deepika B.Tech-EEE

BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

116 Kodali Sri Tejaswi B.Tech-EEE
BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

117 Gorla Harika B.Tech-EEE
BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

118 Miriyala Mounika B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.36

119 Arumulla Bhavani 
Shankar B.Tech-EEE

BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

120 Vasana Nagenndrra 
Babu B.Tech-EEE

BSA CORPORATION LIMITEED, 18-20, 
Sukhwani Forture, Morwadi Road, Pimpri, 

Pune, Maharashtra, 411018 India
1.8

121 Manam Nikhil B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.10

122 Prathipati Hema 
Naga Mounika B.Tech-EEE ATOS-SYNTEL, Hyderabad, Telangana 3

123 Uppuleti Krupa Rao B.Tech-EEE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 

Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 

500149

4.00

500149

124 Deekshitha Vutla B.Tech-EEE
ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
4.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

125 Kodali Naveen 
Kumar B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.10

126 Eluri Manideep B.Tech-EEE First data development pvt ltd, Mumbai, India 6.62

127 Lukka Sai Teja B.Tech-EEE
ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
4.5

128 Bethapudi Samuel 
Sanjeeva Reddy B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.36

129 Veerla Naga 
Venkata Ravi Kumar B.Tech-EEE

ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
4.5

130 Mohammad Zulkhar 
Nain B.Tech-EEE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 

Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 

500149

4.00

131 Kotaprolu Avinash B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.36

132 Repalle Ganesh 
Babu B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 

vattinagulapally, Gopan Pally, Hyderabad, 
Telangana 501301

Phone: 040 3097 0189

3.5

Phone: 040 3097 0189

133 Teki Lakesh Dharma B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9531

3.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
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134 Lingam 
Nagalakshmi B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.1

135 Murala Venkata Sri 
Sai Ramesh B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.10

136 Dokku Niharika B.Tech-EEE

US TECHNOLOGY PVT LTD
Awfis, N heights, plot no 38, phase 2, Siddiq 
Nagar, HITEC City, Hyderabad, Telangana 

500081

3.5

137 Anupoju Sai Teja B.Tech-EEE

Cognizant Technology Solutions - GENC
C9PM+JPF, Madhapur, Hyderabad, 

Telangana
Phone: 040 4451 0003

4.02

138 Devi Satwika 
Chirala B.Tech-EEE

Cognizant Technology Solutions - GENC
C9PM+JPF, Madhapur, Hyderabad, 

Telangana
Phone: 040 4451 0003

4.02

139 Ankunuri Parimala B.Tech-EEE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 

Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 

500149

4.00

140 Koduri Navya Sai B.Tech-EEE

Cognizant Technology Solutions - GENC
C9PM+JPF, Madhapur, Hyderabad, 

Telangana
Phone: 040 4451 0003

4.02

141 Swarna Maruthi 
Lakshman B.Tech-EEE

ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
2.32

142 Majety Durga Lahari B.Tech-EEE

Cognizant Technology Solutions - GENC
C9PM+JPF, Madhapur, Hyderabad, 

Telangana
Phone: 040 4451 0003

4.02
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graduated 

from  
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Pay package at 
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143 Sanagavarapu Naga 
Susmitha Devi B.Tech-EEE

ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
4.5

144 T N Shaie Charan B.Tech-EEE

L&T Technology Services,
Smartworks Spaces Pvt. Ltd
Amar Madhuban Tech Park

7th Floor, Opp Audi Showroom
Near Radha Chowk, Baner Highway 

Baner, Pune 411045

6.02

145 Gariganti Narendra 
Babu B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9531

3.6

146 Dasari Mohan 
Harish B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9531

3.37

147 Thammineedi 
Harsha Venkata Sai B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.37

148 Repalle Vamsi B.Tech-EEE
ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
4.5

149 Lingala Sai Naveen B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9531

3.6

150 Dasari Sai Siva Ram B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.37

500164

151 Bejjanki Konda 
Sivasankararao B.Tech-EEE

L&T Technology Services,
Smartworks Spaces Pvt. Ltd
Amar Madhuban Tech Park

7th Floor, Opp Audi Showroom
Near Radha Chowk, Baner Highway 

Baner, Pune 411045

6.02
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Placed  
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graduated 

from  
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(in Lakhs per 
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152 Kolagatla Dinesh 
Reddy B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.36

153 Bhavanasi Karishma B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.37

154 Nomula Durga Raju B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, TSA 
Business Park, Nanakaramguda, Telangana 

500164

3.37

155 Yemmani Suresh B.Tech-EEE
ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
2.32

156 Palli Sridevi B.Tech-EEE
Phenom People Pvt.Ltd

Plot No.5&6, 6th floor, White Field Rd, 
Kondapur, Telangana 500093

6.74

157 Morampudi Ravi B.Tech-EEE I BASEIT LTD, Plot No:76 & 76A, Jubilee 
Enclave, Madhapur, Telangana 500081 8.5

158 Madasu Vishnu 
Priya B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, Nedunchezian 
Salai, Sholinganallur, Chennai, Tamil Nadu 

600119
Phone: 044 2450 9531

3.6

159 Kolasani Venkata 
Harika B.Tech-EEE

ACCENTURE, Building 1A & 1B, Raheja 
Mindspace, Near HUDA Techno Enclave, 

Hitech City Road, Madhapur-500081
2.32

160 Beeram Ranga Sai B.Tech-EEE PANCHAYATHY SECRETARY (DIGITAL 
ASSISTANT), Andhra Pradesh 1.8
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Placed  
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graduated 

from  
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161 Thokala Hemalatha B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.1

162 Kunapa Reddy 
Venkat Yashwanth B.Tech-EEE

Capgemini Technology Solutions India Ltd.
1-7 Floors, Building H-07 Phoenix Infocity 

Special Economic Zone Sy No. 30(P), 
Lingampally, Gachibowli Rd, Hyderabad, 

Telangana 500082

3.00

163 Kotaprolu Akhilesh B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.10

164 Goriparthi Sai Kiran B.Tech-EEE

Infinite Computer Solutions
Unit No 45, Block 3, SDF Phase - 1,, Madras 
Export Processing Zone, Tambaram, Chennai, 

Tamil Nadu 600047

4.50

165 Bobbarapalli 
Krishnapriya B.Tech-EEE

Infinite Computer Solutions
Unit No 45, Block 3, SDF Phase - 1,, Madras 
Export Processing Zone, Tambaram, Chennai, 

Tamil Nadu 600047

4.50

166 Ramisetty Rajesh B.Tech-EEE

Infinite Computer Solutions
Unit No 45, Block 3, SDF Phase - 1,, Madras 
Export Processing Zone, Tambaram, Chennai, 

Tamil Nadu 600047

4.50

167 Surugula Chaitanya 
Kumar B.Tech-EEE

Infinite Computer Solutions
Unit No 45, Block 3, SDF Phase - 1,, Madras 
Export Processing Zone, Tambaram, Chennai, 

Tamil Nadu 600047

4.50

168 Mohammad Hussain B.Tech-EEE

Infinite Computer Solutions
Unit No 45, Block 3, SDF Phase - 1,, Madras 
Export Processing Zone, Tambaram, Chennai, 

Tamil Nadu 600047

4.50

Tamil Nadu 600047

169 Geddam Pavan 
Kalyan B.Tech-EEE

Million Minds Infotech Pvt, Ltd.Vimal 
Building, Plot No. 31B, Road Number 5, 

Jubilee Hills, Hyderabad, Telangana 500033
5.00
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Placed  
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graduated 

from  
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Pay package at 
appointment 
(in Lakhs per 
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170 Kukkala Satya Vara 
Prasad B.Tech-EEE

Million Minds Infotech Pvt, Ltd.Vimal 
Building, Plot No. 31B, Road Number 5, 

Jubilee Hills, Hyderabad, Telangana 500033
5.00

171
Thummapudi 

Raghavendra Sesha 
Sai

B.Tech-EEE
Million Minds Infotech Pvt, Ltd.Vimal 

Building, Plot No. 31B, Road Number 5, 
Jubilee Hills, Hyderabad, Telangana 500033

5.00

172 Porapu Kishore B.Tech-EEE
Million Minds Infotech Pvt, Ltd.Vimal 

Building, Plot No. 31B, Road Number 5, 
Jubilee Hills, Hyderabad, Telangana 500033

5.00

173 Medanki Pavan 
Kumar B.Tech-EEE

Million Minds Infotech Pvt, Ltd.Vimal 
Building, Plot No. 31B, Road Number 5, 

Jubilee Hills, Hyderabad, Telangana 500033
5.00

174 Yenugudhati Pavan 
Kumar Raju B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.10

175 Karampudi 
Jagadeesh B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.10

176 Talari Raja 
Kullayappa B.Tech-EEE

Tech Mahindra
Survey No. 64, Unit No.12, Plot No. 35 & 36 

Hi-Tech City Layout, Jubilee Enclave, 
Madhapur, Telangana 500084

3.10

177 Anudeep Dasari B.Tech -ME
TCS Limited,Nirmal Buliding,9th 

floor,Narimari Point,Mumbai 
400021,India

3.36

178 Bandhamravuri 
Sunilkumar B.Tech -ME Cigniti Technologies 46-C,Velachery 

Main Road ,Velachery,Chennai-600042 3.2
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Placed  
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graduated 

from  
Name of the  employer 

Pay package at 
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annum)

179 Batta Urmila B.Tech -ME
BSA Corporation Limited 18-20,Sukhwani 

Fortune,Morwadi Road,pimpri,Pune -
411018

2.6

180 Beeram Thanuja B.Tech -ME
CENERG Global Tools, Isnapur-Indira 
Karan Rd, Pashamylaram, Telangana 

502307
1.92

181 Bellani Rajesh B.Tech -ME
TCS Limited,Nirmal Buliding,9th 

floor,Narimari Point,Mumbai 
400021,India

3.36

182 Bezawada Krishna 
Chaitanya Kumar B.Tech -ME

TCS limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

183 Chepuri Susmitha B.Tech -ME Allsec Technologies Ltd. 46-C Velachery 
Main Road,Velachery,Chennai-600042 3.36

184 Chitturi Eswar Naga 
Sai Mani Kumar B.Tech -ME

TCS Limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

185 Dasari Prudhvi 
Sagar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

186 Davuluri Pradeep B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8

187 Devanth Parchuri B.Tech -ME

Capgemini Technology Services India 
Limited 164-165,EPIP Phase 2,EPIP 
Industrial Area,Whitefield,Benguluru 

560056

3.8
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Placed  
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from  
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Pay package at 
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188 Domathoti Varun B.Tech -ME
TCS Limited,Nirmal Buliding,9th 

floor,Narimari Point,Mumbai 
400021,India

3.36

189 Dondapati Vijay 
Kumar Reddy B.Tech -ME

Resolute Star Private Limited  Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8

190 Elchuri Kiran 
Kumar B.Tech -ME

TCS Limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

191 Garikimukku Manoj B.Tech -ME Ramtech, 3rd floor, Usha Kiran 141, S.D. 
Road Secunderabad – 500003, India 1.4

192 Grandhi Jaya Siva 
Rama Naga Vamsi B.Tech -ME

TCS Limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

193 Gude Kesava 
Manikanta Siva B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

194 Gutti Joga Syama 
Sundara Rao B.Tech -ME Tech mahindra Limited,Gateway Buliding 

,Apollo Bunder,Mumbai 400001,India 3.25

195 Jujjhavarapu 
Raghava B.Tech -ME

Infosys Limited 44,Infosys 
Avenue,Electronics City,Hosur 
Roadf,Bangalore 560100,India 

3.6

196 Jwala Lohitt B.Tech -ME

Resolute Star Private Limited  Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8
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graduated 

from  
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annum)

197 Kanikanti Ramsai B.Tech -ME
TCS limited,Nirmal Buliding,9th 

floor,Narimari Point,Mumbai 
400021,India

3.36

198
Karamsetty Venkata 

Satya Manikanta 
Gopal

B.Tech -ME Allsec Technologies Ltd. 46-C Velachery 
Main Road,Velachery,Chennai-600042 1.46

199 Kethireddy Hari 
Durga Prasad Reddy B.Tech -ME

TCS limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

200 Kodali Venkata 
Praveen Kumar B.Tech -ME

RamTech Consulting, Ramanthapur Rd, 
Ramanthapur, Hyderabad, Telangana 

500013
1.4

201 Kotte Raja Babu B.Tech -ME Allsec Technologies Ltd. 46-C Velachery 
Main Road,Velachery,Chennai-600042 1.46

202 Kuchipudi Akshay B.Tech -ME
TCS limited,Nirmal Buliding,9th 

floor,Narimari Point,Mumbai 
400021,India

3.36

203 Kukkala Pavan 
Kumar B.Tech -ME

TCS limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

204 Kuraku Lokesh 
Manikanta B.Tech -ME

RamTech Consulting 2nd Floor,Wing-
A,Block-1,M/s.NSI.SEZ )PVT.LTD,Polt 
NO-6,Sy No-1,IDA,UPpat,Hyd-0500039

1.4

205 Maddula Manikanta B.Tech -ME

Cognizant Technology Solutions India 
Private Limited 115/535.Old 

Mahabalipuram Road,Okkirm 
Thoraipakkam,Chennai-600097

2.29
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graduated 

from  
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206 Madiri Vasavi B.Tech -ME
TCS limited,Nirmal Buliding,9th 

floor,Narimari Point,Mumbai 
400021,India

3.36

207 Manda Prasanth 
Kumar B.Tech -ME

Cognizant Technology Solutions India 
Private Limited 115/535.Old 

Mahabalipuram Road,Okkirm 
Thoraipakkam,Chennai-600097

4.01

208 Mandava Likesh Sai B.Tech -ME

Resolute Star Private Limited Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8

Mandal,R.R District ,Telangana-501359

209 Manikonda Sree 
Latha B.Tech -ME

BSA Corporation Limited 18-20,Sukhwani 
Fortune,Morwadi Road,pimpri,Pune -

411018
2.6

210 Matti Bhargava Sai B.Tech -ME
BSA Corporation Limited 18-20,Sukhwani 

Fortune,Morwadi Road,pimpri,Pune -
411018

2.6

211 Munagala Venkata 
Naga Sai B.Tech -ME

Cognizant Technology Solutions India 
Private Limited 115/535.Old 

Mahabalipuram Road,Okkirm 
Thoraipakkam,Chennai-600097

4.01

212 Munipalli Pavan 
Kalyan B.Tech -ME Ramtech, 3rd floor, Usha Kiran 141, S.D. 

Road Secunderabad – 500003, India 1.4

213 N Dheeraj Srinivas B.Tech -ME
Infosys Limited 44,Infosys 

Avenue,Electronics City,Hosur 
Roadf,Bangalore 560100,India 

3.6

214 Narepalepu Saket 
Baba B.Tech -ME

TCS limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36
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215 Nidumolu Raja 
Ganesh B.Tech -ME

ICICI Home Finance Company Limited 
Andheri Kurla Road,J.B Road Andheri 

,Mumbai 400059,India
3.6

216 Padamata Pavan 
Venkateswararao B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

217 Pagolu Hemanth 
Babu B.Tech -ME

Resolute Star Private Limited Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8

Mandal,R.R District ,Telangana-501359

218 Parise Ramesh B.Tech -ME Allsec Technologies Ltd. 46-C Velachery 
Main Road,Velachery,Chennai-600042 1.45

219 Pedamallu Dinesh 
Sai B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

220 Perumalla Mohith B.Tech -ME

Kantar GDC India Private Ltd.7tgh Floor 
Orion BLock,The 5,Ascendas IT Park,Plot 

No.17,Software Units 
Layout,Madhapur,Hyderbad-500081,India

1.92

221 Pisupati 
Chandrakanth B.Tech -ME

Resolute Star Private Limited Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8

222 Polagani Jagadesh B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8

223 Polukonda Sai 
Kumar B.Tech -ME

Resolute Star Private Limited Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

224 Potnuri Sai Prakash B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8

225 Pulletikurthi Sai 
Krishna B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

226 Ravi Vamsi B.Tech -ME Wipro IN-TG-Hyderbad 4

227 Shaik Mohammed 
Ibraheem Naseer B.Tech -ME RamTech Consulting, Ramanthapur, 

Hyderabad, Telangana 500013 1.4

228 Shaik Nayak Rasul B.Tech -ME Wipro IN-TG-Hyderbad 4

229 Shaik Rafi B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8

230
Sunkara Mohan 
Rama Krishna 

Ganesh
B.Tech -ME

Resolute Star Private Limited Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8

231 Sunkara Pavan 
Kumar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

232 Tadepalli Sai 
Aneesh B.Tech -ME Allsec Technologies Ltd. 46-C Velachery 

Main Road,Velachery,Chennai-600042 1.46



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

233 Talari Manoah 
Daniel B.Tech -ME

TCS Limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

234 Thota Teja Rakesh 
Kumar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

235 Tummala Sujith 
Kumar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

236 Uppala Revanth Sai B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8

237 Uppala Vivek B.Tech -ME
Accenture, Shivaji Gardens, Mount 

Poonamallee Rd, Chennai, Tamil Nadu 
600089

4

238 Valluru Pavan 
Kumar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

239 Vampugani Sumanth B.Tech -ME RamTech Consulting, Ramanthapur, 
Hyderabad, Telangana 500013 1.4

240 Vatrapu Komali B.Tech -ME
BSA Corporation Limited 18-20,Sukhwani 

Fortune,Morwadi Road,pimpri,Pune -
411018

2.6

241 Veeranki Konda 
Babu B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

242 Virivada John Babu B.Tech -ME Cognizant Technology Solutions India Pvt. 
Ltd. 4.5

243 Kurama Pavan 
Kumar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

244 Gattu Venkata 
Rajasekhar B.Tech -ME INFOSYS, Hyderabad 3.6

245 Kolluri Beryl 
Samudralu B.Tech -ME

BYJU'S Vijay-Door No :46-11-16,4th 
Floor,Grand Palace Building ,NEar ANR 

Shopping mall,Beside HOTEL 
SAROVAR,Visakhapatanam,Andhra 

Pradesh 530016

3

246 Tunduru Subba Raju B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8

247 Sadineni Jaya 
Krishna B.Tech -ME

Resolute Star Private Limited Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8

248 Kolapalli Sai 
Krishna Sathwik B.Tech -ME

Avineon India Private Limited Cyber 
Gateway,Block'A' 1st Floor ,HITEC City 
Madhapur,Hyderbad,Telangana,INdia-

500081

1.92

249 Ganji Pavan Kumar B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8

250 Dhulupudi Ravi 
Chandra B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

251 Settipalli Nagaraju B.Tech -ME INFOSYS, Hyderabad 3.6

252 Gopisetti Ravindra 
Saradhi B.Tech -ME

TCS limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

253 Sane Anantha 
Bhaskar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

254 Tammana Murali Sai 
Samba Siva Kumar B.Tech -ME

BSA Corporation Limited 18-20,Sukhwani 
Fortune,Morwadi Road,pimpri,Pune -

411018
2.6

255 Bodigadda Satish 
Kumar B.Tech -ME INFOSYS, Hyderabad 3.6

256 Gandreddi Appala 
Raju B.Tech -ME

TCS limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

257 Mohammad Imran B.Tech -ME BYJUS,  Bangalore 3

258 Tatakula Jagadeesh B.Tech -ME
Infosys Limited 44,Infosys 

Avenue,Electronics City,Hosur 
Roadf,Bangalore 560100,India 

3.6

259 Tankasala Naga Sai 
Venkata Vara Prasad B.Tech -ME RamTech Consulting, Ramanthapur, 

Hyderabad, Telangana 500013 1.4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

260 Manepalli Pavan 
Satya Naga Sai Ram B.Tech -ME

TVS Educational Society Jayalakshmi 
Este,29,Haddaws Road,Chennai -

600006,Tamilnadu,India
1.8

261 Gunturu Vinay 
Kumar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

262 Garapati Venkata 
Sai Durga B.Tech -ME

TCS Limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

263
Pamarthi Eswar 

Veera Venkata Mani 
Shankar

B.Tech -ME
TVS Educational Society Jayalakshmi 

Este,29,Haddaws Road,Chennai -
600006,Tamilnadu,India

1.8

264 Avanigadda Kishore B.Tech -ME Allsec Technologies Ltd. 46-C Velachery 
Main Road,Velachery,Chennai-600042 1.46

265 Doddaka Chandra 
Sekhar B.Tech -ME 2COMS Consulting Pvt. Ltd, Hyderabad, 

Telangana 500082 2.16

266 Anagani Naga 
Ganesh B.Tech -ME

TCS Limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

267 Chakka Chakravarthi B.Tech -ME
TCS Limited,Nirmal Buliding,9th 

floor,Narimari Point,Mumbai 
400021,India

3.36

268 Devanaboina Sri 
Krishna B.Tech -ME

TCS Limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

269 Garikipati Dinesh 
Varma B.Tech -ME

TCS Limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

270 Gattireddy Dinesh B.Tech -ME Allsec Technologies Ltd. 46-C Velachery 
Main Road,Velachery,Chennai-600042 1.46

271 Mangadoddi Sankar 
Kumar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

272 Pampana Durga 
Naveen B.Tech -ME Allsec Technologies Ltd. 46-C Velachery 

Main Road,Velachery,Chennai-600042 1.46

273
Veliventi Naga 

Venkata Sai 
Prabhakar

B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8

274 Kagitha Lokesh B.Tech -ME Capgemini Technology Services India 
Limited 4

275 Kollareddy 
Praneethreddy B.Tech -ME

Resolute Star Private Limited Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8

276 Lukka Chaitanya 
Kumar B.Tech -ME

Resolute Star Private Limited Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8

Mandal,R.R District ,Telangana-501359

277 Matta Nareshbabu B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

278 Nalluri Vamsi 
Krishna B.Tech -ME

TCS Limited,Nirmal Buliding,9th 
floor,Narimari Point,Mumbai 

400021,India
3.36

279 Mohammed Gouse 
Pasha B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

280 Amballa Ravi 
Kumar B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

281 Peram Pandu B.Tech -ME

Resolute Star Private Limited Buildind-
2,Plot No S-1/part/B,Sy.No 114/1,TSIIC E-

City,FAB 
City,RaviralaVillage,Maheshwaram 

Mandal,R.R District ,Telangana-501359

1.8

282 Perumalla Sai 
Prakash B.Tech -ME INFOSYS, Hyderabad 3.6

283 Veeravarapu 
Gowtham B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

284 Devineni Teja 
Chandra Ravikumar B.Tech -ME INFOSYS, Hyderabad 3.6

285 Pasupuleti Krishna 
Sai Ram B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

286 Annepu Yageswara 
Rao B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

287 Munakala Madhu B.Tech -ME
JBM Auto Limited #601,Hemkunt 

Chambers,89 ,Nehru Place,New Dehli -
110019

1.8

288 Polagani Venkata 
Sai Abhimanyu B.Tech -ME

JBM Auto Limited #601,Hemkunt 
Chambers,89 ,Nehru Place,New Dehli -

110019
1.8

289 SAMMETA YOGA 
SRIDHAR B.Tech -ME JSW Paints Private Limited , Mumbai 4.5

290 Battipati Susmitha B.Tech -ME Wipro IN-TG-Hyderbad 3.5

291
Chitroju 

Satyanarayana

B.Tech -ME TCS, Mumbai 3.6

292

Jammula Gopi

B.Tech -ME TCS, Mumbai 3.6

293

Vatapalli Siva Dev

B.Tech -ME TCS, Mumbai 3.6

294 Adavi Brahmaiah B.Tech-ECE Wipro, Bangalore 3.5

295 Mahabub Afroz 
Khan B.Tech-ECE Fareportal, Pune 1.32



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

296 Allu Harinadh 
Reddy B.Tech-ECE Galaxe Solutions, Bangalore 4.5

297 Amarlapudi Vijay 
Kumar B.Tech-ECE Infinite, Bangalore 3.5

298 Anagani Ramu B.Tech-ECE Quest, Bangalore 3

299 Andraju Ganesh B.Tech-ECE Fareportal, Pune 1.32

300 Angadala Mahesh 
Babu B.Tech-ECE Galaxe Solutions, Bangalore 4.5

301 Anipireddy 
Mahendra B.Tech-ECE TCS, Hyderabad 3.36

302 Bhavana Ankem B.Tech-ECE TCS, Hyderabad 3.36

303 Ankem Venkata 
Raghavendra Kalyan B.Tech-ECE

Accenture
WaveRock SEZ,Survey No.115, WaveRock 

Building, Financial District, Nanakaramguda, 
Telangana 500032 

Phone: 040 6713 0000

4.5

Phone: 040 6713 0000

304 Arava Priskilla B.Tech-ECE Quest, Bangalore 3



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

305 Arigelaleela Kalyani B.Tech-ECE Quest, Bangalore 3

306 Asuri Jyotsna B.Tech-ECE Infosys, Bangalore 3.6

307 Atmuri Tejaswi B.Tech-ECE Moschip, Hyderabad 1.8

308 Balla Dani Hemanth B.Tech-ECE TCS Core, Hyderabad 3.36

309
Bandaru Venkata 

Appala Sai 
Janardhan

B.Tech-ECE CTS, Chennai 4

310 Bandarupalli Naga 
Vinay B.Tech-ECE Fareportal, Pune 1.32

311 Batraju Kusuma 
Naga Lalitha B.Tech-ECE Wipro, Bangalore 3.5

312 Batta Hema Sundari B.Tech-ECE Galaxe Solutions, Bangalore 4.5

313 Battina Vijaya 
Durga B.Tech-ECE TCS, Hyderabad 3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

314 Battu Priyanka B.Tech-ECE Mphasis, Pune 4

315 Bezawada Sudheer B.Tech-ECE TCS, Mumbai 3.36

316 Bhiravabhotla 
Venkata Mounika B.Tech-ECE TCS, Bhubaneswar 3.36

317 Boddu 
SivaRamaKrishna B.Tech-ECE Infinite, Bangalore 3.5

318 Bodi Leela 
Prabhakar B.Tech-ECE

Accenture
WaveRock SEZ,Survey No.115, WaveRock 

Building, Financial District, Nanakaramguda, 
Telangana 500032 

Phone: 040 6713 0000

4.5

319 Bommidi Akhila B.Tech-ECE

BSA Corporation Limited 
Kavingnar Bharathidasan, Tiruvalluvar Salai, 

Seethammal Colony, Teynampet, Chennai, 
Tamil Nadu 600018

1.8

320 Boyina Padmaja B.Tech-ECE

BSA Corporation Limited 
Kavingnar Bharathidasan, Tiruvalluvar Salai, 

Seethammal Colony, Teynampet, Chennai, 
Tamil Nadu 600018

1.8

321 Bura Triveni B.Tech-ECE Moschip, Hyderabad 1.8

322 Ch.Yogaanjaneya 
Krishna Sujith B.Tech-ECE Quest, Bangalore 3



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

323 Chandana Manoj 
Kumar B.Tech-ECE

Hexaware Technologies Ltd
H-5, Sipcot IT park, Navallur Post, 
Kancheepuram District, Siruseri-

603103,Chennai

3.5

324 Chandika Ramya B.Tech-ECE

BSA Corporation Limited 
Kavingnar Bharathidasan, Tiruvalluvar Salai, 

Seethammal Colony, Teynampet, Chennai, 
Tamil Nadu 600018

1.8

325 Chilamkurthi 
Harivardhan B.Tech-ECE TCS ELXSI-Core, Pune 3.5

326 Chinneni Bhanu 
Teja B.Tech-ECE Prodapt, Bangalore 4

327 Chintada Sai Suresh B.Tech-ECE Fareportal, Pune 1.32

328 Chitturu Pavan 
Kumar B.Tech-ECE Galaxe Solutions, Bangalore 4.5

329 Chowdavarapu 
Yamini B.Tech-ECE Infinite, Bangalore 3.5

330 Chowta Mani Naga 
Surendra B.Tech-ECE

Accenture
8-266/7,Mantri Celestia,ISB Rd,Financial 

District, Nanakaramguda, Telangana 500032 
Phone: 040 6713 0000

4.5

331 Daggubati Hari 
Priya B.Tech-ECE TCS, Mumbai 3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

332 Deekshit Kumar 
Reddy Chevuru B.Tech-ECE

Accenture
SEZ,IT/ITES,Nanakramguda Village, 
Serilingampally Mandal, Ranga Reddy 
District Hyderabad, Telangana 500008

Phone: 099859 30061

4.5

333 Ratna Mani 
Dharmavarapu B.Tech-ECE Iopex, Bangalore 3

334 Dhulipala 
Jagadeeswari B.Tech-ECE Quest, Bangalore 3

335 Aruna Divve B.Tech-ECE TCS, Chennai 3.36

336 Veeranjaneyulu 
Doddakula B.Tech-ECE Colruyt, Hyderabad 3.5

337 Edha Sai Nikhil 
Reddy B.Tech-ECE Fareportal, Pune 1.32

338 Fareeda B.Tech-ECE TCS, Chennai 3.36

339 Gandrapu Rama 
Harika B.Tech-ECE Infosys, Bangalore 3.6

340 Gangula Yadu 
Vamsi B.Tech-ECE Mind Tree, Bhubaneswar 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

341 Ganisetti Keerthi 
Naidu B.Tech-ECE Wipro, Bangalore 3.5

342 Ganjikunta Nikil B.Tech-ECE Soctronics, Guntur 1.44

343 Garikipati 
Chiranjeevi B.Tech-ECE TCS, Chennai 3.36

344 Garikipati Raghava 
Ranjith Kumar B.Tech-ECE Wipro ,  Bangalore 3.5

345 Gatti Gani Babu B.Tech-ECE Infosys ,  Mysore 3.6

346 Suma Gera B.Tech-ECE TCS ,  Hyderabad 3.36

347 Godavarthi 
Samyuktha B.Tech-ECE Apps Associates ,  Hyderabad 4.5

348 Goduguluri Lakshmi 
Durga B.Tech-ECE

Accenture
No.7, DivyaSree Point, OMR Service Rd, 
Laxmi Nagar Extension, Sholinganallur, 

Chennai, Tamil Nadu 600119
Phone: 044 4078 2183

4.5

Phone: 044 4078 2183

349 Goli Nagavenkata 
Pavankumar B.Tech-ECE TCS ,  Hyderabad 3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

350 Gorle Saikumar B.Tech-ECE

BSA Corporation Limited 
Kavingnar Bharathidasan, Tiruvalluvar Salai, 

Seethammal Colony, Teynampet, Chennai, 
Tamil Nadu 600018

1.8

351 Gottipati Ranjith 
Kumar B.Tech-ECE TCS-ELXI ,  Hyderabad 3.36

352 Guddanti Tirumala 
Krishna Sai Prasad B.Tech-ECE TCS ,  Tiruvananthapuram 3.36

353 Naga Venkata Siva 
Sai Gudibandla B.Tech-ECE TCS ,  Hyderabad 3.36

354 Gummadi Vidhya 
Sree B.Tech-ECE Infosys ,  Bangalore 3.6

355 Gunji Poojitha B.Tech-ECE Innominds ,  Hyderabad 2.4

356 Injam Venkatarao B.Tech-ECE
Capgemini

C83J+J45, Kokapet, Hyderabad,Telangana 
500075

3.8

357 Jagarlapudi Lakshmi 
Indrani B.Tech-ECE TCS ,  Hyderabad 3.36

358 Jammigumpula 
Koteswara Rao B.Tech-ECE TCS ,  Hyderabad 3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

359 Jidagam Deepthi B.Tech-ECE Kaptius ,  Hyderabad 5

360 Jonnala Diwakar 
Reddy B.Tech-ECE Wipro ,  Bangalore 3.5

361 Kakumanu Rohith B.Tech-ECE APPS Associates ,  Hyderabad 4.5

362 Kalavala Harika B.Tech-ECE TCS ,  Chennai 3.36

363 Kallagunta Ajay 
Kumar B.Tech-ECE TCS ,  Hyderabad 3.36

364 Kallepalli Krishna 
Veni B.Tech-ECE Thundersoft India Pvt Ltd. ,  Hyderabad 4

365 Kama Isaac B.Tech-ECE
All Sec Technologies 

46B, Velachery Rd, Nehru Nagar, Velachery, 
Chennai, Tamil Nadu 600042

1.8

366 Kancharla Navya 
Jyothi B.Tech-ECE

Accenture
SEZ,IT/ITES,Blk6(S Twr) Flr 7,8&15 Blk 7, 
Orion 66/1, Raidurg, Ranga Reddy District 

Hyderabad, Telangana 500032
Phone: 040 6764 7000

4.5

Phone: 040 6764 7000

367 Kancharla Veera 
Venkata Sai Krishna B.Tech-ECE

All Sec Technologies 
46B, Velachery Rd, Nehru Nagar, Velachery, 

Chennai, Tamil Nadu 600042
1.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

368 Kancherla Suma 
Sree B.Tech-ECE TCS ,  Mumbai 3.36

369 Kanolla Siva Kumar B.Tech-ECE Manjeera Trinity Corporate ,  Hyderabad 2.5

370 Kanumolu Kali Vara 
Prasad B.Tech-ECE

CTS
DLF Cybercity Plot.No: 129,130,131 & 132, 
Gachibowli Rd, APHB Colony, Hyderabad, 

Telangana 500019
5.4

371 Kareti Bhavana B.Tech-ECE Infosys ,  Bangalore 3.6

372 Katti Nani Babu B.Tech-ECE

CTS
DLF Cybercity Plot.No: 129,130,131 & 132, 
Gachibowli Rd, APHB Colony, Hyderabad, 

Telangana 500019
4

373 Kolli Pujitha Sai B.Tech-ECE

Amdocs 
Tower 2, CYBER CITY, Magarpatta Inner 
Circle, Cybercity, Magarpatta, Hadapsar, 

Pune, Maharashtra 411028

4

374 Phaneendra 
Kommanamanchi B.Tech-ECE TCS ,  Hyderabad 3.36

375 Konatham Himasree B.Tech-ECE Accenture ,  Hyderabad 4.5

376 Konatham Lakshmi 
Poojitha B.Tech-ECE Infosys ,  Mysore 3.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

377 Konatham Vijay 
Krishna B.Tech-ECE Accenture ,  Hyderabad 4.5

378 Kondapaturi Mahit 
Sai B.Tech-ECE TechM ,  Hyderabad 3.25

379 Kota Satish B.Tech-ECE Kaptius ,  Hyderabad 5

380 Kotha Sai Ganesh 
Manikanta B.Tech-ECE Mphasis ,  Pune 4

381 Arundhathi 
Kuricheti B.Tech-ECE TCS ,  Hyderabad 3.36

382 Lanka Chandana B.Tech-ECE

BSA Corporation Limited 
Kavingnar Bharathidasan, Tiruvalluvar Salai, 

Seethammal Colony, Teynampet, Chennai, 
Tamil Nadu 600018

1.8

383 M Om Sai Venkata 
Revanth B.Tech-ECE Infosys ,  Bangalore 3.6

384 Madipalli Chaitanya 
Prudhvi B.Tech-ECE Wipro ,  Bangalore 3.5

385 Madupalli Venkata 
Sai Praneeth B.Tech-ECE Infosys ,  Bangalore 3.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

386 Manepalli Vasudeva 
Rao B.Tech-ECE Infosys ,  Bangalore 3.6

387 Manti 
Ramanjaneyulu B.Tech-ECE TechM ,  Hyderabad 3.25

388 Mavuluri Swathi B.Tech-ECE

BSA Corporation Limited 
Kavingnar Bharathidasan, Tiruvalluvar Salai, 

Seethammal Colony, Teynampet, Chennai, 
Tamil Nadu 600018

1.8

389 Meda Navyasri B.Tech-ECE Infosys ,  Bangalore 3.6

390 Merugu Vijaya Sri B.Tech-ECE Infosys ,  Bangalore 3.6

391 Merugumilli Naga 
Sai Krishna B.Tech-ECE

All Sec Technologies 
46B, Velachery Rd, Nehru Nagar, Velachery, 

Chennai, Tamil Nadu 600042
1.8

392 Mohammad Asgar 
Ali Ansari B.Tech-ECE Infosys ,  Bangalore 3.6

393 Moka Bhagya Raj B.Tech-ECE TCS ,  Hyderabad 3.36

394 Murala Sai Naga 
Sandeep B.Tech-ECE

Accenture
SEZ,IT/ITES,Blk6(S Twr) Flr 7,8&15 Blk 7, 
Orion 66/1, Raidurg, Ranga Reddy District 

Hyderabad, Telangana 500032
Phone: 040 6764 7000

4.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

395 Muthireddy Akash B.Tech-ECE INFYTQ ,  Mysore 3.8

396 Nagabothu Sri Ram B.Tech-ECE TCS ,  Hyderabad 3.36

397 Naganaboina Pavan 
Kumar B.Tech-ECE Infosys ,  Mysore 3.6

398 Namburu Venkata 
Siva Mohith B.Tech-ECE Wipro ,  Hyderabad 3.5

399 P. Ravi Chandrika B.Tech-ECE Infosys ,  Hyderabad 3.6

400 Palle Saran Kumar 
Reddy B.Tech-ECE

Accenture
WaveRock SEZ,Survey No.115, WaveRock 

Building, Financial District, Nanakaramguda, 
Telangana 500032 

Phone: 040 6713 0000

4.5

401 Panchanapu Surya 
Varunkanth B.Tech-ECE Aptroid ,  Hyderabad 3

402 Panthagani 
Madhulatha B.Tech-ECE TCS ,  Hyderabad 3.36

403 Parisa Harsha Naga 
Sai Kiran B.Tech-ECE

Accenture
WaveRock SEZ,Survey No.115, WaveRock 

Building, Financial District, Nanakaramguda, 
Telangana 500032 

Phone: 040 6713 0000

4.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

404 Paruchuru Sai Nithin B.Tech-ECE

CTS
DLF Cybercity Plot.No: 129,130,131 & 132, 
Gachibowli Rd, APHB Colony, Hyderabad, 

Telangana 500019
4

405 Penta Jyothirmai B.Tech-ECE Accenture ,  Hyderabad 4.5

406 Penumaka Suma B.Tech-ECE CTS ,  Hyderabad 4

407 Penumudi Saipriya B.Tech-ECE Accenture ,  Hyderabad 4.5

408 Perapragada Sai 
Naga Alekhya B.Tech-ECE Accenture ,  Hyderabad 4.5

409 Pittu Venkat Reddy B.Tech-ECE Accenture ,  Hyderabad 4.5

410 Pothula Gopi 
Krishna B.Tech-ECE Wipro ,  Bangalore 3.5

411 Pothuri Lilli Srinija B.Tech-ECE TCS ,  Hyderabad 3.36

412 Puppala Naimesha B.Tech-ECE Kaptius ,  Hyderabad 5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

413 Pusala Sreedatta B.Tech-ECE Accenture ,  Hyderabad 4.5

414 Putta Kalyani B.Tech-ECE

CTS
DLF Cybercity Plot.No: 129,130,131 & 132, 
Gachibowli Rd, APHB Colony, Hyderabad, 

Telangana 500019
4

415 Rayapudi Uday B.Tech-ECE Wipro ,  Hyderabad 3.5

416 Rayigiri Venkata 
Sirisha B.Tech-ECE Infosys ,  Mysore 3.6

417 Rentala Venkata 
Saidulu B.Tech-ECE

BSA Corporation Limited 
Kavingnar Bharathidasan, Tiruvalluvar Salai, 

Seethammal Colony, Teynampet, Chennai, 
Tamil Nadu 600018

1.8

418 Sambangi Sneha 
Latha B.Tech-ECE

All Sec Technologies 
46B, Velachery Rd, Nehru Nagar, Velachery, 

Chennai, Tamil Nadu 600042
1.8

419 Sanaka Ojeswini B.Tech-ECE

BSA Corporation Limited 
Kavingnar Bharathidasan, Tiruvalluvar Salai, 

Seethammal Colony, Teynampet, Chennai, 
Tamil Nadu 600018

1.8

420 Sanikommu Indra 
Kumar Reddy B.Tech-ECE Accenture ,  Hyderabad 4.5

421 Shaik Anees 
Ahammed B.Tech-ECE Infosys ,  Bangalore 3.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

422 Shaik Riyaz B.Tech-ECE Accenture ,  Hyderabad 4.5

423 Shaik Saida B.Tech-ECE
All Sec Technologies 

46B, Velachery Rd, Nehru Nagar, Velachery, 
Chennai, Tamil Nadu 600042

1.8

424 Shaik Yousuf Ismail B.Tech-ECE Infosys ,  Mysore 3.6

425 Siddula Spandana B.Tech-ECE Smart Rotamac ,  Hyderabad 2.6

426 Sri Tanuja Machina B.Tech-ECE

CTS
DLF Cybercity Plot.No: 129,130,131 & 132, 
Gachibowli Rd, APHB Colony, Hyderabad, 

Telangana 500019
4

427 Venkata Siri Suvva B.Tech-ECE TCS ,  Hyderabad 3.36

428 Talari Ramya Sree B.Tech-ECE Infosys ,  Mysore 3.6

429 Talluri Lalitha 
Aishwarya Lakshmi B.Tech-ECE

Accenture
SEZ,IT/ITES,Blk6(S Twr) Flr 7,8&15 Blk 7, 
Orion 66/1, Raidurg, Ranga Reddy District 

Hyderabad, Telangana 500032
Phone: 040 6764 7000

4.5

Phone: 040 6764 7000

430 Tankala Laya Sri B.Tech-ECE Accenture ,  Hyderabad 4.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 
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431 Tankala Venkata 
Lakshmi B.Tech-ECE TCS Core ,  Hyderabad 3.36

432 Thota Rajasree B.Tech-ECE

Accenture
WaveRock SEZ,Survey No.115, WaveRock 

Building, Financial District, Nanakaramguda, 
Telangana 500032 

Phone: 040 6713 0000

4.5

433 Thummala Gagana 
Sai B.Tech-ECE Iopex, Bangalore 3

434 Udayagiri Dileep B.Tech-ECE

Accenture
SEZ,IT/ITES,Blk6(S Twr) Flr 7,8&15 Blk 7, 
Orion 66/1, Raidurg, Ranga Reddy District 

Hyderabad, Telangana 500032
Phone: 040 6764 7000

4.5

435 Uppala Naga 
Malleswara Rao B.Tech-ECE Infosys, Mysore 3.6

436 Upputholla Loknivas B.Tech-ECE TCS, Hyderabad 3.36

437 Vaddineni Hari Siva 
Prakash B.Tech-ECE TechM-Cerum Pvt. Ltd. ,  Bangalore 3.1

438 Vadlamannati Valli 
Yamini B.Tech-ECE TCS ,  Hyderabad 3.36

439 Valluri Anusha B.Tech-ECE

Accenture
SEZ,Blok-5B,7A,7B,SyNos.51 to 

64/4Bellandur Village,Varthur 
Hobli,Bengaluru-56037,Karnataka

4.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
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440 Veeraboina Sivani B.Tech-ECE Infosys ,  Mysore 3.6

441 Veeranki Ramya B.Tech-ECE TCS ,  Hyderabad 3.36

442 Vijjirouthu Mounica B.Tech-ECE

Accenture
Global Villasge Tech Park Mindtree Phase-5, 
RV Vidyaniketan, Mailasandra, Bengaluru, 

Karnataka 560059

4.5

443 Vikkurthi Pujitha B.Tech-ECE Infosys ,  M ysore 3.6

444 Vura Mohan Vamsi B.Tech-ECE TCS ,  Hyderabad 3.36

445 Yarra Narendra 
Kumar B.Tech-ECE CTS ,  Bangalore 4

446 Yekula Bhavani B.Tech-ECE Wipro ,  Bangalore 3.5

447
Yelchuri Bindu 

Naga Venkata Sai 
Suneela

B.Tech-ECE

Accenture
SEZ,IT/ITES,Blk6(S Twr) Flr 7,8&15 Blk 7, 
Orion 66/1, Raidurg, Ranga Reddy District 

Hyderabad, Telangana 500032
Phone: 040 6764 7000

4.5

Phone: 040 6764 7000

448 Vatte Pravallika B.Tech-ECE

Capgemini
Financial District,IT Park, Nanakramaguda, 

Gachibowli, Hyderabad, Telangana 
500006,phone: 040 6652 6000

3.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
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449 Paka Venkata Sai 
Ram B.Tech-ECE CTS ,  Hyderabad 4

450 Adi Durga Sravanthi B.Tech-ECE Wipro ,  Bangalore 3.5

451 Katari Thirumala 
Reddy B.Tech-ECE TCS ,  Mumbai 3.36

452 Madabathula Syam 
Sundar B.Tech-ECE

Accenture
SEZ,Blok-5B,7A,7B,SyNos.51 to 

64/4Bellandur Village,Varthur 
Hobli,Bengaluru-56037,Karnataka

4.5

453 Chakka Revan B.Tech-ECE TCS ,  Hyderabad 3.36

454 Sesetti 
Harshavardhini B.Tech-ECE TCS ,  Hyderabad 3.36

455 Badiga Kishore B.Tech-ECE CTS ,  Chennai 4

456 Mohammed Faizan B.Tech-ECE
All Sec Technologies 

46B, Velachery Rd, Nehru Nagar, Velachery, 
Chennai, Tamil Nadu 600042

1.8

457 Musunuru Preethi 
Sailaja B.Tech-ECE Wipro ,  Bangalore 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
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458 Sangoju 
Chakravarthi B.Tech-ECE Accenture ,  Hyderabad 4.5

459 Tera Kavya B.Tech-ECE Atos Paladion ,  Bangalore 3

460 Syed Shoyab B.Tech-ECE CTS ,  Chennai 4

461 Kondala Kuladeep B.Tech-ECE

Accenture
8-266/7,Mantri Celestia,ISB Rd,Financial 

District, Nanakaramguda, Telangana 500032 
Phone: 040 6713 0000

4.5

462 Loya Lakshmi 
Prasanna B.Tech-ECE

Accenture
SEZ,IT/ITES,Blk6(S Twr) Flr 7,8&15 Blk 7, 
Orion 66/1, Raidurg, Ranga Reddy District 

Hyderabad, Telangana 500032
Phone: 040 6764 7000

4.5

463 Varre Sailaja B.Tech-ECE TCS ,  Hyderabad 3.36

464 Venkateswarlu 
Thummala B.Tech-ECE TCS ,  Bangalore 3.36

465 Nagulapati 
Anjaneyulu B.Tech-ECE Atos Syntel ,  Tiruneliveli 3

466
Katragadda 
Samyuktha 
Chowdary

B.Tech-ECE

Accenture
SEZ,IT/ITES,Blk6(S Twr) Flr 7,8&15 Blk 7, 
Orion 66/1, Raidurg, Ranga Reddy District 

Hyderabad, Telangana 500032
Phone: 040 6764 7000

4.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 
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467 Indla Nagendra 
Babu B.Tech-ECE TCS ,  Kolkota 3.36

468 Kolluri 
Ashokachakravarthy B.Tech-ECE TCS ,  Chennai 3.36

469 Annabathula 
Vyshnavi B.Tech-ECE

Accenture
SEZ,IT/ITES,Nanakramguda Village, 
Serilingampally Mandal, Ranga Reddy 
District Hyderabad, Telangana 500008

Phone: 099859 30061

4.5

470 Dokku Gopi Raju B.Tech-ECE HCL, Gannavaram, Andhrapradesh 3.8

471 Jogi Prathusha B.Tech-ECE Moschip ,  Hyderabad 1.8

472 Naveen Kumar 
Kathika B.Tech-ECE TCS ,  Hyderabad 3.36

473 Lukka Sai Sampath 
Kumar B.Tech-ECE

Amdocs 
Tower 2, CYBER CITY, Magarpatta Inner 
Circle, Cybercity, Magarpatta, Hadapsar, 

Pune, Maharashtra 411028

4

474 Machavarapu 
Chaitanya B.Tech-ECE Infosys ,  Mysore 3.6

475 Mallavolu Manasa B.Tech-ECE HCL ,  Bangalore 3.5
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Placed  
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graduated 

from  
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Pay package at 
appointment 
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476 Mutyala Deepa Sri B.Tech-ECE TCS ,  Chennai 3.36

477 Namburi Sasi Kumar B.Tech-ECE

Amdocs 
Tower 2, CYBER CITY, Magarpatta Inner 
Circle, Cybercity, Magarpatta, Hadapsar, 

Pune, Maharashtra 411028

4

478 Toneswari Nandam B.Tech-ECE Intellect ,  Chennai 3.5

479 Padarthi Yasaswini B.Tech-ECE Wipro ,  Bangalore 3.5

480 Vasi Stanes Dany B.Tech-ECE ILenSys Technology ,  Hyderabad 2.5

481 Chimakurthi 
Dhanush Sai Sankar B.Tech-ECE Kony India Pvt. Ltd. ,  Chennai 3

482 Gopu Manikanta B.Tech-ECE TechM-Cerum Pvt. Ltd. ,  Vishakapatnam 3.6

483 Katragadda Pujith 
Chowdary B.Tech-ECE

Accenture
8-266/7,Mantri Celestia,ISB Rd,Financial 

District, Nanakaramguda, Telangana 500032 
Phone: 040 6713 0000

4.5

484 Ponnapalli Lakshmi 
Satya Vaishnavi B.Tech-ECE Atos Paladion ,  Bangalore 3
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Placed  
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graduated 

from  
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Pay package at 
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485 Chowtapalli Tilak B.Tech-ECE Wipro ,  Chennai 3.5

486 Gopisetti Ravi Teja B.Tech-ECE Moschip ,  Hyderabad 1.8

487 Irfan Baig B.Tech-ECE Efftronics ,  Mangalagiri 3.8

488 Nagamalla Sai Teja B.Tech-ECE Medhaservo ,  Hyderabad 2.8

489 Rakesh Pamarthi B.Tech-ECE Moschip ,  Hyderabad 1.8

490 Alla Yaswanth B.Tech-ECE TCS ,  Hyderabad 3.36

491 Chimata Vamsi B.Tech-ECE Kantar ,  Hyderabad 3

492 Jampani Dinesh B.Tech-ECE Acuvate ,  Hyderabad 3

493 Nunna Revathi B.Tech-ECE

BSA Corporation Limited 
Kavingnar Bharathidasan, Tiruvalluvar Salai, 

Seethammal Colony, Teynampet, Chennai, 
Tamil Nadu 600018

1.8
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494 Peddapalli Manasa B.Tech-ECE TCS ,  Hyderabad 3.36

495 Veeranki Tirumala 
Gopi B.Tech-ECE Moschip ,  Hyderabad 1.8

496 Achanta Kavya Sri B.Tech-CSE
"Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"

3.6

497 Adapa Deepthi B.Tech-CSE
"Cognizant Technology Solutions - Elevate 

C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

498 Addanki Veena 
Madhuri B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

499 Amruthaluri Triveni B.Tech-CSE
Amdocs, CYBER CITY TOWER 2 

6THFLOOR MAGARPATTA CITY 
HADAPSAR PUNE

4

500 Amudalapalli 
Nagamanikanta B.Tech-CSE Technovert, AddressPlot No104, Madhapur, 

Hyderabad 8

501 Aregela 
Yoganandam B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

502 Armanda Sri Ram 
Reddy B.Tech-CSE Deck5 Software Inc. 7.2
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Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
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503 Asma Begum B.Tech-CSE MiMomentous 4.4

504 Attunuru Navya Sri B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt-TalentNext

3.5

505 Bade Navya B.Tech-CSE Revature 5

506 Bale Lasya B.Tech-CSE acuvate 7.02

507 Bandi Reshitha B.Tech-CSE Dhunis Technologies Pvt. Ltd. 6.8

508 Bathili Mahesh B.Tech-CSE Amdocs 4

509 Lakshmi Bharathi 
Battina B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt-TalentNext

3.5

510 Bezawada Mohana 
Sowmya B.Tech-CSE Hexaware 3.5

511 Bhavanam Prema 
Jyothi B.Tech-CSE Techware Solutions 2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

512 Bheemavarapu Sai 
Jyothi B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-

1 WARANGAL Hyderabad TG 506002 IN
2.5

513 Boddu Smily B.Tech-CSE

Unisoft Global Services Pvt Ltd #115/3, 11th 
cross, Margosa Road Opposite Kalyan 

Jewellers, Malleswaram Bangalore, Karnataka 
– 560003 Global Services Pvt. Ltd.

11.4

514 Bolla Sai Sushma B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
CV

3.36

515 Bonthu Lalitha 
Priyanka B.Tech-CSE

Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2

516 Boppa Bhavya B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt-Nth

3.5

517 Boyapati Jaswanth B.Tech-CSE Techware Solutions 2

518 Chadalavada 
Dasharna B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

519 Challa Venkata 
Krishna B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5

Telangana 500032 Phone: 040 6723 0000"

520 Chaparala Naga 
Akhil B.Tech-CSE Nalin Soft Techologies 6
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521 Chinta Jeevanajyothi B.Tech-CSE
"Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"

3.6

522 Chinta Mounika B.Tech-CSE
"Cognizant Technology Solutions - Elevate 

C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

523 Chintalapudi Sai 
Madhava B.Tech-CSE

Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2

524 Chunduru Praveen B.Tech-CSE
Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2

525 Daka Sandhya B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja-Cv

3.36

526 Dasi Kalyani B.Tech-CSE L V Global Solutions 2.5

527 Desaboina Sai Kiran B.Tech-CSE Techware Solutions 2

528 Rama Sai 
Devanaboina B.Tech-CSE OpenXtro Virtual Services LLP 3.6

529 Dhulipalla Uday 
Gopi B.Tech-CSE

Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2
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530 Donepalli Sravanthi B.Tech-CSE Innominds 2.4

531 Donthamsetti Sai 
Pushpak Hruday B.Tech-CSE Techware Solutions 2

532 Venkata Sai Satya 
Prasad B.Tech-CSE OpenXtro Virtual Services LLP 2.42

533 Dova Siva Naga 
Lakshmi B.Tech-CSE

Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2

534 Edpuganti Sai 
Mahija B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt

3.5

535 Elluru Hari Haranath B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

536 Fathima Zahera B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

537 Gaddam Venkata 
Sivareddy B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

538 Gantasala Siva 
Manga Raju B.Tech-CSE Nalinsoft Technologies 6
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539 Goda Gayathri B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

540 Gontla Koushik B.Tech-CSE OpenXtro Virtual Services LLP 4.8

541 Grandhi Sai Nitish B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

542 Gumpa Gayathri 
Priya B.Tech-CSE Efftronics 3.98

543 Gunja Purna Durga 
Prasad B.Tech-CSE OpenXtro Virtual Services LLP 2.42

544 Gunji Vamsi 
Krishna B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt-NTH

3.5

545 Guntakani Sravya B.Tech-CSE G6 Technology Services India LLP 1.8

546 Gunturu Vamsi 
Krishna B.Tech-CSE Accuvate 7.02

547 Haseena Noori B.Tech-CSE
Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

548 Jagathapurao 
Jyothsna Navyasri B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

549 Jalluri Setu Sai 
Sowmya Kumari B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

550 Jonnalagadda 
Madhu Sudhana Rao B.Tech-CSE Deck5 Software Inc. 7.2

551
Jujjuri 

Chandrasekhara 
Chari

B.Tech-CSE

"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"- 

Hackwithinfy

6.25

552 Mohith Krishna Sai 
Kakani B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5

553 Kakani Pragna B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt

3.5

554 Kalakota Sai Priya B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

555 Kalathoti Suvarna 
Divya Sheela B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

Ninja

556 Kalva Thrinadh B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

557 Kanaparthi Sujay B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt-TalentNext

3.5

558 Kandula Sravani 
Devi B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja
3.36

559 Hemanth Katta B.Tech-CSE Mphasis 4

560 Katta Naga Raju B.Tech-CSE Nalinsoft Technologies 6

561 Kattupalli Jessy B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

562 Khateeja B.Tech-CSE
"Cognizant Technology Solutions - Elevate 

C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

563 Kodali 
Venkatalikhith B.Tech-CSE

"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"

3.6

564 Kodali Vijaya 
Bhargavi B.Tech-CSE Dhunis Technologies Pvt. Ltd. 6.8

565 Kode Sai Gayathri B.Tech-CSE
"Cognizant Technology Solutions - Elevate 

C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

5.4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

566 Kokkiligadda 
Monika Keerthana B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

567 Kolla Venkatesh B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt-TalentNext

3.5

568 Kollipara Dhyanesh B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5

569 Kollipara Jhansi 
Lakshmi B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt-TalentNext

3.5

570 Kollu Kiranmayee B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5

571 Konakanchi 
Lakshmi Supraja B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 "MindTree Block No. 6 
Divyasree Orion SEZ North Tower 66/1 

Accenture Ranga Reddy District Gachibowli 
Raidurgam, Hyderabad, Telangana 500032 

Phone: 040 6723 0000" Ranga Reddy District 

4

572 Kondapalli 
Anjaneya Sai Phani B.Tech-CSE abjayon 3.3

573 Kondaveeti Teja 
Praveen Kumar B.Tech-CSE

"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"- 

Hackwithinfy

6.5

Hackwithinfy

574 Kondeti Alekhya B.Tech-CSE
Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

575 Kondrathi Suresh B.Tech-CSE Accuvate 7.02

576 Kota Rency B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

577 Kuchipudi Anusha B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

578 Kumpati Sravani B.Tech-CSE

Unisoft Global Services Pvt Ltd #115/3, 11th 
cross, Margosa Road Opposite Kalyan 

Jewellers, Malleswaram Bangalore, Karnataka 
– 560003 Global Services Pvt. Ltd.

11.4

579 Maddala Vamsi 
Babu B.Tech-CSE Deck5 Software Inc. 7.2

580 Maddu Prathibha B.Tech-CSE

"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 

Tamil Nadu 600119 Phone: 044 2450 
9532"INFYTQ

6.5

581 Mallineni Priyanka B.Tech-CSE Tcloud 4.1

582 Mandapati Hema B.Tech-CSE
"Cognizant Technology Solutions - Elevate 

C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

583 Marni Tharun 
Kishore B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

584 Matlapudi Jaya 
Abhigna B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

585 Matta Prathyusha B.Tech-CSE Dhunis Technologies Pvt. Ltd. 6.8

586 Maya Leelavathi B.Tech-CSE Innominds 2.4

587 Medepalli Kamal 
Jostna B.Tech-CSE Fission Labs 3

588 Medikonda Ramya B.Tech-CSE
"Cognizant Technology Solutions - Elevate 

C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

589 Menda Anusha B.Tech-CSE

"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 

Tamil Nadu 600119 Phone: 044 2450 
9532"INFYTQ

6.5

590 Methukumilli Dali 
Naga Sri Sai B.Tech-CSE Rpatech 12

591 Mirza Sakhavath Ali B.Tech-CSE Nalinsoft Technologies 6

592 Mohammad Asha 
Hazra B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 "MindTree Block No. 6 
Divyasree Orion SEZ North Tower 66/1 

Accenture Ranga Reddy District Gachibowli 
Raidurgam, Hyderabad, Telangana 500032 

Phone: 040 6723 0000" Ranga Reddy District 

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

593 Mohmmad Imanulla B.Tech-CSE
"Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"

4.5

594 Muttath Ardra 
Meghana Simon B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

595 Nakka Chandrika B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 "MindTree Block No. 6 
Divyasree Orion SEZ North Tower 66/1 

Accenture Ranga Reddy District Gachibowli 
Raidurgam, Hyderabad, Telangana 500032 

Phone: 040 6723 0000" Ranga Reddy District 

4

Phone: 040 6723 0000" Ranga Reddy District 

596 Nandam Kalyan 
Saradhi B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

597 Naveen Kumar 
Ranjyoth Kothari B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5

598 Nemmaluru Sneha 
Priya B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

599 Nukala Vinay 
Sreenadh B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5

600 Obilisetti Chaitanya B.Tech-CSE
"Cognizant Technology Solutions - Elevate 

C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

601 Palasala Vignesh B.Tech-CSE
"Cognizant Technology Solutions - Elevate 

C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

602 Pamarthi Jahnavi 
Devi B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
CV

3.36

603 Parasa Venkata 
Mounika B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt-NTH

3.5

604 Parasarla Nivas B.Tech-CSE

"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532" 

INFYTQ

6.5

605 Parchuri Pavan Sai 
Krishna B.Tech-CSE

"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532" 

INFYTQ

6.5

606 Patnala Venkata Sai B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

607 Paturi Praveen B.Tech-CSE
"Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"

4.5

608 Pavuluri Hema 
Sujatha B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt

3.5

609 Pechetti Vinay 
Varshith B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

Ninja

610 Pilli Vaishnavi 
Sindhu B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

611 Ponnaganti Poojitha B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5

612 Ponnapati Kavya B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

613 Pothineni Priyanka B.Tech-CSE Accuvate 7.02

614 Pothukuchi Aparna B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 
132/P SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 

3097 0189"Tnxt-TalentNext

3.5

615 Pothuri Bhavishya B.Tech-CSE
IBM, No.12, Subramanya Arcade, 

Bannerghatta Road, Bangalore, Karnataka, 
India - 560029

5

616 Potluri Pranay Dath B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

617 Prabhala Lakshmi 
Naga Sowjanya B.Tech-CSE

"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 

Tamil Nadu 600119 Phone: 044 2450 
9532"INFYTQ

6.5

618 Prathuri Sesha Sai 
Satabd Abhishek B.Tech-CSE

Unisoft Global Services Pvt Ltd #115/3, 11th 
cross, Margosa Road Opposite Kalyan 

Jewellers, Malleswaram Bangalore, Karnataka 
– 560003 Global Services Pvt. Ltd.

11.4

– 560003 Global Services Pvt. Ltd.

619 Puppala Lakshman 
Kumar B.Tech-CSE VistexAsia-Pacific Pvt.Ltd 4.02



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

620 Puvvada Venkata 
Bhavani Prasad B.Tech-CSE

MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 

Telangana 500032 Phone: 040 6723 0000

4

621
Sannidhi Naga 
Veera Venkata 
Sairaghu Eswar

B.Tech-CSE

MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 

Telangana 500032 Phone: 040 6723 0000

4.5

622 Sarihaddu 
Dhanunjay Kumar B.Tech-CSE Nalinsoft Technologies 6

623 Setlem Sushmasree B.Tech-CSE
Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532

4.5

624 Shaik Mahendra Sha B.Tech-CSE
"Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"

4.5

625 Shaik Mubina B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5

626 Sidarala Tara Vijaya 
Lakshmi B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

627 Sudabattula Chandu 
Swamy B.Tech-CSE

Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2Swamy New Bowenpally-500011



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

628 Sugasani Akhila Sri B.Tech-CSE
"Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"

4.5

629
Sunkara Vyshnavi 

Jesu Krishna 
Saarupya 

B.Tech-CSE Dhunis Technologies Pvt. Ltd. 6.8

630 Suragam Mounika B.Tech-CSE Tech Indya IT Services Pvt. Ltd. 8.2

631 Tammana Amani B.Tech-CSE Deck5 Software Inc. 7.2

632 Teja Krishna Murali 
Chelamalasetty B.Tech-CSE

Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 

Hyderabad, Telangana 501301 Phone: 040 
3097 0189Tnxt-Nth

3.5

633 Thippabattula Vamsi B.Tech-CSE
Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532

4.5

634 Thota Sai Venkata 
Krishna Rao B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-

1 WARANGAL Hyderabad TG 506002 IN
2.5

635 Tiriveedula Sravani B.Tech-CSE TechMahindra 4.5

636 Tirukkovalluri 
Lokesh Jiyyar B.Tech-CSE Techware Solutions 2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

637 Tummala Priya 
Roshini B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

638 Tummala Eekshitha B.Tech-CSE
"Cognizant Technology Solutions - Elevate 

C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154"

4.01

639 Udathu Manasa B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36

640 Uddanti Lekhasree B.Tech-CSE
"Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"

4.5

641 Undrakonda Akhila B.Tech-CSE Innominds 2.4

642 Vaddi Poojitha B.Tech-CSE

TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083 Ninja-
Ninja

3.36

643 Vannam Divya B.Tech-CSE
Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532

4.5

644 Vemula Ravi Teja B.Tech-CSE Dhunis Technologies Pvt. Ltd. 6.8

645 Ventrapragada 
Priyanka B.Tech-CSE

Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, 
Telangana Phone: 040 4451 0154

4.01



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

646 Vulavalapudi 
Gokula Sai Sarvani B.Tech-CSE

Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 

Tamil Nadu 600119 Phone: 044 2450 9532
4.5

647 Vuyyuru Karthik 
Reddy B.Tech-CSE

TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083 Ninja-
Ninja

3.36

648 Yarlagadda Phani 
Sri B.Tech-CSE Nalinsoft Technologies 6

649 Yasasvi Kammili B.Tech-CSE Hexaware 3.5

650 Yenumula 
Sanjeevareddy B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083
3.36

651 Yerramsetty Sai 
Priya B.Tech-CSE

Unisoft Global Services Pvt Ltd #115/3, 11th 
cross, Margosa Road Opposite Kalyan 

Jewellers, Malleswaram Bangalore, Karnataka 
– 560003 Global Services Pvt. Ltd.

11.4

652 Zaveria Khulsoom B.Tech-CSE
TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083

3.36

653 Merugumala Divya 
Sri B.Tech-CSE

TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083
3.36

654 Nunna Vandana B.Tech-CSE
Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 
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655 Nunna Naga Pratap B.Tech-CSE Innominds 2.4

656 Abdul Kaleem B.Tech-CSE
TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083

3.36

657 Korrapati Venkata 
Ruchitha B.Tech-CSE

TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083
3.36

658 Korlepara Hudayesh 
Ramu B.Tech-CSE Technovert 4

659 Yeswanth 
Polukonda B.Tech-CSE

MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 

Telangana 500032 Phone: 040 6723 0000

4.5

660 Kalluri Sarvani B.Tech-CSE
TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083 

3.36

661 Mamidisetty Sravani B.Tech-CSE
TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083 

3.36

662 Ganta Vandana B.Tech-CSE
TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083 

3.36

663  Pulicherla 
Anjaneyulu B.Tech-CSE Dhunis Technologies Pvt. Ltd. 6.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

664 Chigurupati 
Abhilash B.Tech-CSE Deck5 Software Inc. 7.2

665 Manyam Sriniharika B.Tech-CSE
TCS Ninja SEZ Unit, South Tower Bar 

Building, TSA Business Park, 
Nanakaramguda, Telangana 500083 

3.36

666 Vanamadi Anusha B.Tech-CSE

Alllsec Technologies Ltd, Survey No 240, 242 
& 243, Alladi Building, Opposite Chinna 

Thokatta Hanuman Temple, New Bowenpally-
500011

2

667 Lakkireddy 
Maheshreddy B.Tech-CSE

Alllsec Technologies Ltd, Survey No 240, 242 
& 243, Alladi Building, Opposite Chinna 

Thokatta Hanuman Temple, New Bowenpally-
500011

2

668 Garapati Naga 
Venkata Prudhvi B.Tech-CSE

TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083 Ninja-
DIGITIAL

7

669 Gajula Sai Teja B.Tech-CSE Nalinsoft Technologies 6

670 Allamneni Jayanth B.Tech-CSE

Unisoft Global Services Pvt Ltd #115/3, 11th 
cross, Margosa Road Opposite Kalyan 

Jewellers, Malleswaram Bangalore, Karnataka 
– 560003 Global Services Pvt. Ltd.

11.4

671 Koduri Sushma B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.5

Telangana 500032 Phone: 040 6723 0000"

672 Gudavalli Naga 
Venkata Hemanth B.Tech-CSE Fidelity Information Services India Private Ltd 5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

673 Guddulothu Kavya B.Tech-CSE Deck5 Software Inc. 7.2

674 Nandam Prathyusha B.Tech-CSE
Survey No 240, 242 & 243, Alladi Building, 
Opposite Chinna Thokatta Hanuman Temple, 

New Bowenpally-500011
2

675 Surapaneni Hasitha B.Tech-CSE
Infosys 138, Old Mahabalipuram Rd, 

Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532

4.5

676 Eswar Tedla B.Tech-CSE

Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 

Hyderabad, Telangana 501301 Phone: 040 
3097 0189

3.5

677 Thanukula Sai 
Sailesh B.Tech-CSE Dhunis Technologies Pvt. Ltd. 6.8

678 Chandana Naveen 
Teja B.Tech-CSE Nalinsoft Technologies 6

679 Palli Lakshmana 
Durga Rao B.Tech-CSE Tech Indya IT Services Pvt. Ltd. 8.2

680 Suresh Sonti B.Tech-CSE Dhunis Technologies Pvt. Ltd. 6.8

681 Tata Santhi Priya B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 

Nanakaramguda, Telangana 500083"Ninja-
Ninja

3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

682
Vallabhapurapu 
Naga Venkata 

Kumar
B.Tech-CSE Nalinsoft Technologies 6

683 Achanta Harika 
Sweta B.Tech-IT TCS,Hyderabad 3.36

684 Aluri Deepthi B.Tech-IT TCS,Hyderabad 3.36

685 Araja Naga Divya B.Tech-IT Wipro,Bengaluru 3.5

686 Arepalli Devika 
Goud B.Tech-IT accenture,Chennai 4.5

687 Areti Saikrishna B.Tech-IT Qualitykiosk technoligies Mumbai 3

688 Banday Tejaswini B.Tech-IT TCS,Hyderabad 3.36

689 Bandi Sushma B.Tech-IT TCS,Hyderabad 3.36

690 Battula Premanvitha B.Tech-IT TCS,Hyderabad 3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

691 Bobba Jashwanth B.Tech-IT Keerraan Techo Analysis Pvt ltd,Manikonda 
Hyderabad 1.8

692 Bolem Hima 
Varshini B.Tech-IT Infosys,Mysore 3

693 Chebrolu Chandu B.Tech-IT Infosys,Mysore 3

694
Chebrolu Durga 

Lakshmi Venkata 
Sai Sneha

B.Tech-IT Wipro,Bengaluru 3.5

695 Chundi Sai Krishna B.Tech-IT Ivy technologies,Bengaluru 7

696 D S S Prathyusha 
Jallipalli B.Tech-IT Infosys,Mysore 3

697
Desu Venkata 

Lakshmi Kavya 
Harini

B.Tech-IT Infosys,Mysore 3

698 Devanaboina Usha 
Rani B.Tech-IT TCS,Hyderabad 3.36

699 Gollapudi 
Satyavarshini B.Tech-IT Cognizant,Chennai 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

700 Gutti Rushitha B.Tech-IT Infosys,Mysore 3

701 Jannu Krupa B.Tech-IT TCS,Hyderabad 3.36

702 Jaswanth Sai 
Yerraboyina B.Tech-IT Infosys,Mysore 3

703 Jonnala Chandana B.Tech-IT TCS,Hyderabad 3.36

704 Kagitha Sudarshan B.Tech-IT Infosys,Mysore 3

705 Kakumanu Praveena B.Tech-IT Mindtree,Kalinga Bhubaneswar 4

706
Kondapaturi 

Venkata Naga Sai 
Manoj Kumar

B.Tech-IT Infosys,Mysore 3

707 Kuchibhotla Sairama 
Prasannalakshmi B.Tech-IT Wipro,Bengaluru 3.5

708 Kunapareddy 
Niharika B.Tech-IT accenture,Chennai 4.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

709 Kunduru 
Pavankumar Reddy B.Tech-IT Infosys,Mysore 3

710 Lukka Jyothirmai B.Tech-IT Infosys,Mysore 3

711 Mendadala Monika 
Rani B.Tech-IT TCS,Hyderabad 3.36

712 Myneni Srimanth B.Tech-IT Mindtree,Kalinga Bhubaneswar 4

713 Nadigadda Shafiyabi B.Tech-IT TCS,Hyderabad 3.36

714 Nowluri Geetha 
Naga Gowri B.Tech-IT virtusa 4

715 Oleti Charankumar B.Tech-IT Infosys,Mysore 3

716 Panidapu Narayana 
Swami B.Tech-IT Wipro,Bengaluru 3.5

717 Pathalapalli Karuna B.Tech-IT MiMomentous,Visakhapatnam 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

718 Peram Sai Manju B.Tech-IT accenture,Chennai 4.5

719 Ponipireddy 
Vandana B.Tech-IT Cognizant,Chennai 4

720 Pothireddy Bala 
Vamsi Sri Charan B.Tech-IT Infosys,Banglore 3

721 Pothuraju Santhoshi 
Rupadevi B.Tech-IT apps associates,Hyderabad 5.1

722 Potnuri Dakshayani B.Tech-IT Infosys,Banglore 3

723 Prathibha Gadireddy B.Tech-IT DXC Technology 3.6

724 Puligadda Vyshnavi B.Tech-IT Cognizant,Chennai 4

725 Pullela Jagadeesh B.Tech-IT ALTIMETRIK,Hyderabad 4.25

726 Rajulapati Aravinda 
Manikanta B.Tech-IT KPIT,Chennai 3.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

727 Ravi Dhatri B.Tech-IT MiMomentous,Visakhapatnam 5

728 Ravuri Mahesh B.Tech-IT Infosys,Mysore 3

729 Sandadi Lakshmi 
Narayana B.Tech-IT Wipro,Bengaluru 3.5

730 Tadisetty Navya B.Tech-IT Cognizant.Chennai 4

731
Thammana Jahnavi 

Naga Venkata 
Praneetha

B.Tech-IT MiMomentous,Visakhapatnam 5

732 Vallepalli Satish B.Tech-IT FIS, whitefield road,Bengaluru 5.35

733 Vemuri Likhitha B.Tech-IT TCS,Hyderabad 3.36

734 Vura T N V Krishna 
Priya B.Tech-IT TCS,Hyderabad 3.36

735 Yakkati Supraja B.Tech-IT TCS,Hyderabad 3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

736 Allemsetty 
Preethieka B.Tech-IT TIGER ANALTYTICS,Hyderabad 6.5

737 Kumkapalla 
Chinmai Devi B.Tech-IT accenture,Chennai 4.5

738 Velegapudi 
Sailakshmi Jahnavi, B.Tech-IT KPIT,Chennai 3.6

739 Sangoju 
Haripreetham B.Tech-IT Infosys,Mysore 3

740
Devarapalli Ajay Sri 

Veera Venkata 
Krishna

B.Tech-IT TIGER ANALTYTICS 6.5

741 Parimi Subba Rao B.Tech-IT TCS,Hyderabad 3.36

742 Dhulipalla Tejaswini B.Tech-IT TCS,Hyderabad 3.36

743 Dasari Gayatri Devi B.Tech-IT Cognizant,Chennai 4

744 Pullepu Sravya 
Harini B.Tech-IT Cognizant,Chennai 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

745 Pamarthi Manogna 
Rekha B.Tech-IT Infosys,Mysore 3

746 Mareddy 
Rajarajeswari B.Tech-IT Mindtree,Kalinga Bhubaneswar 4

747 Alaparthi Maneesha B.Tech-IT Cognizant,Chennai 4

748
Indela 

Chandrasekhar 
Reddy

B.Tech-IT Pactera Edge,Hyderabad 2.8

749 Dusanapudi 
Nagamallika B.Tech-IT WILEYMHTREE,Bengaluru 11

750
Chitturi Naga Sai 

Lakshmi Praneetha

MBA
UOLO EDTECH, Registered office, Plt 

No- 4-1006,Rajnigandha Apartment Sector-
10, Dwarka, Delhi 110075

2.4

751

Bekkanti Gopi

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

752

Chandaluri Lakshmi 

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3
Chandaluri Lakshmi 

Priya
Gunadala, Vijayawada, Andhra Pradesh



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

753

Gotru Surekha

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

754
Gunabhattu Swajana 

Raju

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

755
Kammaganti 

Mahesh

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

756

Kollipara Yamini

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

757

Mamidi Sridevi

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

758

Mandha Gnana Sri

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

759
Mohammad Siddiq 

Hussain

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

760 MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark - 2.3

Ojji Rama

Buildings, Above ICICI Bank Land Mark -
Gunadala, Vijayawada, Andhra Pradesh



S.No. Name of Student 
Placed  

Program 
graduated 

from  
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Pay package at 
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(in Lakhs per 
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761

Sayani Naga Sai

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

762

Teeda Hemalatha

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

763

Yekula Rajesh

MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, B.S.R.Residency 
Buildings, Above ICICI Bank Land Mark -

Gunadala, Vijayawada, Andhra Pradesh

2.3

764
 Agnihotram 

Gayathri

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

765
Bommanaboyina 
Naga Mamatha

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

766

Chimma Gopi

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

767
Chunduru Naga Siva 

Pujitha

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

768

 Epuri Nagarjuna

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

 Epuri Nagarjuna

769

 Nagadasu Rani

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3
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770
Nidumolu Naga 
Durga Bhavani

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

771
Pallampati Suma 

Sravani

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

772
 Tummalapalli 

Madhuri

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

773

 Yarajarla Sri Latha

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

774

Yarlagadda Ramya

MBA
DMART,Plot No B 72 & B 72a, Wagle 
Industrial Estate Thane West, Mumbai, 

Maharashtra
3

775

Paluru Jaya Surya

MBA

Wells Fargo International Solutions 
Private Limited,Survey No.66/1, Raidurga 

Village, Serilingampalli Mandal, RR 
District, Hyderabad - 500032.

2.71

776
Mandapati Venkata 

Sai Priya

MBA FACTSET,DVS,SEZ-1 - Orion B4; FL 
7,8,9,11, Hyderabad. 3.57

777
Ravulapati Niteesh 

Kumar

MBA

Manavi Welath
 Flat No 102, Plot No 126 & 127, 

Avantika's Sabarmati, Mathrusree Nagar, 
Hyderabad, Telangana 500049

2.4

Kumar Hyderabad, Telangana 500049

778

Gali Yamini

MBA Value Labs, Plot#41, Hitech City, Phase 2, 
Madhapur, Hyderabad - 500081 2.4
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Program 
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779

Murala Naveen

MBA
Bhandhan Pvt Ltd, 1-6-

45/1/H.Sy.No.52.B, Dammaiguda Cross 
Road, Alwal Hyderabad - 500010.

3.7

780
Ch David Living 

Ston

MBA

Tech Bio Media  Services, 2nd 
floor,Divine Hive space, whitefield road, 
Kondapur, Serilingampally, Hyderabad-

500084

2.4

781
Pepati Sai Ram 

Kiran

MBA Zenith software Pvt Ltd, Koramangala, 
Bangalore. 2.4

782
Mothukuri 

Subramanyam

MBA Zenith software Pvt Ltd, Koramangala, 
Bangalore. 2.4



















Offer: Computer Consultancy

Ref: TCSL/DT20222099917/Mumbai

Date: 08/04/2022

Mr. Vamsi Krishna Ariga

1-10 Daliparru GhantasalaAmbedkar Street,

Near Mpup School,

Machilipatnam-521131,

Andhra Pradesh.

Tel# -

Dear Vamsi Krishna Ariga,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 

Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 

after completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

1TCS Confidential

TCSL/DT20222099917





Date:13-Apr-2022

To

Siva Naga Raju Badinedi

INDIA

Dear Siva Naga Raju Badinedi,

Sub: Offer of Training and Employment

1. This has reference to the selection process for employment opportunity at Mindtree.

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER

in the salary grade C1 subject to the following terms and conditions.

2.1. a) You should have completed/ complete the Degree which you pursued/ are now pursuing, without any

backlog (subjects where you have not obtained the passing marks) at the time of joining

b) Secure 60% aggregate in the degree. Aggregate is calculated as follows:

          (Total of marks obtained in all the subjects from the first to last semester)

      Aggregate =  ---------------------------------------------------------------------------------------------------

                        (Total of maximum marks in all the subjects from first to last semester)

            Aggregate % =  Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. Mindtree has training centers in Bangalore, Hyderabad, Chennai,  Pune, Noida and Kolkata. Based on the

preference expressed by you during the selection process, you shall initially undergo training at Mindtree training

center in Hyderabad (Orchard Learning Programme), which helps you to transition to the corporate world of

technology solutions. The details of the programme and the specific address of the training location in Hyderabad

will be provided separately closer towards the joining date. Mindtree reserves the right to change the training

campus location based on business needs prior to or during your training period.

{{Sig_es_:signer:signature}}

Mindtree Ltd T   + 91 80 6706 4000 Candidate No: TN/80034984/22

RVCE Post,  Mysore Road F   + 91 80 6706 4100

Bangalore 560 059 W   www.mindtree.com 1

b.sivanagaraju (Apr 14, 2022 10:27 GMT+5.5)
b.sivanagaraju

https://secure.na1.echosign.com/verifier?tx=CBJCHBCAABAA9QwiUNCRgse4-_Ra809_i0zuj3jgI2v7


Offer: Computer Consultancy

Ref: TCSL/DT20221003431/Lucknow

Date: 05/03/2022

Ms. Vijayalakshmi  Boddapati

1-35b/Sri Sai NilayamBeside Postoffice,

Ponukumada,

Tamirisa-521327,

Andhra Pradesh.

Tel# -

Dear Vijayalakshmi  Boddapati,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 

Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 

after completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

1TCS Confidential

TCSL/DT20221003431



HRD/3T/1003017841/21-22 February 11, 2022

Mr. Gopi Bommanaboyina

2-52/1,

Bhatluru,Guntur,

Sattenapalle-522403

India

Ph: +91-7036776192

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Gopi,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.02.11 21:22:11 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified





Offer: Computer Consultancy

Ref: TCSL/CT20203349712/Lucknow

Date: 20/12/2021

Mr. Chandu Harsha Vardhan Ede

1-3-77Vancharala Vari Street,

Government Hospital,

Amalapuram-533201,

Andhra Pradesh.

Tel# 91-9908357877

Dear Chandu Harsha Vardhan Ede,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 

Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 

after completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

1TCS Confidential

TCSL/CT20203349712
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Tech Mahindra Limited  

Info city, Hi-tech City Layout  

Madhapur, Hyderabad 500081,India 

Tel: +91 40 3063 6363 

Fax: +91 40 2311 7011  

techmahindra.com 
 

Registered Office:  

Gateway Building, Apollo Bunder Mumbai 

400 001 

Ref:  845856/1964287/Permt                                Date: 28th September, 2021 

 

Harika Annavarapu 

18-6-13B, Ambedkar Colony, Ponnur 

Guntur, Andhrapradesh - 522124 

Phone No: 9121482409 

 

Subject - Offer of Appointment 

 

Dear Harika Annavarapu, 

 

It is our pleasure to welcome you to Tech Mahindra Limited.  

 

1.    With reference to our discussions, we are pleased to offer you appointment in our Organization as 

AssociateTechnical Support on U1 band, operating out of our Chennai office. 

 

2.    Your “Annual Total Cash Compensation” will be Rs. 259205 (Rupees Two Lakhs Fifty Nine Thousand Two 

Hundred And five Only). Please refer Annexure-A for details on the compensation and statutory deductions.  

 

3.    Your remuneration package is strictly confidential between you and here after, referred as The Company and 

should not be discussed with anyone nor divulged to anyone in any manner whatsoever.  

 

4.    Your employment with us will be governed by terms and conditions as specified in Annexure-B. 

 

5.    You are required to join on 28th September, 2021 at the below mentioned location. The Offer stands 

withdrawn thereafter, unless the date is extended and communicated to you in writing.  

 

6.    On the date of joining, you are requested to report to Suriyapriya Nagarajan at 12:00 PM to complete the 

joining formalities at Tech Mahindra Limited (SDB-4), 602/3 Elcot SEZ, Old Mahabalipuram Road, Sholinganallur 

Village, Chennai - 600119. At the time of joining, you are expected to carry originals of the documents as per 

Annexure – D and submit the copies of the same to the HR Team. 

 

7.    Please note that this Offer is subject to your being given a clear background check either at the time of 

reporting/joining or thereafter depending upon our receipt of the background check report from the agency.  

 

8.    Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to 
Suriyapriya Nagarajan latest by 28th September, 2021. 

 

  



Offer: Computer Consultancy

Ref: TCSL/CT20213772259/Lucknow

Date: 16/12/2021

Mr. Sai Suresh  Inteti

3-110,

Tummalapalem,

Machilipatnam-521001,

Andhra Pradesh.

Tel# -

Dear Sai Suresh  Inteti,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 

Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 

after completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

1TCS Confidential

TCSL/CT20213772259





HRD/3T/1004476697/22-23 May 13, 2022

Ms. Jujjuvarapu Mamatha

Thadepalli,

Indiramma Colony

Challapalli-521132

India

Ph: +91-9182417744

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Jujjuvarapu,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.05.13 19:31:56 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
23-Mar-2021

  
Dear Kasibhatla Sai Karthikeya,
B.Tech/B.E., Civil Engineering
Gudlavalleru Engineering College,Gudlavalleru

 
Candidate ID – 15017742

  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

 
You have been selected for the position of Programmer Analyst Trainee

 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

 
Please note:

 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:

 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.



 
 

Company Confidential - This communication is confidential between you and Infosys Limited. 
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HRD/3T/21-22/1003973666 
   

 

  Mr. Naga Durga Vara Prasad Katta                                                                                             

  Candidate ID: 1003973666                                                                              March 5, 2022 
  12-35, Arandal Peta,   
  Pamarru, Krishna District 
  Pamarru - 521157 
  Andhra Pradesh 
  India 
  Ph: (91) 86883 82788 
 

 

Dear Naga Durga Vara Prasad, 

Welcome to Infosys! 

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things 
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish 
and where you are empowered to move forward as far as your ideas will take you. 
 
At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will 
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue 
to be the cornerstones of our organization and these values are upheld only because of our people.  
 
We look forward to working with you and wish you success in your career with us. 
 

Warm regards,  

 

     RICHARD LOBO 

     EVP and Head Human Resources – Infosys Limited                                                                                                                                

 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 

 





HRD/3T/1002767462/21-22 November 19, 2021

Mr. Naveen Madala

5-142,Pedakancherla,

Vinukonda

Vinukonda-522649

India

Ph: +91-9182687259

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Naveen,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.11.19 20:43:40 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



 

 

 

 

 

 

EMPLOYMENT OFFER LETTER

Capgemini Ref: 5100398 /1015808, 

10/18/2021,

MATTHI TEJA SREE
1-52,,Jakkamcherla, Krishna Jakkamcherla, Andhra Pradesh - 521332,
Jakkamcherla ,Andhra Pradesh,
India

Confidential

 

Dear MATTHI TEJA SREE,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services
India Limited ('Capgemini' or 'Company') starting from  10/19/2021  (or such other date as may be communicated to you by the Company),
as per details given below.

      A)   Your current designation will be Analyst/A4

      B)   You will be required to work at the Company's offices in location Pune  

       C)  On joining you will be under probation for 6(six) months from the date of joining. During this period your all-inclusive Annual target
compensation (on a cost to company basis) will be  INR 300,002.00 (Rupees Three Lakh and Two only). Please refer Annexure-A for details.
Subsequent to your successful completion of training and probation after six months from your date of joining, your all-inclusive annual
target compensation (on a cost to company basis) will be revised  to INR 380,006.00 (Rupees Three Lakhs Eighty Thousand and Six only).
Please refer Annexure -B for details.

Your compensation shall be paid on a monthly basis, in arrears. The company shall deduct tax at source at the time of making payment.

 

 The breakup of your all-inclusive annual target compensation is as follows:  
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PAYSLIP FOR THE MONTH OF April - 2022

NCC Limited

JOB :APTIDCO - JAKKAMPUDI

NAGANABOINA SIVAJI Employee Name

 PAN  Designation

 Basic Salary

 Date of Joining

PROJECTS Department

NSOPS1356AGraduate Engineer Trainee (Civil)

TS43841 Employee Code

25/03/2022

     7,500.00

 PF No AP/HYD/13681/ 174179

 UAN 101777403947

Leave Status        CL        EL        ESI       LOP       OH        SL        TL

Availed                  0.0       0.0       0.0       0.0       0.0       0.0       0.0

Balance                 1.0       0.0       0.0       0.0       1.0       0.0       0.0

Loan / Advance Information Income Tax information

 30.0  30.0  37.0 7.0

Days Paid LOP Days Cum DaysArr.DaysDays Payable

 0.0 

Earnings Cur.Month Arrears Deductions Cur.Month

EPF  1324.00 BASIC  7500.00 

HRA  6000.00 

MBONUS  1500.00 

 1694.00 

 1355.00 

 339.00 

Deposited InNet payDeductionsGross Earnings

 17064.00  18388.00  1324.00

Rupees  SEVENTEEN THOUSAND SIXTY FOUR ONLY









Offer: Computer Consultancy

Ref: TCSL/DT20229791543/Lucknow

Date: 09/02/2022

Mr. Raja  Parime

5/36Elimentri School,

Thummalapalli,

Gudivada-521321,

Andhra Pradesh.

Tel# -

Dear Raja  Parime,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 

Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 

after completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

1TCS Confidential

TCSL/DT20229791543





 

 

 

 





Offer: Computer Consultancy

Ref: TCSL/CT20203561790/Lucknow

Date: 14/01/2022

Mr. Ganesh Babu  Putti

D No- 1-58/2Patha Nadakuduru,

Patha Nadakuduru,

Challapalli-521126,

Andhra Pradesh.

Tel# 91-8886848681

Dear Ganesh Babu  Putti,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 

Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 

after completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

1TCS Confidential

TCSL/CT20203561790













  

Strictly Private and Confidential 

Date:05-Nov-2021 

Ramanjaneyulu Jarugu

C10316148

6-75,Jaruguvanipalem,lingareddypalem,krishna,521328 

9542326001

Dear Ramanjaneyulu Jarugu, 

 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

 

Job Profile - Application Development Associate

 Management Level - 12

Job Family Group- Software Engineering

 

Please refer to: 

   •      Annexure I for the compensation and benefits details 

   •      Annexure II for the documentation to be submitted by you 

   •      Terms of Employment 

 

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment". You

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and

your employment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

 

 

Version 3.0 (Oct 2021)                                1                                  Candidate's Signature

 

Reference Id: 8e371ab4-4cad-4974-b425-5b809a8c214a_1
Signed By: Mahesh Vasudeo Zurale



Offer Letter

18th March 2022

To
Mr. Purna Naga Shanmukha Kumar Karna,
S/o: K Mohana Rao
D.no 14-98-2,
Polavarapu Peta,
Pedana,Krishna - 521366,
Andhra Pradesh

Contact No: +919515650066

Mr. Purna Naga Shanmukha Kumar Karna

Subsequent to our discussions, we are pleased to offer you the position "Associate-Detailer"  with  Cadeploy Engineering
Private Limited (the “Company”) located at Hyderabad on the following terms and conditions of employment, effective from
the date of joining. You need to join the company on 21st March 2022 You will receive the complete employment agreement at
the time of joining.

A. Duties and Probation. You will occupy Associate-Detailer position in Cadeploy Engineering responsible for all delivery
activities that contribute to the development of the company and its services. Your detailed roles & responsibilities will be
defined in your employment agreement. You shall use your best energies and abilities on a full time basis to perform duties
assigned to you from time to time. You will be on probation for 6 months. After successful completion of your probation a
confirmation letter will be issued. Your performance review will be annual. You shall provide reports concerning your work
activities from time to time as requested. During your employment, you shall not directly or indirectly seize any corporate
opportunities or otherwise engage in any conduct adverse to the best interests of the Company. Also you are instructed not to
divulge any confidential information or violate any agreement with your prior employers.

B. Compensation and Benefits. You shall be compensated as agreed in the discussion. This salary will begin on first day you
report to employment with Cadeploy Engineering. The detailed salary break up will be given along the with the appointment
letter. You will be eligible for leaves as per the company policies.

C.  Relocation and Termination.  You promptly  will  comply with the Company’s  instructions concerning relocation.  The
Company agrees to provide you with one month advance notice of termination (except no advance notice is required if the
termination of your employment is for cause) and you agree to provide the company with two months advance notice of
termination of employment. Your employment will be terminated with immediate effect in case of poor performance. You
agree that at least two months advance notice by you is reasonable and necessary under such circumstances due to the
substantial effort, time and expense the Company will be required to incur in employing and relocating you and in replacing
your services.

D.  Confidentiality.  As  part  of  your  employment,  you will  acquire  or  develop confidential  and proprietary  information
concerning the Company and its dealings and method of dealings with its customers and Employees and you also will develop
relationships of  special  trust  and confidence with the Company’s customers and employees (collectively,  “Confidential
Matter”).  You agree  that  such  Confidential  Matter  is  For  the  Company’s  exclusive  benefit  and that,  both  during  your
employment and at all times thereafter, you will not directly use or disclose any Confidential Matter except for the sole benefit
and with the consent of the Company. Upon the conclusion of your employment, you will Promptly return all documents, time
sheets and information (including computer generated or stored matters) concerning the Company or its customers and
employees.



Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
30-Aug-2021
  
Dear Rohit Kollipara,
B.Tech, Civil
Gudlavalleru Engineering College, Gudlavalleru

 
Candidate ID – 17785945

  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

 
You have been selected for the position of Programmer Analyst Trainee

 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR

Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

 
Please note:

 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:

 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized





HRD/3T/1002138087/21-22 October 9, 2021

Mr. Jogendra Sai Babu  Nandyala

1-334

Kodur

Kodur-521328

India

Ph: +91-9866527427

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Jogendra Sai Babu,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.10.09 21:07:57 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified













































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































 

JSWPPL/ General /L07 /22-23/1084 

 

Mr. SAMMETA YOGA SRIDHAR     Date: 1st March, 2023 

19/449-1,  
CIRCARTHOTA,  
MACHILIPATNAM                                                                                                         Mobile: 7680898460 

 
  Email ID: sridharsammeta.s@gmail.com   
 

Sub: Letter of Offer 
   
                                                             
Dear Sridhar, 

 
With reference to the interview you had with us, we are pleased to offer you the post of “Customer 

Relationship Officer” at JSW Paints Private Limited. You will be initially posted at Machilipatnam. 

However, all our jobs are transferable and you may be posted to any other locations based on company 

requirements. 

This offer is subject to the following terms and conditions: 

 
1. Salary and Benefits as per the Annexure attached 

2. Your offer is valid subject to Medical fitness duly certified by a Medical Officer 

3. You are requested to report for duty on or before 06th March, 2023 and submit the following 

documents in original with a copy at the time of your joining duties. 

i. 2 passport size photographs 

ii. PAN card copies 

iii. Birth Certificate 

iv. Aadhaar Card copy 

v. Qualification certificates (10th, 12th Graduation etc.) - original and Xerox 

vi. Cancelled Cheque 

4. Any wrong information/ suppression of information shall be liable for termination of the 

offer of appointment 

5. A detailed appointment letter will be issued to you after your joining 

6. This letter is being issued in duplicate. Please return the duplicate copy duly signed by you as 

a token of your having received, understood and accepted the terms and conditions of this 

appointment 

Yours faithfully, 

 
For JSW Paints Private Limited 

Uday Deshmane 

  Associate Vice President - Human Resource



 

          SAMMETA YOGA SRIDHAR 

 

Compensation Computation 

 Proposed 

 
Organization JSW PAINTS PRIVATE LIMITED 

Designation 
CUSTOMER RELATIONSHIP 

OFFICER 

Grade L07 

 
M

o
n

th
ly

 B
e
n

e
fi

ts
 

   Monthly          Annual 

Basic 8,820 1,05,840 

   

HRA 2,960 35,520 

   

Conveyance Allowance 2,920 35,040 

   

Supplementary Allowance 8,485 1,01,820 

   

Meal Voucher 1,500 18,000 

   

Medical Allowance @ 8.33% (on Basic) 735 8,820 

   

Bonus @ 20% (on Basic) 1,764 21,168 

   

A Sub Total (monthly) 27,184 3,26,208 

A
n

n
u

a
l 

B
e
n

e
fi

t 

   

L.T.A. @ 8.33% (on Basic) 735 8,820 

   

B Sub Total - Annual Components 735 8,820 

   
R

e
ti

ra
ls

 

   

Provident Fund - 12% (on Basic) 1,058 12,696 

   

Gratuity - 4.8% 423 5,076 

   

C Sub Total - Retirals 1,481 17,772 

    

D Total without Production Incentive (A+B+C) 29,400 3,52,800 

    

E Sales Incentive 8,100 97,200 

    

G Grand Total [D+E] 37,500 4,50,000 

   Annual Merit Increase (if any applicable) will be done on a pro-rata basis from date of joining 

  The above offer is subject to your clearing of medical test, reference check and background verification 

   Medical Cover (Hospitalization) for self & dependent family, Accident, Disability. 

   Please note: PF will be deducted as per the PF act. 

   ESOPs as per company’s policy. 
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APPOINTMENT LETTER

October 27, 2021  

Dear BATTIPATI SUSMITHA, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits: 

You will also be eligible for: 
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a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit. 
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10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company. 

11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from
the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

mailto:policyclearinghouse@wipro.com
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I BATTIPATI SUSMITHA, confirm that I am voluntarily sharing my Personal Information including documents with
Wipro Limited (‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

 
ANNEXURE III 

 
SALARY OFFER SHEET

Name: BATTIPATI SUSMITHA

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV
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I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my
employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above
mentioned documents. 

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate
termination of my employment with the Company.

 
ANNEXURE – V 

 
Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters: 

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2021-22.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other



10/27/21, 4:29 PM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=elite_offer_letter_template&user=22695…

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=elite_offer_letter_template&user=22695737&item=3578623&… 8/10

charges for pre-paid connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.  

5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses. 

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  
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1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining. 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age. 

Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 

1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.
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2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year. 

 Accept            Decline

 Signature BATTIPATI SUSMITHA 27/10/2021 4:28 PM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur Road E :info@wipro.com

Bengaluru 560 035 W :wipro.com

India C :L32102KA1945PLC020800
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Offer: Computer consultancy 
Ref: TCS/CT20213468193/Hyderabad 
Date: 18/08/2021 
 
Mr. Chitroju Satyanarayana 
D.No.16/271-2, 
Reddy Simha Chalam Road, 
Gudivada, 
Krishna Dist. – 521 301 
Tel#  91-8305560392  
 
Dear Chitroju Satyanarayana, 
 
Sub: Letter of Offer 
 
Thank you for exploring career opportunities with TATA Consultancy Services Limited  (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 
 
This offer is based on your profile and performance in the selection process. You have been 
selected for the position of  Assistant System Engineer-Trainee in Grade Y. You will be 
assigned a role in the Engineering & Industrial Services and Internet of Things (EIS & IOT)Unit, which is 
subject to change as per the business requirements of TCSL. 
 
Your gross salary including all benefits will be  Rs.3,36,877/- per annum , as per the terms and  conditions set out 
herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentives and  /  or  Competency  Incentive)   basis  you r performance  in  TCS Explore  
Program  which  gives  an  additional  earning  potential of  upto   Rs.60,000   during  the  first  year. 
Annexure- 1 provides the break-up of the compensation package. 
 
Kindly conform your acceptance of this offer online through this option ‘Accept Offer letter’. If not accepted  
within 7 Days, it will be construed that you are not interested in this employment and this offer will be 
automatically withdrawn. 
 
After you accept this offer, you will be given a joining letter indicating the details of your joining 
Date  and  initial  place of posting.  The Joining  letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you  completing  
the  mandatory  pre-joining  learning  curriculum  named  TCS Explore (detailed under Terms & 
Conditions) 
   
TCS Confidential 
TCSL/ CT20213468193  
 
 

 
 

Tata Consultancy Services Limited 
Deccanpark, No 1 Software Units Layout. Madhapur, Hyderabad 500 081 India 

Tel: 91 40 6667 2000 Fax 91 40 6667 2222 Website: www.tcs.com 
Registered Office Nirmal Building, 9th Floor, Nariman Point, Mumbai 400 021 

TCS Careers Serviceline: 1800 209 3111 Email: careers@tcs.com 



 
 
 
 
Offer: Computer consultancy 
Ref: TCS/CT20213475212/Hyderabad 
Date: 11/06/2021 
 
Mr. Jammula Gopi, 
Ravela Village, 
Tadikonda Mandal, 
Guntur Dist- 522018 
Tel#  91- 8179510406 
 
Dear Jammula Gopi,   
 
Sub: Letter of Offer 
 
Thank you for exploring career opportunities with TATA Consultancy Services Limited  (TCSL). You have 
successfully completed our initial selection process and we are pleased to make you an offer. 
 
This offer is based on your profile and performance in the selection process. You have been selected for the 
position of  Assistant System Engineer-Trainee in Grade Y. You will be assigned a role in the Engineering & 
Industrial Services and Internet of Things (EIS & IOT)Unit, which is subject to change as per the business 
requirements of TCSL. 
 
Your gross salary including all benefits will be  Rs.3,36,877/- per annum , as per the terms and  conditions set out 
herein. Over and above this, you will also be eligible for Learning Incentives (Readiness Incentives and  /  or  
Competency  Incentive)   basis  you r performance  in  TCS Explore  Program  which  gives  an  additional  earning  
potential of  upto   Rs.60,000   during  the  first  year. Annexure- 1 provides the break-up of the compensation 
package. 
 
Kindly conform your acceptance of this offer online through this option ‘Accept Offer letter’. If not accepted  
within 7 Days, it will be construed that you are not interested in this employment and this offer will be 
automatically withdrawn. 
 
After you accept this offer, you will be given a joining letter indicating the details of your joining Date  and  initial  
place of posting.  The Joining  letter will be issued to you only upon successful completion of your academic 
course, you meeting the TCS eligibility criteria & you  completing  the  mandatory  pre-joining  learning  
curriculum  named  TCS Explore (detailed under Terms & Conditions) 
   
 
TCS Confidential 
TCSL/CT20213475212  

 
 

 
Tata Consultancy Services Limited 

Deccanpark, No 1 Software Units Layout. Madhapur, Hyderabad 500 081 India 
Tel: 91 40 6667 2000 Fax 91 40 6667 2222 Website: www.tcs.com 

Registered Office Nirmal Building, 9th Floor, Nariman Point, Mumbai 400 021 
TCS Careers Serviceline: 1800 209 3111 Email: careers@tcs.com 



 
 
 
 
Offer: Computer consultancy 
Ref: TCS/CT20206477469/Mumbai 
Date: 26/09/2021 
 
Mr. Vatapalli Siva Dev 
D.NO.31/334/13, 
Gilakaladindi ,Machilipatam, 
 Krishna Didt-521 001. 
Tel#  91-8309159276 
 
Dear Vatapalli Siva Dev, 
 
Sub: Letter of Offer 
 
Thank you for exploring career opportunities with TATA Consultancy Services Limited  (TCSL). You have 
successfully completed our initial selection process and we are pleased to make you an offer. 
 
This offer is based on your profile and performance in the selection process. You have been selected for the 
position of  Assistant System Engineer-Trainee in Grade Y. You will be assigned a role in the Engineering & 
Industrial Services and Internet of Things (EIS & IOT)Unit, which is subject to change as per the business 
requirements of TCSL. 
 
Your gross salary including all benefits will be  Rs.3,36,877/- per annum , as per the terms and  conditions set out 
herein. Over and above this, you will also be eligible for Learning Incentives (Readiness Incentives and  /  or  
Competency  Incentive)   basis  you r performance  in  TCS Xplore  Program  which  gives  an  additional  earning  
potential of  up to   Rs.60,000   during  the  first  year. Annexure- 1 provides the break-up of the compensation 
package. 
 
Kindly conform your acceptance of this offer online through this option ‘Accept Offer letter’. If not accepted  
within 7 Days, it will be construed that you are not interested in this employment and this offer will be 
automatically withdrawn. 
 
After you accept this offer, you will be given a joining letter indicating the details of your joining Date  and  initial  
place of posting.  The Joining  letter will be issued to you only upon successful completion of your academic 
course, you meeting the TCS eligibility criteria & you  completing the  mandatory  pre-joining  learning  
curriculum  named  TCS Explore (detailed under Terms & Conditions) 
   
 
TCS Confidential 
TCSL/ CT20206477469  
 
 
 
 

 
Registered Office Nirmal Building, 9th Floor, Nariman Point, Mumbai 400 021 

TCS Careers Serviceline: 1800 209 3111 Email: careers@tcs.com 





Ref. FIPL/Offer/1361/49/2021 Date: 23-Aug-2021 

Mr. Afroz Khan 
5/34-2,Pathan Street,Gudivada, 
Andra Pradesh(521301) 
Mob: 8328556673 

Email ID: nahkafroz6786@gmail.com 

Subject: Offer of Employment 

Dear Afroz , 
Congratulations! 

We are pleased  to offer you   employment   with   Fareportal   India   Pvt.   Ltd.,   for  the   position   of 
- TECH ( subsequent to your job application and interviews you have had with us. 

Your cost to company (CTC) would be Rs. 1320000 P.A (Fixed Rs. 1200000/- & PB (10%) upto Rs. 

120000/- paid annually based on performance and can go upto 125% of the total variable performance pay) which includes the statutory benefits payable by the company. The breakup of salary will be provided to you on your date of joining. 
You are also entitled for one time joining bonus of Rs. 100000 in two equal instalments first 50% amount will be paid after completion of 3 Months and second instalment will be paid after completion of 6 Months. 

You are eligible for a performance bonus upto 10% of the fixed base (if any), subject to your individual  
MOAS and EBITDA. Your bonus eligibility is prorated based on date of hire. Company reserves the right to amend its bonus program at any time. 
You are required to report to the Department of Human Resources on the 31st Day of  at 11:00 

AM for fulfillment of your joining formalities, along with the set of documents annexed herewith. 
Please note that this offer is valid subject to your positive employment verification, background checks and verification of compensation/financial documents followed by successful completion of the process training. 



us 

Everyone you have interviewed with and all the family members of Fareportal join hand in extending you a warm welcome to the company. Fareportal is a team of professionals and provides a challenging and rewarding career ensuring a high level of job satisfaction with ample opportunities for career growth & development. We are confident that our association will prove to be mutually beneficial. Please return a copy of the letter, duly signed as a token of your acceptance of the offer. Please note that this offer is valid till the date of your joining only after which it lapses automatically. 
Note: In case employee left the organization within 2 years of joining then the paid Joining Bonus 
amount will be recovered from full and final settlement in case applicable. 

For Fareportal India Pvt. Ltd --------------------------------------------- 
I have read and accept the terms of 
the offer. I will join duty on or before 
31st Aug2021. 

Birendra Bhandari 

Manager  People & Culture Name, Signature & Date 

Basic 50000 HRA 25000 Special Allowance 23200 Statutory Bon 0 
Sub Total 98200 Employee PF 1800 Employee ESI 0 
CTC 100000 Employer PF 1800 Employer ESI 0 
Take Home 96400 
Gross CTC Per Annum 1200000 
Annual Variable (Performance Bonus) Upto 120000 
Total CTC Per Annum 1320000 

Your total cost to company (CTC) would be Rs. 1320000 P.A. (Rupees Thirteen Lac Twenty Thousand 
Only) which includes the statutory benefits payable by the company. 

*There should be no salary discussion. It is against  policy. 



CHECKLIST OF DOCUMENTS 

Below Mentioned Needs To Be Uploaded in OPL At The Tine Of Documentation Formalities. 
Sr. No. Activity 

1. Signature verified and attested by bank 
2. Offer letter 
3. Attested Appointment letter of last organizations 
4. Attested Relieving /Resignation Letter of previous employer. 
5. Attested Latest salary slip 
6. Attested Copy of PAN Card 
7. Attested Copy of any Govt. identity card 
8. Attested Permanent address proof 
9. Attested Local address proof 
10. Attested Educational Certificates (Stating from 10th till Highest qualification) 

11. Attested Professional Certificates 
12. Attested Copy of Aadhar Card 
13. 7 Passport size photographs (in White Background) 
14. Blood Group 
15. Receipted copy/email of resignation from the current organization before date of joining 



Declaration for BGV 

I, .......................................................................... am aware that my Salary will only be released post clearance of my Positive Background verification; as such, there should be no :- 
 pending BGV due to any pending documentation; 
 Incorrect / fake/ non relevant document submission for Address check; 
 pending response / negative report from your previous employer(s); 
 negative report / observation in any BGV check. In case of non-revert on my employment check due to any reason( Mandate Reliving letter by Previous employer or any other reason) & will assure to get the HR/Supervisor revert through E-mail on employment details shared by me within 3 working days. My employment is subject to verification of the particulars given by me. My employment will terminate without any notice period if I am found to have submitted any false statement/s or document.  BGV team for end to end closure. 

Signature Date:- 



 
 
 
 

Offeí Letteí 
 

Doc.Code: 
 

GLX_HR_ EM_OffeíLetteí 
  

Veísion: 4.2 Effective 
Date 

10/29/2020 

Contact HR eam Email galaxeindiahí@galaxe.com 
 

OÏÏER LE ER 
 

Píivate & Confidential 
Ref: 
Dated: 17 August, 2021 

 
Mí. Allu Harinadh Reddy 
Guntur, AP 

 
Deaí Allu Harinadh Reddy , 

 
In continuation to ouí vaíious discussions we aíe pleased to offeí you an Employment with 
GalaxE.Solutions  India  Pvt.  Ltd,  as  Associate  Developeí.  his  is  the  beginning  of  a  long  and 
íewaíding caíeeí with GalaxE.Solutions. 

 
Youí joining date is on 6th January, 2022. Please aííive at 9:00 AM on youí fiíst day of Employment at 
the following location to complete Onboaíding woík and new hiíe oíientation. 

 
GalaxE.Solutions India Pvt. Ltd. 
1st Flooí, Voyageí Block, 
Inteínational ech Paík Ltd., 
Whitefield Main Road, 
Bangaloíe  560066, INDIA. 

 
Compensation and Benefits 

 
a) Youí Annual C C is Rs. 450,650/- p.a.  Foí detailed bíeakup please íefeí to Annexuíe 1. 
b) GalaxE offeís wide-íange of Employee benefits and foí moíe details please íefeí to Annexuíe 

2. 
c) You will be íequiíed to enteí into a tíaining contíact with the company.  he contíact teíms 

would include 36 months commitment fíom youí side. You will be liable to pay to the 
company  150000/- as tíaining fees if you wish to leave the company within the 36 months 
peíiod. 

 

Place of Woík 
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Unit No. A, 1st  Flooí, Voyageí Block, Inteínational echnology Paík Ltd.(I PL) Whitefield Road, Bangaloíe  560 066, 
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Phone: +91-80-4084 7777, +91-80-4142 9100, Fax: +91-80-4115 8509, www.galaxe.com 
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Youí place of posting will be Bangaloíe, howeveí, based on the business needs you may be 
tíansfeííed oí expected to tíavel to any of ouí offices in India and/oí Inteínationally(Oveíseas). 

 
About Galax E Solutions India Pvt Ltd. 

GalaxE.Solutions India Pvt. Ltd 

GalaxE.Solutions  an  ISO  9001,  CMMI  level  3  Company  has  been  honoíed  as  2012  echnology 
Company of the Yeaí by Automation Alley,  
GalaxE.Solutions®, Inc. (GalaxE), is an industíy leadeí in designing and deploying business 
píocesses and suppoíting systems that enable clients to tíansact and shaíe infoímation acíoss 
inteínal netwoíks and the Inteínet, taígeting Business íesults, competitiveness and efficiency. 

 
With state-of-the-aít deliveíy centeís thíoughout Noíth Ameíica, Euíope, and Asia, GalaxE.Solutions 
leveíages its expeítise in píofessional technology, staffing, and managed seívices to deliveí quality 
solutions foí the most demanding business and useí íequiíements. 

 
GalaxE.Solutions is headquaíteíed in Someíset, NJ; with offices located in Detíoit, MI; Bangaloíe, 
Noida,  and  Hydeíabad,  India;  oíonto,  Canada;  London,  United  Kingdom;  and  Guangzhou,  and 
Shanghai, China. Foí oveí a decade GalaxE.Solutions has píovided end-to-end technology-based 
solutions to the Foítune 1000 with a focus on the Healthcaíe, eCommeíce, Retail and Finance 
industíies. 

 
GalaxE.Solutions  is  an  innovative,  íeliable  and  passionately  customeí  focused  Oíganization.  he 
coípoíate woík cultuíe is open, tíanspaíent and is in haímony with the Oíganizations vision and goals.  
We fosteí  and  maintain a  cultuíe  of innovation. he enviíonment is veíy exciting, with high levels 
of motivation and íecognition, facilitating fasteí caíeeí gíowth. We empoweí eveíy team membeí to 
make a positive diffeíence. 

 
Employee Expeíience to the Poweí of GalaxE 

 
At GalaxE.Solutions, people make all the diffeíence. Eveíy Employee is consideíed a valuable asset. 
We aíe an innovative Oíganization with constant focus on the gíowth and achievement of all of ouí 
Employees. We staít with a píoven íoad-map foí cíeating a high peífoíming Oíganization by hiíing top 
peífoímeís fíom acíoss the industíy and the globe. Eveíy Employee is hiíed because they aíe one of 
the best at what they do- we call them Game Changeís. Once on boaíd, we nuítuíe each Employee as 
an individual peíson with the goal of píoviding a successful, gíowing caíeeí. he open and 
tíanspaíent woík cultuíe collectively boosts each of us towaíds the next level of competition and 
customeí choice. Ouí people-centíic appíoach píovides a level of challenge and oppoítunity that most 
companies will neveí íeach. 

 
 

At GalaxE.Solutions, we aíe constantly on the lookout foí high peífoíming, self-motivated, and 
dedicated candidates to develop and deliveí next geneíation solutions cateíing to the diveíse I  
needs of ouí píestigious clients. 

 
EpEx (Employee Expeíience) 2013 is an initiative by GalaxE to enhance Employee expeíience. 
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he objectives of this initiative aíe 

 Make GalaxE a Gíeat place to Woík 
 Cíeate an enviíonment in which Employees aíe empoweíed 
 Deliveí exceptional value to the client 
 Incíease client satisfaction 
 Gíow the fiím as an industíy leadeí 

híough this initiative GalaxE aims at cíeating woík life balance foí its Employees 

Ouí Coíe Values 
 Deliveí Excellence  Exceed expectations 
 Build íust  híough honesty, accountability, tíanspaíency & accessibility 
 Be a People Peíson  íeat eveíyone with high dignity and íespect 
 Cíeate Value  Cíeate and constantly deliveí moíe value 
 Innovate  Díeam, Innovate, Cíeate 
 Own it  ake Owneíship 

 
Woík Enviíonment: 

 
We aíe committed to total customeí satisfaction and stíive togetheí to deliveí top-quality, custom-fit 
solutions foí ouí clients. he excellent íelationship we enjoy with ouí clientele stems fíom the íobust 
woík enviíonment. We stíive to maintain high standaíds of integíity and íeliability in all ouí 
inteíactions and this diíectly tíanslates into a highly inspiíing woík enviíonment. 

 
heíe is a stíong focus on Employee-fíiendly policies and a competitive total íewaíds philosophy  that 

íaises ouí Employee benefits, compensation, and píogíams to innovative heights of excellence. Ouí 
compensation packages aíe incessantly measuíed against industíy standaíds and aíe stíuctuíed to 
attíact and íetain a highly skilled woíkfoíce. We also píovide on-site woík oppoítunities and L & H1B 
visa sponsoíship's. 

 
 

Employment 

eíms Píobation 

Peíiod 

You will be on píobation foí a peíiod of six months fíom the date of joining.   Youí Employment will be 
confiímed automatically at the end of this peíiod without any fuítheí communication (wíitten oí 
veíbal). Howeveí, if theíe is any change, the same will be communicated on oí befoíe the end of this 
píobation peíiod. 

 
Notice Peíiod/ eímination: 

 
he wíitten notice íequiíed foí teímination of Employment will be 3 months  notice fíom the 

 side and 1 month notice fíom the  side 
 

he Company íeseíves the íight to teíminate the Employment, if the Employee is píevented fíom 
peífoíming his/heí duties on account of Employee's continued ill-health. 
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Notwithstanding any otheí teím of this letteí, the Company shall have the íight to teíminate the 
Employment foíthwith without any notice oí payment in lieu of notice on disciplinaíy gíounds in case 
of Employee's píoven gíoss misconduct, oí foí contíavention of any of the Policies, oí in the event of 
the Employee being held guilty of any cíime oí any otheí act involving moíal tuípitude, oí foí bíeach 
of any mateíial píovision of this Agíeement 

 
In the event of the teímination of the Employment, the Employee shall immediately (i) íetuín to the 
Company all documents and any copies theíeof and all Confidential Infoímation and otheí 
píopeíty/mateíial of whatsoeveí natuíe belonging to the Company in his/heí possession íelated to 
and connected with the business and the affaiís of the Company, and (ii) pay to the Company all 
amounts, if any, that become due fíom the Employee to the Company undeí this Agíeement. Upon 
teímination of Employee's Employment the Employee shall obtain cleaíance fíom the íelevant 
peíson(s), depaítment(s) on píoduction of which alone the Employee's dues, if any, will be cleaíed by 
the Company 

 
Absence foí a continuous peíiod of five days without píioí appíoval of youí supeíioí, (including 
oveístay on leave / tíaining) would íesult in youí losing youí lien on the seívice and the same shall 
automatically come to an end without any notice oí intimation except in situations wheíe the 
employees is in a medical emeígency foí self. 

 
Leave 

 
Annual Eaíned leave: Employees aíe entitled to paid leave of twelve (12) woíking days in one calendaí 
yeaí. 

 
Holidays: Employees aíe entitled to ten (10) days of paid public holidays in one calendaí yeaí. Fuítheí, 
the Employee shall be entitled to avail such otheí holidays, including those on weekends, which may 
be specified by the Policies. 

 
Casual Leave: Employees aíe entitled foí 6 days of Casual leaves eveíy calendaí yeaí. his categoíy 
of leave cannot be encashed oí caííied foíwaíd i.e. they will lapse at the end of each calendaí yeaí 

 
Medical Leaves: Employees aíe entitled foí 6 days of Casual leaves eveíy calendaí yeaí. his 
categoíy of leave cannot be encashed oí caííied foíwaíd i.e. they will lapse at the end of each 
calendaí yeaí 

 
Woíking Houís 

 
otal woíking houís peí week is 48 houís. he geneíal woíking houís will be 9.00 a.m. to 6.30 p.m. 

Monday to Fíiday, with 30 minutes lunch bíeak. Howeveí, the staít and end timings aíe subject to 
change as peí the business íequiíements. 

 
Retiíement 

 
All Employees of GalaxE.Solutions will íetiíe fíom the seívices of the Company on íeaching the age 
of 58 yeaís. 

 
Past Recoíd 
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If any declaíation oí infoímation fuínished by the Employee to the Company píoves to be false oí 
misleading in any íespect oí if the Employee is found to have wilfully suppíessed any mateíial 
infoímation, the Employee's seívices shall be liable to be teíminated by the Company foíthwith 
without assigning any notice oí compensation whatsoeveí. 

 
Employment duties 

 
GalaxE.Solutions heíeby employs the Employee and the Employee accepts such Employment in the 
capacity Associate Developeí at Bangaloíe to peífoím the Job Descíiption on the teíms and 
conditions   set   out   heíein.   he   Employee   agíees   that   depending   on   Company's   business 
íequiíements  the  Job  Descíiption  may  be  modified  by  the  Company  fíom  time  to  time.  he 
Employee shall also peífoím such otheí and uníelated seívices and duties as may be assigned to 
him fíom time to time by the Company. 

 
he  Employee  shall  be  bound  by  and  shall  comply  with  all  policies,  standaíds  and  íegulations 

established by the Company fíom time to time (as the same may be amended by the Company), and 
shall peífoím his/heí duties and íesponsibilities faithfully, diligently, and to the best of his/heí ability 
with due caíe and caution. 

 
he  Employee  shall  diíect  his/heí  best  effoíts  to  píomote  the  inteíests  of  the  Company,  its 

opeíations and all its activities. 
 

he Employee shall opeíate out of the Company s facility at I PL Bangaloíe and shall woík foí such 
houís as may be íeasonably íequiíed foí the píopeí dischaíge of his/heí duties. 

 
he Employee shall not take advantage of any business oppoítunity of which the Company oí any of 

its subsidiaíies oí affiliates may be consideíing taking advantage of, oí have decided to take 
advantage of, oí may take advantage of, if píesented with the oppoítunity noí shall the Employee 
deíive any advantage oí benefit in any otheí manneí except foí and on behalf of the Company and 
with its knowledge. 

 
Intellectual Píopeíty Rights 

 
All computeí softwaíe, píogíams, inventions, designs, impíovements, oí píocesses, which the 
Employee may make oí devise eitheí alone oí jointly with otheís duíing the teím of this Agíeement, 
peítaining to the opeíations oí business of the Company, and aíising out of the woík oí 
íesponsibilities peífoímed by the Employee undeí this Agíeement and all intellectual píopeíty theíein 
(collectively "Intellectual Píopeíty") shall belong exclusively to the Company and the Employee shall 
neitheí have noí be entitled to make any claims in íespect theíeto. 

 
Foí the puíposes of above, the Employee shall píomptly disclose and deliveí to the Company all 
infoímation and data in his/heí possession, necessaíy to facilitate and impaít a full and complete 
undeístanding of the Intellectual Píopeíty. he Employee shall also assist the Company in eveíy way, 
without any chaíge but at the cost and expense of the Company, in obtaining píotection foí said 
Intellectual Píopeíty in India and otheí countíies. 
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he Employee heíeby confiíms and agíees that the Company is and shall be the sole and exclusive 

owneí, whetheí by viítue of an assignment, tíansfeí oí otheíwise, of all píesent and futuíe 
Intellectual Píopeíty accíuing to the Employee in any manneí and in all mateíial wíitten oí devised by 
the Employee peítaining to the opeíation oí business of the Company and íesulting fíom oí aíising out 
of any woík which the Employee shall have caííied out puísuant to his/heí Employment and of all  
íights  of  action  foí  damages  foí  infíingement  of  the  Intellectual  Píopeíty.  he  Employee 
iííevocably and unconditionally undeítakes and confiíms to execute, upon íeceipt of a íequest fíom 
the Company to that effect, all necessaíy and adequate documents to confiím the same. 

 
he Employee undeístands that foí the Intellectual Píopeíty to vest in the Company as envisioned by 

above, he may be íequiíed to make an assignment of the Intellectual Píopeíty by execution of 
appíopíiate and adequate documents. he Employee heíeby assigns to the Company all píesent and 
futuíe Intellectual Píopeíty which may accíue to him in any manneí and in all mateíial wíitten oí 
devised by the Employee peítaining to the opeíation oí business of the Company and íesulting fíom 
oí aíising out of any woík which the Employee shall have caííied out puísuant to his/heí Employment 
and also assigns all íights of action foí damages foí infíingement of the Intellectual Píopeíty. 

 
he Employee heíeby iííevocably and unconditionally waives any and all íights undeí any law, in any 

juíisdiction, in and to any and all Intellectual Píopeíty wíitten, cíeated oí devised by him whetheí solely 
oí jointly and peítaining to the opeíation oí business of the Company and íesulting fíom oí aíising out 
of any woík which the Employee shall have done puísuant to his/heí Employment with the Company. 

o  the  extent  that  the  Employee  intends  to  use  any  thiíd  paíty  píopíietaíy  softwaíe  (" hiíd  Paíty 
Softwaíe"), the Employee must identify in wíiting the píoposed hiíd Paíty Softwaíe to the Company 
and obtain wíitten appíoval of the Company píioí to the use of such hiíd Paíty Softwaíe. If such 
píioí wíitten appíoval is píovided by the Company, the Employee íepíesents and waííants that he 
has good and clean title to use the hiíd Paíty Softwaíe and that Employee is not infíinging upon any 
patents, tíademaíks oí copyíights oí violating tíade secíets oí otheí confidential infoímation in using 
such  softwaíe.  he  Employee  heíeby  gíants  to  the  Company  oí  its  customeís,  all  íights  the 
Employee  has  to  use  such  hiíd  Paíty  Softwaíe,  and,  to  the  extent  possible,  an  iííevocable,  non- 
tíansfeíable, íoyalty-fíee license to use the hiíd Paíty Softwaíe.   If the Company oí its customeís 
must  obtain  a  license  fíom  such  thiíd  paíty  to  use  oí  distíibute  the  hiíd  Paíty  Softwaíe,  the 

 
Company oí its customeís. If the Company does not píovide wíitten authoíization to use the hiíd 
Paíty Softwaíe, the Employee shall not use the hiíd Paíty Softwaíe in íendeíing its seívices to the 
Company oí its customeís. 

 
o the extent that the Employee intends to use any píopíietaíy softwaíe developed by the Employee 

("Employee Softwaíe"), the Employee must identify in wíiting to the Company and its customeís the 
Employee Softwaíe, and obtain wíitten appíoval of the Company píioí to the use of the Employee 
Softwaíe. If such píioí wíitten appíoval is píovided by the Company, the Employee íepíesents and 
waííants that he has good and clean title to use the Employee Softwaíe and that Employee is not 
infíinging upon any patents, tíademaíks oí copyíights oí violating tíade secíets oí otheí confidential 
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infoímation in using the Employee Softwaíe. Fuítheí, Employee agíees to heíeby assign to the 
Company oí its customeís all íights, title and inteíest to the Employee Softwaíe. If desiíed by 
Employee and only if Employee made such píioí disclosuíe and obtained píioí wíitten consent fíom 
the Company, Company oí its customeís shall píovide a non-exclusive, non-tíansfeíable, íoyalty-fíee 
license to the Employee to use the Employee Softwaíe, howeveí, such use shall not compete with 
the Company's oí its customeís' use of the softwaíe. If the Employee does not disclose the 
Employee Softwaíe to the Company and its customeís, oí if the Company does not píovide wíitten 
authoíization to use the Employee Softwaíe, the Employee shall not use the Employee Softwaíe in 
íendeíing its seívices to the Company oí Client. If the Employee uses the Employee Softwaíe without 
obtaining any píioí wíitten consent by the Company, Employee agíees that such Employee Softwaíe 
will be consideíed Intellectual Píopeíty and tíeated in accoídance with the píovisions of this Clause. 

 
he  Employee  íepíesents  and  waííants  that  the  disclosuíe  of  the  hiíd  Paíty  Softwaíe  oí  the 

Employee Softwaíe and its use by the Company oí its customeís, subject to the conditions 
mentioned above, will not in any manneí íesult in infíingement oí violations of any íights vested in any 
thiíd paíty including such thiíd paíty's píopíietaíy íights oí íights to intellectual píopeíty. In the event of 
any bíeach of this píovision of this Agíeement, the Employee agíees to defend, indemnify and hold 
the Company haímless fíom and against any and all liabilities, claims oí demands whatsoeveí 
(including expenses, couít costs and íeasonable attoíneys' fees íelated theíeto) that may be asseíted 
against the Company oí its customeís by any peíson oí entity by íeason of bíeach by the Employee of 
the píovisions of this Clause 

 
he Employee acknowledges and agíees that his salaíy includes compensation foí the assignment 

to the Company of all intellectual píopeíty íights with íespect to the Intellectual Píopeíty, as píovided 
in this above 

 
Confidentiality: 

 
As used in this Agíeement, the teím "Confidential Infoímation" shall mean all non- public tangible and 
intangible infoímation íelating to the Company oí its business, affaiís, dealings oí opeíations oí the 
Company's customeís oí theií business, affaiís, dealings oí opeíations that is disclosed to the 
Employee, that the Employee píoduces, oí that the Employee has acquiíed, oí heíeafteí acquiíes 
duíing his Employment with the Company. Confidential Infoímation shall include by way of 
illustíation and not limitation, the following: 

(a) Any infoímation conceíning the business accounts oí finance plans oí stíategies of 
the Company oí of any otheí entity which is the customeí of the Company; 

(b) Any íepoít oí íeseaích commissioned by oí on behalf of the Company oí any of its 
íespective clients, in connection with the business oí affaiís of the Company oí any 
of its íespective clients; 

(c) all Intellectual Píopeíty including tíade secíets, know-how and confidential 
tíansactions of the Company; 

(d) all maíketing, píoduct development and business plans of the Company and all 
customeí names and lists; 
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(e) all píoduct design and manufactuíing infoímation, and all methods, píocesses and 

techniques of doing business; and 
(f) any otheí infoímation which may be teímed confidential by the Company and whose 

dissemination may seíiously compíomise and jeopaídise the business inteíests of 
the Company, which has oí may have come to his knowledge duíing the continuance 
of this Agíeement. 

Unless and until such infoímation: 
(i) Is voluntaíily disseminated by the Company to the public; 

(ii) Becomes paít of the public domain thíough lawful means and not as a íesult of a 
bíeach of this Clause; oí 

(iii) Is íequiíed to be disclosed by law. 
 

Save as may be íequiíed by law, the Employee shall not, duíing the peíiod of his Employment with the 
Company oí theíeafteí foí a peíiod of 3 yeaís, use oí attempt to use, divulge, communicate oí exploit 
any Confidential Infoímation, diíectly oí indiíectly, paítially oí in whole, undeí any ciícumstances oí by 
any means, to any thiíd peíson without the píioí expíess wíitten consent of the Company.  he  
Employee  shall  not,  duíing  the  peíiod  of  his  Employment  with  the  Company  oí theíeafteí, 
diíectly oí indiíectly, copy, tíansmit, íepíoduce, summaíize, quote oí make any commeícial oí otheí 
use whatsoeveí of any Confidential Infoímation, except as may be necessaíy to peífoím his duties as 
an Employee of the Company heíeundeí. 

 
he Employee agíees and confiíms that all Confidential Infoímation is and shall íemain the píopeíty 

of the Company at all times and that the Employee shall keep the Confidential Infoímation in secuíe 
condition and íendeí all assistance íequiíed by the Company to píevent and safeguaíd against 
impíopeí use of the Confidential Infoímation. 

 
he   Employee   acknowledges   and   agíees   that   the   salaíy   includes   compensation   foí   his/heí 

obligations in this. 
 

Medical fitness & Accuíacy of the testimonials and infoímation píovided 
 

his Offeí Letteí and its continuance aíe subject to youí being and íemaining medically (physically & 
mentally) fit. If so íequiíed, GalaxE.Solutions (I) Pvt. Ltd. may get this confiímed by GalaxE.Solutions 
(I) Pvt.  Medical Officeí oí the Medical Píactitioneí appíoved by  (I) Pvt.  

 
he offeí is subject to Accuíacy of the testimonials and infoímation píovided by you and youí being 

fíee fíom any contíactual íestíictions píeventing you fíom accepting this offeí oí staíting woík on 
the above-mentioned date. 

 
DECLARA ION 
I, accept this offeí of Employment with GalaxE.Solutions and 
agíee the teíms and conditions outlined in this letteí. 

 
Name :      

 

Signatuíe :    
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Date :    

 
 
 
 
 

ANNEXURE 1 
Compensation Details: 

 
Name: Allu Harinadh Reddy Date of Joining: 6th january, 2022 
Designation: Associate Developeí  Location: Bangaloíe 

Components INR (Rs.) peí Month INR(Rs.) peí Annum 
Gíoss Salaíy 33,500 402,000 
Ïood Voucheí 750 9,000 
Píovident Ïund (Company 
Contíibution) 

 
1,800 

 
21,600 

Gíatuity -- 10,550 
Medical Insuíance -- 7,500 
Annual C C: -- 450,650 

 
 

Gíatuity: Gíatuity will be payable in line with the statutoíy píovisions, upon sepaíation fíom the 
company, subject to completion of minimum of five yeaís of Employment with GalaxE.Solutions. 

 
axation: axation will be goveíned by the income tax íules. he company will be deducting tax 

at souíce as peí income tax guidelines. 
 

a) Youí indicative annual C C foí yeaí 2 can be up to Rs.7.5 LPA* 
Youí indicative annual C C foí yeaí 3 can be up to Rs.11 LPA * 
* Based on peífoímance 

 
ANNEXURE 2 

 
House Rent Allowance: 

 
o avail tax benefit on this amount you have to submit íent íeceipts once a yeaí to the finance 

depaítment. 
 

Medical Insuíance: Company offeís compíehensive medical insuíance which includes total of 4 lacs 
coveíage foí the employee, spouse, childíen, paíents oí paíents-in-laws. 

 
Leave íavel Allowance 

 
his is paít of youí annual gíoss salaíy, which will be íeimbuísed against actual bills within the 

specified limits, subject to availing Indian Income ax íegulations. 
 

Ïood Coupons 
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Extía Food coupons can be availed by the Employee foí the tax benefit. Food coupons aíe 
distíibuted within 10th of eveíy month in íespective locations by finance depaítment. 

 
Píovident Ïund 

 
Company offeís effective PF plan foí the Employees.  his tax saving is applicable when you choose 
to opt foí additional contíibution fíom youí end. 

 
Conveyance allowance 

 
Foí the compíehensive benefit of the Employee Conveyance allowance is píovided foí the Employee 
who extends theií stay beyond woíking houís foí woík. Similaíly, foí the Employees who woíks on 
Sundays and National (GalaxE) Holidays. Cab facility is píovided foí the Employees who woík late 
houís. 

 
Ïood Allowance 

he Employee avails the benefit of food allowance foí extend of stay beyond woíking houís to meet 
theií dinneí expense. Similaíly foí the Employee who woík on Satuídays, Sundays and National 
(GalaxE) holidays. 

 
Otheís elements: Píofessional liteíatuíe,  &D, elephone/Mobile bills etc. 

 
Píe-joining Ïoímalities 

 
As it has been explained to you duíing the inteíview stage, we may do a píe-joining backgíound 
veíification, which would coveí youí educational qualification, peísonal veíification, place of stay 
(addíess) and job expeíience (otheí than youí cuííent job as mentioned in youí application). Foí this 
puípose you would be íequiíed to píovide us with the necessaíy documentation. Ouí Backgíound 
Veíification eam would contact you in due couíse to guide you thíough the píe-joining backgíound 
veíification píocess. Foí any queíies íelated to píe-joining foímalities you can email to 
síajaiah@galaxe.com. 

 
Document Checklist: 

 
Please submit one set photocopy of all the documents mentioned below: 

 
 Photocopy of Educational ceítificates and all semesteí maík sheets 
 wo íecent passpoít size photogíaphs 
 Passpoít copy 
 Pan caíd copy 
 Documents suppoíting existing/píevious visas & oveíseas tíavel 

 
We feel you will make a substantial impact upon the futuíe diíection and success of ouí Company. We 
look foíwaíd to youí joining us 

 
Please feel fíee to contact Mamatha Bandam on phone +91-80-41429677 foí any claíifications oí 
assistance íelated to compensation and benefits and Sam Rajaiah on phone +91-80-41429734 foí 
any claíifications oí assistance íelated to Píe Onboaíding documentation. 
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Please sign and íetuín to the undeísigned the duplicate copy of this letteí signifying youí 
acceptance. 

 
 

Foí GalaxE.Solutions India Pvt. Ltd. 
 

 
Sangeeta Bhaíat 
Associate VP - Recíuitment 



 
Date: 21 Sept 2021 

 
Name : AMARLAPUDI VIJAY KUMAR 

 
Address : Dno: 15-143-12,Pedana 
                   Krishna District, Andhrapradesh. 

 
 

Conditional Letter of Intent  Graduate Engineer Trainee  
 
 

Dear AMARLAPUDI VIJAY KUMAR, 
 

With reference to your application and subsequent interview you had with us, we intend to make an conditional offer of employment 
to you with Infinite Computer Solutions   for the position of Graduate Engineering Trainee and on subsequent completion of 
your engineering graduation with no backlogs, you would be appointed as   Associate Software Engineer     with a CTC of 3.5 
LPA 

 
The broad terms and conditions of your employment is mentioned below: 

 
 Upon joining your base location will be either Bangalore/Chennai, however, should be open to work in any locations of Infinite 

including its client locations. 
 You should be open for working in any role in software services/ product development like Development or Testing, Business 

Analysis etc., 
 You will undergo an internship program for 10 months (may change, depending on the business requirement) at Infinite with 

effect from 25 Oct 2021. 
 During the internship program, you will be designated as Graduate Engineering Trainee  and offered a stipend of INR 14000 

per month (inclusive of TDS). 
 Upon completion of your internship /exams, you will be designated as  Software  
 You would be required to sign a service agreement for a period of 36 months from the start date of the internship program. If 

you leave the organization before the completion of the agreement period then you will have to pay penalty amount towards early 
exit, totaling to the amount invested by the organization on your training and skills development as mentioned in the Service  
Agreement. 

 You would be required to submit 2 undated cheque leaves of INR 1.5 lac each from your personal/ Infinite salary account and 
original educational documents as per the service agreement. The same will be returned on completion of service agreement  
period. 

 
On the day of your reporting, you are required to submit the following documents 
1. Original documents (SSLC, PUC Marksheet, Degree/ Graduation Marks cards) 
2. Photocopy of the above documents. 
3. Documentary evidence of date of birth, address proof, ID proof (PAN, Passport, Aadhar Card) 
4. Four passport size colored photographs 
5. Copy of updated resume 

 
The compensation structure and other terms and conditions of your employment would be as perthe Appointment 
letter that would be issued to you on completion of Internship period. 

 
For Infinite Computer Solutions India Ltd, 

 
Vijaya Ganugapati 
Vice President - Human Resources 

 
Please confirm that you have read, understood and agree to the above Terms of Employment by signing below 

 

Name:  

Signature:  

Date:   



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Letter of Intent 
 

Doc Ref. No.:QC20211276 Date of Issue: 12th October 2021 

Dear Anagani Ramu, 

Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
 leading engineering services provider. 

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 
 Total Cost to Company (TCTC): INR 3.00 LPA 
 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 
 Working Hours: As per Location Norms 
 Probation Period: 6 months from the date of joining 
 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 
This offer of employment is subject to successful completion of: 

 
 Background Verification Check. 
 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 

of Joining 
 

As per  process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 
 

PS: This Offer stands cancelled in case of any discrepancy found during the Background 
Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 
 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 
employment. The detailed terms and conditions of employment with QuEST will be shared 
separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 
 

Items Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 
(A) Basic Salary 15,000 1,80,000 
(B) House Rent Allowance 2,250 27,000 
(C) Conveyance Allowance - - 
(D) Leave Travel Allowance (LTA) - - 
(E) Food Coupon - - 
(F) Telephone/Internet Allowance - - 
(G) Other Allowance* 3,155 37,860 
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 
Retirement Benefits 
(I) PF 1,800 21,600 
(J) Gratuity 722 8,664 
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 
Benefits 
(L) Medical Insurance Premium 673 8,076 
(M) BONUS/Ex.GRATIA 1,400 16,800 
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 
(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 
You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 
 Group Medical Insurance cover of INR 300000 
 Group Personal Accident Insurance cover of INR 1000000 
 Group Term Life Insurance cover of INR 1500000 
 Employee Deposit Linked Insurance cover as per statutory requirement 

 
Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 

 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 



Ref. FIPL/Offer/1361/50/2021 Date: 23-Aug-2021 

Mr. Andraju Ganesh 
1-12,Mattagunta,Krishna District 
Andra Pradesh(523287) 
Mob: 9618257449 

Email ID: ganeshandraju@gmail.com 

Subject: Offer of Employment 

Dear Ganesh, 
Congratulations! 

We are pleased  to offer you   employment   with   Fareportal   India   Pvt.   Ltd.,   for  the   position   of 
- TECH ( subsequent to your job application and interviews you have had with us. 

Your cost to company (CTC) would be Rs. 1320000 P.A (Fixed Rs. 1200000/- & PB (10%) upto Rs. 

120000/- paid annually based on performance and can go upto 125% of the total variable performance pay) which includes the statutory benefits payable by the company. The breakup of salary will be provided to you on your date of joining. 
You are also entitled for one time joining bonus of Rs. 100000 in two equal instalments first 50% amount will be paid after completion of 3 Months and second instalment will be paid after completion of 6 Months. 

You are eligible for a performance bonus upto 10% of the fixed base (if any), subject to your individual  
MOAS and EBITDA. Your bonus eligibility is prorated based on date of hire. Company reserves the right to amend its bonus program at any time. 
You are required to report to the Department of Human Resources on the 31st Day of  at 11:00 

AM for fulfillment of your joining formalities, along with the set of documents annexed herewith. 
Please note that this offer is valid subject to your positive employment verification, background checks and verification of compensation/financial documents followed by successful completion of the process training. 



us 

Everyone you have interviewed with and all the family members of Fareportal join hand in extending you a warm welcome to the company. Fareportal is a team of professionals and provides a challenging and rewarding career ensuring a high level of job satisfaction with ample opportunities for career growth & development. We are confident that our association will prove to be mutually beneficial. Please return a copy of the letter, duly signed as a token of your acceptance of the offer. Please note that this offer is valid till the date of your joining only after which it lapses automatically. 
Note: In case employee left the organization within 2 years of joining then the paid Joining Bonus 
amount will be recovered from full and final settlement in case applicable. 

For Fareportal India Pvt. Ltd --------------------------------------------- 
I have read and accept the terms of 
the offer. I will join duty on or before 
31st Aug2021. 

Birendra Bhandari 

Manager  People & Culture Name, Signature & Date 

Basic 50000 HRA 25000 Special Allowance 23200 Statutory Bon 0 
Sub Total 98200 Employee PF 1800 Employee ESI 0 
CTC 100000 Employer PF 1800 Employer ESI 0 
Take Home 96400 
Gross CTC Per Annum 1200000 
Annual Variable (Performance Bonus) Upto 120000 
Total CTC Per Annum 1320000 

Your total cost to company (CTC) would be Rs. 1320000 P.A. (Rupees Thirteen Lac Twenty Thousand 
Only) which includes the statutory benefits payable by the company. 

*There should be no salary discussion. It is against  policy. 



CHECKLIST OF DOCUMENTS 

Below Mentioned Needs To Be Uploaded in OPL At The Tine Of Documentation Formalities. 
Sr. No. Activity 

1. Signature verified and attested by bank 
2. Offer letter 
3. Attested Appointment letter of last organizations 
4. Attested Relieving /Resignation Letter of previous employer. 
5. Attested Latest salary slip 
6. Attested Copy of PAN Card 
7. Attested Copy of any Govt. identity card 
8. Attested Permanent address proof 
9. Attested Local address proof 
10. Attested Educational Certificates (Stating from 10th till Highest qualification) 

11. Attested Professional Certificates 
12. Attested Copy of Aadhar Card 
13. 7 Passport size photographs (in White Background) 
14. Blood Group 
15. Receipted copy/email of resignation from the current organization before date of joining 



Declaration for BGV 

I, .......................................................................... am aware that my Salary will only be released post clearance of my Positive Background verification; as such, there should be no :- 
 pending BGV due to any pending documentation; 
 Incorrect / fake/ non relevant document submission for Address check; 
 pending response / negative report from your previous employer(s); 
 negative report / observation in any BGV check. In case of non-revert on my employment check due to any reason( Mandate Reliving letter by Previous employer or any other reason) & will assure to get the HR/Supervisor revert through E-mail on employment details shared by me within 3 working days. My employment is subject to verification of the particulars given by me. My employment will terminate without any notice period if I am found to have submitted any false statement/s or document.  BGV team for end to end closure. 

Signature Date:- 



 
 
 
 

  
 

Doc.Code: 
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Date 

10/29/2020 

Contact HR eam Email  
 

O ER LE ER 
 

 
Ref: 
Dated: 1st September, 2021 

 
 Angadala MaheshBabu 

Velinunthala, AP 
 

 Angadala Maheshbabu, 
 

 
GalaxE.Solutions  India  Pvt.  Ltd,  as  Associate  Develope .  his  is  the  beginning  of  a  long  and 

  with GalaxE.Solutions. 
 

th  
following location to complete   and new   

 
GalaxE.Solutions India Pvt. Ltd. 
1st  
Inte national ech Pa  Ltd., 
Whitefield Main Road, 

  560066, INDIA. 
 

Compensation and Benefits 
 

a) You  Annual C C is Rs. 450,650/- p.a.  Fo  detailed b eakup please efe  to Annexu e 1. 
b) GalaxE offe s wide- ange of Employee benefits and fo  mo e details please efe  to Annexu

2. 
c) You will be equi ed to ente  into a t ining cont act with the company.  he cont ct te

 You will be liable to pay to the 
company  150000/-  

 
 

Place of  
 
 

 2022 GalaxE  Inc. 1 
 

Unit No. A, 1st  Floo , Voyage  Block, Inte national echnology Pa k Ltd.(I PL) Whitefield Road, Bang   560 066, 
INDIA 

Phone: +91-80-4084 7777, +91-80-4142 9100, Fax: +91-80-4115 8509, www.galaxe.com 
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 place of posting will be   based on the business needs you may be 
  expected  to any of  offices in India   

 
About Galax E Solutions India Pvt Ltd. 

GalaxE.Solutions India Pvt. Ltd 

GalaxE.Solutions  an  ISO  9001,  CMMI  level  3  Company  has  been  hono ed  as  2012  echnology 
Automation Alley,  

 Inc. (GalaxE), is an   in designing and deploying business 
 

  and the   Business  competitiveness and efficiency. 
 

With state-of-the-  
 

solutions  the most demanding business and   
 

 
Noida,  and  Hyde bad,  India;  o onto,  Canada;  London,  United  Kingdom;  and  Guangzhou,  and 

-to-end technology-based 
 

 
 

GalaxE.Solutions  is  an  innovative,  eliable  and  passionately  custome   focused  O ganization.  he 
 goals.  

We foste   and  maintain a  cultu e  of innovation. he envi onment is ve y exciting, with high levels 
of motivation and     We   team  to 
make a positive  

 
Employee  to the  of GalaxE 

 
 

 
Employees. We  with a  -map   a   by  top 

   the  and the globe.  Employee  because they  one of 
the best at what they do-  Employee as 
an individual pe on with the goal of p oviding a successful, g owing ca ee  he open and  

  collectively boosts each of us  the next level of competition and  
choice.  people-    a level of challenge and  that most 
companies will  

 
 

-motivated, and 
dedicated candidates to develop and delive  next gene tion solutions cate ing to the dive  I
needs of   clients. 

 
EpEx (Employee  2013 is an initiative by GalaxE to enhance Employee  
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he objectives of this initiative a  

 Make GalaxE a  place to  
  an  in which   
  exceptional value to the client 
  client satisfaction 
  the  as an   

h ough this initiative GalaxE aims at c eating wo k life balance fo  its Employees 

 Values 
  Excellence  Exceed expectations 
 Build ust  h ough honesty, accountability, t ansp ency & accessibility 
 Be a People Pe on  eat eve yone with high dignity and espect 
  Value     value 
 Innovate   Innovate,  
 Own it  ake Owne ip 

 
  

 
We  committed to total  satisfaction and   to  top-quality, custom-fit 
solutions fo  ou  clients. he excellent elationship we enjoy with ou  clientele stems f om the obust 

 
 and this   into a highly   

 
he  is a st g focus on Employee-f endly policies and a competitive total ewa ds philosophy  that 

  
compensation packages  incessantly  against   and  

-  and L & H1B 
visa  

 
 

Employment 

e ms  

 

 be 
 

  
  

 
Notice Pe iod/ e mination: 

 
he tten notice equi ed fo  te ination of Employment will be 3 months  notice f om the 

 side and 1 month notice  the  side 
 

he Company ese ves the ight to te minate the Employment, if the Employee is p evented 
  duties on account of Employee's continued ill-health. 
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Employment  without any notice  payment in lieu of notice on   in case 
 

the Employee being held guilty of any   any  act involving      
  of this  

 
In the event of the  of the Employment, the Employee shall immediately (i)  to the 

 
 

and connected with the business and the  of the Company, and (ii) pay to the Company all 
amounts, if any, that become due  the Employee to the Company  this  Upon 

 
 

the Company 
 

 continuous  five days without  of   (including 
 on leave /  would  in  losing  lien on the  and the same shall 

 
employees is in a medical   

 
Leave 

 
  

 
 

Holidays:   
the Employee shall be entitled to avail such  holidays, including those on weekends, which may 
be specified by the Policies. 

 
Casual Leave: Employees e entitled fo  6 days of Casual leaves eve  calend  yea  his catego y 
of leave cannot be    they will lapse at the end of each  

 
Medical Leaves: Employees a e entitled fo  6 days of Casual leaves eve  calenda  ye . his 

 
  

 
  

 
otal wo king hou  pe  week is 48 hou  he gene al wo king hou  will be 9.00 a.m. to 6.30 p.m. 

  
change as  the business  

 
 

 
All Employees of GalaxE.Solutions will   the  of the Company on  the age 
of 58  

 
Past  
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without assigning any notice   
 

Employment duties 
 

t in the 
capacity Associate  at  to  the Job  on the  and 
conditions   set   out   he ein.   he   Employee   ag ees   that   depending   on   Company's   business 
equi ements  the  Job  Des ption  may  be  modified  by  the  Company  f om  time  to  time.  he 

Employee shall also  such  and   and duties as may be assigned to 
him  time to time by the Company. 

 
he  Employee  shall  be  bound  by  and  shall  comply  with  all  policies,  standa ds  and  egulations 

 
 

with due  and caution. 
 

he  Employee  shall  di ect  his/he   best  effo ts  to  p ote  the  inte ests  of  the  Company,  its 
 and all its activities. 

 
he Employee shall ope ate out of the Company s facility at I PL Bangalo e and shall wo k fo  such 

 as may be    the   of  duties. 
 

he Employee shall not take advantage of any business oppo tunity of which the Company o  any of 
its   affiliates may be  taking advantage of,  have decided to take 

 
 

with its knowledge. 
 

Intellectual  Rights 
 

All    inventions, designs,    which the 
 

 to the   business of the Company, and  out of the   
 
 

 have  be entitled to make any claims   
 

 
 

unde tanding of the Intellectual P pe ty. he Employee shall also assist the Company in eve  way, 
 

Intellectual  India and  
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he Employee he eby confi  and ag ees that the Company is and shall be the sole and exclusive 

  by  of an assignment,    of all  and  
 

 out 
  all  

ghts  of  action  fo   damages  fo   inf gement  of  the  Intellectual  P ope ty.  he  Employee 
 

the Company to that effect, all  and adequate documents to  the same. 
 

he Employee unde stands that fo  the Intellectual P pe ty to vest in the Company as envisioned by 
 

app p te and adequate documents. he Employee he eby assigns to the Company all p esent and 
 
 

  out of any  which the Employee shall have  out  to  Employment 
  

 
he Employee he eby i evocably and unconditionally waives any and all ghts unde  any law, in any 

 solely 
 

 the Company. 

o  the  extent  that  the  Employee  intends  to  use  any  thi d  pa ty  p p ieta y  softwa e  (" hi   Pa y 
Softwa e"), the Employee must identify in w iting the p posed hi d Pa ty Softwa e to the Company 
and obtain w ten app oval of the Company p o  to the use of such hi d P ty Softwa e. If such 

   is  by the Company, the Employee  and  that he 
has good and clean title to use the hi d Pa ty Softwa e and that Employee is not inf ing upon any 

 
such  softw e.  he  Employee  he eby  g ants  to  the  Company  o   its  custome   all  ghts  the 
Employee  has  to  use  such  hi   P ty  Softwa e,  and,  to  the  extent  possible,  an  i evocable,  non- 
t ansfe able, oyalty-f ee license to use the hi d P ty Softwa e.   If the Company o  its custome
must  obtain  a  license  f om  such  thi d  pa ty  to  use  o   dist bute  the  hi   Pa ty  Softwa e,  the 

 
Company o  its custome s. If the Company does not p ovide tten autho ization to use the hi
Pa ty Softwa e, the Employee shall not use the hi d Pa ty Softwa e in ende  its se vices to the 
Company  its  

 
o the extent that the Employee intends to use any p op ta y softwa  developed by the Employee 

 
 
 
 

 upon any patents,     violating     confidential 
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ion in using the Employee   Employee   assign to the 

  
 

the Company, Company o  its custome  shall p ovide a non-exclusive, non-t ansfe able, oyalty-f ee 
license to the Employee to use the Employee   such use shall not compete with 
the Company's  its  use of the  If the Employee does not disclose the 

 
 

  If the Employee  without 
 

  this Clause. 
 

he  Employee  ep esents  and  wa ants  that  the  disclosu e  of  the  hi d  Pa ty  Softwa e  o   the 
Employee  and its use by the Company  its  subject to the conditions 

 any 
 event of 

 and hold 
the Company   and against any and all liabilities, claims  demands  
(including expenses,  costs   fees   

 by the Employee of 
 of this Clause 

 
he Employee acknowledges and ag ees that his s  includes compensation fo  the assignment 

to the Company of all intellectual   with  to the Intellectual  as  
in this above 

 
Confidentiality: 

 
- public tangible and 

 the 
 
 

 his Employment with the Company. Confidential  shall include by way of 
 and not limitation, the following: 

(a)  
the Company  of any  entity which is the  of the Company; 

(b)     on behalf of the Company  any of its 
 clients, in connection with the business   of the Company  any 

of its  
(c) all Intellectual  including   know-how and confidential 

 of the Company; 
(d) all   development and business plans of the Company and all 

 names and lists; 
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(e) all  design and   and all methods,  and 

techniques of doing business; and 
(f)  

 
the Company, which has  may have come to his knowledge  the continuance 
of this t. 

Unless and until such  
(i) Is  disseminated by the Company to the public; 

(ii) Becomes  of the public domain  means and not as a  of a 
 of this Clause;  

(iii) Is  be disclosed by law. 
 

Save as    of his Employment with the 
 exploit 

any Confidential     ly  in whole,  any 
 Company.  he  

Employee  shall  not,  du   the  pe od  of  his  Employment  with  the  Company  o  
   copy,    quote  make any 

  his duties as 
an Employee of the Company  

 
he Employee ag ees and confi  that all Confidential Info ation is and shall emain the p pe ty 

 
 

 use of the Confidential  
 

he   Employee   acknowledges   and   ag ees   that   the   sala y   includes   compensation   fo    his/he
obligations in this. 

 
Medical fitness &  of the testimonials and   

 
his Offe  Lette  and its continuance a  subject to you  being and emaining medically (physically & 

mentally) fit. If so  GalaxE.Solutions (I) Pvt. Ltd.  GalaxE.Solutions 
(I) Pvt.  Medical   the Medical   by  (I) Pvt.  

 
he offe  is subject to Accu acy of the testimonials and info mation p ovided by you and you  being 

  any    you  accepting this     on 
the above-mentioned date. 

 
 

I, accept this  of Employment with GalaxE.Solutions and 
 the  and conditions outlined in this  

 
Name :      

 

 :    
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Date :    

 
 
 
 
 

ANNEXURE 1 
Compensation Details: 

 
Name: Angadala Maheshbabu Date of Joining: 6th October,2021 
Designation: Associate   Location:  

Components INR (Rs.)  Month INR(Rs.)  Annum 
  33,500 402,000 

  750 9,000 
  (Company 

 
 

1,800 
 

21,600 
 -- 10,550 

Medical  -- 7,500 
Annual C C: -- 450,650 

 
 

 will be payable in line with   upon   the 
company, subject to completion of minimum of five  of Employment with GalaxE.Solutions. 

 
axation: axation will be gove ned by the income tax ules. he company will be deducting tax at 

 as  income tax guidelines. 
 

a) You  indicative annual C C fo  yea  2 can be up to Rs.7.5 LPA* 
You  indicative annual C C fo  yea  3 can be up to Rs.11 LPA * 
* Based on peífoímance 

 
ANNEXURE 2 

 
House Rent Allowance: 

 
o avail tax benefit on this amount you have to submit ent eceipts once a ye  to the finance 

 
 

 
  the employee, spouse,   -in-laws. 

 
Leave avel Allowance 

 
his is p t of you  annual g ss sala y, which will be eimbu ed against actual bills within the 

specified limits, subject to availing Indian Income ax egulations. 
 

 Coupons 
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 Food coupons can be availed by the Employee  the tax benefit. Food coupons  

 within 10th of  month in  locations by finance  
 

  
 

Company offe  effective PF plan fo  the Employees.  his tax saving is applicable when you choose 
to opt  additional    end. 

 
Conveyance allowance 

 
 

who extends  stay beyond      who  on 
  

 
 

 Allowance 
he Employee avails the benefit of food allowance fo  extend of stay beyond king hou  to meet 

  
(GalaxE) holidays. 

 
Othe s elements: P ofessional lite atu e,  &D, elephone/Mobile bills etc. 

 
-joining  

 
-  

 
  

 you would be  to  us with the  documentation.   
Ve ification eam would contact you in due cou  to guide you th ough the p e-joining backg ound 

   any   to -joining  you can email to 
. 

 
Document Checklist: 

 
Please submit one set photocopy of all the documents mentioned below: 

 
 Photocopy of Educational  and all   sheets 
 wo ecent passp t size photog aphs 
  copy 
 Pan  copy 
 Documents   visas &   

 
We feel you will make a substantial impact upon the   and success of  Company. We 
look   us 

 
-80-  

assistance  to compensation and benefits and Sam Rajaiah on phone +91-80-41429734  
   to   documentation. 
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Please sign and  to the  the duplicate copy of this  signifying  
acceptance. 

 
 

 GalaxE.Solutions India Pvt. Ltd. 
 

 
Sangeeta  
Associate VP -  

































  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Letter of Intent 
 

Doc Ref. No.:QC20211735 Date of Issue: 12th JUNE 2021 

Dear ARAVA PRISKILLA, 

Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
 leading engineering services provider. 

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 
 Total Cost to Company (TCTC): INR 3.00 LPA 
 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 
 Working Hours: As per Location Norms 
 Probation Period: 6 months from the date of joining 
 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 
This offer of employment is subject to successful completion of: 

 
 Background Verification Check. 
 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 

of Joining 
 

As per  process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 
 

PS: This Offer stands cancelled in case of any discrepancy found during the Background 
Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 
 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

*Disclaimer: The salary package and structure will be subject to changes on business situation at 
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 
employment. The detailed terms and conditions of employment with QuEST will be shared 
separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 
 

Items Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 
(A) Basic Salary 15,000 1,80,000 
(B) House Rent Allowance 2,250 27,000 
(C) Conveyance Allowance - - 
(D) Leave Travel Allowance (LTA) - - 
(E) Food Coupon - - 
(F) Telephone/Internet Allowance - - 
(G) Other Allowance* 3,155 37,860 
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 
Retirement Benefits 
(I) PF 1,800 21,600 
(J) Gratuity 722 8,664 
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 
Benefits 
(L) Medical Insurance Premium 673 8,076 
(M) BONUS/Ex.GRATIA 1,400 16,800 
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 
(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 
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QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 
You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 
 Group Medical Insurance cover of INR 300000 
 Group Personal Accident Insurance cover of INR 1000000 
 Group Term Life Insurance cover of INR 1500000 
 Employee Deposit Linked Insurance cover as per statutory requirement 

 
Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be rec  
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Letter of Intent 
 

Doc Ref. No.:QC20211279 Date of Issue: 12th October 2021 

Dear ARIGELALEELA KALYANI, 

Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
 leading engineering services provider. 

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 
 Total Cost to Company (TCTC): INR 3.00 LPA 
 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 
 Working Hours: As per Location Norms 
 Probation Period: 6 months from the date of joining 
 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 
This offer of employment is subject to successful completion of: 

 
 Background Verification Check. 
 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 

of Joining 
 

As per  process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 
 

PS: This Offer stands cancelled in case of any discrepancy found during the Background 
Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 
 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

*Disclaimer: The salary package and structure will be subject to changes on business situation at 
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 
employment. The detailed terms and conditions of employment with QuEST will be shared 
separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 
 

Items Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 
(A) Basic Salary 15,000 1,80,000 
(B) House Rent Allowance 2,250 27,000 
(C) Conveyance Allowance - - 
(D) Leave Travel Allowance (LTA) - - 
(E) Food Coupon - - 
(F) Telephone/Internet Allowance - - 
(G) Other Allowance* 3,155 37,860 
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 
Retirement Benefits 
(I) PF 1,800 21,600 
(J) Gratuity 722 8,664 
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 
Benefits 
(L) Medical Insurance Premium 673 8,076 
(M) BONUS/Ex.GRATIA 1,400 16,800 
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 
(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 
You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 
 Group Medical Insurance cover of INR 300000 
 Group Personal Accident Insurance cover of INR 1000000 
 Group Term Life Insurance cover of INR 1500000 
 Employee Deposit Linked Insurance cover as per statutory requirement 

 
Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 

 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 







































Ref. FIPL/Offer/1361/51/2021 Date: 23-sept-2021 

Mr. Bandarupalli Naga Vinay 
Mupalla,Chandarlapadu 
Andra Pradesh(521183) 
Mob: 9603820936                        

Email ID: vinaychowdary.bandarupalli143@gmail.com 

Subject: Offer of Employment 

Dear Naga Vinay, 
Congratulations! 

We are pleased  to offer you   employment   with   Fareportal   India   Pvt.   Ltd.,   for  the   position   of 
- TECH ( subsequent to your job application and interviews you have had with us. 

Your cost to company (CTC) would be Rs. 1320000 P.A (Fixed Rs. 1200000/- & PB (10%) upto Rs. 

120000/- paid annually based on performance and can go upto 125% of the total variable performance pay) which includes the statutory benefits payable by the company. The breakup of salary will be provided to you on your date of joining. 
You are also entitled for one time joining bonus of Rs. 100000 in two equal instalments first 50% amount will be paid after completion of 3 Months and second instalment will be paid after completion of 6 Months. 

You are eligible for a performance bonus upto 10% of the fixed base (if any), subject to your individual  
MOAS and EBITDA. Your bonus eligibility is prorated based on date of hire. Company reserves the right to amend its bonus program at any time. 
You are required to report to the Department of Human Resources on the 31st Day of Oct 2021 at 11:00 

AM for fulfillment of your joining formalities, along with the set of documents annexed herewith. 
Please note that this offer is valid subject to your positive employment verification, background checks and verification of compensation/financial documents followed by successful completion of the process training. 



us 

Everyone you have interviewed with and all the family members of Fareportal join hand in extending you a warm welcome to the company. Fareportal is a team of professionals and provides a challenging and rewarding career ensuring a high level of job satisfaction with ample opportunities for career growth & development. We are confident that our association will prove to be mutually beneficial. Please return a copy of the letter, duly signed as a token of your acceptance of the offer. Please note that this offer is valid till the date of your joining only after which it lapses automatically. 
Note: In case employee left the organization within 2 years of joining then the paid Joining Bonus 
amount will be recovered from full and final settlement in case applicable. 

For Fareportal India Pvt. Ltd --------------------------------------------- 
I have read and accept the terms of 
the offer. I will join duty on or before 
31st oct 2021. 

Birendra Bhandari 

Manager  People & Culture Name, Signature & Date 

Basic 50000 HRA 25000 Special Allowance 23200 Statutory Bon 0 
Sub Total 98200 Employee PF 1800 Employee ESI 0 
CTC 100000 Employer PF 1800 Employer ESI 0 
Take Home 96400 
Gross CTC Per Annum 1200000 
Annual Variable (Performance Bonus) Upto 120000 
Total CTC Per Annum 1320000 

Your total cost to company (CTC) would be Rs. 1320000 P.A. (Rupees Thirteen Lac Twenty Thousand 
Only) which includes the statutory benefits payable by the company. 

*There should be no salary discussion. It is against  policy. 



CHECKLIST OF DOCUMENTS 

Below Mentioned Needs To Be Uploaded in OPL At The Tine Of Documentation Formalities. 
Sr. No. Activity 

1. Signature verified and attested by bank 
2. Offer letter 
3. Attested Appointment letter of last organizations 
4. Attested Relieving /Resignation Letter of previous employer. 
5. Attested Latest salary slip 
6. Attested Copy of PAN Card 
7. Attested Copy of any Govt. identity card 
8. Attested Permanent address proof 
9. Attested Local address proof 
10. Attested Educational Certificates (Stating from 10th till Highest qualification) 

11. Attested Professional Certificates 
12. Attested Copy of Aadhar Card 
13. 7 Passport size photographs (in White Background) 
14. Blood Group 
15. Receipted copy/email of resignation from the current organization before date of joining 



Declaration for BGV 

I, .......................................................................... am aware that my Salary will only be released post clearance of my Positive Background verification; as such, there should be no :- 
 pending BGV due to any pending documentation; 
 Incorrect / fake/ non relevant document submission for Address check; 
 pending response / negative report from your previous employer(s); 
 negative report / observation in any BGV check. In case of non-revert on my employment check due to any reason( Mandate Reliving letter by Previous employer or any other reason) & will assure to get the HR/Supervisor revert through E-mail on employment details shared by me within 3 working days. My employment is subject to verification of the particulars given by me. My employment will terminate without any notice period if I am found to have submitted any false statement/s or document.  BGV team for end to end closure. 

Signature Date:- 



























 
 
 
 

  
 

Doc.Code: 
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Date 

10/29/2020 

Contact HR eam Email  
 

O ER LE ER 
 

 
Ref: 
Dated: 1st September, 2021 

 
Ms.  Batta Hema Sundari 
Kappaladoddi, AP 

 
 Batta Hema Sundari, 

 
Employment with 

GalaxE.Solutions  India  Pvt.  Ltd,  as  Associate  Develope .  his  is  the  beginning  of  a  long  and 
  with GalaxE.Solutions. 

 
th Employment at the 

following location to complete   and new   
 

GalaxE.Solutions India Pvt. Ltd. 
1st  
Inte national ech Pa  Ltd., 
Whitefield Main Road, 

  560066, INDIA. 
 

Compensation and Benefits 
 

a) You  Annual C C is Rs. 450,650/- p.a.  Fo  detailed b eakup please efe  to Annexu e 1. 
b) GalaxE offe s wide- ange of Employee benefits and fo  mo e details please efe  to Annexu

2. 
c) You will be equi ed to ente  into a t ining cont act with the company.  he cont ct te

 You will be liable to pay to the 
company  150000/-  

 
 

Place of  
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Unit No. A, 1st  Floo , Voyage  Block, Inte national echnology Pa k Ltd.(I PL) Whitefield Road, Bang   560 066, 
INDIA 

Phone: +91-80-4084 7777, +91-80-4142 9100, Fax: +91-80-4115 8509, www.galaxe.com 
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 place of posting will be   based on the business needs you may be 
  expected  to any of  offices in India   

 
About Galax E Solutions India Pvt Ltd. 

GalaxE.Solutions India Pvt. Ltd 

GalaxE.Solutions  an  ISO  9001,  CMMI  level  3  Company  has  been  hono ed  as  2012  echnology 
Automation Alley,  

 Inc. (GalaxE), is an   in designing and deploying business 
 

  and the   Business  competitiveness and efficiency. 
 

With state-of-the-  
 

solutions  the most demanding business and   
 

 
Noida,  and  Hyde bad,  India;  o onto,  Canada;  London,  United  Kingdom;  and  Guangzhou,  and 

-to-end technology-based 
 

 
 

GalaxE.Solutions  is  an  innovative,  eliable  and  passionately  custome   focused  O ganization.  he 
 goals.  

We foste   and  maintain a  cultu e  of innovation. he envi onment is ve y exciting, with high levels 
of motivation and     We   team  to 
make a positive  

 
Employee  to the  of GalaxE 

 
 

We  
Employees. We  with a  -map     by  top 

   the  and the globe.  Employee  because they  one of 
the best at what they do-  Employee as 
an individual pe on with the goal of p oviding a successful, g owing ca ee  he open and  

  collectively boosts each of us  the next level of competition and  
choice.  people-    a level of challenge and  that most 
companies will  

 
 

At -motivated, and 
dedicated candidates to develop and delive  next gene tion solutions cate ing to the dive  I
needs of   clients. 

 
EpEx (Employee  2013 is an initiative by GalaxE to enhance Employee  
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he objectives of this initiative a  

 Make GalaxE a  place to  
  an  in which   
  exceptional value to the client 
  client satisfaction 
  the  as an   

h ough this initiative GalaxE aims at c eating wo k life balance fo  its Employees 

 Values 
  Excellence  Exceed expectations 
 Build ust  h ough honesty, accountability, t ansp ency & accessibility 
 Be a People Pe on  eat eve yone with high dignity and espect 
  Value     value 
 Innovate   Innovate,  
 Own it  ake Owne ip 

 
  

 
We  committed to total  satisfaction and   to  top-quality, custom-fit 
solutions fo  ou  clients. he excellent elationship we enjoy with ou  clientele stems f om the obust 

 
 and this   into a highly   

 
he  is a st g focus on Employee-f endly policies and a competitive total ewa ds philosophy  that 

  
compensation packages  incessantly  against   and  

-  and L & H1B 
visa  

 
 

Employment 

e ms  

 

 be 
 

  
  

 
Notice Pe iod/ e mination: 

 
he tten notice equi ed fo  te ination of Employment will be 3 months  notice f om the 

 side and 1 month notice  the  side 
 

he Company ese ves the ight to te minate the Employment, if the Employee is p evented 
  duties on account of Employee's continued ill-health. 
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Employment  without any notice  payment in lieu of notice on   in case 
 

the Employee being held guilty of any   any  act involving      
  of this  

 
In the event of the  of the Employment, the Employee shall immediately (i)  to the 

 
 

and connected with the business and the  of the Company, and (ii) pay to the Company all 
amounts, if any, that become due  the Employee to the Company  this  Upon 

 
 

the Company 
 

 continuous  five days without  of   (including 
 on leave /  would  in  losing  lien on the  and the same shall 

automatically come to an end without any  
employees is in a medical   

 
Leave 

 
  

 
 

Holidays:   
the Employee shall be entitled to avail such  holidays, including those on weekends, which may 
be specified by the Policies. 

 
Casual Leave: Employees e entitled fo  6 days of Casual leaves eve  calend  yea  his catego y 
of leave cannot be    they will lapse at the end of each  

 
Medical Leaves: Employees a e entitled fo  6 days of Casual leaves eve  calenda  ye . his 

 
  

 
  

 
otal wo king hou  pe  week is 48 hou  he gene al wo king hou  will be 9.00 a.m. to 6.30 p.m. 

  
change as  the business  

 
 

 
All Employees of GalaxE.Solutions will   the  of the Company on  the age 
of 58  

 
Past  
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without assigning any notice   
 

Employment duties 
 

 
capacity Associate  at  to  the Job  on the  and 
conditions   set   out   he ein.   he   Employee   ag ees   that   depending   on   Company's   business 
equi ements  the  Job  Des ption  may  be  modified  by  the  Company  f om  time  to  time.  he 

Employee shall also  such  and   and duties as may be assigned to 
him  time to time by the Company. 

 
he  Employee  shall  be  bound  by  and  shall  comply  with  all  policies,  standa ds  and  egulations 

 
 

with due  and caution. 
 

he  Employee  shall  di ect  his/he   best  effo ts  to  p ote  the  inte ests  of  the  Company,  its 
 and all its activities. 

 
he Employee shall ope ate out of the Company s facility at I PL Bangalo e and shall wo k fo  such 

 as may be    the   of  duties. 
 

he Employee shall not take advantage of any business oppo tunity of which the Company o  any of 
its   affiliates may be  taking advantage of,  have decided to take 

 
 

with its knowledge. 
 

Intellectual  Rights 
 

All    inventions, designs,    which the 
 

 to the   business of the Company, and  out of the   
 
 

 have  be entitled to make any claims   
 

 
 

unde tanding of the Intellectual P pe ty. he Employee shall also assist the Company in eve  way, 
 

Intellectual  India and  
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he Employee he eby confi  and ag ees that the Company is and shall be the sole and exclusive 

  by  of an assignment,    of all  and  
 

 out 
  all  

ghts  of  action  fo   damages  fo   inf gement  of  the  Intellectual  P ope ty.  he  Employee 
 

the Company to that effect, all  and adequate documents to  the same. 
 

he Employee unde stands that fo  the Intellectual P pe ty to vest in the Company as envisioned by 
 

app p te and adequate documents. he Employee he eby assigns to the Company all p esent and 
 
 

  out of any  which the Employee shall have  out  to  Employment 
  

 
he Employee he eby i evocably and unconditionally waives any and all ghts unde  any law, in any 

 solely 
 

of  the Company. 

o  the  extent  that  the  Employee  intends  to  use  any  thi d  pa ty  p p ieta y  softwa e  (" hi   Pa y 
Softwa e"), the Employee must identify in w iting the p posed hi d Pa ty Softwa e to the Company 
and obtain w ten app oval of the Company p o  to the use of such hi d P ty Softwa e. If such 

   is  by the Company, the Employee  and  that he 
has good and clean title to use the hi d Pa ty Softwa e and that Employee is not inf ing upon any 

 
such  softw e.  he  Employee  he eby  g ants  to  the  Company  o   its  custome   all  ghts  the 
Employee  has  to  use  such  hi   P ty  Softwa e,  and,  to  the  extent  possible,  an  i evocable,  non- 
t ansfe able, oyalty-f ee license to use the hi d P ty Softwa e.   If the Company o  its custome
must  obtain  a  license  f om  such  thi d  pa ty  to  use  o   dist bute  the  hi   Pa ty  Softwa e,  the 

 
Company o  its custome s. If the Company does not p ovide tten autho ization to use the hi
Pa ty Softwa e, the Employee shall not use the hi d Pa ty Softwa e in ende  its se vices to the 
Company  its  

 
o the extent that the Employee intends to use any p op ta y softwa  developed by the Employee 

 
 

  
 

 upon any patents,     violating     confidential 
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 in using the Employee   Employee   assign to the 

  
Employee and only if Employee made  
the Company, Company o  its custome  shall p ovide a non-exclusive, non-t ansfe able, oyalty-f ee 
license to the Employee to use the Employee   such use shall not compete with 
the Company's  its  use of the  If the Employee does not disclose the 

 
 

   without 
 

  this Clause. 
 

he  Employee  ep esents  and  wa ants  that  the  disclosu e  of  the  hi d  Pa ty  Softwa e  o   the 
Employee  and its use by the Company  its  subject to the conditions 

 any 
 event of 

an  and hold 
the Company   and against any and all liabilities, claims  demands  
(including expenses,  costs   fees   

 by the Employee of 
 of this Clause 

 
he Employee acknowledges and ag ees that his s  includes compensation fo  the assignment 

to the Company of all intellectual   with  to the Intellectual  as  
in this above 

 
Confidentiality: 

 
- public tangible and 

 the 
 
 

 his Employment with the Company. Confidential  shall include by way of 
 and not limitation, the following: 

(a) f 
the Company  of any  entity which is the  of the Company; 

(b)     on behalf of the Company  any of its 
 clients, in connection with the business   of the Company  any 

of its  
(c) all Intellectual  including   know-how and confidential 

 of the Company; 
(d) all   development and business plans of the Company and all 

 names and lists; 
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(e) all  design and   and all methods,  and 

techniques of doing business; and 
(f)  

 
the Company, which has  may have come to his knowledge  the continuance 
of this  

Unless and until such  
(i) Is  disseminated by the Company to the public; 

(ii) Becomes  of the public domain  means and not as a  of a 
 of this Clause;  

(iii) Is  be disclosed by law. 
 

Save as    of his Employment with the 
 exploit 

any Confidential       in whole,  any 
 Company.  he  

Employee  shall  not,  du   the  pe od  of  his  Employment  with  the  Company  o  
   copy,    quote  make any 

  his duties as 
an Employee of the Company  

 
he Employee ag ees and confi  that all Confidential Info ation is and shall emain the p pe ty 

of the Company at all times and that the  
 

 use of the Confidential  
 

he   Employee   acknowledges   and   ag ees   that   the   sala y   includes   compensation   fo    his/he
obligations in this. 

 
Medical fitness &  of the testimonials and   

 
his Offe  Lette  and its continuance a  subject to you  being and emaining medically (physically & 

mentally) fit. If so  GalaxE.Solutions (I) Pvt. Ltd.  GalaxE.Solutions 
(I) Pvt.  Medical   the Medical   by  (I) Pvt.  

 
he offe  is subject to Accu acy of the testimonials and info mation p ovided by you and you  being 

  any    you  accepting this     on 
the above-mentioned date. 

 
 

I, accept this  of Employment with GalaxE.Solutions and 
 the  and conditions outlined in this  

 
Name :      

 

 :    
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Date :    

 
 
 
 
 

ANNEXURE 1 
Compensation Details: 

 
Name: Batta Hema Sundari Date of Joining: 6th October,2021 
Designation: Associate   Location:  

Components INR (Rs.)  Month INR(Rs.)  Annum 
  33,500 402,000 

  750 9,000 
  (Company 

 
 

1,800 
 

21,600 
 -- 10,550 

Medical  -- 7,500 
Annual C C: -- 450,650 

 
 

 will be payable in line with   upon   the 
company, subject to completion of minimum of five  of Employment with GalaxE.Solutions. 

 
axation: axation will be gove ned by the income tax ules. he company will be deducting tax at 

 as  income tax guidelines. 
 

a) You  indicative annual C C fo  yea  2 can be up to Rs.7.5 LPA* 
You  indicative annual C C fo  yea  3 can be up to Rs.11 LPA * 
* Based on peífoímance 

 
ANNEXURE 2 

 
House Rent Allowance: 

 
o avail tax benefit on this amount you have to submit ent eceipts once a ye  to the finance 

 
 

 
  the employee, spouse,   -in-laws. 

 
Leave avel Allowance 

 
his is p t of you  annual g ss sala y, which will be eimbu ed against actual bills within the 

specified limits, subject to availing Indian Income ax egulations. 
 

 Coupons 
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 Food coupons can be availed by the Employee  the tax benefit. Food coupons  

 within 10th of  month in  locations by finance  
 

  
 

Company offe  effective PF plan fo  the Employees.  his tax saving is applicable when you choose 
to opt  additional    end. 

 
Conveyance allowance 

 
 

who extends  stay beyond      who  on 
 

 
 

 Allowance 
he Employee avails the benefit of food allowance fo  extend of stay beyond king hou  to meet 

  
(GalaxE) holidays. 

 
Othe s elements: P ofessional lite atu e,  &D, elephone/Mobile bills etc. 

 
-joining  

 
-  

 
  

 you would be  to  us with the  documentation.   
Ve ification eam would contact you in due cou  to guide you th ough the p e-joining backg ound 

   any   to -joining  you can email to 
. 

 
Document Checklist: 

 
Please submit one set photocopy of all the documents mentioned below: 

 
 Photocopy of Educational  and all   sheets 
 wo ecent passp t size photog aphs 
  copy 
 Pan  copy 
 Documents   visas &   

 
We feel you will make a substantial impact upon the   and success of  Company. We 
look   us 

 
phone +91-80-  

assistance  to compensation and benefits and Sam Rajaiah on phone +91-80-41429734  
   to   documentation. 
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Please sign and  to the  the duplicate copy of this  signifying  
acceptance. 

 
 

 GalaxE.Solutions India Pvt. Ltd. 
 

 
Sangeeta  
Associate VP -  

























































 
Date: 24 Oct 2021 

 
Name : BODDU SIVA RAMA KRISHNA 

 
Address : D.No: 3-40A,Dehnuvakonda 
                   Prakasam, Andhrapradesh. 

 
 

Conditional Letter of Intent  Graduate Engineer Trainee  
 
 

Dear Siva Rama Krishna, 
 

With reference to your application and subsequent interview you had with us, we intend to make an conditional offer of employment 
to you with Infinite Computer Solutions   for the position of Graduate Engineering Trainee and on subsequent completion of 
your engineering graduation with no backlogs, you would be appointed as   Associate Software Engineer     with a CTC of 3.5 
LPA 

 
The broad terms and conditions of your employment is mentioned below: 

 
 Upon joining your base location will be either Bangalore/Chennai, however, should be open to work in any locations of Infinite 

including its client locations. 
 You should be open for working in any role in software services/ product development like Development or Testing, Business 

Analysis etc., 
 You will undergo an internship program for 10 months (may change, depending on the business requirement) at Infinite with 

effect from 25 Oct 2021. 
 During the internship program, you will be designated as Graduate Engineering Trainee  and offered a stipend of INR 14000 

per month (inclusive of TDS). 
 Upon completion of your internship /exams, you will be designated as  Software  
 You would be required to sign a service agreement for a period of 36 months from the start date of the internship program. If 

you leave the organization before the completion of the agreement period then you will have to pay penalty amount towards early 
exit, totaling to the amount invested by the organization on your training and skills development as mentioned in the Service  
Agreement. 

 You would be required to submit 2 undated cheque leaves of INR 1.5 lac each from your personal/ Infinite salary account and 
original educational documents as per the service agreement. The same will be returned on completion of service agreement  
period. 

 
On the day of your reporting, you are required to submit the following documents 
1. Original documents (SSLC, PUC Marksheet, Degree/ Graduation Marks cards) 
2. Photocopy of the above documents. 
3. Documentary evidence of date of birth, address proof, ID proof (PAN, Passport, Aadhar Card) 
4. Four passport size colored photographs 
5. Copy of updated resume 

 
The compensation structure and other terms and conditions of your employment would be as perthe Appointment 
letter that would be issued to you on completion of Internship period. 

 
For Infinite Computer Solutions India Ltd, 

 
Vijaya Ganugapati 
Vice President - Human Resources 

 
Please confirm that you have read, understood and agree to the above Terms of Employment by signing below 

 

Name:  

Signature:  

Date:   













  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Letter of Intent 
 

Doc Ref. No.:QC20211288 Date of Issue: 12th October 2021 

Dear Krishna Sujith, 

Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
 leading engineering services provider. 

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 
 Total Cost to Company (TCTC): INR 3.00 LPA 
 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 
 Working Hours: As per Location Norms 
 Probation Period: 6 months from the date of joining 
 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 
This offer of employment is subject to successful completion of: 

 
 Background Verification Check. 
 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 

of Joining 
 

As per  process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 
 

PS: This Offer stands cancelled in case of any discrepancy found during the Background 
Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 
 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

*Disclaimer: The salary package and structure will be subject to changes on business situation at 
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 
employment. The detailed terms and conditions of employment with QuEST will be shared 
separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 
 

Items Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 
(A) Basic Salary 15,000 1,80,000 
(B) House Rent Allowance 2,250 27,000 
(C) Conveyance Allowance - - 
(D) Leave Travel Allowance (LTA) - - 
(E) Food Coupon - - 
(F) Telephone/Internet Allowance - - 
(G) Other Allowance* 3,155 37,860 
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 
Retirement Benefits 
(I) PF 1,800 21,600 
(J) Gratuity 722 8,664 
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 
Benefits 
(L) Medical Insurance Premium 673 8,076 
(M) BONUS/Ex.GRATIA 1,400 16,800 
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 
(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 
You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 
 Group Medical Insurance cover of INR 300000 
 Group Personal Accident Insurance cover of INR 1000000 
 Group Term Life Insurance cover of INR 1500000 
 Employee Deposit Linked Insurance cover as per statutory requirement 

 
Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 

 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 





































Ref. FIPL/Offer/1361/77/2021 Date: 23-sept-2021 

Mr. Chintada Sai  Suresh 
8-184/1,Eluru 
Andra Pradesh(534001) 
Mob: 9885962393                             

Email ID: saisuresh1433@gmail.com 

Subject: Offer of Employment 

Dear Sai Suresh, 
Congratulations! 

We are pleased  to offer you   employment   with   Fareportal   India   Pvt.   Ltd.,   for  the   position   of 
- TECH ( subsequent to your job application and interviews you have had with us. 

Your cost to company (CTC) would be Rs. 1320000 P.A (Fixed Rs. 1200000/- & PB (10%) upto Rs. 

120000/- paid annually based on performance and can go upto 125% of the total variable performance pay) which includes the statutory benefits payable by the company. The breakup of salary will be provided to you on your date of joining. 
You are also entitled for one time joining bonus of Rs. 100000 in two equal instalments first 50% amount will be paid after completion of 3 Months and second instalment will be paid after completion of 6 Months. 

You are eligible for a performance bonus upto 10% of the fixed base (if any), subject to your individual  
MOAS and EBITDA. Your bonus eligibility is prorated based on date of hire. Company reserves the right to amend its bonus program at any time. 
You are required to report to the Department of Human Resources on the 31st Day of Oct 2021 at 11:00 

AM for fulfillment of your joining formalities, along with the set of documents annexed herewith. 
Please note that this offer is valid subject to your positive employment verification, background checks and verification of compensation/financial documents followed by successful completion of the process training. 



us 

Everyone you have interviewed with and all the family members of Fareportal join hand in extending you a warm welcome to the company. Fareportal is a team of professionals and provides a challenging and rewarding career ensuring a high level of job satisfaction with ample opportunities for career growth & development. We are confident that our association will prove to be mutually beneficial. Please return a copy of the letter, duly signed as a token of your acceptance of the offer. Please note that this offer is valid till the date of your joining only after which it lapses automatically. 
Note: In case employee left the organization within 2 years of joining then the paid Joining Bonus 
amount will be recovered from full and final settlement in case applicable. 

For Fareportal India Pvt. Ltd --------------------------------------------- 
I have read and accept the terms of 
the offer. I will join duty on or before 
31st oct 2021. 

Birendra Bhandari 

Manager  People & Culture Name, Signature & Date 

Basic 50000 HRA 25000 Special Allowance 23200 Statutory Bon 0 
Sub Total 98200 Employee PF 1800 Employee ESI 0 
CTC 100000 Employer PF 1800 Employer ESI 0 
Take Home 96400 
Gross CTC Per Annum 1200000 
Annual Variable (Performance Bonus) Upto 120000 
Total CTC Per Annum 1320000 

Your total cost to company (CTC) would be Rs. 1320000 P.A. (Rupees Thirteen Lac Twenty Thousand 
Only) which includes the statutory benefits payable by the company. 

*There should be no salary discussion. It is against  policy. 



CHECKLIST OF DOCUMENTS 

Below Mentioned Needs To Be Uploaded in OPL At The Tine Of Documentation Formalities. 
Sr. No. Activity 

1. Signature verified and attested by bank 
2. Offer letter 
3. Attested Appointment letter of last organizations 
4. Attested Relieving /Resignation Letter of previous employer. 
5. Attested Latest salary slip 
6. Attested Copy of PAN Card 
7. Attested Copy of any Govt. identity card 
8. Attested Permanent address proof 
9. Attested Local address proof 
10. Attested Educational Certificates (Stating from 10th till Highest qualification) 

11. Attested Professional Certificates 
12. Attested Copy of Aadhar Card 
13. 7 Passport size photographs (in White Background) 
14. Blood Group 
15. Receipted copy/email of resignation from the current organization before date of joining 



Declaration for BGV 

I, .......................................................................... am aware that my Salary will only be released post clearance of my Positive Background verification; as such, there should be no :- 
 pending BGV due to any pending documentation; 
 Incorrect / fake/ non relevant document submission for Address check; 
 pending response / negative report from your previous employer(s); 
 negative report / observation in any BGV check. In case of non-revert on my employment check due to any reason( Mandate Reliving letter by Previous employer or any other reason) & will assure to get the HR/Supervisor revert through E-mail on employment details shared by me within 3 working days. My employment is subject to verification of the particulars given by me. My employment will terminate without any notice period if I am found to have submitted any false statement/s or document.  BGV team for end to end closure. 

Signature Date:- 



 
 
 
 

  
 

Doc.Code: 
 

GLX_HR_ EM_Offe Lette  
  

 4.2 Effective 
Date 

10/29/2020 

Contact HR eam Email  
 

O ER LE ER 
 

 
Ref: 
Dated: 1st September, 2021 

 
 Chitturu Pavan Kumar 

Ghanatasala, AP 
 

 Chitturu Pavan Kumar, 
 

Employment with 
GalaxE.Solutions  India  Pvt.  Ltd,  as  Associate  Develope .  his  is  the  beginning  of  a  long  and 

  with GalaxE.Solutions. 
 

th Employment at the 
following location to complete   and new   

 
GalaxE.Solutions India Pvt. Ltd. 
1st  
Inte national ech Pa  Ltd., 
Whitefield Main Road, 

  560066, INDIA. 
 

Compensation and Benefits 
 

a) You  Annual C C is Rs. 450,650/- p.a.  Fo  detailed b eakup please efe  to Annexu e 1. 
b) GalaxE offe s wide- ange of Employee benefits and fo  mo e details please efe  to Annexu

2. 
c) You will be equi ed to ente  into a t ining cont act with the company.  he cont ct te

 You will be liable to pay to the 
company  150000/-  

 
 

Place of  
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Unit No. A, 1st  Floo , Voyage  Block, Inte national echnology Pa k Ltd.(I PL) Whitefield Road, Bang   560 066, 
INDIA 

Phone: +91-80-4084 7777, +91-80-4142 9100, Fax: +91-80-4115 8509, www.galaxe.com 
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 place of posting will be   based on the business needs you may be 
  expected  to any of  offices in India   

 
About Galax E Solutions India Pvt Ltd. 

GalaxE.Solutions India Pvt. Ltd 

GalaxE.Solutions  an  ISO  9001,  CMMI  level  3  Company  has  been  hono ed  as  2012  echnology 
Automation Alley,  

 Inc. (GalaxE), is an   in designing and deploying business 
 

  and the   Business  competitiveness and efficiency. 
 

With state-of-the-  
 

solutions  the most demanding business and   
 

 
Noida,  and  Hyde bad,  India;  o onto,  Canada;  London,  United  Kingdom;  and  Guangzhou,  and 

-to-end technology-based 
 

 
 

GalaxE.Solutions  is  an  innovative,  eliable  and  passionately  custome   focused  O ganization.  he 
 goals.  

We foste   and  maintain a  cultu e  of innovation. he envi onment is ve y exciting, with high levels 
of motivation and     We   team  to 
make a positive  

 
Employee  to the  of GalaxE 

 
 

We  
Employees. We  with a  -map     by  top 

   the  and the globe.  Employee  because they  one of 
the best at what they do-  Employee as 
an individual pe on with the goal of p oviding a successful, g owing ca ee  he open and  

  collectively boosts each of us  the next level of competition and  
choice.  people-    a level of challenge and  that most 
companies will  

 
 

At -motivated, and 
dedicated candidates to develop and delive  next gene tion solutions cate ing to the dive  I
needs of   clients. 

 
EpEx (Employee  2013 is an initiative by GalaxE to enhance Employee  
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he objectives of this initiative a  

 Make GalaxE a  place to  
  an  in which   
  exceptional value to the client 
  client satisfaction 
  the  as an   

h ough this initiative GalaxE aims at c eating wo k life balance fo  its Employees 

 Values 
  Excellence  Exceed expectations 
 Build ust  h ough honesty, accountability, t ansp ency & accessibility 
 Be a People Pe on  eat eve yone with high dignity and espect 
  Value     value 
 Innovate   Innovate,  
 Own it  ake Owne ip 

 
  

 
We  committed to total  satisfaction and   to  top-quality, custom-fit 
solutions fo  ou  clients. he excellent elationship we enjoy with ou  clientele stems f om the obust 

 
 and this   into a highly   

 
he  is a st g focus on Employee-f endly policies and a competitive total ewa ds philosophy  that 

  
compensation packages  incessantly  against   and  

-  and L & H1B 
visa  

 
 

Employment 

e ms  

 

 be 
 

  
  

 
Notice Pe iod/ e mination: 

 
he tten notice equi ed fo  te ination of Employment will be 3 months  notice f om the 

 side and 1 month notice  the  side 
 

he Company ese ves the ight to te minate the Employment, if the Employee is p evented 
  duties on account of Employee's continued ill-health. 
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Employment  without any notice  payment in lieu of notice on   in case 
 

the Employee being held guilty of any   any  act involving      
  of this  

 
In the event of the  of the Employment, the Employee shall immediately (i)  to the 

 
 

and connected with the business and the  of the Company, and (ii) pay to the Company all 
amounts, if any, that become due  the Employee to the Company  this  Upon 

 
 

the Company 
 

 continuous  five days without  of   (including 
 on leave /  would  in  losing  lien on the  and the same shall 

automatically come to an end without any  
employees is in a medical   

 
Leave 

 
  

 
 

Holidays:   
the Employee shall be entitled to avail such  holidays, including those on weekends, which may 
be specified by the Policies. 

 
Casual Leave: Employees e entitled fo  6 days of Casual leaves eve  calend  yea  his catego y 
of leave cannot be    they will lapse at the end of each  

 
Medical Leaves: Employees a e entitled fo  6 days of Casual leaves eve  calenda  ye . his 

 
  

 
  

 
otal wo king hou  pe  week is 48 hou  he gene al wo king hou  will be 9.00 a.m. to 6.30 p.m. 

  
change as  the business  

 
 

 
All Employees of GalaxE.Solutions will   the  of the Company on  the age 
of 58  

 
Past  
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without assigning any notice   
 

Employment duties 
 

 
capacity Associate  at  to  the Job  on the  and 
conditions   set   out   he ein.   he   Employee   ag ees   that   depending   on   Company's   business 
equi ements  the  Job  Des ption  may  be  modified  by  the  Company  f om  time  to  time.  he 

Employee shall also  such  and   and duties as may be assigned to 
him  time to time by the Company. 

 
he  Employee  shall  be  bound  by  and  shall  comply  with  all  policies,  standa ds  and  egulations 

 
 

with due  and caution. 
 

he  Employee  shall  di ect  his/he   best  effo ts  to  p ote  the  inte ests  of  the  Company,  its 
 and all its activities. 

 
he Employee shall ope ate out of the Company s facility at I PL Bangalo e and shall wo k fo  such 

 as may be    the   of  duties. 
 

he Employee shall not take advantage of any business oppo tunity of which the Company o  any of 
its   affiliates may be  taking advantage of,  have decided to take 

 
 

with its knowledge. 
 

Intellectual  Rights 
 

All    inventions, designs,    which the 
 

 to the   business of the Company, and  out of the   
 
 

 have  be entitled to make any claims   
 

 
 

unde tanding of the Intellectual P pe ty. he Employee shall also assist the Company in eve  way, 
 

Intellectual  India and  
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he Employee he eby confi  and ag ees that the Company is and shall be the sole and exclusive 

  by  of an assignment,    of all  and  
 

 out 
  all  

ghts  of  action  fo   damages  fo   inf gement  of  the  Intellectual  P ope ty.  he  Employee 
 

the Company to that effect, all  and adequate documents to  the same. 
 

he Employee unde stands that fo  the Intellectual P pe ty to vest in the Company as envisioned by 
 

app p te and adequate documents. he Employee he eby assigns to the Company all p esent and 
 
 

  out of any  which the Employee shall have  out  to  Employment 
  

 
he Employee he eby i evocably and unconditionally waives any and all ghts unde  any law, in any 

 solely 
 

of  the Company. 

o  the  extent  that  the  Employee  intends  to  use  any  thi d  pa ty  p p ieta y  softwa e  (" hi   Pa y 
Softwa e"), the Employee must identify in w iting the p posed hi d Pa ty Softwa e to the Company 
and obtain w ten app oval of the Company p o  to the use of such hi d P ty Softwa e. If such 

   is  by the Company, the Employee  and  that he 
has good and clean title to use the hi d Pa ty Softwa e and that Employee is not inf ing upon any 

 
such  softw e.  he  Employee  he eby  g ants  to  the  Company  o   its  custome   all  ghts  the 
Employee  has  to  use  such  hi   P ty  Softwa e,  and,  to  the  extent  possible,  an  i evocable,  non- 
t ansfe able, oyalty-f ee license to use the hi d P ty Softwa e.   If the Company o  its custome
must  obtain  a  license  f om  such  thi d  pa ty  to  use  o   dist bute  the  hi   Pa ty  Softwa e,  the 

 
Company o  its custome s. If the Company does not p ovide tten autho ization to use the hi
Pa ty Softwa e, the Employee shall not use the hi d Pa ty Softwa e in ende  its se vices to the 
Company  its  

 
o the extent that the Employee intends to use any p op ta y softwa  developed by the Employee 

 
 

  
 

 upon any patents,     violating     confidential 
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 in using the Employee   Employee   assign to the 

  
Employee and only if Employee made  
the Company, Company o  its custome  shall p ovide a non-exclusive, non-t ansfe able, oyalty-f ee 
license to the Employee to use the Employee   such use shall not compete with 
the Company's  its  use of the  If the Employee does not disclose the 

 
 

   without 
 

  this Clause. 
 

he  Employee  ep esents  and  wa ants  that  the  disclosu e  of  the  hi d  Pa ty  Softwa e  o   the 
Employee  and its use by the Company  its  subject to the conditions 

 any 
 event of 

an  and hold 
the Company   and against any and all liabilities, claims  demands  
(including expenses,  costs   fees   

 by the Employee of 
 of this Clause 

 
he Employee acknowledges and ag ees that his s  includes compensation fo  the assignment 

to the Company of all intellectual   with  to the Intellectual  as  
in this above 

 
Confidentiality: 

 
- public tangible and 

 the 
 
 

 his Employment with the Company. Confidential  shall include by way of 
 and not limitation, the following: 

(a) f 
the Company  of any  entity which is the  of the Company; 

(b)     on behalf of the Company  any of its 
 clients, in connection with the business   of the Company  any 

of its  
(c) all Intellectual  including   know-how and confidential 

 of the Company; 
(d) all   development and business plans of the Company and all 

 names and lists; 
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(e) all  design and   and all methods,  and 

techniques of doing business; and 
(f)  

 
the Company, which has  may have come to his knowledge  the continuance 
of this  

Unless and until such  
(i) Is  disseminated by the Company to the public; 

(ii) Becomes  of the public domain  means and not as a  of a 
 of this Clause;  

(iii) Is  be disclosed by law. 
 

Save as    of his Employment with the 
 exploit 

any Confidential       in whole,  any 
 Company.  he  

Employee  shall  not,  du   the  pe od  of  his  Employment  with  the  Company  o  
   copy,    quote  make any 

  his duties as 
an Employee of the Company  

 
he Employee ag ees and confi  that all Confidential Info ation is and shall emain the p pe ty 

of the Company at all times and that the  
 

 use of the Confidential  
 

he   Employee   acknowledges   and   ag ees   that   the   sala y   includes   compensation   fo    his/he
obligations in this. 

 
Medical fitness &  of the testimonials and   

 
his Offe  Lette  and its continuance a  subject to you  being and emaining medically (physically & 

mentally) fit. If so  GalaxE.Solutions (I) Pvt. Ltd.  GalaxE.Solutions 
(I) Pvt.  Medical   the Medical   by  (I) Pvt.  

 
he offe  is subject to Accu acy of the testimonials and info mation p ovided by you and you  being 

  any    you  accepting this     on 
the above-mentioned date. 

 
 

I, accept this  of Employment with GalaxE.Solutions and 
 the  and conditions outlined in this  

 
Name :      

 

 :    
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Date :    

 
 
 
 
 

ANNEXURE 1 
Compensation Details: 

 
Name: Chitturu Pavan Kumar                                              Date of Joining: 6th October,2021 
Designation: Associate                                         Location:  

Components INR (Rs.)  Month INR(Rs.)  Annum 
  33,500 402,000 

  750 9,000 
  (Company 

 
 

1,800 
 

21,600 
 -- 10,550 

Medical  -- 7,500 
Annual C C: -- 450,650 

 
 

 will be payable in line with   upon   the 
company, subject to completion of minimum of five  of Employment with GalaxE.Solutions. 

 
axation: axation will be gove ned by the income tax ules. he company will be deducting tax at 

 as  income tax guidelines. 
 

a) You  indicative annual C C fo  yea  2 can be up to Rs.7.5 LPA* 
You  indicative annual C C fo  yea  3 can be up to Rs.11 LPA * 
* Based on peífoímance 

 
ANNEXURE 2 

 
House Rent Allowance: 

 
o avail tax benefit on this amount you have to submit ent eceipts once a ye  to the finance 

 
 

 
  the employee, spouse,   -in-laws. 

 
Leave avel Allowance 

 
his is p t of you  annual g ss sala y, which will be eimbu ed against actual bills within the 

specified limits, subject to availing Indian Income ax egulations. 
 

 Coupons 
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 Food coupons can be availed by the Employee  the tax benefit. Food coupons  

 within 10th of  month in  locations by finance  
 

  
 

Company offe  effective PF plan fo  the Employees.  his tax saving is applicable when you choose 
to opt  additional    end. 

 
Conveyance allowance 

 
 

who extends  stay beyond      who  on 
 

 
 

 Allowance 
he Employee avails the benefit of food allowance fo  extend of stay beyond king hou  to meet 

  
(GalaxE) holidays. 

 
Othe s elements: P ofessional lite atu e,  &D, elephone/Mobile bills etc. 

 
-joining  

 
-  

 
  

 you would be  to  us with the  documentation.   
Ve ification eam would contact you in due cou  to guide you th ough the p e-joining backg ound 

   any   to -joining  you can email to 
. 

 
Document Checklist: 

 
Please submit one set photocopy of all the documents mentioned below: 

 
 Photocopy of Educational  and all   sheets 
 wo ecent passp t size photog aphs 
  copy 
 Pan  copy 
 Documents   visas &   

 
We feel you will make a substantial impact upon the   and success of  Company. We 
look   us 

 
phone +91-80-  

assistance  to compensation and benefits and Sam Rajaiah on phone +91-80-41429734  
   to   documentation. 
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Please sign and  to the  the duplicate copy of this  signifying  
acceptance. 

 
 

 GalaxE.Solutions India Pvt. Ltd. 
 

 
Sangeeta  
Associate VP -  



 
Date: 24 Oct 2021 

 
Name : CHOWDAVARAPU YAMINI 

 
Address : D.No: 3-5,Gandi Chowk 
                   Jaggayyapet, Andhrapradesh. 

 
 

Conditional Letter of Intent  Graduate Engineer Trainee  
 
 

Dear Yamini, 
 

With reference to your application and subsequent interview you had with us, we intend to make an conditional offer of employment 
to you with Infinite Computer Solutions   for the position of Graduate Engineering Trainee and on subsequent completion of 
your engineering graduation with no backlogs, you would be appointed as   Associate Software Engineer     with a CTC of 3.5 
LPA 

 
The broad terms and conditions of your employment is mentioned below: 

 
 Upon joining your base location will be either Bangalore/Chennai, however, should be open to work in any locations of Infinite 

including its client locations. 
 You should be open for working in any role in software services/ product development like Development or Testing, Business 

Analysis etc., 
 You will undergo an internship program for 10 months (may change, depending on the business requirement) at Infinite with 

effect from 25 Oct 2021. 
 During the internship program, you will be designated as Graduate Engineering Trainee  and offered a stipend of INR 14000 

per month (inclusive of TDS). 
 Upon completion of your internship /exams, you will be designated as  Software  
 You would be required to sign a service agreement for a period of 36 months from the start date of the internship program. If 

you leave the organization before the completion of the agreement period then you will have to pay penalty amount towards early 
exit, totaling to the amount invested by the organization on your training and skills development as mentioned in the Service  
Agreement. 

 You would be required to submit 2 undated cheque leaves of INR 1.5 lac each from your personal/ Infinite salary account and 
original educational documents as per the service agreement. The same will be returned on completion of service agreement  
period. 

 
On the day of your reporting, you are required to submit the following documents 
1. Original documents (SSLC, PUC Marksheet, Degree/ Graduation Marks cards) 
2. Photocopy of the above documents. 
3. Documentary evidence of date of birth, address proof, ID proof (PAN, Passport, Aadhar Card) 
4. Four passport size colored photographs 
5. Copy of updated resume 

 
The compensation structure and other terms and conditions of your employment would be as perthe Appointment 
letter that would be issued to you on completion of Internship period. 

 
For Infinite Computer Solutions India Ltd, 

 
Vijaya Ganugapati 
Vice President - Human Resources 

 
Please confirm that you have read, understood and agree to the above Terms of Employment by signing below 

 

Name:  

Signature:  

Date:   





















  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Letter of Intent 
 

Doc Ref. No.:QC20211282 Date of Issue: 12th October 2021 

Dear Dhulipalla Jagadeeswari, 

Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
 leading engineering services provider. 

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 
 Total Cost to Company (TCTC): INR 3.00 LPA 
 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 
 Working Hours: As per Location Norms 
 Probation Period: 6 months from the date of joining 
 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 
This offer of employment is subject to successful completion of: 

 
 Background Verification Check. 
 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 

of Joining 
 

As per  process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 
 

PS: This Offer stands cancelled in case of any discrepancy found during the Background 
Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 
 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

*Disclaimer: The salary package and structure will be subject to changes on business situation at 
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 
employment. The detailed terms and conditions of employment with QuEST will be shared 
separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 
 

Items Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 
(A) Basic Salary 15,000 1,80,000 
(B) House Rent Allowance 2,250 27,000 
(C) Conveyance Allowance - - 
(D) Leave Travel Allowance (LTA) - - 
(E) Food Coupon - - 
(F) Telephone/Internet Allowance - - 
(G) Other Allowance* 3,155 37,860 
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 
Retirement Benefits 
(I) PF 1,800 21,600 
(J) Gratuity 722 8,664 
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 
Benefits 
(L) Medical Insurance Premium 673 8,076 
(M) BONUS/Ex.GRATIA 1,400 16,800 
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 
(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 



  _ ____ ____ ____ ____ ____ ___ ____ ____ 
QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

 

Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 
You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 
 Group Medical Insurance cover of INR 300000 
 Group Personal Accident Insurance cover of INR 1000000 
 Group Term Life Insurance cover of INR 1500000 
 Employee Deposit Linked Insurance cover as per statutory requirement 

 
Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 

 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 









 

Ref. FIPL/Offer/1361/53/2021                                                                                                Date: 23-Aug-2021 

Mr. Edha Sai Nikhil Reddy 
YSR Center, Kunderu 
,Andra Pradesh(521245) 
Mob: 8919511904 

Email ID: edanikhilreddy@gmail.com 

Subject: Offer of Employment 

Dear Sai Nikhil Reddy, 
Congratulations! 

We are pleased   tooffer you    employment    with    Fareportal    India    Pvt.    Ltd.,    forthe    position    of
Software Engineer - TECH ( subsequent to your job application and interviews you have had with us. 
Your cost to company (CTC) would be Rs. 1320000 P.A (Fixed Rs. 1200000/- & PB (10%) upto Rs. 

120000/- paid annually based on performance and can go upto 125% of the total variable performance pay) which includes the statutory benefits payable by the company. The breakup of salary will be provided to you on your date of joining. 
You are also entitled for one time joining bonus of Rs. 100000 in two equal instalments first 50% amount will be paid after completion of 3 Months and second instalment will be paid after completion of 6 Months. 

You are eligible for a performance bonus upto 10% of the fixed base (if any), subject to your individual performance against KPIs assigned to you as well as the overall performance as measured by its 
MOAS and EBITDA. Your bonus eligibility is prorated based on date of hire. Company reserves the right to amend its bonus program at any time. 
You are required to report to the Department of Human Resources on the 31st Day of at 11:00 AM for fulfillment of your joining formalities, along with the set of documents annexed herewith. 
Please note that this offer is valid subject to your positive employment verification, background checks and verification of compensation/financial documents followed by successful completion of the process training. 



Everyone you have interviewed with and all the family members of Fareportal join hand in extending you a warm welcome to the company. Fareportal is a team of professionals and provides a challenging and rewarding career ensuring a high level of job satisfaction with ample opportunities for career growth & development. We are confident that our association will prove to be mutually beneficial. Please return a copy of the letter, duly signed as a token of your acceptance of the offer. Please note that this offer is valid till the date of your joining only after which it lapses automatically. 
Note: In case employee left the organization within 2 years of joining then the paid Joining Bonus 
amount will be recovered from full and final settlement in case applicable. 

For Fareportal India Pvt. Ltd --------------------------------------------- 
I have read and accept the terms of 
the offer. I will join duty on or before 
31st Aug2021. 

Birendra Bhandari 

s 
Manager  People & Culture Name, Signature & Date 

Basic 50000 HRA 25000 Special Allowance 23200 Statutory Bonu 0
Sub Total 98200 Employee PF 1800 Employee ESI 0
CTC 100000 Employer PF 1800 Employer ESI 0
Take Home 96400 
Gross CTC Per Annum 1200000 
Annual Variable (Performance Bonus) Upto 120000 
Total CTC Per Annum 1320000 Your total cost to company (CTC) would be Rs. 1320000 P.A. (Rupees Thirteen Lac Twenty Thousand 

Only) which includes the statutory benefits payable by the company. 
*There should be no salary discussion. It is against policy. 



CHECKLIST OF DOCUMENTS 

Below Mentioned Needs To Be Uploaded in OPL At The Tine Of Documentation Formalities. 
Sr. No. Activity 

1. Signature verified and attested by bank 
2. Offer letter 
3. Attested Appointment letter of last organizations
4. Attested Relieving /Resignation Letter of previous employer. 
5. Attested Latest salary slip 
6. Attested Copy of PAN Card 
7. Attested Copy of any Govt. identity card 
8. Attested Permanent address proof 
9. Attested Local address proof 
10. Attested Educational Certificates (Stating from 10th till Highest qualification) 

11. Attested Professional Certificates 
12. Attested Copy of Aadhar Card 
13. 7 Passport size photographs (in White Background) 
14. Blood Group 
15. Receipted copy/email of resignation from the current organization before date of joining 



 
Declaration for BGV 

I, am aware that my Salary will only be released post clearance of my Positive Background verification; as such, there should be no :- pending BGV due to any pending documentation; Incorrect / fake/ non relevant document submission for Address check; pending response / negative report from your previous employer(s); negative report / observation in any BGV check. In case of non-revert on my employment check due to any reason( Mandate Reliving letter by Previous employer or any other reason) & will assure to get the HR/Supervisor revert through E-mail on employment details shared by me within 3 working days. My employment is subject to verification of the particulars given by me. My employment will terminate without any notice period if I am found to have submitted any false statement/s or document.I am aware of Fareportal BGV  BGV team for end to end closure. 

Signature Date:- 











































































































































DocuSign Envelope ID: E6DA1204-907F-4775-85EE-37BC77DE2B4D 

Kaptius Technologies India Pvt Ltd, registered office at Plot 94, Prakash Nagar, Rallaguda, Shamshabad, Ranga Reddy - 501218 

Page 1 of 22 

JIDAGAM DEEPTHI 
C/O MUTHYALA RAO 
8/3-158 
NTR Colony,Gudivada 
Krishna Andhra Pradesh  521301  
9885938854 

29 August 2021 

Dear Deepthi 

Kaptius Technologies India Pvt Ltd
105, Workafella  Cyber Crown Sec-II, Village,

HUDA Techno Enclave, 
HITEC City, Hyderabad, 

500081, India

With reference to our recent discussions, we are delighted to offer you the role of Platform Developer with Kaptius, on 
successful completion of your internship. 

We enclose your formal offer letter and contract of employment below, detailing the role and what will be expected from 
you as an employee of Kaptius. 

Please read these thoroughly and let us know if you have any questions. 

We are very excited to be working with you on a permanent basis. 

Kind regards 

Bradley Turner 

Director 
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Kaptius Technologies India Pvt Ltd, registered office at Plot 94, Prakash Nagar, Rallaguda, Shamshabad, Ranga Reddy - 501218 
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KOTA SATISH 
C/O NARASIMHA RAO 
Subbayagudem 
Krishna Andhra Pradesh  521190 
709573408 

29 August 2021 

Dear Satish 

Kaptius Technologies India Pvt Ltd
105, Workafella  Cyber Crown Sec-II, Village,

HUDA Techno Enclave, 
HITEC City, Hyderabad, 

500081, India

With reference to our recent discussions, we are delighted to offer you the role of Platform Developer with Kaptius, on 
successful completion of your internship. 

We enclose your formal offer letter and contract of employment below, detailing the role and what will be expected from 
you as an employee of Kaptius. 

Please read these thoroughly and let us know if you have any questions. 

We are very excited to be working with you on a permanent basis. 

Kind regards 

Bradley Turner 

Director 
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Kaptius Technologies India Pvt Ltd, registered office at Plot 94, Prakash Nagar, Rallaguda, Shamshabad, Ranga Reddy - 501218 
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PUPPALA NAIMESHA 
C/O NARAYANA RAO 
BANTUMILLI 
Krishna Andhra Pradesh  521324 
8179278749 

29 August 2021 

Dear Naimesha 

Kaptius Technologies India Pvt Ltd
105, Workafella  Cyber Crown Sec-II, Village,

HUDA Techno Enclave, 
HITEC City, Hyderabad, 

500081, India

With reference to our recent discussions, we are delighted to offer you the role of Platform Developer with Kaptius, on 
successful completion of your internship. 

We enclose your formal offer letter and contract of employment below, detailing the role and what will be expected from 
you as an employee of Kaptius. 

Please read these thoroughly and let us know if you have any questions. 

We are very excited to be working with you on a permanent basis. 

Kind regards 

Bradley Turner 

Director 



























































































































































































































































































































































































































































































































































































































































































































































































































































































































































Offer: Computer Consultancy

Ref: TCSL/CT20182477517/Hyderabad

Date: 11/01/2021

Ms. Harika Swetha Achanta

4-118Water Tank Street,

Oc Area,

Pallantla-534313,

Andhra Pradesh.

Tel# 91-7993687683

Dear Harika Swetha Achanta,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

Quarterly Variable Allowance

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

3TCS Confidential

TCSL/CT20182477517



1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the r ight to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

14. Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship / 

employment under this Agreement by providing 90 days written notice. The company 

reserves the right, to ask you to complete the notice period or adjust the earned vacation 

in lieu of entire or partial notice period. If your services, behaviour and/ or performance 

are not found satisfactory, TCSL may terminate your services by giving notice as 

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 

services are discontinued/terminated on account of any misconduct either during your 

traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 

period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 

terminate the traineeship/appointment by giving 90 calendar days written notice as set out 

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 

business and current assignment, to ask you to complete your notice period. 

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

18. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

  card along with other joining forms, immediately on joining. As per Indian Income Tax 

  rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XII/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

  Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

  Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

  Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,

  address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the 

  Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

 *There is no criminal offence registered/pending against you

 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 

documents 
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 *PAN Card (Permanent Account Number)

 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

 *Passport

 *NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 

time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

10TCS Confidential

TCSL/CT20182477517



24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g.  background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan

Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary

         Annexure 2: List of TCS Xplore Centres

         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qLq6U44UUp4Uq4q6Tx6TUq4U4q449ZpZUT4ULLL8L6L8iU8i9TpZ4p448x88x3x4q9q66F666U6


GROSS SALARY SHEET Annexure 1

Name Harika Swetha Achanta

Designation Assistant System Engineer-Trainee

Institute Name Gudlavalleru Engg. College, A P

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of fill ing or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

6. Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

8. No License

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

10.  General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 

18TCS Confidential

TCSL/CT20182477517



(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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APPOINTMENT LETTER 

 
 
 
June 2, 2021  
 
 
Dear ARAJA NAGA DIVYA,  
 
 
Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer. 
The  terms of your employment  with the Company  is listed below.   Please be informed that the terms may be 
modified pursuant to changes in the Company policy updated from time to time. 
 
1. Appointment Details:  
  

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing 
by the Company.  

 
b. You will be on probation for a period of 12 months from the date of your appointment. On completion of 

the probation period, your appointment shall be confirmed at the discretion of the Company based on 

your performance and other criteria as applicable to your band and stream. Unless confirmation is 

communicated in writing, your probation period shall be  deemed to have been extended. 

c. The retirement age is 58 years. 
 

d. You may be transferred to any other location, department, function, establishment, or branch of the 
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from 
time to time determine. In such a case, you will be governed by the terms and conditions of service 
applicable to the new assignment including compensation, working hours, holidays, leave, people 
policies, etc.  
 

e. We provide support to our global customers through various Company locations in India to suit 
customer requirements by operating 24x7. You would be operating from any of these locations and in 
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the 
business needs and deliverables to customers. 
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid 
down by the University/Institution for award of the degree/diploma and the requirements, including 
aggregate, specified by the Company for your role, and any other criteria specified by the Company in 
terms of your educational qualifications on/before the date of appointment.  
 

g.  The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining, 
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2. Compensation:  
 
You will be eligible for: 
 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet. 
 

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may 
be changed or modified in part or full thereof from time to time, at the sole discretion of  the Company. 
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you 

from time to time.  

 
d. Your salary will be reviewed periodically as per Company policy. 

 
e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis 

of your effective performance and the performance results of the Company during your period of 

employment and other relevant criteria.  

 

3. Other Benefits:  
 
You will also be eligible for: 
 

a. Leave, holidays and working hours as applicable to your stream and location of posting.  
 
b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as 

determined by the Company.  
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your 
band and stream. 

 
d. Leave Travel Assistance (LTA) as per the Company’s policy.  

 
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI 

Act. 
 

f. Employee Benefits Program sponsored and administered by the Company for management 
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury 
benefits. 
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com 

4. Responsibilities: 
 

a. In view of your position and office, you would be expected to perform all responsibilities effectively, 
diligently and to the best of your ability and ensure results. There may be times when you will be 
expected to work extra hours to achieve the above when the job so requires. At all times, you are 
required not to engage in activities that have or will have an adverse impact on the reputation / image 
and business of the Company, whether directly or indirectly.  
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b. You may be required to undertake travel for business purposes for which you will be eligible for 
reimbursement of travel expenses as per the Company policy applicable to you.  

 
c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to 

comply with all the applicable policies of the Company including the Code of Business Conduct and 
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro. 
Consequently, you are required to understand the scope and intent behind these policies and to 
comply with the same. These Policies are updated / modified on a periodic basis and new policies may 
be introduced and notified to employees from time to time and you will be required to comply with the 
same.  

 
d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, 

or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be 
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.  

 
5. Conflict of Interest: 
 

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up 

any independent or individual assignments (whether part time or full time, in an advisory capacity or 

otherwise) directly or indirectly without the express written consent of your Business Unit Head. 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a 

period of one year from the cessation of your employment with the Company (irrespective of the 

circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage: 

i. Any employee of the Company to terminate their employment with the Company or to accept 

employment with any competitor, supplier or any customer with whom you have a connection 

pursuant to your employment with the Company. 

ii. Any customer or vendor of the Company to move his existing business with the Company to a third 

party or to terminate his business relationship with the Company. 

iii. Any existing employee to become associated with, or perform services of any type for any third 

party. 

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand 

the Company's position on this and resolve the conflict. 

6. Confidentiality: 
 

a. In consideration of the opportunities, training and access to new techniques and know-how that will be 

made available to you, you will be required to comply with the Confidentiality Policy of the Company. 

Therefore, please maintain all Confidential Information as defined from time to time in the 

Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such 

Confidential Information except as may be required under obligation of law or as may be required by 

the Company and in the course of your employment. This covenant shall endure during your 

employment and beyond the cessation of your employment with the Company (irrespective of the 

circumstances of, or the reasons for, the cessation). 
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information, 

including trade secrets, of any former employer or other person with whom you have an obligation of 

confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete 

agreements that would prevent you from working without limitation for the Company. 

7. Assignment of Intellectual Property 
 
In connection with your employment and during the term of your employment, upon conception or creation, you 
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, 
techniques, and improvements (including, without limitation, legal documents, training materials, computer 
software and associated materials) developed or conceived by you solely or jointly with others (whether or not 
during business hours), and shall comply with the Policies of Wipro  in relation to Intellectual Property.  

 
8. Non-Compete 
 
In the course of your employment with the Company you will be providing services to customers or clients of 
the Company during which process you will be handling sensitive information including but not limited to key 
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’). 
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that 
for a period of six (6) months after separation of your employment from the Company (irrespective of the 
circumstances of or the reason for the separation), you will not accept any offer of employment from a 
customer or client with whom you have interacted or worked in a professional capacity representing the 
Company during the six (6) months preceding the date of separation. 
 
9. General: 
 
This offer of appointment is subject to the precondition that you have not provided us with any false declaration 
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our 
notice that you have submitted fabricated documentation or made false representation or willfully suppressed 
material information, you shall be liable to be removed from service with immediate effect and the Company 
reserves its right to initiate appropriate action as per applicable policy  and /or enforce  remedies available to 
us under law. 
 
Please note that you are required to inform us if there are any agreements, oral or written, which you have 
entered into and which may relate to or affect your commitments under this employment contract. 

 
a. You acknowledge that you have understood the terms of this employment contract and that 

you are aware that  the specific performance of the  terms of this employment contract may be  
enforced legally, if required. In this connection, if any of the provisions of this letter of 
appointment are declared or found to be void or unenforceable due to any reason whatsoever, 
the remaining provisions of this letter shall continue in full force and effect.  

 
b. These employment terms supersede and replace any existing agreement or understanding, if 

any, between the Company and you on  the same subject matter. 
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial 
authority or order from providing the services required under this employment contract. In the 
event that you are not a citizen of the country of posting, you should have a valid work permit 
to work in the country of posting. 
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d. Your appointment  shall be treated as withdrawn in case: 
 

i. You have not scored minimum aggregate marks of 60% in your 10th Standard or 
equivalent education. 

ii. You have not scored minimum aggregate marks of 60% in your 12th Standard or 
equivalent education. 

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your 
graduation. 

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your 
graduation and 60% in post-graduation. 

v. You have any pending backlogs/ arrears on the date of appointment. 

Please note that at any stage, whether during your online test and/or interview process or upon joining 
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means 
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect 
and we reserve our rights to take suitable action against you as we may deem fit. 
 
10. Training Agreement: 

 
As part of your smooth transition from campus to corporate, the Company shall be providing you extensive 
training through learning interventions from the time of your selection to on-boarding.  You shall be provided an 
opportunity to learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, 
on-the-job training, Top Gear modules, and / or customer specific tools and technology learning. Through this 
extensive training the Company makes significant investment for your project readiness and successful journey 
in the projects. In consideration of the Company reposing confidence in you and providing you with the 
opportunity to undergo the training as detailed above and in consideration of the company bearing all the costs 
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complete 
the training and continue your employment with the company for a period of atleast 12 months commencing 
from the date of your joining. In case you choose to leave the Company before the expiration of the said period 
or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall 
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand 
only) in the manner defined in the training agreement, signed by you with the Company. 
 
11. Notice Period & Termination: 
 
Your employment with the Company shall be terminable, without reasons, by either party giving one-month 
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to 
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such 
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to 
continue the employment during the notice period you shall do so. Notice period and termination of 
employment contract shall be governed by the applicable internal policies of the Company as updated from 
time to time. 
 
On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, 
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, 
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or 
retain any copies of these items. 
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12. Pre Joining Program (PJP): 

 
During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP).  You will be given a specific technology 
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to 
obtain a suitable project. 
Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment 
by submitting a signed copy of this letter of appointment with your original signature on the date of joining. 
 
 

 
 
I have read, understood and agree to accept the employment on the terms and conditions herein.  
 
I shall be reporting for duty on __ /__ /____  
 
Name: _____________________  
 
Signature: _____________________ Date: __ /__ /____  
 
Place: _______________________  
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ANNEXURE I 
 

DECLARATION ON CONFLICT OF INTEREST 
 
 
Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to 
avoid conflict between the personal interest of an employee and the interest of the company in dealings with 
suppliers, customers and all other organizations or individuals doing or seeking to do business with the 
company.  
 
Noted below are a few examples of conflict of interest: 

a. For an employee or any dependent member of his family to have an interest in any organization, which 

has business dealings with the company where there is an opportunity for preferential treatment to be 

given or received, except where such an interest comprises of securities in widely held corporations 

which are quoted and sold in the open market or the interest is not material. 

 
b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, 

facilities or equipment from or to the company or any affiliate or to any company, firm or individual who 

is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent 

of top management.  

 
 

c. For an employee to serve as an officer, director or in any other management capacity or as a 

consultant of another company or organization doing or seeking to do business with the company or an 

affiliate except with the knowledge and consent of top management. 

 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or 

any other information concerning the company, which might be prejudicial to the interest of the 

company.  

 

e. For an employee or any dependent member of his family to accept commission, a share in profits or 

other payments, loans (other than with established banking or financial institutions), services excessive 

entertainment and travel or gifts of more than nominal value from any individual or organization doing 

or seeking to do business with the company.  

 
I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in 
my employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top 
management.  
 
Name:  
 
Date: __/___/_____     Signature:.....................………………. 
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Compliance to Company’s Code of Conduct to Regulate, Monitor and 
Report Trading (Code) by Insiders 

 
Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) 
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the 
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred 
to as “UPSI”) about the Company. It also involves disclosing or procuring any UPSI about the Company to/from 
others who could subscribe or buy or sell or deal in the Company’s Securities.  
As an employee of the Company you are considered as an Insider and accordingly advised as below: 
 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of 

the Company when in possession of UPSI concerning the Company. Trading in securities of the 

Company is also prohibited for certain designated employees when the trading window is closed. For 

details please contact: policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall 

seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate 
purposes, performance of duties and discharge of legal obligations and strictly on a need-to-know 

basis. Employees are strictly prohibited from the following: 

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or 

relatives, except on a need to know basis.  

b) Counseling as well as expressing opinions or making any recommendations to any person on the 

Securities of the Company when in possession of any UPSI. 

c) Unauthorized disclosure or communication of UPSI. 

d) Procuring any UPSI from others 

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like 

wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider 

trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company 

in certain circumstances. The penalties levied on the employee will not be borne by the Company and 

the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall 

disclose to the Company the number of securities acquired or disposed of within two trading days of 

the transaction if the value of the securities traded, whether in one transaction or a series of 

transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For 

more details on procedures and guidelines, employees are requested to refer the Company’s Code of 
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to 

policyclearinghouse@wipro.com 

mailto:policyclearinghouse@wipro.com
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ANNEXURE II 
 
 

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000 
 
 

I --------------------------, confirm that I am voluntarily sharing my Personal Information including documents with 
Wipro Limited (‘Wipro’) for  the following purposes: 
 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;  
 

a. processing my job application including background verification checks;  
  

b. employment-related actions including record keeping, processing compensation and benefits and any 
action required in the context of my employment with Wipro. 

 
In this context, I also agree to the retention of such Personal Information including documents by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that ‘Personal Information’ means any information including documents, relating to me that is 
available with Wipro and is capable of identifying me.”  
 
Name: 
 
 
Date: __/__/____  
               Signature............................................. 
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ANNEXURE III 
 

SALARY OFFER SHEET                            
 
  

 

Name: ARAJA NAGA DIVYA  
 

 

Career Group: TRB – II 

 
  
 
 
 

 

Position    : Project Engineer 

 

 
            You shall receive salary as detailed below. 

 

COMPONENT AMOUNT (INR) 

Basic 11,670 

HRA 5,835 

Bonus 2,334 

Wipro Benefits Plan (WBP) 4,849 

Total Fixed Cash 24,688 

PF (Employer Contribution) 1,800 

Gratuity (5.31% of Basic) 620 

Total Fixed Compensation 27,108 

Other Compensation Benefits  

Health benefit (Medical) 600 

Variable Pay  

Target Variable Pay 1,459 

Target Cost to Company per month 29,167 

Total Cost to Company per annum 3,50,004 

 

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees  will be 
eligible for payment of gratuity  as per the Wipro Policy for the same. 
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Apart from the standard salary components, Project Engineers are also entitled to the following unique 
Company Benefits to help you manage during exigency.  
 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two 
wheeler 

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards 
housing deposits or illness, death in immediate family or self-marriage 

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI 
scheme. 

d. Medical Insurance Coverage up to Rs 2lac per annum. 
 
 
 

 
Date: __/___/_____     Signature:....................………………. 
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ANNEXURE – IV 
 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet 
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that 
my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the 
above mentioned documents. 
 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of 
my failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for 
immediate termination of my employment with the Company. 
 
 
Name:  
 
Date: __/___/_____     Signature:.....................………………. 



20688671 

  
 

 
Page 13 
 

  
                         

 

 

ANNEXURE – V 
 

                 Variable Pay - A BRIEF OVERVIEW 
 
 
 
Variable Pay Policy Summary & Computation:                           
 

 
Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It 
would be linked to the following parameters: 

 
For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days 
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands 
Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  
 
For employees joining in above Bands in Support roles and central functions, and who have variable pay as 
part of their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is 
linked based on specific role for each employee in each quarter, as per the respective financial year policy.  
 
The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the 
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay 
applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for 
payout under the program.    
 
The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my 
Financials->Variable Pay Policy FY 2021-22. 
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER 
 

 
Basic, Additional Allowance and Bonus:  
 
This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed 
for a particular period. 
 
House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of 
rent receipts. 
 
 
Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. 
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use 
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual 
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax 
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The 
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be 
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the 
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and 
associated charges. Following are your WBP Entitlements: 

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on 
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered 
for IT exemption is Rs 50,000. 

 
2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also 
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT 
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in 
respect of rentals or other charges for pre-paid connections will be eligible under this head. 

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal 
card is eligible for IT exemption under WBP. 

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 
2 children is eligible for IT exemption under WBP. 
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5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This 
will be over and above Sec 80C investments. 

 
 

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident 

Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + 

Additional (Where applicable) or INR 1800 pm 

 

a. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity. 

            Employees will be eligible for payment of gratuity as per the Wipro policy on the same. 
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Travel, Accommodation, Food & Other Miscellaneous Expenses 
 

Travel 
 

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be 

credited with your first month salary. You may utilize this amount towards Travel and you would not 

need to submit bills towards usage of this amount. 

 

a. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending 

training or classes at different locations in the same city.  

 

Accommodation, Food & other Miscellaneous Expenses 

 

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of 

joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses. 

This would be paid as a lump sum amount that will be credited with your first month salary and you 

would not need to submit bills towards usage of this amount.  

 

b. If your posting location (the location where you would be based out of after training) is different from 

the training location (location where you undergo initial training), you would be entitled for the following:  

 
i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 

8,400) from the date of reporting to the posting location. You may utilize this amount towards 

boarding, lodging, conveyance & other miscellaneous expenses. 

 

b. Any location change after reporting to posting location will be treated as relocation/transfer and will be 

covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> 

My Policies -> India->My Travel>Transfer Policy-Team Rainbow. 

 

c. Campus joiners would not be eligible for accommodation at the Wipro guest houses.  

 

Please note in the event that the employee leaves the organization within 6 months from the date of 

joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the 

employee at the time of exit. 



20688671 

  
 

 
Page 17 
 

  
                         

 

 

SUMMARY - SOCIAL SECURITY & OTHER BENEFITS* 

Medical 

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your 

children to the extent of Rs.15000 per annum. This scheme is not applicable for employees 

covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your 

joining and exiting months in a financial year. The amount mentioned as Medical allowance in your 

salary stack is a notional figure and it indicates average outflow per month and per employee towards 

MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.  

 

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000   per annum for family (self, spouse & 

children) towards hospitalization. There will be a deduction from your monthly payroll depending on 

your marital/family status towards the base sum insured premium,10% of the claim amount has to be 

borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro which is 

accessible on joining. 

 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions 
as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal 
timelines. 
 

3. Annual Health check: Company paid Annual health check-up program is available for employees 

above 40 years of age. 
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Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per 
applicable laws. 
 
Survivor Benefit Pension Program**: 

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an 

employee, in the unfortunate event of death while in service. The pension payable is based on last drawn 

basic salary at the time of death, number of years till retirement, number and age of surviving members.  

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before 

retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the 

supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade 

Factor * % based on number and age of surviving members.  

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a 

band specific pre-defined pension Accrual rate. 

Loans:  

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. 

The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is 

recovered in 10 equal installments.  

 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is 

lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments. 

Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.  

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to 
fixed cash.  
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1. Your Life and Accident Cover:  
 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI  you  are  covered  by  
way  of  round-the-clock  risk  coverage  against  any accidents  occurring  while  at  work  or  outside  of  work  
resulting  in  partial  or  total disablement or casualty. Employees can also get an 
extra coverage for a nominal and highly negotiated premium. 
 
b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents 
or natural causes, your surviving family members would be eligible for an insurance cover under this policy. 
This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees  can  also  
get  an  extra  coverage  for  a  nominal  and highly negotiated premium. 
 
Please note:  More  details  on  the  above  mentioned  policies  are  available  on  My Policies Section  in  My  
Wipro  accessible  on  joining.  Access through My Wipro -> My Policies ->India > My Financials -> Group Life 
Insurance/ Personal Accident  
The policies mentioned here are policies of the Company as on date, this is subject to change in future as per 
policies of the Company from time to time.  
 

1. Voluntary Superannuation Policy (VSS) 
 
Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension 
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough 
time to contribute towards building your retirement corpus and leverage the compounding interest earned by 
the corpus year on year.  You simply have to choose the scheme that suits your investment horizon and risk 
tolerance.  
 
A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension 
Service Provider (PSP) within 30 days from the date of joining the company.  
We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a 
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an 
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your 
risk appetite & transparent fund management.  
 
The enrollment option can be exercised only once in the service with the organization and cannot be reversed 
once made. VSS enrollment window period will, also, be available once every financial year. The Company, on 
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the 
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to 
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on 
contributions exceeding Rs.1,50,000 every year). 
 
Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ 
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest 
earned (or the corpus) can be utilized to avail the retirement benefits.  
For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> 
Deferred Benefits-> Voluntary Superannuation Scheme.  After reviewing the related documents if you wish to 
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the 
same in the window period that is available for all employees once every financial year. 

 



  

Strictly Private and Confidential 

Date:10-Sep-2021 

Arepalli Devika Goud

C10098742

34-179, Bapuji Pet, Pamarru 

9182144459

Dear Arepalli Devika Goud, 

 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

 

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

 

Please refer to: 

   •      Annexure I for the compensation and benefits details 

   •      Annexure II for the documentation to be submitted by you 

   •      Terms of Employment 

 

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment". You

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and

your employment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

 

 

Version 2.1 (Feb 2021)                                1                                  candidate's Signature

 

Reference Id: 246020df-2771-420f-ae38-e18fd434bf17_1
Signed By: Mahesh Vasudeo Zurale



You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ documents provided to Accenture as well as any further verification

deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of

joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

 

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a

special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as

"program"). This program further provide details about the training opportunities and terms of training/assessments that

were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

 

Details of the program and assessment are as below:

 

•           The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the   

             information and trainings that you need to begin your career at Accenture.

•           After going through all the learning modules, you will be required to go through Technology Fundamentals             

            Assessments based on what you have learned in the program.

•           On successfully completing the program within 45 days and clearing the program assessments in your first             

            attempt, you will be eligible to receive a learning Incentive of INR 10,000.

•           In case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days         

            from the receipt of the training link, you will not be eligible for any learning incentive.

•           To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are   

             not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to 

             score a minimum of 60% marks to successfully clear the assessments.

•           During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to 

             you.

 

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your

first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your

employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.  

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (II) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

 

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India                                                                   [ Insert full legal name] 
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ANNEXURE 1  

 

COMPENSATION & BENEFITS 

 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

 

• Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable. 

 

TDS is deducted as applicable from your income.

 

(B) Local Variable Bonus (LVB)

 

•As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus

programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and

the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any

of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of

the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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 Total Cash Compensation Elements

Annual (INR)     

  (A) Annual Fixed Compensation   383000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500

  Maximum Annual Total earning potential (A+B)   415500

Joining Bonus (Refer to the Section C)       25,000     

(D) Additional Benefits

  Gratuity as per law
#
  

9500
  Insurance Premium(notional value)  

Total Cash Compensation + Total Additional Benefits (A+B+C+D)        450000



(C) Joining Bonus

 

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•  Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month

of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

 

Note: For International Worker Only*

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

 

* As defined by applicable law from time to time.      

 

Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per           

    annum. Premium for this will be paid by the Company.  

        a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional   

             child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be   

              borne by you. This plan allows for coverage of pre-existing ailments. 

         b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a       

             defined percentage of each claim, as under: 

                    • 10% of such claims for self, spouse and 2 dependent children 

                    • 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

    1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined   

        in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy. 

    2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

    3. Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under: 

 

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 

 

Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Original marksheet of all semester (PG/UG).

      3. Original provisional degree certificate or convocation degree certificate.

      4. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      5. Copy of Degree/PG/Diploma (as applicable) certificates. 

      6. Passport copy, if available (if not please apply immediately). 

      7. Pan Card 

      8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other         

          compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

          Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties 

          under contract with the company and which are bound by confidentiality provisions to meet any regulatory                 

          requirements and internal procedures of the company including but not limited to making verifications. Do note that 

          the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO   

          is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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12/6/21, 10:50 AM Gmail - Fwd: Infosys Limited | Virtual Onboarding Survey

https://mail.google.com/mail/u/0/?ik=67bb6bddfa&view=pt&search=all&permthid=thread-f%3A1705417201627117306&simpl=msg-f%3A1705417… 1/1

IT PLACEMENTS <itplacementsinfo@gmail.com>

Fwd: Infosys Limited | Virtual Onboarding Survey 
1 message

chandu chebrolu <chanduitware@gmail.com> Fri, Jul 16, 2021 at 10:46 AM
To: "itplacementsinfo@gmail.com" <itplacementsinfo@gmail.com>

17481A1214

---------- Forwarded message --------- 
From: Infosys Limited <offers@infosys.com> 
Date: Fri 9 Jul, 2021, 5:22 PM 
Subject: Infosys Limited | Virtual Onboarding Survey 
To: chanduitware@gmail.com <chanduitware@gmail.com> 

Dear Candidate,

 

Greetings! We hope you and your family are safe and well.

 

As we are initiating our virtual onboarding process for Freshers, we request you to provide us with some vital system
information.

Kindly click here to update your details at the earliest.

 

Please note, it is essential for you to update details on the link shared above for us to accelerate your virtual
onboarding process.

 

If you have any queries, please write to us at offer_update@infosys.com.

 

We look forward to welcoming you at Infosys.

 

Regards,

 

Talent Acquisition

Infosys Limited

 

mailto:offers@infosys.com
mailto:chanduitware@gmail.com
mailto:chanduitware@gmail.com
https://surveys.infosysapps.com/r/a/FNJHQUHpryAm
mailto:offer_update@infosys.com
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APPOINTMENT LETTER 

 
 
 
June 2, 2021  
 
 
Dear CHEBROLU DURGA LAKSHMI VENKATA SAI SNEHA,  
 
 
Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer. 
The  terms of your employment  with the Company  is listed below.   Please be informed that the terms may be 
modified pursuant to changes in the Company policy updated from time to time. 
 
1. Appointment Details:  
  

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing 
by the Company.  

 
b. You will be on probation for a period of 12 months from the date of your appointment. On completion of 

the probation period, your appointment shall be confirmed at the discretion of the Company based on 

your performance and other criteria as applicable to your band and stream. Unless confirmation is 

communicated in writing, your probation period shall be  deemed to have been extended. 

c. The retirement age is 58 years. 
 

d. You may be transferred to any other location, department, function, establishment, or branch of the 
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from 
time to time determine. In such a case, you will be governed by the terms and conditions of service 
applicable to the new assignment including compensation, working hours, holidays, leave, people 
policies, etc.  
 

e. We provide support to our global customers through various Company locations in India to suit 
customer requirements by operating 24x7. You would be operating from any of these locations and in 
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the 
business needs and deliverables to customers. 
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid 
down by the University/Institution for award of the degree/diploma and the requirements, including 
aggregate, specified by the Company for your role, and any other criteria specified by the Company in 
terms of your educational qualifications on/before the date of appointment.  
 

g.  The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining, 
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2. Compensation:  
 
You will be eligible for: 
 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet. 
 

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may 
be changed or modified in part or full thereof from time to time, at the sole discretion of  the Company. 
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you 

from time to time.  

 
d. Your salary will be reviewed periodically as per Company policy. 

 
e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis 

of your effective performance and the performance results of the Company during your period of 

employment and other relevant criteria.  

 

3. Other Benefits:  
 
You will also be eligible for: 
 

a. Leave, holidays and working hours as applicable to your stream and location of posting.  
 
b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as 

determined by the Company.  
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your 
band and stream. 

 
d. Leave Travel Assistance (LTA) as per the Company’s policy.  

 
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI 

Act. 
 

f. Employee Benefits Program sponsored and administered by the Company for management 
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury 
benefits. 
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com 

4. Responsibilities: 
 

a. In view of your position and office, you would be expected to perform all responsibilities effectively, 
diligently and to the best of your ability and ensure results. There may be times when you will be 
expected to work extra hours to achieve the above when the job so requires. At all times, you are 
required not to engage in activities that have or will have an adverse impact on the reputation / image 
and business of the Company, whether directly or indirectly.  
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b. You may be required to undertake travel for business purposes for which you will be eligible for 
reimbursement of travel expenses as per the Company policy applicable to you.  

 
c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to 

comply with all the applicable policies of the Company including the Code of Business Conduct and 
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro. 
Consequently, you are required to understand the scope and intent behind these policies and to 
comply with the same. These Policies are updated / modified on a periodic basis and new policies may 
be introduced and notified to employees from time to time and you will be required to comply with the 
same.  

 
d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, 

or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be 
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.  

 
5. Conflict of Interest: 
 

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up 

any independent or individual assignments (whether part time or full time, in an advisory capacity or 

otherwise) directly or indirectly without the express written consent of your Business Unit Head. 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a 

period of one year from the cessation of your employment with the Company (irrespective of the 

circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage: 

i. Any employee of the Company to terminate their employment with the Company or to accept 

employment with any competitor, supplier or any customer with whom you have a connection 

pursuant to your employment with the Company. 

ii. Any customer or vendor of the Company to move his existing business with the Company to a third 

party or to terminate his business relationship with the Company. 

iii. Any existing employee to become associated with, or perform services of any type for any third 

party. 

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand 

the Company's position on this and resolve the conflict. 

6. Confidentiality: 
 

a. In consideration of the opportunities, training and access to new techniques and know-how that will be 

made available to you, you will be required to comply with the Confidentiality Policy of the Company. 

Therefore, please maintain all Confidential Information as defined from time to time in the 

Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such 

Confidential Information except as may be required under obligation of law or as may be required by 

the Company and in the course of your employment. This covenant shall endure during your 

employment and beyond the cessation of your employment with the Company (irrespective of the 

circumstances of, or the reasons for, the cessation). 
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information, 

including trade secrets, of any former employer or other person with whom you have an obligation of 

confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete 

agreements that would prevent you from working without limitation for the Company. 

7. Assignment of Intellectual Property 
 
In connection with your employment and during the term of your employment, upon conception or creation, you 
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, 
techniques, and improvements (including, without limitation, legal documents, training materials, computer 
software and associated materials) developed or conceived by you solely or jointly with others (whether or not 
during business hours), and shall comply with the Policies of Wipro  in relation to Intellectual Property.  

 
8. Non-Compete 
 
In the course of your employment with the Company you will be providing services to customers or clients of 
the Company during which process you will be handling sensitive information including but not limited to key 
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’). 
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that 
for a period of six (6) months after separation of your employment from the Company (irrespective of the 
circumstances of or the reason for the separation), you will not accept any offer of employment from a 
customer or client with whom you have interacted or worked in a professional capacity representing the 
Company during the six (6) months preceding the date of separation. 
 
9. General: 
 
This offer of appointment is subject to the precondition that you have not provided us with any false declaration 
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our 
notice that you have submitted fabricated documentation or made false representation or willfully suppressed 
material information, you shall be liable to be removed from service with immediate effect and the Company 
reserves its right to initiate appropriate action as per applicable policy  and /or enforce  remedies available to 
us under law. 
 
Please note that you are required to inform us if there are any agreements, oral or written, which you have 
entered into and which may relate to or affect your commitments under this employment contract. 

 
a. You acknowledge that you have understood the terms of this employment contract and that 

you are aware that  the specific performance of the  terms of this employment contract may be  
enforced legally, if required. In this connection, if any of the provisions of this letter of 
appointment are declared or found to be void or unenforceable due to any reason whatsoever, 
the remaining provisions of this letter shall continue in full force and effect.  

 
b. These employment terms supersede and replace any existing agreement or understanding, if 

any, between the Company and you on  the same subject matter. 
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial 
authority or order from providing the services required under this employment contract. In the 
event that you are not a citizen of the country of posting, you should have a valid work permit 
to work in the country of posting. 
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d. Your appointment  shall be treated as withdrawn in case: 
 

i. You have not scored minimum aggregate marks of 60% in your 10th Standard or 
equivalent education. 

ii. You have not scored minimum aggregate marks of 60% in your 12th Standard or 
equivalent education. 

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your 
graduation. 

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your 
graduation and 60% in post-graduation. 

v. You have any pending backlogs/ arrears on the date of appointment. 

Please note that at any stage, whether during your online test and/or interview process or upon joining 
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means 
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect 
and we reserve our rights to take suitable action against you as we may deem fit. 
 
10. Training Agreement: 

 
As part of your smooth transition from campus to corporate, the Company shall be providing you extensive 
training through learning interventions from the time of your selection to on-boarding.  You shall be provided an 
opportunity to learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, 
on-the-job training, Top Gear modules, and / or customer specific tools and technology learning. Through this 
extensive training the Company makes significant investment for your project readiness and successful journey 
in the projects. In consideration of the Company reposing confidence in you and providing you with the 
opportunity to undergo the training as detailed above and in consideration of the company bearing all the costs 
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complete 
the training and continue your employment with the company for a period of atleast 12 months commencing 
from the date of your joining. In case you choose to leave the Company before the expiration of the said period 
or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall 
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand 
only) in the manner defined in the training agreement, signed by you with the Company. 
 
11. Notice Period & Termination: 
 
Your employment with the Company shall be terminable, without reasons, by either party giving one-month 
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to 
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such 
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to 
continue the employment during the notice period you shall do so. Notice period and termination of 
employment contract shall be governed by the applicable internal policies of the Company as updated from 
time to time. 
 
On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, 
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, 
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or 
retain any copies of these items. 
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12. Pre Joining Program (PJP): 

 
During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP).  You will be given a specific technology 
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to 
obtain a suitable project. 
Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment 
by submitting a signed copy of this letter of appointment with your original signature on the date of joining. 
 
 

 
 
I have read, understood and agree to accept the employment on the terms and conditions herein.  
 
I shall be reporting for duty on __ /__ /____  
 
Name: _____________________  
 
Signature: _____________________ Date: __ /__ /____  
 
Place: _______________________  
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ANNEXURE I 
 

DECLARATION ON CONFLICT OF INTEREST 
 
 
Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to 
avoid conflict between the personal interest of an employee and the interest of the company in dealings with 
suppliers, customers and all other organizations or individuals doing or seeking to do business with the 
company.  
 
Noted below are a few examples of conflict of interest: 

a. For an employee or any dependent member of his family to have an interest in any organization, which 

has business dealings with the company where there is an opportunity for preferential treatment to be 

given or received, except where such an interest comprises of securities in widely held corporations 

which are quoted and sold in the open market or the interest is not material. 

 
b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, 

facilities or equipment from or to the company or any affiliate or to any company, firm or individual who 

is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent 

of top management.  

 
 

c. For an employee to serve as an officer, director or in any other management capacity or as a 

consultant of another company or organization doing or seeking to do business with the company or an 

affiliate except with the knowledge and consent of top management. 

 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or 

any other information concerning the company, which might be prejudicial to the interest of the 

company.  

 

e. For an employee or any dependent member of his family to accept commission, a share in profits or 

other payments, loans (other than with established banking or financial institutions), services excessive 

entertainment and travel or gifts of more than nominal value from any individual or organization doing 

or seeking to do business with the company.  

 
I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in 
my employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top 
management.  
 
Name:  
 
Date: __/___/_____     Signature:.....................………………. 
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Compliance to Company’s Code of Conduct to Regulate, Monitor and 
Report Trading (Code) by Insiders 

 
Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) 
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the 
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred 
to as “UPSI”) about the Company. It also involves disclosing or procuring any UPSI about the Company to/from 
others who could subscribe or buy or sell or deal in the Company’s Securities.  
As an employee of the Company you are considered as an Insider and accordingly advised as below: 
 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of 

the Company when in possession of UPSI concerning the Company. Trading in securities of the 

Company is also prohibited for certain designated employees when the trading window is closed. For 

details please contact: policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall 

seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate 
purposes, performance of duties and discharge of legal obligations and strictly on a need-to-know 

basis. Employees are strictly prohibited from the following: 

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or 

relatives, except on a need to know basis.  

b) Counseling as well as expressing opinions or making any recommendations to any person on the 

Securities of the Company when in possession of any UPSI. 

c) Unauthorized disclosure or communication of UPSI. 

d) Procuring any UPSI from others 

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like 

wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider 

trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company 

in certain circumstances. The penalties levied on the employee will not be borne by the Company and 

the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall 

disclose to the Company the number of securities acquired or disposed of within two trading days of 

the transaction if the value of the securities traded, whether in one transaction or a series of 

transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For 

more details on procedures and guidelines, employees are requested to refer the Company’s Code of 
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to 

policyclearinghouse@wipro.com 

mailto:policyclearinghouse@wipro.com
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ANNEXURE II 
 
 

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000 
 
 

I --------------------------, confirm that I am voluntarily sharing my Personal Information including documents with 
Wipro Limited (‘Wipro’) for  the following purposes: 
 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;  
 

a. processing my job application including background verification checks;  
  

b. employment-related actions including record keeping, processing compensation and benefits and any 
action required in the context of my employment with Wipro. 

 
In this context, I also agree to the retention of such Personal Information including documents by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that ‘Personal Information’ means any information including documents, relating to me that is 
available with Wipro and is capable of identifying me.”  
 
Name: 
 
 
Date: __/__/____  
               Signature............................................. 
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ANNEXURE III 
 

SALARY OFFER SHEET                            
 
  

 

Name: CHEBROLU DURGA LAKSHMI VENKATA 
SAI SNEHA  
 

 

Career Group: TRB – II 

 
  
 
 
 

 

Position    : Project Engineer 

 

 
            You shall receive salary as detailed below. 

 

COMPONENT AMOUNT (INR) 

Basic 11,670 

HRA 5,835 

Bonus 2,334 

Wipro Benefits Plan (WBP) 4,849 

Total Fixed Cash 24,688 

PF (Employer Contribution) 1,800 

Gratuity (5.31% of Basic) 620 

Total Fixed Compensation 27,108 

Other Compensation Benefits  

Health benefit (Medical) 600 

Variable Pay  

Target Variable Pay 1,459 

Target Cost to Company per month 29,167 

Total Cost to Company per annum 3,50,004 

 

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees  will be 
eligible for payment of gratuity  as per the Wipro Policy for the same. 
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Apart from the standard salary components, Project Engineers are also entitled to the following unique 
Company Benefits to help you manage during exigency.  
 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two 
wheeler 

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards 
housing deposits or illness, death in immediate family or self-marriage 

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI 
scheme. 

d. Medical Insurance Coverage up to Rs 2lac per annum. 
 
 
 

 
Date: __/___/_____     Signature:....................………………. 
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ANNEXURE – IV 
 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet 
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that 
my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the 
above mentioned documents. 
 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of 
my failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for 
immediate termination of my employment with the Company. 
 
 
Name:  
 
Date: __/___/_____     Signature:.....................………………. 
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ANNEXURE – V 
 

                 Variable Pay - A BRIEF OVERVIEW 
 
 
 
Variable Pay Policy Summary & Computation:                           
 

 
Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It 
would be linked to the following parameters: 

 
For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days 
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands 
Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  
 
For employees joining in above Bands in Support roles and central functions, and who have variable pay as 
part of their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is 
linked based on specific role for each employee in each quarter, as per the respective financial year policy.  
 
The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the 
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay 
applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for 
payout under the program.    
 
The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my 
Financials->Variable Pay Policy FY 2021-22. 
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER 
 

 
Basic, Additional Allowance and Bonus:  
 
This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed 
for a particular period. 
 
House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of 
rent receipts. 
 
 
Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. 
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use 
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual 
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax 
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The 
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be 
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the 
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and 
associated charges. Following are your WBP Entitlements: 

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on 
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered 
for IT exemption is Rs 50,000. 

 
2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also 
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT 
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in 
respect of rentals or other charges for pre-paid connections will be eligible under this head. 

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal 
card is eligible for IT exemption under WBP. 

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 
2 children is eligible for IT exemption under WBP. 



20661017 

  
 

 
Page 15 
 

  
                         

 

 

5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This 
will be over and above Sec 80C investments. 

 
 

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident 

Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + 

Additional (Where applicable) or INR 1800 pm 

 

a. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity. 

            Employees will be eligible for payment of gratuity as per the Wipro policy on the same. 
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Travel, Accommodation, Food & Other Miscellaneous Expenses 
 

Travel 
 

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be 

credited with your first month salary. You may utilize this amount towards Travel and you would not 

need to submit bills towards usage of this amount. 

 

a. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending 

training or classes at different locations in the same city.  

 

Accommodation, Food & other Miscellaneous Expenses 

 

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of 

joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses. 

This would be paid as a lump sum amount that will be credited with your first month salary and you 

would not need to submit bills towards usage of this amount.  

 

b. If your posting location (the location where you would be based out of after training) is different from 

the training location (location where you undergo initial training), you would be entitled for the following:  

 
i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 

8,400) from the date of reporting to the posting location. You may utilize this amount towards 

boarding, lodging, conveyance & other miscellaneous expenses. 

 

b. Any location change after reporting to posting location will be treated as relocation/transfer and will be 

covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> 

My Policies -> India->My Travel>Transfer Policy-Team Rainbow. 

 

c. Campus joiners would not be eligible for accommodation at the Wipro guest houses.  

 

Please note in the event that the employee leaves the organization within 6 months from the date of 

joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the 

employee at the time of exit. 
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SUMMARY - SOCIAL SECURITY & OTHER BENEFITS* 

Medical 

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your 

children to the extent of Rs.15000 per annum. This scheme is not applicable for employees 

covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your 

joining and exiting months in a financial year. The amount mentioned as Medical allowance in your 

salary stack is a notional figure and it indicates average outflow per month and per employee towards 

MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.  

 

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000   per annum for family (self, spouse & 

children) towards hospitalization. There will be a deduction from your monthly payroll depending on 

your marital/family status towards the base sum insured premium,10% of the claim amount has to be 

borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro which is 

accessible on joining. 

 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions 
as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal 
timelines. 
 

3. Annual Health check: Company paid Annual health check-up program is available for employees 

above 40 years of age. 
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Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per 
applicable laws. 
 
Survivor Benefit Pension Program**: 

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an 

employee, in the unfortunate event of death while in service. The pension payable is based on last drawn 

basic salary at the time of death, number of years till retirement, number and age of surviving members.  

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before 

retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the 

supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade 

Factor * % based on number and age of surviving members.  

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a 

band specific pre-defined pension Accrual rate. 

Loans:  

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. 

The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is 

recovered in 10 equal installments.  

 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is 

lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments. 

Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.  

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to 
fixed cash.  
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1. Your Life and Accident Cover:  
 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI  you  are  covered  by  
way  of  round-the-clock  risk  coverage  against  any accidents  occurring  while  at  work  or  outside  of  work  
resulting  in  partial  or  total disablement or casualty. Employees can also get an 
extra coverage for a nominal and highly negotiated premium. 
 
b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents 
or natural causes, your surviving family members would be eligible for an insurance cover under this policy. 
This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees  can  also  
get  an  extra  coverage  for  a  nominal  and highly negotiated premium. 
 
Please note:  More  details  on  the  above  mentioned  policies  are  available  on  My Policies Section  in  My  
Wipro  accessible  on  joining.  Access through My Wipro -> My Policies ->India > My Financials -> Group Life 
Insurance/ Personal Accident  
The policies mentioned here are policies of the Company as on date, this is subject to change in future as per 
policies of the Company from time to time.  
 

1. Voluntary Superannuation Policy (VSS) 
 
Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension 
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough 
time to contribute towards building your retirement corpus and leverage the compounding interest earned by 
the corpus year on year.  You simply have to choose the scheme that suits your investment horizon and risk 
tolerance.  
 
A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension 
Service Provider (PSP) within 30 days from the date of joining the company.  
We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a 
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an 
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your 
risk appetite & transparent fund management.  
 
The enrollment option can be exercised only once in the service with the organization and cannot be reversed 
once made. VSS enrollment window period will, also, be available once every financial year. The Company, on 
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the 
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to 
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on 
contributions exceeding Rs.1,50,000 every year). 
 
Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ 
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest 
earned (or the corpus) can be utilized to avail the retirement benefits.  
For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> 
Deferred Benefits-> Voluntary Superannuation Scheme.  After reviewing the related documents if you wish to 
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the 
same in the window period that is available for all employees once every financial year. 
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22-Mar-2021

  
Dear Sai Krishna Chundi,
B.Tech/B.E., Information Technology
Gudlavalleru Engineering College,Gudlavalleru

 
Candidate ID – 15016842

  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

 
You have been selected for the position of Programmer Analyst Trainee

 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

 
Please note:

 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:

 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:

 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

 
3.2 Continuous Skill Development (CSD) Program:

 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

 
3.3 GenC Training Post joining:

 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President – Human Resources

 
I have read the offer, understood and accept the above mentioned terms and conditions.

 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Sai Krishna Chundi Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

  
• Floating Medical Insurance Coverage 

• Round the Clock Group Personal Accident Insurance coverage 

• Group Term Life Insurance

• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act
  
Leave & Vacation:

 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  

• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity

leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  

• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages

shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 

• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the

earned PF wages or PF wages as per this letter, whichever is lesser

 
Employees State Insurance:

 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI

contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular

month which includes any recurring (or) adhoc special payouts during the month.

• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate

contributes even for one month in the said contribution period.

 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.



Offer: Computer Consultancy

Ref: TCSL/CT20203070868/Hyderabad

Date: 11/01/2021

Mr. Sai Krishna  Chundi

8-257/Gudlavalleru8th Ward,

Ntr Statue,

Gudivada-521356,

Andhra Pradesh.

Tel# 91-9704360480

Dear Sai Krishna  Chundi,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

Quarterly Variable Allowance

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the r ight to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

14. Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship / 

employment under this Agreement by providing 90 days written notice. The company 

reserves the right, to ask you to complete the notice period or adjust the earned vacation 

in lieu of entire or partial notice period. If your services, behaviour and/ or performance 

are not found satisfactory, TCSL may terminate your services by giving notice as 

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 

services are discontinued/terminated on account of any misconduct either during your 

traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 

period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 

terminate the traineeship/appointment by giving 90 calendar days written notice as set out 

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 

business and current assignment, to ask you to complete your notice period. 

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

18. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

  card along with other joining forms, immediately on joining. As per Indian Income Tax 

  rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XII/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

  Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

  Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

  Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,

  address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the 

  Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

 *There is no criminal offence registered/pending against you

 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 

documents 
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 *PAN Card (Permanent Account Number)

 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

 *Passport

 *NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 

time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g.  background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan

Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary

         Annexure 2: List of TCS Xplore Centres

         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=TU6Tp6pFq0q66666Z6FZ0qqT0bqTUx4U3TxU8Z8846443xxU9FpZbTLi6Z666T669bpZix8iq3q


GROSS SALARY SHEET Annexure 1

Name Sai Krishna  Chundi

Designation Assistant System Engineer-Trainee

Institute Name Gudlavalleru Engg. College, A P

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of fill ing or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

6. Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

8. No License

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

10.  General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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APPOINTMENT LETTER 

 
 
 
June 2, 2021  
 
 
Dear Chundi sai krishna,  
 
 
Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer. 
The  terms of your employment  with the Company  is listed below.   Please be informed that the terms may be 
modified pursuant to changes in the Company policy updated from time to time. 
 
1. Appointment Details:  
  

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing 
by the Company.  

 
b. You will be on probation for a period of 12 months from the date of your appointment. On completion of 

the probation period, your appointment shall be confirmed at the discretion of the Company based on 

your performance and other criteria as applicable to your band and stream. Unless confirmation is 

communicated in writing, your probation period shall be  deemed to have been extended. 

c. The retirement age is 58 years. 
 

d. You may be transferred to any other location, department, function, establishment, or branch of the 
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from 
time to time determine. In such a case, you will be governed by the terms and conditions of service 
applicable to the new assignment including compensation, working hours, holidays, leave, people 
policies, etc.  
 

e. We provide support to our global customers through various Company locations in India to suit 
customer requirements by operating 24x7. You would be operating from any of these locations and in 
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the 
business needs and deliverables to customers. 
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid 
down by the University/Institution for award of the degree/diploma and the requirements, including 
aggregate, specified by the Company for your role, and any other criteria specified by the Company in 
terms of your educational qualifications on/before the date of appointment.  
 

g.  The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining, 
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2. Compensation:  
 
You will be eligible for: 
 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet. 
 

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may 
be changed or modified in part or full thereof from time to time, at the sole discretion of  the Company. 
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you 

from time to time.  

 
d. Your salary will be reviewed periodically as per Company policy. 

 
e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis 

of your effective performance and the performance results of the Company during your period of 

employment and other relevant criteria.  

 

3. Other Benefits:  
 
You will also be eligible for: 
 

a. Leave, holidays and working hours as applicable to your stream and location of posting.  
 
b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as 

determined by the Company.  
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your 
band and stream. 

 
d. Leave Travel Assistance (LTA) as per the Company’s policy.  

 
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI 

Act. 
 

f. Employee Benefits Program sponsored and administered by the Company for management 
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury 
benefits. 
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com 

4. Responsibilities: 
 

a. In view of your position and office, you would be expected to perform all responsibilities effectively, 
diligently and to the best of your ability and ensure results. There may be times when you will be 
expected to work extra hours to achieve the above when the job so requires. At all times, you are 
required not to engage in activities that have or will have an adverse impact on the reputation / image 
and business of the Company, whether directly or indirectly.  
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b. You may be required to undertake travel for business purposes for which you will be eligible for 
reimbursement of travel expenses as per the Company policy applicable to you.  

 
c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to 

comply with all the applicable policies of the Company including the Code of Business Conduct and 
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro. 
Consequently, you are required to understand the scope and intent behind these policies and to 
comply with the same. These Policies are updated / modified on a periodic basis and new policies may 
be introduced and notified to employees from time to time and you will be required to comply with the 
same.  

 
d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, 

or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be 
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.  

 
5. Conflict of Interest: 
 

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up 

any independent or individual assignments (whether part time or full time, in an advisory capacity or 

otherwise) directly or indirectly without the express written consent of your Business Unit Head. 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a 

period of one year from the cessation of your employment with the Company (irrespective of the 

circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage: 

i. Any employee of the Company to terminate their employment with the Company or to accept 

employment with any competitor, supplier or any customer with whom you have a connection 

pursuant to your employment with the Company. 

ii. Any customer or vendor of the Company to move his existing business with the Company to a third 

party or to terminate his business relationship with the Company. 

iii. Any existing employee to become associated with, or perform services of any type for any third 

party. 

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand 

the Company's position on this and resolve the conflict. 

6. Confidentiality: 
 

a. In consideration of the opportunities, training and access to new techniques and know-how that will be 

made available to you, you will be required to comply with the Confidentiality Policy of the Company. 

Therefore, please maintain all Confidential Information as defined from time to time in the 

Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such 

Confidential Information except as may be required under obligation of law or as may be required by 

the Company and in the course of your employment. This covenant shall endure during your 

employment and beyond the cessation of your employment with the Company (irrespective of the 

circumstances of, or the reasons for, the cessation). 
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information, 

including trade secrets, of any former employer or other person with whom you have an obligation of 

confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete 

agreements that would prevent you from working without limitation for the Company. 

7. Assignment of Intellectual Property 
 
In connection with your employment and during the term of your employment, upon conception or creation, you 
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, 
techniques, and improvements (including, without limitation, legal documents, training materials, computer 
software and associated materials) developed or conceived by you solely or jointly with others (whether or not 
during business hours), and shall comply with the Policies of Wipro  in relation to Intellectual Property.  

 
8. Non-Compete 
 
In the course of your employment with the Company you will be providing services to customers or clients of 
the Company during which process you will be handling sensitive information including but not limited to key 
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’). 
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that 
for a period of six (6) months after separation of your employment from the Company (irrespective of the 
circumstances of or the reason for the separation), you will not accept any offer of employment from a 
customer or client with whom you have interacted or worked in a professional capacity representing the 
Company during the six (6) months preceding the date of separation. 
 
9. General: 
 
This offer of appointment is subject to the precondition that you have not provided us with any false declaration 
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our 
notice that you have submitted fabricated documentation or made false representation or willfully suppressed 
material information, you shall be liable to be removed from service with immediate effect and the Company 
reserves its right to initiate appropriate action as per applicable policy  and /or enforce  remedies available to 
us under law. 
 
Please note that you are required to inform us if there are any agreements, oral or written, which you have 
entered into and which may relate to or affect your commitments under this employment contract. 

 
a. You acknowledge that you have understood the terms of this employment contract and that 

you are aware that  the specific performance of the  terms of this employment contract may be  
enforced legally, if required. In this connection, if any of the provisions of this letter of 
appointment are declared or found to be void or unenforceable due to any reason whatsoever, 
the remaining provisions of this letter shall continue in full force and effect.  

 
b. These employment terms supersede and replace any existing agreement or understanding, if 

any, between the Company and you on  the same subject matter. 
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial 
authority or order from providing the services required under this employment contract. In the 
event that you are not a citizen of the country of posting, you should have a valid work permit 
to work in the country of posting. 
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d. Your appointment  shall be treated as withdrawn in case: 
 

i. You have not scored minimum aggregate marks of 60% in your 10th Standard or 
equivalent education. 

ii. You have not scored minimum aggregate marks of 60% in your 12th Standard or 
equivalent education. 

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your 
graduation. 

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your 
graduation and 60% in post-graduation. 

v. You have any pending backlogs/ arrears on the date of appointment. 

Please note that at any stage, whether during your online test and/or interview process or upon joining 
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means 
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect 
and we reserve our rights to take suitable action against you as we may deem fit. 
 
10. Training Agreement: 

 
As part of your smooth transition from campus to corporate, the Company shall be providing you extensive 
training through learning interventions from the time of your selection to on-boarding.  You shall be provided an 
opportunity to learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, 
on-the-job training, Top Gear modules, and / or customer specific tools and technology learning. Through this 
extensive training the Company makes significant investment for your project readiness and successful journey 
in the projects. In consideration of the Company reposing confidence in you and providing you with the 
opportunity to undergo the training as detailed above and in consideration of the company bearing all the costs 
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complete 
the training and continue your employment with the company for a period of atleast 12 months commencing 
from the date of your joining. In case you choose to leave the Company before the expiration of the said period 
or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall 
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand 
only) in the manner defined in the training agreement, signed by you with the Company. 
 
11. Notice Period & Termination: 
 
Your employment with the Company shall be terminable, without reasons, by either party giving one-month 
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to 
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such 
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to 
continue the employment during the notice period you shall do so. Notice period and termination of 
employment contract shall be governed by the applicable internal policies of the Company as updated from 
time to time. 
 
On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, 
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, 
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or 
retain any copies of these items. 
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12. Pre Joining Program (PJP): 

 
During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP).  You will be given a specific technology 
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to 
obtain a suitable project. 
Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment 
by submitting a signed copy of this letter of appointment with your original signature on the date of joining. 
 
 

 
 
I have read, understood and agree to accept the employment on the terms and conditions herein.  
 
I shall be reporting for duty on __ /__ /____  
 
Name: _____________________  
 
Signature: _____________________ Date: __ /__ /____  
 
Place: _______________________  
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ANNEXURE I 
 

DECLARATION ON CONFLICT OF INTEREST 
 
 
Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to 
avoid conflict between the personal interest of an employee and the interest of the company in dealings with 
suppliers, customers and all other organizations or individuals doing or seeking to do business with the 
company.  
 
Noted below are a few examples of conflict of interest: 

a. For an employee or any dependent member of his family to have an interest in any organization, which 

has business dealings with the company where there is an opportunity for preferential treatment to be 

given or received, except where such an interest comprises of securities in widely held corporations 

which are quoted and sold in the open market or the interest is not material. 

 
b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, 

facilities or equipment from or to the company or any affiliate or to any company, firm or individual who 

is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent 

of top management.  

 
 

c. For an employee to serve as an officer, director or in any other management capacity or as a 

consultant of another company or organization doing or seeking to do business with the company or an 

affiliate except with the knowledge and consent of top management. 

 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or 

any other information concerning the company, which might be prejudicial to the interest of the 

company.  

 

e. For an employee or any dependent member of his family to accept commission, a share in profits or 

other payments, loans (other than with established banking or financial institutions), services excessive 

entertainment and travel or gifts of more than nominal value from any individual or organization doing 

or seeking to do business with the company.  

 
I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in 
my employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top 
management.  
 
Name:  
 
Date: __/___/_____     Signature:.....................………………. 
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Compliance to Company’s Code of Conduct to Regulate, Monitor and 
Report Trading (Code) by Insiders 

 
Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) 
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the 
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred 
to as “UPSI”) about the Company. It also involves disclosing or procuring any UPSI about the Company to/from 
others who could subscribe or buy or sell or deal in the Company’s Securities.  
As an employee of the Company you are considered as an Insider and accordingly advised as below: 
 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of 

the Company when in possession of UPSI concerning the Company. Trading in securities of the 

Company is also prohibited for certain designated employees when the trading window is closed. For 

details please contact: policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall 

seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate 
purposes, performance of duties and discharge of legal obligations and strictly on a need-to-know 

basis. Employees are strictly prohibited from the following: 

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or 

relatives, except on a need to know basis.  

b) Counseling as well as expressing opinions or making any recommendations to any person on the 

Securities of the Company when in possession of any UPSI. 

c) Unauthorized disclosure or communication of UPSI. 

d) Procuring any UPSI from others 

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like 

wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider 

trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company 

in certain circumstances. The penalties levied on the employee will not be borne by the Company and 

the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall 

disclose to the Company the number of securities acquired or disposed of within two trading days of 

the transaction if the value of the securities traded, whether in one transaction or a series of 

transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For 

more details on procedures and guidelines, employees are requested to refer the Company’s Code of 
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to 

policyclearinghouse@wipro.com 

mailto:policyclearinghouse@wipro.com
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ANNEXURE II 
 
 

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000 
 
 

I --------------------------, confirm that I am voluntarily sharing my Personal Information including documents with 
Wipro Limited (‘Wipro’) for  the following purposes: 
 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;  
 

a. processing my job application including background verification checks;  
  

b. employment-related actions including record keeping, processing compensation and benefits and any 
action required in the context of my employment with Wipro. 

 
In this context, I also agree to the retention of such Personal Information including documents by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that ‘Personal Information’ means any information including documents, relating to me that is 
available with Wipro and is capable of identifying me.”  
 
Name: 
 
 
Date: __/__/____  
               Signature............................................. 
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ANNEXURE III 
 

SALARY OFFER SHEET                            
 
  

 

Name: Chundi sai krishna  
 

 

Career Group: TRB – II 

 
  
 
 
 

 

Position    : Project Engineer 

 

 
            You shall receive salary as detailed below. 

 

COMPONENT AMOUNT (INR) 

Basic 11,670 

HRA 5,835 

Bonus 2,334 

Wipro Benefits Plan (WBP) 4,849 

Total Fixed Cash 24,688 

PF (Employer Contribution) 1,800 

Gratuity (5.31% of Basic) 620 

Total Fixed Compensation 27,108 

Other Compensation Benefits  

Health benefit (Medical) 600 

Variable Pay  

Target Variable Pay 1,459 

Target Cost to Company per month 29,167 

Total Cost to Company per annum 3,50,004 

 

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees  will be 
eligible for payment of gratuity  as per the Wipro Policy for the same. 
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Apart from the standard salary components, Project Engineers are also entitled to the following unique 
Company Benefits to help you manage during exigency.  
 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two 
wheeler 

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards 
housing deposits or illness, death in immediate family or self-marriage 

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI 
scheme. 

d. Medical Insurance Coverage up to Rs 2lac per annum. 
 
 
 

 
Date: __/___/_____     Signature:....................………………. 
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ANNEXURE – IV 
 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet 
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that 
my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the 
above mentioned documents. 
 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of 
my failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for 
immediate termination of my employment with the Company. 
 
 
Name:  
 
Date: __/___/_____     Signature:.....................………………. 
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ANNEXURE – V 
 

                 Variable Pay - A BRIEF OVERVIEW 
 
 
 
Variable Pay Policy Summary & Computation:                           
 

 
Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It 
would be linked to the following parameters: 

 
For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days 
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands 
Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  
 
For employees joining in above Bands in Support roles and central functions, and who have variable pay as 
part of their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is 
linked based on specific role for each employee in each quarter, as per the respective financial year policy.  
 
The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the 
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay 
applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for 
payout under the program.    
 
The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my 
Financials->Variable Pay Policy FY 2021-22. 
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER 
 

 
Basic, Additional Allowance and Bonus:  
 
This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed 
for a particular period. 
 
House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of 
rent receipts. 
 
 
Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. 
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use 
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual 
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax 
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The 
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be 
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the 
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and 
associated charges. Following are your WBP Entitlements: 

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on 
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered 
for IT exemption is Rs 50,000. 

 
2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also 
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT 
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in 
respect of rentals or other charges for pre-paid connections will be eligible under this head. 

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal 
card is eligible for IT exemption under WBP. 

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 
2 children is eligible for IT exemption under WBP. 



20660940 

  
 

 
Page 15 
 

  
                         

 

 

5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This 
will be over and above Sec 80C investments. 

 
 

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident 

Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + 

Additional (Where applicable) or INR 1800 pm 

 

a. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity. 

            Employees will be eligible for payment of gratuity as per the Wipro policy on the same. 
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Travel, Accommodation, Food & Other Miscellaneous Expenses 
 

Travel 
 

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be 

credited with your first month salary. You may utilize this amount towards Travel and you would not 

need to submit bills towards usage of this amount. 

 

a. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending 

training or classes at different locations in the same city.  

 

Accommodation, Food & other Miscellaneous Expenses 

 

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of 

joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses. 

This would be paid as a lump sum amount that will be credited with your first month salary and you 

would not need to submit bills towards usage of this amount.  

 

b. If your posting location (the location where you would be based out of after training) is different from 

the training location (location where you undergo initial training), you would be entitled for the following:  

 
i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 

8,400) from the date of reporting to the posting location. You may utilize this amount towards 

boarding, lodging, conveyance & other miscellaneous expenses. 

 

b. Any location change after reporting to posting location will be treated as relocation/transfer and will be 

covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> 

My Policies -> India->My Travel>Transfer Policy-Team Rainbow. 

 

c. Campus joiners would not be eligible for accommodation at the Wipro guest houses.  

 

Please note in the event that the employee leaves the organization within 6 months from the date of 

joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the 

employee at the time of exit. 
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SUMMARY - SOCIAL SECURITY & OTHER BENEFITS* 

Medical 

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your 

children to the extent of Rs.15000 per annum. This scheme is not applicable for employees 

covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your 

joining and exiting months in a financial year. The amount mentioned as Medical allowance in your 

salary stack is a notional figure and it indicates average outflow per month and per employee towards 

MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.  

 

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000   per annum for family (self, spouse & 

children) towards hospitalization. There will be a deduction from your monthly payroll depending on 

your marital/family status towards the base sum insured premium,10% of the claim amount has to be 

borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro which is 

accessible on joining. 

 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions 
as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal 
timelines. 
 

3. Annual Health check: Company paid Annual health check-up program is available for employees 

above 40 years of age. 
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Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per 
applicable laws. 
 
Survivor Benefit Pension Program**: 

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an 

employee, in the unfortunate event of death while in service. The pension payable is based on last drawn 

basic salary at the time of death, number of years till retirement, number and age of surviving members.  

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before 

retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the 

supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade 

Factor * % based on number and age of surviving members.  

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a 

band specific pre-defined pension Accrual rate. 

Loans:  

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. 

The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is 

recovered in 10 equal installments.  

 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is 

lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments. 

Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.  

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to 
fixed cash.  
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1. Your Life and Accident Cover:  
 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI  you  are  covered  by  
way  of  round-the-clock  risk  coverage  against  any accidents  occurring  while  at  work  or  outside  of  work  
resulting  in  partial  or  total disablement or casualty. Employees can also get an 
extra coverage for a nominal and highly negotiated premium. 
 
b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents 
or natural causes, your surviving family members would be eligible for an insurance cover under this policy. 
This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees  can  also  
get  an  extra  coverage  for  a  nominal  and highly negotiated premium. 
 
Please note:  More  details  on  the  above  mentioned  policies  are  available  on  My Policies Section  in  My  
Wipro  accessible  on  joining.  Access through My Wipro -> My Policies ->India > My Financials -> Group Life 
Insurance/ Personal Accident  
The policies mentioned here are policies of the Company as on date, this is subject to change in future as per 
policies of the Company from time to time.  
 

1. Voluntary Superannuation Policy (VSS) 
 
Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension 
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough 
time to contribute towards building your retirement corpus and leverage the compounding interest earned by 
the corpus year on year.  You simply have to choose the scheme that suits your investment horizon and risk 
tolerance.  
 
A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension 
Service Provider (PSP) within 30 days from the date of joining the company.  
We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a 
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an 
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your 
risk appetite & transparent fund management.  
 
The enrollment option can be exercised only once in the service with the organization and cannot be reversed 
once made. VSS enrollment window period will, also, be available once every financial year. The Company, on 
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the 
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to 
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on 
contributions exceeding Rs.1,50,000 every year). 
 
Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ 
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest 
earned (or the corpus) can be utilized to avail the retirement benefits.  
For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> 
Deferred Benefits-> Voluntary Superannuation Scheme.  After reviewing the related documents if you wish to 
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the 
same in the window period that is available for all employees once every financial year. 
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---------- Forwarded message --------- 
From: Infosys Limited <offers@infosys.com> 
Date: Fri, Jul 9, 2021, 6:18 PM 
Subject: Infosys Limited | Virtual Onboarding Survey 
To: prathyushagupta.24@gmail.com <prathyushagupta.24@gmail.com> 

Dear Candidate,

 

Greetings! We hope you and your family are safe and well.

 

As we are initiating our virtual onboarding process for Freshers, we request you to provide us with some vital system
information.

Kindly click here to update your details at the earliest.

 

Please note, it is essential for you to update details on the link shared above for us to accelerate your virtual
onboarding process.

 

If you have any queries, please write to us at offer_update@infosys.com.

 

We look forward to welcoming you at Infosys.

 

Regards,

 

Talent Acquisition

Infosys Limited
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Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
27-Apr-2021

  
Dear Gollapudi Satyavarshini,
B.Tech/B.E., Information Technology
Gudlavalleru Engineering College,Gudlavalleru

 
Candidate ID – 15017260

  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

 
You have been selected for the position of Programmer Analyst Trainee

 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

 
Please note:

 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:

 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:

 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

 
3.2 Continuous Skill Development (CSD) Program:

 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

 
3.3 GenC Training Post joining:

 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President – Human Resources

 
I have read the offer, understood and accept the above mentioned terms and conditions.

 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Gollapudi Satyavarshini Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

  
• Floating Medical Insurance Coverage 

• Round the Clock Group Personal Accident Insurance coverage 

• Group Term Life Insurance

• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act
  
Leave & Vacation:

 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  

• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity

leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  

• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages

shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 

• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the

earned PF wages or PF wages as per this letter, whichever is lesser

 
Employees State Insurance:

 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI

contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular

month which includes any recurring (or) adhoc special payouts during the month.

• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate

contributes even for one month in the said contribution period.

 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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INFOSYS LIMITED

Dear Jaswanth Sai,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.07.13 14:43:34 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified
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Dear Jaswanth Sai,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 19-Jul-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be

communicated to you upon successful completion of training. You may be asked to relocate to any of

our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.

Page 1 of  8

Company Confidential - This communication is confidential between you and Infosys Limited 



Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a permanent employee you will

be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for

Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Government of India for all its citizens. It

enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month's notice or salary

thereof in case you decide to leave our services, subject to the Company's discretion. Where

circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the

documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /

Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process. You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to be submitted on the day of joining. Further, you should have been declared as

passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any

of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.

Page 5 of  8

Company Confidential - This communication is confidential between you and Infosys Limited 



www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________

Sign your name

__________________ _____________________

Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.07.13 14:43:34 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Jaswanth Sai  Yerraboyina

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Jaswanth Sai  Yerraboyina

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 

At an indicative

Payout of 5%

At indicative

Payout of 10%

At indicative

Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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IT PLACEMENTS <itplacementsinfo@gmail.com>

17481A1232 
1 message

jaswanth sai <jaswanth193@gmail.com> Fri, Jul 16, 2021 at 11:16 AM
To: itplacementsinfo@gmail.com

---------- Forwarded message --------- 
From: jaswanth sai <jaswanth193@gmail.com> 
Date: Tue, Mar 30, 2021, 7:14 PM 
Subject: Fwd: Wipro Campus Update_LOI 
To: <itplacementsinfo@gmail.com> 

---------- Forwarded message --------- 
From: Campus HR Team <wipro+email+ovoi-2071be1409@talent.icims.com> 
Date: Tue, Feb 16, 2021, 5:49 PM 
Subject: Wipro Campus Update_LOI 
To: <jaswanth193@gmail.com> 

February 16, 2021 
 
Dear Jaswanth Yerraboyina ,  
Resume Number -  20689257 
 

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project
Engineer which will be in Career Band TRB-II	of the organization.

 

The salary stack for this role is detailed below.  Do reach out to us should you have any clarifications.

 

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits  
Health benefit (Medical) 600
Variable Pay  
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

 

 
 
Kindly note this letter of intent shall be followed by a letter of appointment from us.
 
Please confirm your interest to receive offer of appointment  by clicking on this link Click to
Complete and accepting the contents of this communication within 15 calendar days. Your
confirmation of interest is a pre condition to the issuance of offer of appointment.

mailto:jaswanth193@gmail.com
mailto:itplacementsinfo@gmail.com
mailto:wipro%2Bemail%2Bovoi-2071be1409@talent.icims.com
mailto:jaswanth193@gmail.com
https://tracking.icims.com/f/a/hw-EWadcdt2wwXCNv8_uGQ~~/AAIB5gA~/RgRiDj1MP0REaHR0cHM6Ly93aXByby5pY2ltcy5jb20vZm9ybXM_Zm9ybT1MT0lfQWNjZXB0YW5jZV9DYW1wdXMmaXRlbT0yOTY3NzFXA3NwY0IKYCFMuCtgn-r7KFIVamFzd2FudGgxOTNAZ21haWwuY29tWAQAABTj
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Yours sincerely,

For Wipro Limited,

Sunil Kalachar

This message was sent to jaswanth193@gmail.com. If you don't want to receive these emails from this company in
the future, please go to: 
https://wipro.icims.com/icims2/?r=F76F20689257&contactId=3847949  

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND
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Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
23-Mar-2021

  
Dear Kakumanu Praveena,
B.Tech/B.E., Information Technology
Gudlavalleru Engineering College,Gudlavalleru

 
Candidate ID – 15017400

  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

 
You have been selected for the position of Programmer Analyst Trainee

 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

 
Please note:

 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:

 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:

 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

 
3.2 Continuous Skill Development (CSD) Program:

 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

 
3.3 GenC Training Post joining:

 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President – Human Resources

 
I have read the offer, understood and accept the above mentioned terms and conditions.

 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Kakumanu Praveena Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

  
• Floating Medical Insurance Coverage 

• Round the Clock Group Personal Accident Insurance coverage 

• Group Term Life Insurance

• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act
  
Leave & Vacation:

 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  

• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity

leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  

• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages

shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 

• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the

earned PF wages or PF wages as per this letter, whichever is lesser

 
Employees State Insurance:

 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI

contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular

month which includes any recurring (or) adhoc special payouts during the month.

• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate

contributes even for one month in the said contribution period.

 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.



Offer: Computer Consultancy

Ref: TCSL/CT20203561290/Hyderabad

Date: 10/01/2021

Ms. Kakumanu  Praveena

7-4-51, Near Srirampuram, Nambur BazarNambur Bazar,

Narasaraopet,

Narasaraopet-522601,

Andhra Pradesh.

Tel# 91-9347875597

Dear Kakumanu  Praveena,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

Quarterly Variable Allowance

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the r ight to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

14. Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship / 

employment under this Agreement by providing 90 days written notice. The company 

reserves the right, to ask you to complete the notice period or adjust the earned vacation 

in lieu of entire or partial notice period. If your services, behaviour and/ or performance 

are not found satisfactory, TCSL may terminate your services by giving notice as 

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 

services are discontinued/terminated on account of any misconduct either during your 

traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 

period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 

terminate the traineeship/appointment by giving 90 calendar days written notice as set out 

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 

business and current assignment, to ask you to complete your notice period. 

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

18. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

  card along with other joining forms, immediately on joining. As per Indian Income Tax 

  rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XII/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

  Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

  Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

  Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,

  address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the 

  Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

 *There is no criminal offence registered/pending against you

 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 

documents 
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 *PAN Card (Permanent Account Number)

 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

 *Passport

 *NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 

time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g.  background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan

Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary

         Annexure 2: List of TCS Xplore Centres

         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=Ub4Uxqx48988U04UF3FFip8ii98i3pxUZUFZU64Uiq8i3TxUFpFFLpL8ib8iLFL8x6x4pipF4x4


GROSS SALARY SHEET Annexure 1

Name Kakumanu  Praveena

Designation Assistant System Engineer-Trainee

Institute Name Gudlavalleru Engg. College, A P

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of fill ing or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

6. Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

8. No License

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

10.  General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Date:08-Jul-2021

To

Kakumanu Paveena

INDIA

Dear Kakumanu Paveena,

Sub: Offer of Training and Employment

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of  Kalinga.

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER

in the Salary Grade C1 subject to the following terms and conditions.

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 60% aggregate in the degree. Aggregate is calculated as follows:

          (Total of marks obtained in all the subjects from the first to last semester)

      Aggregate =  ---------------------------------------------------------------------------------------------------

                        (Total of maximum marks in all the subjects from first to last semester)

            Aggregate % =  Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. You shall initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard Learning

Programme  conducted  by  Mindtree, Kalinga which  helps  you  to  transition to the Corporate world of

technology solutions. The details of the programme and the training location will be provided separately closer

towards the joining date. Mindtree reserves the right to change the training campus location based on business

needs.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent emails.

{{Sig_es_:signer:signature}}

Mindtree Ltd T   + 91 80 6706 4000 Candidate No: TN/80021350/21

RVCE Post,  Mysore Road F   + 91 80 6706 4100

Bangalore 560 059 W   www.mindtree.com 1

Kakumanu Praveena (Jul 9, 2021 18:33 GMT+5.5)

https://secure.na1.echosign.com/verifier?tx=CBJCHBCAABAAFm_7mEBJyFahyqeAVJYyi9hOcUMiRTuU


    

2.4. Your onboarding date would be shared with you based on your participation and achieving required

milestones as per the pre- orchard learning program calendar which will be shared by you upon

acceptance of this offer.  

2.5. The period of Orchard is 90 days and on successful completion of the programme, you shall be

deployed at a location as per the business requirement of Mindtree.

2.6. The other terms and conditions of your appointment at Mindtree is in Annexure - A.  Besides, you

will be governed by the rules, regulations and policies of  Mindtree which will be in force from time to

time

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.  

          -  10th, 12th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

          -  Degree completion/provisional certificate originals and 2 sets of photocopies

          -  Pan card originals and 2 photocopies

          -  Aadhaar card originals and 2 photocopies

          -  Voter ID / Driving license originals and 2 photocopies

          -  4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at

campus@mindtree.com.

We wish you a long and successful career with Mindtree. 

We look forward to working with you soon. 

Thank you,

For Mindtree Limited

Rosalee M Kombial

Vice President-People Function

{{Sig_es_:signer:signature}}
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Enclosed: Annexure to your Offer of Employment

Acceptance of the offer

I,  Kakumanu Paveena, agree to accept the employment on the terms and conditions mentioned in this

Offer of Employment and the annexure.

  Your Signature {{Sig_es_:signer:signature}}

  Your Name in Capital letters   KAKUMANU PAVEENA

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of joining till the date of

confirmation)

Name                 : Kakumanu Paveena

Salary Grade          : C1

Designation            : ENGINEER

Stipend               : INR 26,000 per month.

Payment will be after deduction of below amount from the monthly stipend:

  INR 6000 per month covering for accommodation on twin share basis on a subsidized cost if your

training location is Mindtree Kalinga (excluding food expenses)

  Food expenses will have to be borne by you.

  Premium for Insurance during your learning program will be INR 550 per month.

  Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing at the time of joining and the coverage for 2021

- 2022 is as follows.

  Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is

    INR 500,000 per annum per family.Family means your spouse and children (up to 2 children).

    Parents/Parents-in-law or siblings or any other relationships are not covered.

  Group Term Life (GTL) coverage for you and is up to INR 2,000,000.

  Group Personal Accident (GPA) coverage for you and is up to INR 1,500,000.

More details will be provided at the time of joining.
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Annexure 2

Compensation stack effective from date of confirmation

Name          : Kakumanu Paveena

Salary Grade    : C1

Designation       : ENGINEER

Detailed break up of your CTC components is given below (all figures are in INR and per annum)

 Basic    180,000 

 HRA     89,916 

 Provident Fund     21,600 

 Gratuity      8,640 

 Insurance Benefits*      6,600 

 Allowance in Lieu of Reimbursement     45,252 

 Annual Gross    352,008 

 Bonus / Variable Compensation**     48,000 

 Annual Cost to Company    400,008 

*The Insurance coverage provided to you at the time of joining will continue on your confirmation, as

per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage

is part of your CTC.
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Additionally, you will be provided with the following options for enhancing your coverage under GMC.

 You will be given an option to increase the coverage from INR 500,000. Top up options with

additional/higher insurance coverage are available as per policy. If you opt for this,  the additional

premium for the increased coverage will be deducted from your salary on a pro-rated basis.

 You will be given an option to cover your Parents or Parents-in-law. If you opt for this,  the

additional premium for the parental coverage will be deducted from your salary.

More details on these options will be provided to you at the time of your confirmation.

**The bonus component per annum is 12% of CTC. The payout will be governed by the Bonus plan

applicable for the respective year. More details of the plan will be available on joining. The actual

amount payable is inclusive of bonus, if any, as per the Bonus Act, 1965 and amendments thereto.

The structure of CTC shown above is indicative and by the time of your confirmation, there could be

changes in the structure arising out of changes in the Income tax rules or Insurance or organization wide

compensation philosophy changes. However, the CTC amount will be protected i.e. ,  will remain the same.
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Annexure - 3

Terms and conditions of the Offer of Training and Employment

1. All employees of Mindtree are referred to as Mindtree Minds. Mindtree Minds who join us from

campuses are referred to as Campus Minds of the particular batch of joining for convenience and

identification.

2. The term, ' the Company'  refers to Mindtree Limited.

3. This letter contains broad terms and conditions of service governing this appointment which are subject

to change from time to time and shall have to be read along with the  rules, regulations and

policies of the Company. 

4. You are also bound by the terms relating to Non - Disclosure, Intellectual Property Assignment,

Non-Solicitation, Confidentiality, Non-Compete agreement annexed hereto at Annexure 3, and Mindtree

Code of Conduct.  You are requested to go through the documents carefully and understand the terms

thereof before sending your acceptance. 

5. You are requested to contact the People Function team (HR team at Mindtree) for any clarifications on

policies/rules/regulations, which are applicable to you.  Salary details are personal to you and you are

expected to keep them confidential.  We expect you to keep the salary details confidential at all times.

6. Orchard Learning Program 

6.1 On joining, you will be part of our Orchard Learning Program. The Orchard Learning Program will

consist of new age methods that enable you with real world problem solving capabilities.

6.2 Orchard Learning Program spans for about 90 calendar days. However, the duration could be

shortened or extended based on the business requirements and an individual' s readiness for working on

projects as determined by Mindtree.

6.3 The Orchard Learning Program is intensive and fast paced, requiring your focus and hard work, to

learn effectively and demonstrate capabilities expected by Mindtree. You are required to ensure your

100% availability and undivided attention during the tenure of the program. 

6.4 You will be continuously assessed and given feedback by experts throughout the learning program.

You will be provided opportunities to demonstrate the acquired capabilities on skills such as

Communication, design, programming, problem solving, presentation and professionalism on engineering,

business and social projects.  You must clear a set of mandatory capabilities,  as the qualifying criteria,  for

successful completion of Orchard Learning Program. The details of qualifying criteria will be

communicated to you upon your joining.

{{Sig_es_:signer:signature}}
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Your continued employment with Mindtree is subject to your meeting the qualifying criteria during and at

the end of the Orchard Learning Program. If you meet the qualifying criteria for successful completion of

the Orchard Learning Program, your employment with Mindtree will be confirmed through a written

intimation shall be sent to you. If you do not meet the qualifying criteria,  you will be asked to leave the

services with no further assurances, risk or liability of Mindtree. Unless otherwise confirmed in writing,

you will be deemed to be under the Orchard Learning Program.

7. Confirmation of Employment

7.1 Upon confirmation, your designation will be ENGINEER and in the Salary Grade of C1 will

continue. The date of confirmation is reckoned as the start date of service for all practical purposes,

including statutory requirements. Date of confirmation is the start date used for provident fund, gratuity,

tenure calculation for performance management cycle, increments, progression, vacation or leaves as per

general policy, loans and other benefits etc. 

 

7.2 All confirmations will be aligned to the 16th of the same month or 1st day of the succeeding month

post successful completion of the Orchard Learning Program. For e.g. if you successfully complete the

Orchard Learning Program any day between 1st to 15th during the month of September  2021, the date

of confirmation will be 16-Sept-2021 or if you successfully complete the Orchard Learning Program any

day between 16th to 30th of September 2021, the date of confirmation will be 01-Oct-2021. 

7.3 The duration between the successful completion of the Orchard Learning Program and the date of

confirmation is considered as part of the Orchard Learning Program.

7.4 On confirmation, your work location will be decided based on the business requirements. You are

expected to report at your work location as advised. 

7.5 Your joining may be revoked or your confirmation will be withheld, if any of the required joining

formalities,  for e.g.,  submission of all marks cards, degree certificates, etc. ,  are not complied with. 

7.6 Determination of adequacy and authenticity of the proofs submitted will be at the sole discretion of

the Company.

8. Background check & references

We would be conducting a background and reference check prior to or after your expected date of joining

to validate your identity and the address provided by you and to conduct any criminal checks.

Your employment with us and your continuation in service is contingent upon (i) our obtaining a

satisfactory report on the background check conducted by our approved agency relating to details provided

in your application etc. and (ii) your eligibility to work for the Company such as no non-compete

restrictions.
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If any of the information provided by you is found to be inaccurate now or later,  or if you suppress any

material information, Mindtree at its sole discretion can take necessary action including but not limited to

termination of employment with or without notice or compensation. In certain client projects,  our clients

may request additional checks, which you shall comply with.

In securing this offer,  you have represented that you have certain educational qualifications. Hence, we

understand that you shall provide proofs of such qualifications as applicable which we find satisfactory

when asked by us or our background check agencies.

In the event of non-cooperation with the background check process, including but not limited to

non-submission of requested documents and lack of response to calls and/or mails,  Mindtree may, at its

sole discretion, choose to terminate the employment contract between Mindtree and you with or without

notice or compensation.

9.    Compensation and benefits 

9.1  During the Orchard learning program, you will be paid a stipend of INR 26,000 per month.Please

refer Annexure 1 for details.  On successful completion of the Orchard learning program, your employment

with Mindtree stands confirmed. On confirmation, your total compensation would be INR 400,008.00 per

annum Please refer to Annexure 2 for details.   All payouts are aligned to salary payout, which is the last

working day of the month, unless otherwise mentioned. Any payment will be after deduction of applicable

taxes prevailing at the time of payout.

 

9.2  You will be covered under insurance from the date of joining, as detailed in Annexure 1.

9.3 You will be eligible for relocation benefits for the relocation from Mindtree Kalinga to your work

location, as per the existing relocation policies for Campus Minds. 

9.4  The performance management and career progression will be as per the existing policies. 

9.5 You will not be eligible for any loans or advances during the Orchard Learning Program. You will

be    required to be on the rolls of the Company and not serving the notice period, for you to be

eligible  for sanction of loans and  salary advance, payment of year-end payout component of bonus (if

applicable),  compensation revisions, promotions etc.  You will have to refund any amounts received by

you when you are not entitled for the same.

9.6 Duration of unpaid vacations will not be considered while the Company is computing the tenure for

benefits like gratuity, compensation revisions, promotions etc. which have a tenure eligibility component,

amongst other criteria.
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10.  Vacation and leave

10.1 No leaves are allowed during the Orchard Learning Program except the statutory holidays and other

Mindtree official holidays applicable to the Orchard Learning Program candidates in general.

10.2 Any absence during the Orchard Learning Program due to any grave personal emergency will be

dealt   on a case to case basis and will be considered as loss of pay and deducted from your stipend on

pro-rata basis.  Recovery of the amount towards loss of pay during the Orchard Learning Program may

happen  either during the Orchard Learning Program itself or the first month of confirmation or final

settlement on cessation of employment, as the case may be.

10.3 On confirmation, you will be eligible for leaves as per the general leave policy as in force in

the Company from time to time.

11.  Termination of employment

11.1 During Orchard Learning Program

a)  Termination for cause

Your employment with Mindtree will be terminated without any notice or stipend or compensation in lieu

of notice in the below circumstances which you agree are reasonable and acceptable:

     -    Failing to meet the qualification criteria during the Orchard Learning Program assessment

     -    Unauthorized absence during the Orchard Learning Program 

     -    Non-compliance to Mindtree integrity policy and other disciplinary expectations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during

assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting

fake documents, misuse of access cards, not being available in office without prior intimations and for

unreasonable durations, not clearing background verification checks, misuse of Company assets,  violation

of Company policies & Code of Conduct,  indulging in acts of sexual harassment, persistent irregularity in

attending the learning sessions without valid reasons, being absent for assessments without prior

permission, becoming insolvent,  absconding etc. This list is only indicative and not comprehensive. 

If Mindtree terminates your employment, for reasons other than your performance (meeting the qualifying

criteria during and at the end of the Orchard Learning Program) and disciplinary grounds, you will be

terminated from employment with immediate effect and return Mindtree assets immediately.

b)  Termination for convenience

If you wish to terminate your employment during the Orchard Learning Program, you will be required to

notify your resignation in writing. On acceptance of your resignation, you will be intimated about your

relieving date and you are expected to comply with all separation procedures and return of the Mindtree

assets,  within two working days.
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11.2. After confirmation

a) Termination for cause

Mindtree may terminate your employment, with immediate effect,  without any notice or salary or

compensation in lieu of notice, on disciplinary grounds, which may include any act of integrity violations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during

assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting

fake documents, misuse of access cards, not being available in office without prior intimations and for

unreasonable durations, not clearing background verification checks, misuse of Company assets,  violation

of Company policies & Code of Conduct,  indulging in acts of sexual harassment, persistent irregularity in

attending the office without valid reasons, becoming insolvent,  absconding etc. This list is only indicative

and not comprehensive. In event of termination due to such reasons, you agree that notice requirements

shall not apply. In case of your unauthorized absence, without intimation or permission or prior sanction

of leave, or being absent beyond the period of leave originally granted or subsequently extended, for a

period of 10 working days or more, it shall be considered that you are no longer interested in continuing

employment with the Company, in such a case, it shall be deemed that you have abandoned your

services. In such an event,  the management shall terminate your services without any notice or salary or

compensation in lieu of notice.

b) Termination for convenience

1. If you wish to terminate your employment, you will be required to give an advance notice of three

(3)months,  in writing to the company. If at your request,  Mindtree agrees to relieve you before serving

the full notice period, you will be liable to pay to Mindtree, the salary for the balance notice period

along with other amount payable by you to Mindtree. Both Mindtree and you agree that this amount is

fair and legally enforceable in the event of any default from your side. Mindtree, at its sole discretion,

may provide waiver on the notice period. If there is any failure to comply with the separation procedures

within a reasonable time frame, then it will be handled as Termination on disciplinary grounds. If

Mindtree terminates your employment, for reasons other than disciplinary grounds, you will be given an

advance notice of three months, in writing.

2.  If Mindtree decides to relieve you before the completion of the notice period, the salary for the

balance   notice period would be paid to you after adjusting the amounts payable by you to Mindtree. 

3. Salary for the purpose of notice period means the two components of Basic & Flexible Expenditure

Plan (FEP), in your compensation at the time of termination of your employment.
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11.3  Common guidelines to be complied with, on termination for any reason, and at any time of

your employment

a)  On termination of your employment for any reason, you shall comply Mindtree' s separation

procedures, sign all required documents and return all Mindtree assets with you. Mindtree will not be

bound to pay the final dues, if any, till you have completed all the separation procedures and returned all

the payments that Mindtree may have due from you under any loans, liens, or borrowings you may have

made.

b)  If there is any failure to comply with the separation procedures within a reasonable time frame, then

it may be handled as termination on disciplinary grounds based on assessment of the circumstances.

c)  Mindtree, at its sole discretion, may extend the time frame of notice period for compliance.

12. Nature of employment

12.1 The offer of appointment has been made on the basis that the declaration made by you during the

selection process and subsequently at the time of joining are complete and correct and  if it is found that

you have concealed any information which have  material bearing on your employment or  you have

made any wrong declaration, your employment may  be termination without any notice, salary or payment

in lieu of notice. The Company reserves right to have your back ground check either directly or

through an outside agency and by accepting the terms of appointment, your consent for the same is

deemed to have been given.

12.2  The employment at Mindtree is exclusive and you shall devote your full time for discharging

the roles and responsibilities entrusted to you.  You shall not take up any employment part-time or

full time for consideration or on honorary basis without the prior written consent of Mindtree either

during Orchard Learning Program or after your confirmation.

13. Other Agreements

You may be required to sign necessary agreements with Mindtree and its clients as required and complete

various formalities as per those agreements at the time of joining and during the tenure with the

Company. You may also be required to sign other agreements with the Company, as the Company may

decide from time to time, in order to secure the interests of the Company and also to ensure your

performance and adherence to all terms, conditions, rules and regulations of the Company.
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14. Transfer 

14.1 You could be transferred to any of other offices/branches/subsidiaries/affiliates, either domestic or

abroad, should the need arise. You will abide by the Company' s rules, regulations and policies, as may

be in effect from time to time with respect to your function, grade or location where you work in.

14.2 On confirmation of your employment through the successful completion of the Orchard Learning

Program, relocation from Mindtree Kalinga to the work location will be as per the existing relocation

policy for Campus Minds.

15. Retirement and retirement benefits

15.1 Subject to your confirmation after the completion of training at Kalinga, your service in the

Company  is valid till the date of retirement (last day of the month of your sixtieth birthday). For this

purpose the date  of birth as declared in the application form for selection, will be treated as final.  

15.2  Retirement benefits,  i.e.  Provident Fund and Gratuity, are effective from the date of confirmation. 

15.3  Compliance will be as per the prevailing statutory requirements at any point of your employment

with Mindtree.

16. Intellectual property  

If you conceive any new or advanced methods of improving process/formulae/systems in relation to the

operation of the Company or an intellectual property in course of your training or work, such

developments will be fully communicated to the Company and the Company will have the full ownership

sole right/property of the same. You hereby assign all intellectual property rights and moral rights to

Mindtree.
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17. Mindtree's Code of Conduct and Policies

17.1  Mindtree has a ' Code of Conduct'  that is applicable during your stay at Mindtree' s Global Learning

Center at Mindtree Kalinga, Bhubaneswar, for the Orchard program as well as outside of Mindtree at 

any other Mindtree premises.  The Code of Conduct also applies to your tenure with Mindtree after the

completion of the training at Kalinga and your employment at Mindtree while at Mindtree location or 

at a Mindtree customer location.

17.2  You will be requested to sign your acceptance and adhere to these terms upon joining.

17.3  Any subsequent updates of the Policies and Code of Conduct shall automatically apply to your

employment with Mindtree. You are required to keep yourself updated at all times of these Policies 

and Code of Conduct.

18. Tax implication

You are solely responsible for declarations and implications arising thereof for all personal income tax

purposes.

19. Reimbursement of travel expense for joining Mindtree

Expenses incurred by you for joining at Mindtree Kalinga will be borne by you and will not be

reimbursed by Mindtree.

20. Personal Safety and conduct

You understand that Kalinga is a residential facility and you shall accordingly upon leaving the campus

for your outings or otherwise,   have the responsibility of informing your family about your safety and

whereabouts. While you are outside the Kalinga Campus or outside a Mindtree premise at your own

volition, you shall be responsible for your conduct and personal safety. You shall indemnify Mindtree, its

directors and employees from any claims, legal or financial arising out of your own actions or omissions

or indulging in activities that endanger your personal safety and release Mindtree of all liabilities to you

or your family arising from your acts or omissions.

End of Annexure 3
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Code of Conduct 
 

Summary: 
 

Mindtree Minds are expected to follow a professional code of conduct and work ethics. The intent of this 
document is to lay the ground rules for professional and disciplined behavior in the office premises and/or 
at client locations. Mindtree cannot anticipate all situations that may arise during your employment. When 
in doubt about an appropriate course of conduct, please contact your supervisor or a People Function 
representative. 

Your employment with Mindtree is subject to your acceptance of this Code of Conduct Procedure. All 
Mindtree Minds are required to read, understand and sign the Code of Conduct procedures when they are 
hired. 

Objective: 

 
To define guidelines on the professional code of conduct and work ethics in the office premises and/or at 
client locations. 

Eligibility/Applicability: 

 
All Mindtree Minds, Mindtree's clients, vendors, partners etc. 

Code of Conduct : 

 
The policy details various scenarios under which Code of Conduct is monitored. 

1)     Personal Interest v/s Mindtree's interest 

In day-to-day work scenarios, you could face situations where a possible course of action would advance 
your personal interests at the expense of the company. In such situations, you are expected to put the best 
interests of the company first. When in doubt, please check with People Function and/or your Manager. 

2)     Use of proprietary or confidential information of third party 

You should not disclose to Mindtree, bring onto Mindtree's premises or induce Mindtree to use any 
confidential information that belongs to anyone other than Mindtree or yourself. You are instructed neither 
to make use of any confidential or proprietary information of a third party in the course of performing your 
job duties or services, nor include or incorporate any such information with or into any product or work 
that you create, design, or develop for or on behalf of Mindtree in the course of performing your duties or 
services unless you have the prior written consent of Mindtree. Reference to 'Mindtree' above includes 
Mindtree's clients, vendors and partners as well. 

3)     Office for Profit 

Without the consent of Mindtree, you are prohibited from initiating or accepting any work as an Employee, 
consultant, adviser or as a member of board of directors of any other company. If you wish to seek approval 
for such outside work, please contact your People Function representative. 
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4)     Vendor relationship 

In your capacity as a Mindtree Mind or Consultant, neither you in the capacity of employee nor any of your 
immediate family members can be a vendor of Mindtree. You shall not accept advice, service, or gifts or 
presents in kind or cash from a vendor of Mindtree with a value greater than $25. If you receive any gifts 
from a vendor with a value greater than $25, or if a vendor engages in a pattern of offering you small gifts, 
please inform your reporting manager or ask People Function for guidance. 

5)       Using Mindtree's time and assets 

You should not use Mindtree's or its customers' time or any of its assets for performing outside or personal 
work. In addition, you should not abet, entice, motivate, help, or coerce fellow employees to use such time 
and assets for outside or personal work that could reasonably be construed to have a detrimental effect on 
Mindtree. 

6)     Personal Relationship 

Your spouse or any other member in your immediate family may be working with a competitor or vendor 
of Mindtree. This calls for extra-sensitivity to confidentiality of Mindtree's information as there is a 
possibility that the closeness in relationship could lead to inadvertently compromising Mindtree's interest. 
You are requested to be aware of the potential conflicts that might arise and inform the People Function 
accordingly. 

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have an 
immediate family member employed in another function/role in Mindtree, unless it has been explicitly 
approved by the head of People Function. 

7)     Equal Opportunity 

Mindtree is an equal opportunity employer and makes employment decisions on the basis of merit. The 
Company seeks to have the best available individual(s) in every position. Mindtree prohibits unlawful 
discrimination based on race, color, citizenship, religion, sex, national origin, age, disability, or family, 
marital or veteran status, or any other characteristic protected by federal, state or local laws. 

Mindtree is committed to complying with all applicable laws providing equal opportunities to individuals 
regardless of race, color, citizenship, religion, sex, national origin, age, disability, or family, marital or 
veteran status, or any other characteristic protected by law. This responsibility applies to all persons 
involved in the operations of Mindtree and prohibits unlawful discrimination by any Mindtree Mind, 
including supervisors and coworkers. 

Mindtree prohibits taking negative action against any Mindtree Mind for reporting a possible deviation 
from this policy or for cooperating in an investigation. Any Mindtree Mind who retaliates against another 
Mindtree Mind for reporting a possible deviation from this policy or for cooperating in an investigation will 
be subject to disciplinary action, up to and including termination of employment. 

8)     Dating/Romantic/Sexual Relationships 

Mindtree recognizes that sometimes employees enter into personal relationships in the workplace, and this 
provision is not intended to prohibit such relationships. However, certain romantic or sexual relationships 
can interfere with the smooth operation of its business. Some of these relationships can also result in actual 
or potential disclosure of confidential or sensitive information and can have other detrimental effects. 
Mindtree reserves the right to determine when a relationship presents a problem in the workplace. 
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Without limiting its discretion to address problematic relationships or situations, Mindtree offers the 
following guidelines: 

During working time and in working areas, employees must keep personal exchanges limited so that others 
are not distracted or offended, and so that productivity is maintained. During nonworking time, such as 
lunches, breaks and before and after work periods, employees may have appropriate personal conversations 
in non-work areas as long as their conversations and behaviors could not be perceived as offensive or 
uncomfortable to a reasonable person. Employees are strictly prohibited from engaging in conduct that 
would be deemed inappropriate by a reasonable person while on company premises, regardless of whether 
they are working at the time. 

Mindtree generally considers employee off-duty conduct as private, as long as the conduct does not create 
problems within the workplace. Exceptions to this principle, however, involve 1) romantic or sexual 
relationships between supervisors and subordinates (regardless of the reporting structure) or 2) romantic or 
sexual relationships between any employee in the People Function or Finance departments and any other 
employee. Both employees involved in a relationship in either of these categories must immediately 
disclose to Mindtree the existence of a romantic or sexual relationship. Such required disclosure must be 
made in writing to People Function. People Function will provide an appropriate form upon request. Failure 
to make this disclosure may result in disciplinary action up to and including termination of employment. 
This disclosure will enable Mindtree to determine whether, given the relative positions of the individuals 
involved, action should be taken. 

If Mindtree determines that action must be taken, it may ask one or both of the employees to transfer to 
another position, location, or project. If a transfer proposed by Mindtree is refused, or if Mindtree 
determines that the situation cannot be adequately addressed by transfer (or if Mindtree determines that 
transfer otherwise would not be in the best interests of Mindtree), Mindtree may terminate the employment 
of one or both employees. Mindtree has the sole discretion to determine whether a problem exists and how 
to address it. Accordingly, Mindtree is not limited to transfer and discipline/termination as its only options. 

9)     Personal Behavior 

Mindtree expects all Mindtree Minds to be honest and fair in dealing with people, customers, vendors, 
competitors or others because you are the brand ambassador of Mindtree and your actions help to form 
others' impressions about Mindtree. 

10)   Breach of Discipline 

As discussed above, Mindtree expects all Mindtree Minds to behave in a professional manner. Listed below 
are categories of inappropriate conduct that may lead to disciplinary action, up to and including termination 
of employment from Mindtree (This list is just illustrative and not exhaustive). 

"Theft, fraud, forgery, embezzlement, misappropriation; dishonesty, harassment, indecent behavior, sexual 
advances, suggestive remarks, racial slurs, derogatory remarks/discrimination on - disability, veteran status, 
national origin, sexual orientation, race, color, religion, political affiliation, sex, or age. The list also 
includes forwarding/ viewing pornographic material at work or on work computers or other devices, willful 
insubordination, disobedience, absence without leave, habitually irregular attendance, neglect of work, 
willful damage of company property, disclosing/divulging trade secrets/confidential information/special 
processes/methodologies, unfair dealing with parties, false representation/misrepresentation, false 
recording/reporting of information, drunkenness, riotous behavior, commission of certain criminal 
offense(s), aiding or abetting any act listed herein, willful breach of law/rule / policy / guideline/procedure, 
working under the influence of alcohol or illegal drugs, creating/encouraging an offensive work 
environment, etc." 
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In the event Mindtree receives information suggesting that you may have engaged in any of the conduct 
described above, People Function personnel may require you to undergo necessary 
tests/assessments/inquiry as appropriate. You will be expected to cooperate in any investigation People 
Function or Mindtree management conducts or directs. Mindtree reserves the right to test Mindtree Minds 
for drug and alcohol use for cause or when a client requires testing. 

11)    Usage of Assets 

As a Mindtree Mind, you will come in contact with the below mentioned assets as part of your job. You 
shall not disclose or divulge any of these assets without permission. You also shall not give false 
information, misinterpret or misquote any of these assets. 

Information which can safely be construed as intellectual property or as copyrightable material includes 
the following - 

o Product of ideas and hard work 

o Confidential data 

o Any business/functional plan 

o Personal information 

o Design 

o Processes and know-how 

o Any internal databases 

o Patents /application 

o Copyrighted material 

o Methodologies, Services etc. 
 
You will also ensure that company confidential information is not used for - 

o Benefiting a third party, 

o Having reciprocal dealings for personal benefits, 

o Acquiring pirated, illegal unlicensed software, 

o Receiving or giving extensive gifts/presents, 

o Following any practices that lead to monopolies or restrict trade, 

o Causing any violation of legal or statutory requirements, etc. 
 
 

Please understand that unintentional disclosure of proprietary information can be just as harmful as 
intentional disclosure. Hence you are directed not to disclose Mindtree's confidential information to anyone 
(including fellow employees, if you are unsure of whether to divulge or not) unless otherwise required or 
permitted by law or directed by Mindtree management. 
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12)   Workplace Etiquettes 

Workplace etiquette and housekeeping of personal space is a discipline. You must keep your desk space 
area clean at all times and should put away any papers, books, files, stationery, etc. when you close work 
for the day. You must ensure that you maintain minimum noise levels at all times so as not to disturb others. 
Please be conscious of Mindtree's Green council policy while using company / customer provided resources 
like printers, stationery, etc. 

All Mindtree facilities/ campuses are designated as non-smoking zones. If you wish to smoke at work, 
please make use of designated smoking areas only. 

It is imperative to safeguard the assets (computers, telephones, LCD, etc.) of the company from dishonest, 
illegal or willfully negligent acts. It is a serious violation to remove any assets from the company or use for 
personal benefit. 

13)  Information Disclosure 

As a Mindtree Mind, you are expected to maintain the confidentiality of Mindtree's trade secrets and private 
or confidential information. Trade secrets may include information regarding the development of systems, 
processes, products, know-how and technology. If in doubt about whether a document or other information 
should be considered confidential, please contact your supervisor or People Function representative. 

Mindtree Minds should not speak to the media on Mindtree's behalf without contacting company 
spokesperson/public relations personnel. All media inquiries should be directed to them. 

You must be aware that Mindtree subscribes to the provisions and guidelines of security controls as defined 
under ISO 27001 in the current form and with any subsequent changes. In Mindtree, you are expected to 
adhere to the defined compliance under the security policy. Any breach of information security controls 
may result in disciplinary action up to and including termination of employment. 

14)  Information privacy 

For privacy related rights please refer to the Data Privacy Policy available in People hub and 
https://www.mindtree.com. 

 

Agreed and Accepted 

 

Signature : {{Sig_es_:signer:signature}} 

 

Name : {{*Name_es_:Signer}} 

Date : {{Dte_es_:signer:date}} 

Kakumanu Praveena (Jul 9, 2021 18:33 GMT+5.5)

Jul 9, 2021

Kakumanu Praveena

https://secure.na1.echosign.com/verifier?tx=CBJCHBCAABAAFm_7mEBJyFahyqeAVJYyi9hOcUMiRTuU
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23-Mar-2021

  
Dear Srimanth Myneni,
B.Tech/B.E., Information Technology
Gudlavalleru Engineering College,Gudlavalleru

 
Candidate ID – 15017453

  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

 
You have been selected for the position of Programmer Analyst Trainee

 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

 
Please note:

 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:

 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:

 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

 
3.2 Continuous Skill Development (CSD) Program:

 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

 
3.3 GenC Training Post joining:

 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President – Human Resources

 
I have read the offer, understood and accept the above mentioned terms and conditions.

 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Srimanth Myneni Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

  
• Floating Medical Insurance Coverage 

• Round the Clock Group Personal Accident Insurance coverage 

• Group Term Life Insurance

• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act
  
Leave & Vacation:

 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  

• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity

leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  

• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages

shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 

• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the

earned PF wages or PF wages as per this letter, whichever is lesser

 
Employees State Insurance:

 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI

contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular

month which includes any recurring (or) adhoc special payouts during the month.

• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate

contributes even for one month in the said contribution period.

 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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10-63, Main Road, Paidikondala Palem
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www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Srimanth,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.08.18 19:23:47 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified
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Dear Srimanth,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 06-Sep-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be

communicated to you upon successful completion of training. You may be asked to relocate to any of

our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.
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Company Confidential - This communication is confidential between you and Infosys Limited 



Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a permanent employee you will

be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for

Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Government of India for all its citizens. It

enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month's notice or salary

thereof in case you decide to leave our services, subject to the Company's discretion. Where

circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the

documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /

Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process. You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to be submitted on the day of joining. Further, you should have been declared as

passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any

of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.
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www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________

Sign your name

__________________ _____________________

Print your full Name                          Location

Page 6 of  8

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.08.18 19:23:47 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Srimanth  Myneni

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Srimanth  Myneni

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 

At an indicative

Payout of 5%

At indicative

Payout of 10%

At indicative

Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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Strictly Private and Confidential 

Date:05-Aug-2021 

Srimanth Myneni

C9858980

10-63,Main Road, Paidikondala Palem, Pamidimukkala mandal, krishna district, Andhra Pradesh, India,

pincode:521250. 

9494097152

Dear Srimanth Myneni, 

 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

 

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

 

Please refer to: 

   •      Annexure I for the compensation and benefits details 

   •      Annexure II for the documentation to be submitted by you 

   •      Terms of Employment 

 

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment". You

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and

your employment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

 

 

 

Reference Id: a5627e04-0390-4f4f-9a69-7cdb4bd32fc7_1
Signed By: Mahesh Vasudeo Zurale
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ documents provided to Accenture as well as any further verification

deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of

joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

 

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a

special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as

"program"). This program further provide details about the training opportunities and terms of training/assessments that

were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

 

Details of the program and assessment are as below:

 

•           The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the   

             information and trainings that you need to begin your career at Accenture.

•           After going through all the learning modules, you will be required to go through Technology Fundamentals             

            Assessments based on what you have learned in the program.

•           On successfully completing the program within 45 days and clearing the program assessments in your first             

            attempt, you will be eligible to receive a learning Incentive of INR 10,000.

•           In case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days         

            from the receipt of the training link, you will not be eligible for any learning incentive.

•           To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are   

             not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to 

             score a minimum of 60% marks to successfully clear the assessments.

•           During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to 

             you.

 

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your

first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your

employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.  

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (II) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

 

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India                                                                   [ Insert full legal name] 
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ANNEXURE 1  

 

COMPENSATION & BENEFITS 

 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

 

• Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable. 

 

TDS is deducted as applicable from your income.

 

(B) Local Variable Bonus (LVB)

 

•As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus

programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and

the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any

of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of

the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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 Total Cash Compensation Elements

Annual (INR)     

  (A) Annual Fixed Compensation   383000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500

  Maximum Annual Total earning potential (A+B)   415500

Joining Bonus (Refer to the Section C)       25,000     

(D) Additional Benefits

  Gratuity as per law
#
  

9500
  Insurance Premium(notional value)  

Total Cash Compensation + Total Additional Benefits (A+B+C+D)        450000



                                                   
(C) Joining Bonus

 

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•  Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month

of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

 

Note: For International Worker Only*

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

 

* As defined by applicable law from time to time.      

 

Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per           

    annum. Premium for this will be paid by the Company.  

        a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional   

             child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be   

              borne by you. This plan allows for coverage of pre-existing ailments. 

         b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a       

             defined percentage of each claim, as under: 

                    • 10% of such claims for self, spouse and 2 dependent children 

                    • 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

    1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined   

        in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy. 

    2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

    3. Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under: 

 

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 

 

Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Original marksheet of all semester (PG/UG).

      3. Original provisional degree certificate or convocation degree certificate.

      4. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      5. Copy of Degree/PG/Diploma (as applicable) certificates. 

      6. Passport copy, if available (if not please apply immediately). 

      7. Pan Card 

      8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other         

          compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.

          Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties 

          under contract with the company and which are bound by confidentiality provisions to meet any regulatory                 

          requirements and internal procedures of the company including but not limited to making verifications. Do note that 

          the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO   

          is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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Mr. CHARAN KUMAR OLETI

D:No-6/10,

Peddavedi

Gudivada-521301

India

Ph: +91-9493738922

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear CHARAN,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.09.05 17:18:02 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified
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Mr. CHARAN KUMAR OLETI

D:No-6/10,

Peddavedi

Gudivada-521301

India

Ph: +91-9493738922

Dear CHARAN,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 13-Sep-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be

communicated to you upon successful completion of training. You may be asked to relocate to any of

our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a permanent employee you will

be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for

Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Government of India for all its citizens. It

enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month's notice or salary

thereof in case you decide to leave our services, subject to the Company's discretion. Where

circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the

documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /

Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process. You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to be submitted on the day of joining. Further, you should have been declared as

passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any

of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.
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www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________

Sign your name

__________________ _____________________

Print your full Name                          Location
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Date: 2021.09.05 17:18:02 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. CHARAN KUMAR OLETI

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. CHARAN KUMAR OLETI

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 

At an indicative

Payout of 5%

At indicative

Payout of 10%

At indicative

Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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Strictly Private and Confidential 

Date:07-Jul-2021 

Sai Manju Peram

C9727824

H NO-2-191,RAMALAYAM STREET, Pedda BazarT. NARASAPURAM, West Godavari 

9182608521

Dear Sai Manju Peram, 

 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

 

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

 

Please refer to: 

   •      Annexure I for the compensation and benefits details 

   •      Annexure II for the documentation to be submitted by you 

   •      Terms of Employment 

 

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment". You

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and

your employment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ documents provided to Accenture as well as any further verification

deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of

joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

 

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a

special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as

"program"). This program further provide details about the training opportunities and terms of training/assessments that

were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

 

Details of the program and assessment are as below:

 

•           The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the   

             information and trainings that you need to begin your career at Accenture.

•           After going through all the learning modules, you will be required to go through Technology Fundamentals             

            Assessments based on what you have learned in the program.

•           On successfully completing the program within 45 days and clearing the program assessments in your first             

            attempt, you will be eligible to receive a learning Incentive of INR 10,000.

•           In case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days         

            from the receipt of the training link, you will not be eligible for any learning incentive.

•           To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are   

             not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to 

             score a minimum of 65% marks to successfully clear the assessments.

•           During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to 

             you.

 

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

 

 

Version 2.1 (Feb 2021)                                2                                  candidate's Signature 

 



 

 

After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. If you are unable to score 60% in your

first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your

employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.  

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (II) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

 

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India                                                                   [ Insert full legal name] 
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ANNEXURE 1  

 

COMPENSATION & BENEFITS 

 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

 

• Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable. 

 

TDS is deducted as applicable from your income.

 

(B) Local Variable Bonus (LVB)

 

•As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus

programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and

the Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any

of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of

the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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 Total Cash Compensation Elements

Annual (INR)     

  (A) Annual Fixed Compensation   383000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500

  Maximum Annual Total earning potential (A+B)   415500

Joining Bonus (Refer to the Section C)       25,000     

(D) Additional Benefits

  Gratuity as per law
#
  

9500
  Insurance Premium(notional value)  

Total Cash Compensation + Total Additional Benefits (A+B+C+D)        450000



(C) Joining Bonus

 

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•  Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month

of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall

be recovered from you.

 

Note: For International Worker Only*

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

 

* As defined by applicable law from time to time.      

 

Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per           

    annum. Premium for this will be paid by the Company.  

        a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional   

             child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be   

              borne by you. This plan allows for coverage of pre-existing ailments. 

         b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a       

             defined percentage of each claim, as under: 

                    • 10% of such claims for self, spouse and 2 dependent children 

                    • 20% of such claims for parents, parent"s in-law and additional children under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

    1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined   

        in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy. 

    2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

    3. Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under: 

 

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 

 

Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Original marksheet of all semester (PG/UG).

      3. Original provisional degree certificate or convocation degree certificate.

      4. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      5. Copy of Degree/PG/Diploma (as applicable) certificates. 

      6. Passport copy, if available (if not please apply immediately). 

      7. Pan Card 

      8. Copy of Aadhaar Card or copy of receipt of Aadhaar enrolment number which we request you to voluntarily provide 

          for meeting the UAN generation requirement and any other compliance required by governing regulating authorities 

          like EPFO, ESIC and others. Please note that by voluntarily sharing your Aadhaar details, you are also authorizing   

          us to share it with third parties under contract with the company and bound by confidentiality provisions to meet any 

          regulatory requirements and internal procedures of the company including but not limited to making verifications.
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22-Mar-2021

  
Dear Ponipireddy Vandana,
B.Tech/B.E., Information Technology
Gudlavalleru Engineering College,Gudlavalleru

 
Candidate ID – 15017160

  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

 
You have been selected for the position of Programmer Analyst Trainee

 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

 
Please note:

 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:

 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:

 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

 
3.2 Continuous Skill Development (CSD) Program:

 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

 
3.3 GenC Training Post joining:

 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President – Human Resources

 
I have read the offer, understood and accept the above mentioned terms and conditions.

 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Ponipireddy Vandana Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

  
• Floating Medical Insurance Coverage 

• Round the Clock Group Personal Accident Insurance coverage 

• Group Term Life Insurance

• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act
  
Leave & Vacation:

 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  

• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity

leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  

• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages

shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 

• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the

earned PF wages or PF wages as per this letter, whichever is lesser

 
Employees State Insurance:

 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI

contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular

month which includes any recurring (or) adhoc special payouts during the month.

• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate

contributes even for one month in the said contribution period.

 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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23-Mar-2021

  
Dear Puligadda Vyshnavi,
B.Tech/B.E., Information Technology
Gudlavalleru Engineering College,Gudlavalleru

 
Candidate ID – 15017440

  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

 
You have been selected for the position of Programmer Analyst Trainee

 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

 
Please note:

 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:

 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:

 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

 
3.2 Continuous Skill Development (CSD) Program:

 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

 
3.3 GenC Training Post joining:

 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President – Human Resources

 
I have read the offer, understood and accept the above mentioned terms and conditions.

 
Signature:                                                                            Date:

https://campus2Cognizant.cognizant.com
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                                                 Compensation and Benefits

Name: Puligadda Vyshnavi Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

19,500

Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

  
• Floating Medical Insurance Coverage 

• Round the Clock Group Personal Accident Insurance coverage 

• Group Term Life Insurance

• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act
  
Leave & Vacation:

 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

  

• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity

leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  

• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages

shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 

• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the

earned PF wages or PF wages as per this letter, whichever is lesser

 
Employees State Insurance:

 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI

contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular

month which includes any recurring (or) adhoc special payouts during the month.

• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate

contributes even for one month in the said contribution period.

 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

 
*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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IT PLACEMENTS <itplacementsinfo@gmail.com>

Fwd: Infosys Limited | Virtual Onboarding Survey 
1 message

Mahesh <maheshdravuri@gmail.com> Fri, Jul 16, 2021 at 6:21 PM
To: itplacementsinfo@gmail.com

17481A1275 

---------- Forwarded message --------- 
From: Infosys Limited <offers@infosys.com> 
Date: Fri, 9 Jul, 2021, 5:56 pm 
Subject: Infosys Limited | Virtual Onboarding Survey 
To: maheshdravuri@gmail.com <maheshdravuri@gmail.com> 

Dear Candidate,

 

Greetings! We hope you and your family are safe and well.

 

As we are initiating our virtual onboarding process for Freshers, we request you to provide us with some vital system
information.

Kindly click here to update your details at the earliest.

 

Please note, it is essential for you to update details on the link shared above for us to accelerate your virtual
onboarding process.

 

If you have any queries, please write to us at offer_update@infosys.com.

 

We look forward to welcoming you at Infosys.

 

Regards,

 

Talent Acquisition

Infosys Limited

 

mailto:offers@infosys.com
mailto:maheshdravuri@gmail.com
mailto:maheshdravuri@gmail.com
https://surveys.infosysapps.com/r/a/FNJHQUHpryAm
mailto:offer_update@infosys.com
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APPOINTMENT LETTER 

 
 
 
June 2, 2021  
 
 
Dear LAKSHMI NARAYANA SANDADI,  
 
 
Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer. 
The  terms of your employment  with the Company  is listed below.   Please be informed that the terms may be 
modified pursuant to changes in the Company policy updated from time to time. 
 
1. Appointment Details:  
  

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing 
by the Company.  

 
b. You will be on probation for a period of 12 months from the date of your appointment. On completion of 

the probation period, your appointment shall be confirmed at the discretion of the Company based on 

your performance and other criteria as applicable to your band and stream. Unless confirmation is 

communicated in writing, your probation period shall be  deemed to have been extended. 

c. The retirement age is 58 years. 
 

d. You may be transferred to any other location, department, function, establishment, or branch of the 
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from 
time to time determine. In such a case, you will be governed by the terms and conditions of service 
applicable to the new assignment including compensation, working hours, holidays, leave, people 
policies, etc.  
 

e. We provide support to our global customers through various Company locations in India to suit 
customer requirements by operating 24x7. You would be operating from any of these locations and in 
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the 
business needs and deliverables to customers. 
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid 
down by the University/Institution for award of the degree/diploma and the requirements, including 
aggregate, specified by the Company for your role, and any other criteria specified by the Company in 
terms of your educational qualifications on/before the date of appointment.  
 

g.  The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining, 
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2. Compensation:  
 
You will be eligible for: 
 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet. 
 

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may 
be changed or modified in part or full thereof from time to time, at the sole discretion of  the Company. 
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you 

from time to time.  

 
d. Your salary will be reviewed periodically as per Company policy. 

 
e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis 

of your effective performance and the performance results of the Company during your period of 

employment and other relevant criteria.  

 

3. Other Benefits:  
 
You will also be eligible for: 
 

a. Leave, holidays and working hours as applicable to your stream and location of posting.  
 
b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as 

determined by the Company.  
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your 
band and stream. 

 
d. Leave Travel Assistance (LTA) as per the Company’s policy.  

 
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI 

Act. 
 

f. Employee Benefits Program sponsored and administered by the Company for management 
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury 
benefits. 
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com 

4. Responsibilities: 
 

a. In view of your position and office, you would be expected to perform all responsibilities effectively, 
diligently and to the best of your ability and ensure results. There may be times when you will be 
expected to work extra hours to achieve the above when the job so requires. At all times, you are 
required not to engage in activities that have or will have an adverse impact on the reputation / image 
and business of the Company, whether directly or indirectly.  
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b. You may be required to undertake travel for business purposes for which you will be eligible for 
reimbursement of travel expenses as per the Company policy applicable to you.  

 
c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to 

comply with all the applicable policies of the Company including the Code of Business Conduct and 
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro. 
Consequently, you are required to understand the scope and intent behind these policies and to 
comply with the same. These Policies are updated / modified on a periodic basis and new policies may 
be introduced and notified to employees from time to time and you will be required to comply with the 
same.  

 
d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, 

or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be 
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.  

 
5. Conflict of Interest: 
 

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up 

any independent or individual assignments (whether part time or full time, in an advisory capacity or 

otherwise) directly or indirectly without the express written consent of your Business Unit Head. 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a 

period of one year from the cessation of your employment with the Company (irrespective of the 

circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage: 

i. Any employee of the Company to terminate their employment with the Company or to accept 

employment with any competitor, supplier or any customer with whom you have a connection 

pursuant to your employment with the Company. 

ii. Any customer or vendor of the Company to move his existing business with the Company to a third 

party or to terminate his business relationship with the Company. 

iii. Any existing employee to become associated with, or perform services of any type for any third 

party. 

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand 

the Company's position on this and resolve the conflict. 

6. Confidentiality: 
 

a. In consideration of the opportunities, training and access to new techniques and know-how that will be 

made available to you, you will be required to comply with the Confidentiality Policy of the Company. 

Therefore, please maintain all Confidential Information as defined from time to time in the 

Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such 

Confidential Information except as may be required under obligation of law or as may be required by 

the Company and in the course of your employment. This covenant shall endure during your 

employment and beyond the cessation of your employment with the Company (irrespective of the 

circumstances of, or the reasons for, the cessation). 



20688999 

  
 

 
Page 4 
 

  
                         

 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, 

including trade secrets, of any former employer or other person with whom you have an obligation of 

confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete 

agreements that would prevent you from working without limitation for the Company. 

7. Assignment of Intellectual Property 
 
In connection with your employment and during the term of your employment, upon conception or creation, you 
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, 
techniques, and improvements (including, without limitation, legal documents, training materials, computer 
software and associated materials) developed or conceived by you solely or jointly with others (whether or not 
during business hours), and shall comply with the Policies of Wipro  in relation to Intellectual Property.  

 
8. Non-Compete 
 
In the course of your employment with the Company you will be providing services to customers or clients of 
the Company during which process you will be handling sensitive information including but not limited to key 
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’). 
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that 
for a period of six (6) months after separation of your employment from the Company (irrespective of the 
circumstances of or the reason for the separation), you will not accept any offer of employment from a 
customer or client with whom you have interacted or worked in a professional capacity representing the 
Company during the six (6) months preceding the date of separation. 
 
9. General: 
 
This offer of appointment is subject to the precondition that you have not provided us with any false declaration 
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our 
notice that you have submitted fabricated documentation or made false representation or willfully suppressed 
material information, you shall be liable to be removed from service with immediate effect and the Company 
reserves its right to initiate appropriate action as per applicable policy  and /or enforce  remedies available to 
us under law. 
 
Please note that you are required to inform us if there are any agreements, oral or written, which you have 
entered into and which may relate to or affect your commitments under this employment contract. 

 
a. You acknowledge that you have understood the terms of this employment contract and that 

you are aware that  the specific performance of the  terms of this employment contract may be  
enforced legally, if required. In this connection, if any of the provisions of this letter of 
appointment are declared or found to be void or unenforceable due to any reason whatsoever, 
the remaining provisions of this letter shall continue in full force and effect.  

 
b. These employment terms supersede and replace any existing agreement or understanding, if 

any, between the Company and you on  the same subject matter. 
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial 
authority or order from providing the services required under this employment contract. In the 
event that you are not a citizen of the country of posting, you should have a valid work permit 
to work in the country of posting. 
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d. Your appointment  shall be treated as withdrawn in case: 
 

i. You have not scored minimum aggregate marks of 60% in your 10th Standard or 
equivalent education. 

ii. You have not scored minimum aggregate marks of 60% in your 12th Standard or 
equivalent education. 

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your 
graduation. 

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your 
graduation and 60% in post-graduation. 

v. You have any pending backlogs/ arrears on the date of appointment. 

Please note that at any stage, whether during your online test and/or interview process or upon joining 
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means 
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect 
and we reserve our rights to take suitable action against you as we may deem fit. 
 
10. Training Agreement: 

 
As part of your smooth transition from campus to corporate, the Company shall be providing you extensive 
training through learning interventions from the time of your selection to on-boarding.  You shall be provided an 
opportunity to learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, 
on-the-job training, Top Gear modules, and / or customer specific tools and technology learning. Through this 
extensive training the Company makes significant investment for your project readiness and successful journey 
in the projects. In consideration of the Company reposing confidence in you and providing you with the 
opportunity to undergo the training as detailed above and in consideration of the company bearing all the costs 
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complete 
the training and continue your employment with the company for a period of atleast 12 months commencing 
from the date of your joining. In case you choose to leave the Company before the expiration of the said period 
or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall 
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand 
only) in the manner defined in the training agreement, signed by you with the Company. 
 
11. Notice Period & Termination: 
 
Your employment with the Company shall be terminable, without reasons, by either party giving one-month 
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to 
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such 
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to 
continue the employment during the notice period you shall do so. Notice period and termination of 
employment contract shall be governed by the applicable internal policies of the Company as updated from 
time to time. 
 
On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, 
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, 
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or 
retain any copies of these items. 
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12. Pre Joining Program (PJP): 

 
During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP).  You will be given a specific technology 
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to 
obtain a suitable project. 
Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment 
by submitting a signed copy of this letter of appointment with your original signature on the date of joining. 
 
 

 
 
I have read, understood and agree to accept the employment on the terms and conditions herein.  
 
I shall be reporting for duty on __ /__ /____  
 
Name: _____________________  
 
Signature: _____________________ Date: __ /__ /____  
 
Place: _______________________  
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ANNEXURE I 
 

DECLARATION ON CONFLICT OF INTEREST 
 
 
Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to 
avoid conflict between the personal interest of an employee and the interest of the company in dealings with 
suppliers, customers and all other organizations or individuals doing or seeking to do business with the 
company.  
 
Noted below are a few examples of conflict of interest: 

a. For an employee or any dependent member of his family to have an interest in any organization, which 

has business dealings with the company where there is an opportunity for preferential treatment to be 

given or received, except where such an interest comprises of securities in widely held corporations 

which are quoted and sold in the open market or the interest is not material. 

 
b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, 

facilities or equipment from or to the company or any affiliate or to any company, firm or individual who 

is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent 

of top management.  

 
 

c. For an employee to serve as an officer, director or in any other management capacity or as a 

consultant of another company or organization doing or seeking to do business with the company or an 

affiliate except with the knowledge and consent of top management. 

 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or 

any other information concerning the company, which might be prejudicial to the interest of the 

company.  

 

e. For an employee or any dependent member of his family to accept commission, a share in profits or 

other payments, loans (other than with established banking or financial institutions), services excessive 

entertainment and travel or gifts of more than nominal value from any individual or organization doing 

or seeking to do business with the company.  

 
I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in 
my employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top 
management.  
 
Name:  
 
Date: __/___/_____     Signature:.....................………………. 
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Compliance to Company’s Code of Conduct to Regulate, Monitor and 
Report Trading (Code) by Insiders 

 
Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) 
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the 
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred 
to as “UPSI”) about the Company. It also involves disclosing or procuring any UPSI about the Company to/from 
others who could subscribe or buy or sell or deal in the Company’s Securities.  
As an employee of the Company you are considered as an Insider and accordingly advised as below: 
 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of 

the Company when in possession of UPSI concerning the Company. Trading in securities of the 

Company is also prohibited for certain designated employees when the trading window is closed. For 

details please contact: policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall 

seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate 
purposes, performance of duties and discharge of legal obligations and strictly on a need-to-know 

basis. Employees are strictly prohibited from the following: 

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or 

relatives, except on a need to know basis.  

b) Counseling as well as expressing opinions or making any recommendations to any person on the 

Securities of the Company when in possession of any UPSI. 

c) Unauthorized disclosure or communication of UPSI. 

d) Procuring any UPSI from others 

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like 

wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider 

trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company 

in certain circumstances. The penalties levied on the employee will not be borne by the Company and 

the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall 

disclose to the Company the number of securities acquired or disposed of within two trading days of 

the transaction if the value of the securities traded, whether in one transaction or a series of 

transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For 

more details on procedures and guidelines, employees are requested to refer the Company’s Code of 
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to 

policyclearinghouse@wipro.com 

mailto:policyclearinghouse@wipro.com
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ANNEXURE II 
 
 

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000 
 
 

I --------------------------, confirm that I am voluntarily sharing my Personal Information including documents with 
Wipro Limited (‘Wipro’) for  the following purposes: 
 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;  
 

a. processing my job application including background verification checks;  
  

b. employment-related actions including record keeping, processing compensation and benefits and any 
action required in the context of my employment with Wipro. 

 
In this context, I also agree to the retention of such Personal Information including documents by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that ‘Personal Information’ means any information including documents, relating to me that is 
available with Wipro and is capable of identifying me.”  
 
Name: 
 
 
Date: __/__/____  
               Signature............................................. 
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ANNEXURE III 
 

SALARY OFFER SHEET                            
 
  

 

Name: LAKSHMI NARAYANA SANDADI 
 

 

Career Group: TRB – II 

 
  
 
 
 

 

Position    : Project Engineer 

 

 
            You shall receive salary as detailed below. 

 

COMPONENT AMOUNT (INR) 

Basic 11,670 

HRA 5,835 

Bonus 2,334 

Wipro Benefits Plan (WBP) 4,849 

Total Fixed Cash 24,688 

PF (Employer Contribution) 1,800 

Gratuity (5.31% of Basic) 620 

Total Fixed Compensation 27,108 

Other Compensation Benefits  

Health benefit (Medical) 600 

Variable Pay  

Target Variable Pay 1,459 

Target Cost to Company per month 29,167 

Total Cost to Company per annum 3,50,004 

 

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees  will be 
eligible for payment of gratuity  as per the Wipro Policy for the same. 
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Apart from the standard salary components, Project Engineers are also entitled to the following unique 
Company Benefits to help you manage during exigency.  
 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two 
wheeler 

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards 
housing deposits or illness, death in immediate family or self-marriage 

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI 
scheme. 

d. Medical Insurance Coverage up to Rs 2lac per annum. 
 
 
 

 
Date: __/___/_____     Signature:....................………………. 
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ANNEXURE – IV 
 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet 
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that 
my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the 
above mentioned documents. 
 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of 
my failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for 
immediate termination of my employment with the Company. 
 
 
Name:  
 
Date: __/___/_____     Signature:.....................………………. 
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ANNEXURE – V 
 

                 Variable Pay - A BRIEF OVERVIEW 
 
 
 
Variable Pay Policy Summary & Computation:                           
 

 
Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It 
would be linked to the following parameters: 

 
For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days 
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands 
Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  
 
For employees joining in above Bands in Support roles and central functions, and who have variable pay as 
part of their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is 
linked based on specific role for each employee in each quarter, as per the respective financial year policy.  
 
The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the 
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay 
applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for 
payout under the program.    
 
The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my 
Financials->Variable Pay Policy FY 2021-22. 
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER 
 

 
Basic, Additional Allowance and Bonus:  
 
This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed 
for a particular period. 
 
House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of 
rent receipts. 
 
 
Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. 
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use 
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual 
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax 
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The 
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be 
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the 
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and 
associated charges. Following are your WBP Entitlements: 

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on 
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered 
for IT exemption is Rs 50,000. 

 
2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also 
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT 
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in 
respect of rentals or other charges for pre-paid connections will be eligible under this head. 

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal 
card is eligible for IT exemption under WBP. 

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 
2 children is eligible for IT exemption under WBP. 
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5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This 
will be over and above Sec 80C investments. 

 
 

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident 

Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + 

Additional (Where applicable) or INR 1800 pm 

 

a. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity. 

            Employees will be eligible for payment of gratuity as per the Wipro policy on the same. 
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Travel, Accommodation, Food & Other Miscellaneous Expenses 
 

Travel 
 

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be 

credited with your first month salary. You may utilize this amount towards Travel and you would not 

need to submit bills towards usage of this amount. 

 

a. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending 

training or classes at different locations in the same city.  

 

Accommodation, Food & other Miscellaneous Expenses 

 

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of 

joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses. 

This would be paid as a lump sum amount that will be credited with your first month salary and you 

would not need to submit bills towards usage of this amount.  

 

b. If your posting location (the location where you would be based out of after training) is different from 

the training location (location where you undergo initial training), you would be entitled for the following:  

 
i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 

8,400) from the date of reporting to the posting location. You may utilize this amount towards 

boarding, lodging, conveyance & other miscellaneous expenses. 

 

b. Any location change after reporting to posting location will be treated as relocation/transfer and will be 

covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> 

My Policies -> India->My Travel>Transfer Policy-Team Rainbow. 

 

c. Campus joiners would not be eligible for accommodation at the Wipro guest houses.  

 

Please note in the event that the employee leaves the organization within 6 months from the date of 

joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the 

employee at the time of exit. 
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SUMMARY - SOCIAL SECURITY & OTHER BENEFITS* 

Medical 

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your 

children to the extent of Rs.15000 per annum. This scheme is not applicable for employees 

covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your 

joining and exiting months in a financial year. The amount mentioned as Medical allowance in your 

salary stack is a notional figure and it indicates average outflow per month and per employee towards 

MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.  

 

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000   per annum for family (self, spouse & 

children) towards hospitalization. There will be a deduction from your monthly payroll depending on 

your marital/family status towards the base sum insured premium,10% of the claim amount has to be 

borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro which is 

accessible on joining. 

 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions 
as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal 
timelines. 
 

3. Annual Health check: Company paid Annual health check-up program is available for employees 

above 40 years of age. 
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Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per 
applicable laws. 
 
Survivor Benefit Pension Program**: 

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an 

employee, in the unfortunate event of death while in service. The pension payable is based on last drawn 

basic salary at the time of death, number of years till retirement, number and age of surviving members.  

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before 

retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the 

supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade 

Factor * % based on number and age of surviving members.  

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a 

band specific pre-defined pension Accrual rate. 

Loans:  

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. 

The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is 

recovered in 10 equal installments.  

 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is 

lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments. 

Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.  

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to 
fixed cash.  
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1. Your Life and Accident Cover:  
 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI  you  are  covered  by  
way  of  round-the-clock  risk  coverage  against  any accidents  occurring  while  at  work  or  outside  of  work  
resulting  in  partial  or  total disablement or casualty. Employees can also get an 
extra coverage for a nominal and highly negotiated premium. 
 
b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents 
or natural causes, your surviving family members would be eligible for an insurance cover under this policy. 
This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees  can  also  
get  an  extra  coverage  for  a  nominal  and highly negotiated premium. 
 
Please note:  More  details  on  the  above  mentioned  policies  are  available  on  My Policies Section  in  My  
Wipro  accessible  on  joining.  Access through My Wipro -> My Policies ->India > My Financials -> Group Life 
Insurance/ Personal Accident  
The policies mentioned here are policies of the Company as on date, this is subject to change in future as per 
policies of the Company from time to time.  
 

1. Voluntary Superannuation Policy (VSS) 
 
Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension 
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough 
time to contribute towards building your retirement corpus and leverage the compounding interest earned by 
the corpus year on year.  You simply have to choose the scheme that suits your investment horizon and risk 
tolerance.  
 
A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension 
Service Provider (PSP) within 30 days from the date of joining the company.  
We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a 
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an 
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your 
risk appetite & transparent fund management.  
 
The enrollment option can be exercised only once in the service with the organization and cannot be reversed 
once made. VSS enrollment window period will, also, be available once every financial year. The Company, on 
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the 
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to 
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on 
contributions exceeding Rs.1,50,000 every year). 
 
Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ 
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest 
earned (or the corpus) can be utilized to avail the retirement benefits.  
For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> 
Deferred Benefits-> Voluntary Superannuation Scheme.  After reviewing the related documents if you wish to 
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the 
same in the window period that is available for all employees once every financial year. 
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Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Sandadi,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.07.22 18:12:11 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified
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Dear Sandadi,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 30-Aug-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be

communicated to you upon successful completion of training. You may be asked to relocate to any of

our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a permanent employee you will

be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for

Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Government of India for all its citizens. It

enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month's notice or salary

thereof in case you decide to leave our services, subject to the Company's discretion. Where

circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the

documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /

Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process. You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to be submitted on the day of joining. Further, you should have been declared as

passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any

of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.
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www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________

Sign your name

__________________ _____________________

Print your full Name                          Location
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Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Sandadi  Lakshmi Narayana

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Sandadi  Lakshmi Narayana

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 

At an indicative

Payout of 5%

At indicative

Payout of 10%

At indicative

Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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Offer: Computer Consultancy

Ref: TCSL/DT20206773209/Hyderabad

Date: 10/01/2021

Ms. Supraja  Yakkati

4-183,Avanigadda,Krishna DistrictGaddevari Ramalayam Street,

Opp Jayakrishna Motors,

Vijayawada-521121,

Andhra Pradesh.

Tel# 91-6300795831

Dear Supraja  Yakkati,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

Quarterly Variable Allowance

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the r ight to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

14. Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship / 

employment under this Agreement by providing 90 days written notice. The company 

reserves the right, to ask you to complete the notice period or adjust the earned vacation 

in lieu of entire or partial notice period. If your services, behaviour and/ or performance 

are not found satisfactory, TCSL may terminate your services by giving notice as 

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 

services are discontinued/terminated on account of any misconduct either during your 

traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 

period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 

terminate the traineeship/appointment by giving 90 calendar days written notice as set out 

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 

business and current assignment, to ask you to complete your notice period. 

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

18. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

  card along with other joining forms, immediately on joining. As per Indian Income Tax 

  rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XII/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

  Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

  Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

  Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,

  address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the 

  Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

 *There is no criminal offence registered/pending against you

 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 

documents 
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 *PAN Card (Permanent Account Number)

 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

 *Passport

 *NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 

time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

10TCS Confidential

TCSL/DT20206773209



24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g.  background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan

Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary

         Annexure 2: List of TCS Xplore Centres

         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=Ux4U0xqTT66T6T66T96Tx4x4F3FFT66TTb6T9xpZqTq6x3x4xTx4Ui4UZLFZxLx4UU4UiL8i90p


GROSS SALARY SHEET Annexure 1

Name Supraja  Yakkati

Designation Assistant System Engineer-Trainee

Institute Name Gudlavalleru Engg. College, A P

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of fill ing or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

6. Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

8. No License

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

10.  General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Date:08-Jul-2021

To

Kumkapalla Chinmai Devi

INDIA

Dear Kumkapalla Chinmai Devi,

Sub: Offer of Training and Employment

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of  Kalinga.

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER

in the Salary Grade C1 subject to the following terms and conditions.

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 60% aggregate in the degree. Aggregate is calculated as follows:

          (Total of marks obtained in all the subjects from the first to last semester)

      Aggregate =  ---------------------------------------------------------------------------------------------------

                        (Total of maximum marks in all the subjects from first to last semester)

            Aggregate % =  Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. You shall initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard Learning

Programme  conducted  by  Mindtree, Kalinga which  helps  you  to  transition to the Corporate world of

technology solutions. The details of the programme and the training location will be provided separately closer

towards the joining date. Mindtree reserves the right to change the training campus location based on business

needs.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent emails.

{{Sig_es_:signer:signature}}
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2.4. Your onboarding date would be shared with you based on your participation and achieving required

milestones as per the pre- orchard learning program calendar which will be shared by you upon

acceptance of this offer.  

2.5. The period of Orchard is 90 days and on successful completion of the programme, you shall be

deployed at a location as per the business requirement of Mindtree.

2.6. The other terms and conditions of your appointment at Mindtree is in Annexure - A.  Besides, you

will be governed by the rules, regulations and policies of  Mindtree which will be in force from time to

time

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.  

          -  10th, 12th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

          -  Degree completion/provisional certificate originals and 2 sets of photocopies

          -  Pan card originals and 2 photocopies

          -  Aadhaar card originals and 2 photocopies

          -  Voter ID / Driving license originals and 2 photocopies

          -  4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at

campus@mindtree.com.

We wish you a long and successful career with Mindtree. 

We look forward to working with you soon. 

Thank you,

For Mindtree Limited

Rosalee M Kombial

Vice President-People Function

{{Sig_es_:signer:signature}}
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Enclosed: Annexure to your Offer of Employment

Acceptance of the offer

I,  Kumkapalla Chinmai Devi, agree to accept the employment on the terms and conditions mentioned in

this Offer of Employment and the annexure.

  Your Signature {{Sig_es_:signer:signature}}

  Your Name in Capital letters   KUMKAPALLA CHINMAI DEVI

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of joining till the date of

confirmation)

Name                 : Kumkapalla Chinmai Devi

Salary Grade          : C1

Designation            : ENGINEER

Stipend               : INR 26,000 per month.

Payment will be after deduction of below amount from the monthly stipend:

  INR 6000 per month covering for accommodation on twin share basis on a subsidized cost if your

training location is Mindtree Kalinga (excluding food expenses)

  Food expenses will have to be borne by you.

  Premium for Insurance during your learning program will be INR 550 per month.

  Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing at the time of joining and the coverage for 2021

- 2022 is as follows.

  Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is

    INR 500,000 per annum per family.Family means your spouse and children (up to 2 children).

    Parents/Parents-in-law or siblings or any other relationships are not covered.

  Group Term Life (GTL) coverage for you and is up to INR 2,000,000.

  Group Personal Accident (GPA) coverage for you and is up to INR 1,500,000.

More details will be provided at the time of joining.
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Annexure 2

Compensation stack effective from date of confirmation

Name          : Kumkapalla Chinmai Devi

Salary Grade    : C1

Designation       : ENGINEER

Detailed break up of your CTC components is given below (all figures are in INR and per annum)

 Basic    180,000 

 HRA     89,916 

 Provident Fund     21,600 

 Gratuity      8,640 

 Insurance Benefits*      6,600 

 Allowance in Lieu of Reimbursement     45,252 

 Annual Gross    352,008 

 Bonus / Variable Compensation**     48,000 

 Annual Cost to Company    400,008 

*The Insurance coverage provided to you at the time of joining will continue on your confirmation, as

per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage

is part of your CTC.
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Additionally, you will be provided with the following options for enhancing your coverage under GMC.

 You will be given an option to increase the coverage from INR 500,000. Top up options with

additional/higher insurance coverage are available as per policy. If you opt for this,  the additional

premium for the increased coverage will be deducted from your salary on a pro-rated basis.

 You will be given an option to cover your Parents or Parents-in-law. If you opt for this,  the

additional premium for the parental coverage will be deducted from your salary.

More details on these options will be provided to you at the time of your confirmation.

**The bonus component per annum is 12% of CTC. The payout will be governed by the Bonus plan

applicable for the respective year. More details of the plan will be available on joining. The actual

amount payable is inclusive of bonus, if any, as per the Bonus Act, 1965 and amendments thereto.

The structure of CTC shown above is indicative and by the time of your confirmation, there could be

changes in the structure arising out of changes in the Income tax rules or Insurance or organization wide

compensation philosophy changes. However, the CTC amount will be protected i.e. ,  will remain the same.

{{Sig_es_:signer:signature}}
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Annexure - 3

Terms and conditions of the Offer of Training and Employment

1. All employees of Mindtree are referred to as Mindtree Minds. Mindtree Minds who join us from

campuses are referred to as Campus Minds of the particular batch of joining for convenience and

identification.

2. The term, ' the Company'  refers to Mindtree Limited.

3. This letter contains broad terms and conditions of service governing this appointment which are subject

to change from time to time and shall have to be read along with the  rules, regulations and

policies of the Company. 

4. You are also bound by the terms relating to Non - Disclosure, Intellectual Property Assignment,

Non-Solicitation, Confidentiality, Non-Compete agreement annexed hereto at Annexure 3, and Mindtree

Code of Conduct.  You are requested to go through the documents carefully and understand the terms

thereof before sending your acceptance. 

5. You are requested to contact the People Function team (HR team at Mindtree) for any clarifications on

policies/rules/regulations, which are applicable to you.  Salary details are personal to you and you are

expected to keep them confidential.  We expect you to keep the salary details confidential at all times.

6. Orchard Learning Program 

6.1 On joining, you will be part of our Orchard Learning Program. The Orchard Learning Program will

consist of new age methods that enable you with real world problem solving capabilities.

6.2 Orchard Learning Program spans for about 90 calendar days. However, the duration could be

shortened or extended based on the business requirements and an individual' s readiness for working on

projects as determined by Mindtree.

6.3 The Orchard Learning Program is intensive and fast paced, requiring your focus and hard work, to

learn effectively and demonstrate capabilities expected by Mindtree. You are required to ensure your

100% availability and undivided attention during the tenure of the program. 

6.4 You will be continuously assessed and given feedback by experts throughout the learning program.

You will be provided opportunities to demonstrate the acquired capabilities on skills such as

Communication, design, programming, problem solving, presentation and professionalism on engineering,

business and social projects.  You must clear a set of mandatory capabilities,  as the qualifying criteria,  for

successful completion of Orchard Learning Program. The details of qualifying criteria will be

communicated to you upon your joining.

{{Sig_es_:signer:signature}}
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Your continued employment with Mindtree is subject to your meeting the qualifying criteria during and at

the end of the Orchard Learning Program. If you meet the qualifying criteria for successful completion of

the Orchard Learning Program, your employment with Mindtree will be confirmed through a written

intimation shall be sent to you. If you do not meet the qualifying criteria,  you will be asked to leave the

services with no further assurances, risk or liability of Mindtree. Unless otherwise confirmed in writing,

you will be deemed to be under the Orchard Learning Program.

7. Confirmation of Employment

7.1 Upon confirmation, your designation will be ENGINEER and in the Salary Grade of C1 will

continue. The date of confirmation is reckoned as the start date of service for all practical purposes,

including statutory requirements. Date of confirmation is the start date used for provident fund, gratuity,

tenure calculation for performance management cycle, increments, progression, vacation or leaves as per

general policy, loans and other benefits etc. 

 

7.2 All confirmations will be aligned to the 16th of the same month or 1st day of the succeeding month

post successful completion of the Orchard Learning Program. For e.g. if you successfully complete the

Orchard Learning Program any day between 1st to 15th during the month of September  2021, the date

of confirmation will be 16-Sept-2021 or if you successfully complete the Orchard Learning Program any

day between 16th to 30th of September 2021, the date of confirmation will be 01-Oct-2021. 

7.3 The duration between the successful completion of the Orchard Learning Program and the date of

confirmation is considered as part of the Orchard Learning Program.

7.4 On confirmation, your work location will be decided based on the business requirements. You are

expected to report at your work location as advised. 

7.5 Your joining may be revoked or your confirmation will be withheld, if any of the required joining

formalities,  for e.g.,  submission of all marks cards, degree certificates, etc. ,  are not complied with. 

7.6 Determination of adequacy and authenticity of the proofs submitted will be at the sole discretion of

the Company.

8. Background check & references

We would be conducting a background and reference check prior to or after your expected date of joining

to validate your identity and the address provided by you and to conduct any criminal checks.

Your employment with us and your continuation in service is contingent upon (i) our obtaining a

satisfactory report on the background check conducted by our approved agency relating to details provided

in your application etc. and (ii) your eligibility to work for the Company such as no non-compete

restrictions.
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If any of the information provided by you is found to be inaccurate now or later,  or if you suppress any

material information, Mindtree at its sole discretion can take necessary action including but not limited to

termination of employment with or without notice or compensation. In certain client projects,  our clients

may request additional checks, which you shall comply with.

In securing this offer,  you have represented that you have certain educational qualifications. Hence, we

understand that you shall provide proofs of such qualifications as applicable which we find satisfactory

when asked by us or our background check agencies.

In the event of non-cooperation with the background check process, including but not limited to

non-submission of requested documents and lack of response to calls and/or mails,  Mindtree may, at its

sole discretion, choose to terminate the employment contract between Mindtree and you with or without

notice or compensation.

9.    Compensation and benefits 

9.1  During the Orchard learning program, you will be paid a stipend of INR 26,000 per month.Please

refer Annexure 1 for details.  On successful completion of the Orchard learning program, your employment

with Mindtree stands confirmed. On confirmation, your total compensation would be INR 400,008.00 per

annum Please refer to Annexure 2 for details.   All payouts are aligned to salary payout, which is the last

working day of the month, unless otherwise mentioned. Any payment will be after deduction of applicable

taxes prevailing at the time of payout.

 

9.2  You will be covered under insurance from the date of joining, as detailed in Annexure 1.

9.3 You will be eligible for relocation benefits for the relocation from Mindtree Kalinga to your work

location, as per the existing relocation policies for Campus Minds. 

9.4  The performance management and career progression will be as per the existing policies. 

9.5 You will not be eligible for any loans or advances during the Orchard Learning Program. You will

be    required to be on the rolls of the Company and not serving the notice period, for you to be

eligible  for sanction of loans and  salary advance, payment of year-end payout component of bonus (if

applicable),  compensation revisions, promotions etc.  You will have to refund any amounts received by

you when you are not entitled for the same.

9.6 Duration of unpaid vacations will not be considered while the Company is computing the tenure for

benefits like gratuity, compensation revisions, promotions etc. which have a tenure eligibility component,

amongst other criteria.
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10.  Vacation and leave

10.1 No leaves are allowed during the Orchard Learning Program except the statutory holidays and other

Mindtree official holidays applicable to the Orchard Learning Program candidates in general.

10.2 Any absence during the Orchard Learning Program due to any grave personal emergency will be

dealt   on a case to case basis and will be considered as loss of pay and deducted from your stipend on

pro-rata basis.  Recovery of the amount towards loss of pay during the Orchard Learning Program may

happen  either during the Orchard Learning Program itself or the first month of confirmation or final

settlement on cessation of employment, as the case may be.

10.3 On confirmation, you will be eligible for leaves as per the general leave policy as in force in

the Company from time to time.

11.  Termination of employment

11.1 During Orchard Learning Program

a)  Termination for cause

Your employment with Mindtree will be terminated without any notice or stipend or compensation in lieu

of notice in the below circumstances which you agree are reasonable and acceptable:

     -    Failing to meet the qualification criteria during the Orchard Learning Program assessment

     -    Unauthorized absence during the Orchard Learning Program 

     -    Non-compliance to Mindtree integrity policy and other disciplinary expectations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during

assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting

fake documents, misuse of access cards, not being available in office without prior intimations and for

unreasonable durations, not clearing background verification checks, misuse of Company assets,  violation

of Company policies & Code of Conduct,  indulging in acts of sexual harassment, persistent irregularity in

attending the learning sessions without valid reasons, being absent for assessments without prior

permission, becoming insolvent,  absconding etc. This list is only indicative and not comprehensive. 

If Mindtree terminates your employment, for reasons other than your performance (meeting the qualifying

criteria during and at the end of the Orchard Learning Program) and disciplinary grounds, you will be

terminated from employment with immediate effect and return Mindtree assets immediately.

b)  Termination for convenience

If you wish to terminate your employment during the Orchard Learning Program, you will be required to

notify your resignation in writing. On acceptance of your resignation, you will be intimated about your

relieving date and you are expected to comply with all separation procedures and return of the Mindtree

assets,  within two working days.
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11.2. After confirmation

a) Termination for cause

Mindtree may terminate your employment, with immediate effect,  without any notice or salary or

compensation in lieu of notice, on disciplinary grounds, which may include any act of integrity violations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during

assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting

fake documents, misuse of access cards, not being available in office without prior intimations and for

unreasonable durations, not clearing background verification checks, misuse of Company assets,  violation

of Company policies & Code of Conduct,  indulging in acts of sexual harassment, persistent irregularity in

attending the office without valid reasons, becoming insolvent,  absconding etc. This list is only indicative

and not comprehensive. In event of termination due to such reasons, you agree that notice requirements

shall not apply. In case of your unauthorized absence, without intimation or permission or prior sanction

of leave, or being absent beyond the period of leave originally granted or subsequently extended, for a

period of 10 working days or more, it shall be considered that you are no longer interested in continuing

employment with the Company, in such a case, it shall be deemed that you have abandoned your

services. In such an event,  the management shall terminate your services without any notice or salary or

compensation in lieu of notice.

b) Termination for convenience

1. If you wish to terminate your employment, you will be required to give an advance notice of three

(3)months,  in writing to the company. If at your request,  Mindtree agrees to relieve you before serving

the full notice period, you will be liable to pay to Mindtree, the salary for the balance notice period

along with other amount payable by you to Mindtree. Both Mindtree and you agree that this amount is

fair and legally enforceable in the event of any default from your side. Mindtree, at its sole discretion,

may provide waiver on the notice period. If there is any failure to comply with the separation procedures

within a reasonable time frame, then it will be handled as Termination on disciplinary grounds. If

Mindtree terminates your employment, for reasons other than disciplinary grounds, you will be given an

advance notice of three months, in writing.

2.  If Mindtree decides to relieve you before the completion of the notice period, the salary for the

balance   notice period would be paid to you after adjusting the amounts payable by you to Mindtree. 

3. Salary for the purpose of notice period means the two components of Basic & Flexible Expenditure

Plan (FEP), in your compensation at the time of termination of your employment.
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11.3  Common guidelines to be complied with, on termination for any reason, and at any time of

your employment

a)  On termination of your employment for any reason, you shall comply Mindtree' s separation

procedures, sign all required documents and return all Mindtree assets with you. Mindtree will not be

bound to pay the final dues, if any, till you have completed all the separation procedures and returned all

the payments that Mindtree may have due from you under any loans, liens, or borrowings you may have

made.

b)  If there is any failure to comply with the separation procedures within a reasonable time frame, then

it may be handled as termination on disciplinary grounds based on assessment of the circumstances.

c)  Mindtree, at its sole discretion, may extend the time frame of notice period for compliance.

12. Nature of employment

12.1 The offer of appointment has been made on the basis that the declaration made by you during the

selection process and subsequently at the time of joining are complete and correct and  if it is found that

you have concealed any information which have  material bearing on your employment or  you have

made any wrong declaration, your employment may  be termination without any notice, salary or payment

in lieu of notice. The Company reserves right to have your back ground check either directly or

through an outside agency and by accepting the terms of appointment, your consent for the same is

deemed to have been given.

12.2  The employment at Mindtree is exclusive and you shall devote your full time for discharging

the roles and responsibilities entrusted to you.  You shall not take up any employment part-time or

full time for consideration or on honorary basis without the prior written consent of Mindtree either

during Orchard Learning Program or after your confirmation.

13. Other Agreements

You may be required to sign necessary agreements with Mindtree and its clients as required and complete

various formalities as per those agreements at the time of joining and during the tenure with the

Company. You may also be required to sign other agreements with the Company, as the Company may

decide from time to time, in order to secure the interests of the Company and also to ensure your

performance and adherence to all terms, conditions, rules and regulations of the Company.
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14. Transfer 

14.1 You could be transferred to any of other offices/branches/subsidiaries/affiliates, either domestic or

abroad, should the need arise. You will abide by the Company' s rules, regulations and policies, as may

be in effect from time to time with respect to your function, grade or location where you work in.

14.2 On confirmation of your employment through the successful completion of the Orchard Learning

Program, relocation from Mindtree Kalinga to the work location will be as per the existing relocation

policy for Campus Minds.

15. Retirement and retirement benefits

15.1 Subject to your confirmation after the completion of training at Kalinga, your service in the

Company  is valid till the date of retirement (last day of the month of your sixtieth birthday). For this

purpose the date  of birth as declared in the application form for selection, will be treated as final.  

15.2  Retirement benefits,  i.e.  Provident Fund and Gratuity, are effective from the date of confirmation. 

15.3  Compliance will be as per the prevailing statutory requirements at any point of your employment

with Mindtree.

16. Intellectual property  

If you conceive any new or advanced methods of improving process/formulae/systems in relation to the

operation of the Company or an intellectual property in course of your training or work, such

developments will be fully communicated to the Company and the Company will have the full ownership

sole right/property of the same. You hereby assign all intellectual property rights and moral rights to

Mindtree.
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17. Mindtree's Code of Conduct and Policies

17.1  Mindtree has a ' Code of Conduct'  that is applicable during your stay at Mindtree' s Global Learning

Center at Mindtree Kalinga, Bhubaneswar, for the Orchard program as well as outside of Mindtree at 

any other Mindtree premises.  The Code of Conduct also applies to your tenure with Mindtree after the

completion of the training at Kalinga and your employment at Mindtree while at Mindtree location or 

at a Mindtree customer location.

17.2  You will be requested to sign your acceptance and adhere to these terms upon joining.

17.3  Any subsequent updates of the Policies and Code of Conduct shall automatically apply to your

employment with Mindtree. You are required to keep yourself updated at all times of these Policies 

and Code of Conduct.

18. Tax implication

You are solely responsible for declarations and implications arising thereof for all personal income tax

purposes.

19. Reimbursement of travel expense for joining Mindtree

Expenses incurred by you for joining at Mindtree Kalinga will be borne by you and will not be

reimbursed by Mindtree.

20. Personal Safety and conduct

You understand that Kalinga is a residential facility and you shall accordingly upon leaving the campus

for your outings or otherwise,   have the responsibility of informing your family about your safety and

whereabouts. While you are outside the Kalinga Campus or outside a Mindtree premise at your own

volition, you shall be responsible for your conduct and personal safety. You shall indemnify Mindtree, its

directors and employees from any claims, legal or financial arising out of your own actions or omissions

or indulging in activities that endanger your personal safety and release Mindtree of all liabilities to you

or your family arising from your acts or omissions.

End of Annexure 3
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Code of Conduct 
 

Summary: 
 

Mindtree Minds are expected to follow a professional code of conduct and work ethics. The intent of this 
document is to lay the ground rules for professional and disciplined behavior in the office premises and/or 
at client locations. Mindtree cannot anticipate all situations that may arise during your employment. When 
in doubt about an appropriate course of conduct, please contact your supervisor or a People Function 
representative. 

Your employment with Mindtree is subject to your acceptance of this Code of Conduct Procedure. All 
Mindtree Minds are required to read, understand and sign the Code of Conduct procedures when they are 
hired. 

Objective: 

 
To define guidelines on the professional code of conduct and work ethics in the office premises and/or at 
client locations. 

Eligibility/Applicability: 

 
All Mindtree Minds, Mindtree's clients, vendors, partners etc. 

Code of Conduct : 

 
The policy details various scenarios under which Code of Conduct is monitored. 

1)     Personal Interest v/s Mindtree's interest 

In day-to-day work scenarios, you could face situations where a possible course of action would advance 
your personal interests at the expense of the company. In such situations, you are expected to put the best 
interests of the company first. When in doubt, please check with People Function and/or your Manager. 

2)     Use of proprietary or confidential information of third party 

You should not disclose to Mindtree, bring onto Mindtree's premises or induce Mindtree to use any 
confidential information that belongs to anyone other than Mindtree or yourself. You are instructed neither 
to make use of any confidential or proprietary information of a third party in the course of performing your 
job duties or services, nor include or incorporate any such information with or into any product or work 
that you create, design, or develop for or on behalf of Mindtree in the course of performing your duties or 
services unless you have the prior written consent of Mindtree. Reference to 'Mindtree' above includes 
Mindtree's clients, vendors and partners as well. 

3)     Office for Profit 

Without the consent of Mindtree, you are prohibited from initiating or accepting any work as an Employee, 
consultant, adviser or as a member of board of directors of any other company. If you wish to seek approval 
for such outside work, please contact your People Function representative. 
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4)     Vendor relationship 

In your capacity as a Mindtree Mind or Consultant, neither you in the capacity of employee nor any of your 
immediate family members can be a vendor of Mindtree. You shall not accept advice, service, or gifts or 
presents in kind or cash from a vendor of Mindtree with a value greater than $25. If you receive any gifts 
from a vendor with a value greater than $25, or if a vendor engages in a pattern of offering you small gifts, 
please inform your reporting manager or ask People Function for guidance. 

5)       Using Mindtree's time and assets 

You should not use Mindtree's or its customers' time or any of its assets for performing outside or personal 
work. In addition, you should not abet, entice, motivate, help, or coerce fellow employees to use such time 
and assets for outside or personal work that could reasonably be construed to have a detrimental effect on 
Mindtree. 

6)     Personal Relationship 

Your spouse or any other member in your immediate family may be working with a competitor or vendor 
of Mindtree. This calls for extra-sensitivity to confidentiality of Mindtree's information as there is a 
possibility that the closeness in relationship could lead to inadvertently compromising Mindtree's interest. 
You are requested to be aware of the potential conflicts that might arise and inform the People Function 
accordingly. 

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have an 
immediate family member employed in another function/role in Mindtree, unless it has been explicitly 
approved by the head of People Function. 

7)     Equal Opportunity 

Mindtree is an equal opportunity employer and makes employment decisions on the basis of merit. The 
Company seeks to have the best available individual(s) in every position. Mindtree prohibits unlawful 
discrimination based on race, color, citizenship, religion, sex, national origin, age, disability, or family, 
marital or veteran status, or any other characteristic protected by federal, state or local laws. 

Mindtree is committed to complying with all applicable laws providing equal opportunities to individuals 
regardless of race, color, citizenship, religion, sex, national origin, age, disability, or family, marital or 
veteran status, or any other characteristic protected by law. This responsibility applies to all persons 
involved in the operations of Mindtree and prohibits unlawful discrimination by any Mindtree Mind, 
including supervisors and coworkers. 

Mindtree prohibits taking negative action against any Mindtree Mind for reporting a possible deviation 
from this policy or for cooperating in an investigation. Any Mindtree Mind who retaliates against another 
Mindtree Mind for reporting a possible deviation from this policy or for cooperating in an investigation will 
be subject to disciplinary action, up to and including termination of employment. 

8)     Dating/Romantic/Sexual Relationships 

Mindtree recognizes that sometimes employees enter into personal relationships in the workplace, and this 
provision is not intended to prohibit such relationships. However, certain romantic or sexual relationships 
can interfere with the smooth operation of its business. Some of these relationships can also result in actual 
or potential disclosure of confidential or sensitive information and can have other detrimental effects. 
Mindtree reserves the right to determine when a relationship presents a problem in the workplace. 
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Without limiting its discretion to address problematic relationships or situations, Mindtree offers the 
following guidelines: 

During working time and in working areas, employees must keep personal exchanges limited so that others 
are not distracted or offended, and so that productivity is maintained. During nonworking time, such as 
lunches, breaks and before and after work periods, employees may have appropriate personal conversations 
in non-work areas as long as their conversations and behaviors could not be perceived as offensive or 
uncomfortable to a reasonable person. Employees are strictly prohibited from engaging in conduct that 
would be deemed inappropriate by a reasonable person while on company premises, regardless of whether 
they are working at the time. 

Mindtree generally considers employee off-duty conduct as private, as long as the conduct does not create 
problems within the workplace. Exceptions to this principle, however, involve 1) romantic or sexual 
relationships between supervisors and subordinates (regardless of the reporting structure) or 2) romantic or 
sexual relationships between any employee in the People Function or Finance departments and any other 
employee. Both employees involved in a relationship in either of these categories must immediately 
disclose to Mindtree the existence of a romantic or sexual relationship. Such required disclosure must be 
made in writing to People Function. People Function will provide an appropriate form upon request. Failure 
to make this disclosure may result in disciplinary action up to and including termination of employment. 
This disclosure will enable Mindtree to determine whether, given the relative positions of the individuals 
involved, action should be taken. 

If Mindtree determines that action must be taken, it may ask one or both of the employees to transfer to 
another position, location, or project. If a transfer proposed by Mindtree is refused, or if Mindtree 
determines that the situation cannot be adequately addressed by transfer (or if Mindtree determines that 
transfer otherwise would not be in the best interests of Mindtree), Mindtree may terminate the employment 
of one or both employees. Mindtree has the sole discretion to determine whether a problem exists and how 
to address it. Accordingly, Mindtree is not limited to transfer and discipline/termination as its only options. 

9)     Personal Behavior 

Mindtree expects all Mindtree Minds to be honest and fair in dealing with people, customers, vendors, 
competitors or others because you are the brand ambassador of Mindtree and your actions help to form 
others' impressions about Mindtree. 

10)   Breach of Discipline 

As discussed above, Mindtree expects all Mindtree Minds to behave in a professional manner. Listed below 
are categories of inappropriate conduct that may lead to disciplinary action, up to and including termination 
of employment from Mindtree (This list is just illustrative and not exhaustive). 

"Theft, fraud, forgery, embezzlement, misappropriation; dishonesty, harassment, indecent behavior, sexual 
advances, suggestive remarks, racial slurs, derogatory remarks/discrimination on - disability, veteran status, 
national origin, sexual orientation, race, color, religion, political affiliation, sex, or age. The list also 
includes forwarding/ viewing pornographic material at work or on work computers or other devices, willful 
insubordination, disobedience, absence without leave, habitually irregular attendance, neglect of work, 
willful damage of company property, disclosing/divulging trade secrets/confidential information/special 
processes/methodologies, unfair dealing with parties, false representation/misrepresentation, false 
recording/reporting of information, drunkenness, riotous behavior, commission of certain criminal 
offense(s), aiding or abetting any act listed herein, willful breach of law/rule / policy / guideline/procedure, 
working under the influence of alcohol or illegal drugs, creating/encouraging an offensive work 
environment, etc." 
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In the event Mindtree receives information suggesting that you may have engaged in any of the conduct 
described above, People Function personnel may require you to undergo necessary 
tests/assessments/inquiry as appropriate. You will be expected to cooperate in any investigation People 
Function or Mindtree management conducts or directs. Mindtree reserves the right to test Mindtree Minds 
for drug and alcohol use for cause or when a client requires testing. 

11)    Usage of Assets 

As a Mindtree Mind, you will come in contact with the below mentioned assets as part of your job. You 
shall not disclose or divulge any of these assets without permission. You also shall not give false 
information, misinterpret or misquote any of these assets. 

Information which can safely be construed as intellectual property or as copyrightable material includes 
the following - 

o Product of ideas and hard work 

o Confidential data 

o Any business/functional plan 

o Personal information 

o Design 

o Processes and know-how 

o Any internal databases 

o Patents /application 

o Copyrighted material 

o Methodologies, Services etc. 
 
You will also ensure that company confidential information is not used for - 

o Benefiting a third party, 

o Having reciprocal dealings for personal benefits, 

o Acquiring pirated, illegal unlicensed software, 

o Receiving or giving extensive gifts/presents, 

o Following any practices that lead to monopolies or restrict trade, 

o Causing any violation of legal or statutory requirements, etc. 
 
 

Please understand that unintentional disclosure of proprietary information can be just as harmful as 
intentional disclosure. Hence you are directed not to disclose Mindtree's confidential information to anyone 
(including fellow employees, if you are unsure of whether to divulge or not) unless otherwise required or 
permitted by law or directed by Mindtree management. 
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12)   Workplace Etiquettes 

Workplace etiquette and housekeeping of personal space is a discipline. You must keep your desk space 
area clean at all times and should put away any papers, books, files, stationery, etc. when you close work 
for the day. You must ensure that you maintain minimum noise levels at all times so as not to disturb others. 
Please be conscious of Mindtree's Green council policy while using company / customer provided resources 
like printers, stationery, etc. 

All Mindtree facilities/ campuses are designated as non-smoking zones. If you wish to smoke at work, 
please make use of designated smoking areas only. 

It is imperative to safeguard the assets (computers, telephones, LCD, etc.) of the company from dishonest, 
illegal or willfully negligent acts. It is a serious violation to remove any assets from the company or use for 
personal benefit. 

13)  Information Disclosure 

As a Mindtree Mind, you are expected to maintain the confidentiality of Mindtree's trade secrets and private 
or confidential information. Trade secrets may include information regarding the development of systems, 
processes, products, know-how and technology. If in doubt about whether a document or other information 
should be considered confidential, please contact your supervisor or People Function representative. 

Mindtree Minds should not speak to the media on Mindtree's behalf without contacting company 
spokesperson/public relations personnel. All media inquiries should be directed to them. 

You must be aware that Mindtree subscribes to the provisions and guidelines of security controls as defined 
under ISO 27001 in the current form and with any subsequent changes. In Mindtree, you are expected to 
adhere to the defined compliance under the security policy. Any breach of information security controls 
may result in disciplinary action up to and including termination of employment. 

14)  Information privacy 

For privacy related rights please refer to the Data Privacy Policy available in People hub and 
https://www.mindtree.com. 

 

Agreed and Accepted 

 

Signature : {{Sig_es_:signer:signature}} 

 

Name : {{*Name_es_:Signer}} 

Date : {{Dte_es_:signer:date}} 
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Mr. Haripreetham  Sangoju

41-29-24,Tirupathimedicals,2Ndfloor,Chalasaninagar,

Ranigarithota,Krishnalanka

Vijayawada-520013

India

Ph: +91-9110792188

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Haripreetham,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.07.22 20:18:13 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1002135657/21-22 July 22, 2021

Mr. Haripreetham  Sangoju

41-29-24,Tirupathimedicals,2Ndfloor,Chalasaninagar,

Ranigarithota,Krishnalanka

Vijayawada-520013

India

Ph: +91-9110792188

Dear Haripreetham,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 30-Aug-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be

communicated to you upon successful completion of training. You may be asked to relocate to any of

our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a permanent employee you will

be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for

Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Government of India for all its citizens. It

enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month's notice or salary

thereof in case you decide to leave our services, subject to the Company's discretion. Where

circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the

documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /

Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.

Page 4 of  8

Company Confidential - This communication is confidential between you and Infosys Limited 



Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process. You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to be submitted on the day of joining. Further, you should have been declared as

passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any

of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.
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www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________

Sign your name

__________________ _____________________

Print your full Name                          Location
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ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Haripreetham  Sangoju

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Haripreetham  Sangoju

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 

At an indicative

Payout of 5%

At indicative

Payout of 10%

At indicative

Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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12/6/21, 3:13 PM Gmail - Fwd: Infosys Limited | Virtual Onboarding Survey 17481A12A0

https://mail.google.com/mail/u/0/?ik=67bb6bddfa&view=pt&search=all&permthid=thread-f%3A1705432611976322702&simpl=msg-f%3A1705432… 1/1

IT PLACEMENTS <itplacementsinfo@gmail.com>

Fwd: Infosys Limited | Virtual Onboarding Survey 17481A12A0 
1 message

Gayatri dasari <gayatridasari0@gmail.com> Fri, Jul 16, 2021 at 2:51 PM
To: Itplacementsinfo@gmail.com

---------- Forwarded message --------- 
From: Infosys Limited <offers@infosys.com> 
Date: Fri, 9 Jul 2021, 5:32 pm 
Subject: Infosys Limited | Virtual Onboarding Survey 
To: gayatridasari0@gmail.com <gayatridasari0@gmail.com> 

Dear Candidate,

 

Greetings! We hope you and your family are safe and well.

 

As we are initiating our virtual onboarding process for Freshers, we request you to provide us with some vital system
information.

Kindly click here to update your details at the earliest.

 

Please note, it is essential for you to update details on the link shared above for us to accelerate your virtual
onboarding process.

 

If you have any queries, please write to us at offer_update@infosys.com.

 

We look forward to welcoming you at Infosys.

 

Regards,

 

Talent Acquisition

Infosys Limited

 

mailto:offers@infosys.com
mailto:gayatridasari0@gmail.com
mailto:gayatridasari0@gmail.com
https://surveys.infosysapps.com/r/a/FNJHQUHpryAm
mailto:offer_update@infosys.com
















HRD/3T/1002130958/21-22 July 22, 2021

Ms. Manogna  Rekha Pamarthi

3-234/B

Old Sbi Road

Vijayawada-521165

India

Ph: +91-9704111328

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Manogna,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.07.22 18:17:37 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1002130958/21-22 July 22, 2021

Ms. Manogna  Rekha Pamarthi

3-234/B

Old Sbi Road

Vijayawada-521165

India

Ph: +91-9704111328

Dear Manogna,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 30-Aug-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be

communicated to you upon successful completion of training. You may be asked to relocate to any of

our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a permanent employee you will

be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for

Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Government of India for all its citizens. It

enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month's notice or salary

thereof in case you decide to leave our services, subject to the Company's discretion. Where

circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the

documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /

Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process. You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to be submitted on the day of joining. Further, you should have been declared as

passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any

of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.
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www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________

Sign your name

__________________ _____________________

Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.07.22 18:17:37 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Manogna  Rekha Pamarthi

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Manogna  Rekha Pamarthi

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 

At an indicative

Payout of 5%

At indicative

Payout of 10%

At indicative

Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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Date:19-Jun-2021

To

Mareddy Rajarajeswari

INDIA

Dear Mareddy Rajarajeswari,

Sub: Offer of Training and Employment

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of  Kalinga.

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER

in the Salary Grade C1 subject to the following terms and conditions.

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 60% aggregate in the degree. Aggregate is calculated as follows:

          (Total of marks obtained in all the subjects from the first to last semester)

      Aggregate =  ---------------------------------------------------------------------------------------------------

                        (Total of maximum marks in all the subjects from first to last semester)

            Aggregate % =  Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. You shall initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard Learning

Programme  conducted  by  Mindtree, Kalinga which  helps  you  to  transition to the Corporate world of

technology solutions. The details of the programme and the training location will be provided separately closer

towards the joining date. Mindtree reserves the right to change the training campus location based on business

needs.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent emails.
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2.4. Your onboarding date would be shared with you based on your participation and achieving required

milestones as per the pre- orchard learning program calendar which will be shared by you upon

acceptance of this offer.  

2.5. The period of Orchard is 90 days and on successful completion of the programme, you shall be

deployed at a location as per the business requirement of Mindtree.

2.6. The other terms and conditions of your appointment at Mindtree is in Annexure - A.  Besides, you

will be governed by the rules, regulations and policies of  Mindtree which will be in force from time to

time

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.  

          -  10th, 12th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

          -  Degree completion/provisional certificate originals and 2 sets of photocopies

          -  Pan card originals and 2 photocopies

          -  Aadhaar card originals and 2 photocopies

          -  Voter ID / Driving license originals and 2 photocopies

          -  4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at

campus@mindtree.com.

We wish you a long and successful career with Mindtree. 

We look forward to working with you soon. 

Thank you,

For Mindtree Limited

Rosalee M Kombial

Vice President-People Function

{{Sig_es_:signer:signature}}

Mindtree Ltd T   + 91 80 6706 4000 Candidate No: TN/80019247/21

RVCE Post,  Mysore Road F   + 91 80 6706 4100

Bangalore 560 059 W   www.mindtree.com 2

https://secure.na1.echosign.com/verifier?tx=CBJCHBCAABAAcGyGzb66Eue1S7PWqd48kp62jnR2HOQ9


Enclosed: Annexure to your Offer of Employment

Acceptance of the offer

I,  Mareddy Rajarajeswari,  agree to accept the employment on the terms and conditions mentioned in this

Offer of Employment and the annexure.

  Your Signature {{Sig_es_:signer:signature}}

  Your Name in Capital letters   MAREDDY RAJARAJESWARI

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of joining till the date of

confirmation)

Name                 : Mareddy Rajarajeswari

Salary Grade          : C1

Designation            : ENGINEER

Stipend               : INR 26,000 per month.

Payment will be after deduction of below amount from the monthly stipend:

  INR 6000 per month covering for accommodation on twin share basis on a subsidized cost if your

training location is Mindtree Kalinga (excluding food expenses)

  Food expenses will have to be borne by you.

  Premium for Insurance during your learning program will be INR 550 per month.

  Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing at the time of joining and the coverage for 2021

- 2022 is as follows.

  Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is

    INR 500,000 per annum per family.Family means your spouse and children (up to 2 children).

    Parents/Parents-in-law or siblings or any other relationships are not covered.

  Group Term Life (GTL) coverage for you and is up to INR 2,000,000.

  Group Personal Accident (GPA) coverage for you and is up to INR 1,500,000.

More details will be provided at the time of joining.
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Annexure 2

Compensation stack effective from date of confirmation

Name          : Mareddy Rajarajeswari

Salary Grade    : C1

Designation       : ENGINEER

Detailed break up of your CTC components is given below (all figures are in INR and per annum)

 Basic    180,000 

 HRA     89,916 

 Provident Fund     21,600 

 Gratuity      8,640 

 Insurance Benefits*      6,600 

 Allowance in Lieu of Reimbursement     45,252 

 Annual Gross    352,008 

 Bonus / Variable Compensation**     48,000 

 Annual Cost to Company    400,008 

*The Insurance coverage provided to you at the time of joining will continue on your confirmation, as

per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage

is part of your CTC.
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Additionally, you will be provided with the following options for enhancing your coverage under GMC.

 You will be given an option to increase the coverage from INR 500,000. Top up options with

additional/higher insurance coverage are available as per policy. If you opt for this,  the additional

premium for the increased coverage will be deducted from your salary on a pro-rated basis.

 You will be given an option to cover your Parents or Parents-in-law. If you opt for this,  the

additional premium for the parental coverage will be deducted from your salary.

More details on these options will be provided to you at the time of your confirmation.

**The bonus component per annum is 12% of CTC. The payout will be governed by the Bonus plan

applicable for the respective year. More details of the plan will be available on joining. The actual

amount payable is inclusive of bonus, if any, as per the Bonus Act, 1965 and amendments thereto.

The structure of CTC shown above is indicative and by the time of your confirmation, there could be

changes in the structure arising out of changes in the Income tax rules or Insurance or organization wide

compensation philosophy changes. However, the CTC amount will be protected i.e. ,  will remain the same.
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Annexure - 3

Terms and conditions of the Offer of Training and Employment

1. All employees of Mindtree are referred to as Mindtree Minds. Mindtree Minds who join us from

campuses are referred to as Campus Minds of the particular batch of joining for convenience and

identification.

2. The term, ' the Company'  refers to Mindtree Limited.

3. This letter contains broad terms and conditions of service governing this appointment which are subject

to change from time to time and shall have to be read along with the  rules, regulations and

policies of the Company. 

4. You are also bound by the terms relating to Non - Disclosure, Intellectual Property Assignment,

Non-Solicitation, Confidentiality, Non-Compete agreement annexed hereto at Annexure 3, and Mindtree

Code of Conduct.  You are requested to go through the documents carefully and understand the terms

thereof before sending your acceptance. 

5. You are requested to contact the People Function team (HR team at Mindtree) for any clarifications on

policies/rules/regulations, which are applicable to you.  Salary details are personal to you and you are

expected to keep them confidential.  We expect you to keep the salary details confidential at all times.

6. Orchard Learning Program 

6.1 On joining, you will be part of our Orchard Learning Program. The Orchard Learning Program will

consist of new age methods that enable you with real world problem solving capabilities.

6.2 Orchard Learning Program spans for about 90 calendar days. However, the duration could be

shortened or extended based on the business requirements and an individual' s readiness for working on

projects as determined by Mindtree.

6.3 The Orchard Learning Program is intensive and fast paced, requiring your focus and hard work, to

learn effectively and demonstrate capabilities expected by Mindtree. You are required to ensure your

100% availability and undivided attention during the tenure of the program. 

6.4 You will be continuously assessed and given feedback by experts throughout the learning program.

You will be provided opportunities to demonstrate the acquired capabilities on skills such as

Communication, design, programming, problem solving, presentation and professionalism on engineering,

business and social projects.  You must clear a set of mandatory capabilities,  as the qualifying criteria,  for

successful completion of Orchard Learning Program. The details of qualifying criteria will be

communicated to you upon your joining.
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Your continued employment with Mindtree is subject to your meeting the qualifying criteria during and at

the end of the Orchard Learning Program. If you meet the qualifying criteria for successful completion of

the Orchard Learning Program, your employment with Mindtree will be confirmed through a written

intimation shall be sent to you. If you do not meet the qualifying criteria,  you will be asked to leave the

services with no further assurances, risk or liability of Mindtree. Unless otherwise confirmed in writing,

you will be deemed to be under the Orchard Learning Program.

7. Confirmation of Employment

7.1 Upon confirmation, your designation will be ENGINEER and in the Salary Grade of C1 will

continue. The date of confirmation is reckoned as the start date of service for all practical purposes,

including statutory requirements. Date of confirmation is the start date used for provident fund, gratuity,

tenure calculation for performance management cycle, increments, progression, vacation or leaves as per

general policy, loans and other benefits etc. 

 

7.2 All confirmations will be aligned to the 16th of the same month or 1st day of the succeeding month

post successful completion of the Orchard Learning Program. For e.g. if you successfully complete the

Orchard Learning Program any day between 1st to 15th during the month of September  2021, the date

of confirmation will be 16-Sept-2021 or if you successfully complete the Orchard Learning Program any

day between 16th to 30th of September 2021, the date of confirmation will be 01-Oct-2021. 

7.3 The duration between the successful completion of the Orchard Learning Program and the date of

confirmation is considered as part of the Orchard Learning Program.

7.4 On confirmation, your work location will be decided based on the business requirements. You are

expected to report at your work location as advised. 

7.5 Your joining may be revoked or your confirmation will be withheld, if any of the required joining

formalities,  for e.g.,  submission of all marks cards, degree certificates, etc. ,  are not complied with. 

7.6 Determination of adequacy and authenticity of the proofs submitted will be at the sole discretion of

the Company.

8. Background check & references

We would be conducting a background and reference check prior to or after your expected date of joining

to validate your identity and the address provided by you and to conduct any criminal checks.

Your employment with us and your continuation in service is contingent upon (i) our obtaining a

satisfactory report on the background check conducted by our approved agency relating to details provided

in your application etc. and (ii) your eligibility to work for the Company such as no non-compete

restrictions.
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If any of the information provided by you is found to be inaccurate now or later,  or if you suppress any

material information, Mindtree at its sole discretion can take necessary action including but not limited to

termination of employment with or without notice or compensation. In certain client projects,  our clients

may request additional checks, which you shall comply with.

In securing this offer,  you have represented that you have certain educational qualifications. Hence, we

understand that you shall provide proofs of such qualifications as applicable which we find satisfactory

when asked by us or our background check agencies.

In the event of non-cooperation with the background check process, including but not limited to

non-submission of requested documents and lack of response to calls and/or mails,  Mindtree may, at its

sole discretion, choose to terminate the employment contract between Mindtree and you with or without

notice or compensation.

9.    Compensation and benefits 

9.1  During the Orchard learning program, you will be paid a stipend of INR 26,000 per month.Please

refer Annexure 1 for details.  On successful completion of the Orchard learning program, your employment

with Mindtree stands confirmed. On confirmation, your total compensation would be INR 400,008.00 per

annum Please refer to Annexure 2 for details.   All payouts are aligned to salary payout, which is the last

working day of the month, unless otherwise mentioned. Any payment will be after deduction of applicable

taxes prevailing at the time of payout.

 

9.2  You will be covered under insurance from the date of joining, as detailed in Annexure 1.

9.3 You will be eligible for relocation benefits for the relocation from Mindtree Kalinga to your work

location, as per the existing relocation policies for Campus Minds. 

9.4  The performance management and career progression will be as per the existing policies. 

9.5 You will not be eligible for any loans or advances during the Orchard Learning Program. You will

be    required to be on the rolls of the Company and not serving the notice period, for you to be

eligible  for sanction of loans and  salary advance, payment of year-end payout component of bonus (if

applicable),  compensation revisions, promotions etc.  You will have to refund any amounts received by

you when you are not entitled for the same.

9.6 Duration of unpaid vacations will not be considered while the Company is computing the tenure for

benefits like gratuity, compensation revisions, promotions etc. which have a tenure eligibility component,

amongst other criteria.
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10.  Vacation and leave

10.1 No leaves are allowed during the Orchard Learning Program except the statutory holidays and other

Mindtree official holidays applicable to the Orchard Learning Program candidates in general.

10.2 Any absence during the Orchard Learning Program due to any grave personal emergency will be

dealt   on a case to case basis and will be considered as loss of pay and deducted from your stipend on

pro-rata basis.  Recovery of the amount towards loss of pay during the Orchard Learning Program may

happen  either during the Orchard Learning Program itself or the first month of confirmation or final

settlement on cessation of employment, as the case may be.

10.3 On confirmation, you will be eligible for leaves as per the general leave policy as in force in

the Company from time to time.

11.  Termination of employment

11.1 During Orchard Learning Program

a)  Termination for cause

Your employment with Mindtree will be terminated without any notice or stipend or compensation in lieu

of notice in the below circumstances which you agree are reasonable and acceptable:

     -    Failing to meet the qualification criteria during the Orchard Learning Program assessment

     -    Unauthorized absence during the Orchard Learning Program 

     -    Non-compliance to Mindtree integrity policy and other disciplinary expectations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during

assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting

fake documents, misuse of access cards, not being available in office without prior intimations and for

unreasonable durations, not clearing background verification checks, misuse of Company assets,  violation

of Company policies & Code of Conduct,  indulging in acts of sexual harassment, persistent irregularity in

attending the learning sessions without valid reasons, being absent for assessments without prior

permission, becoming insolvent,  absconding etc. This list is only indicative and not comprehensive. 

If Mindtree terminates your employment, for reasons other than your performance (meeting the qualifying

criteria during and at the end of the Orchard Learning Program) and disciplinary grounds, you will be

terminated from employment with immediate effect and return Mindtree assets immediately.

b)  Termination for convenience

If you wish to terminate your employment during the Orchard Learning Program, you will be required to

notify your resignation in writing. On acceptance of your resignation, you will be intimated about your

relieving date and you are expected to comply with all separation procedures and return of the Mindtree

assets,  within two working days.
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11.2. After confirmation

a) Termination for cause

Mindtree may terminate your employment, with immediate effect,  without any notice or salary or

compensation in lieu of notice, on disciplinary grounds, which may include any act of integrity violations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during

assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting

fake documents, misuse of access cards, not being available in office without prior intimations and for

unreasonable durations, not clearing background verification checks, misuse of Company assets,  violation

of Company policies & Code of Conduct,  indulging in acts of sexual harassment, persistent irregularity in

attending the office without valid reasons, becoming insolvent,  absconding etc. This list is only indicative

and not comprehensive. In event of termination due to such reasons, you agree that notice requirements

shall not apply. In case of your unauthorized absence, without intimation or permission or prior sanction

of leave, or being absent beyond the period of leave originally granted or subsequently extended, for a

period of 10 working days or more, it shall be considered that you are no longer interested in continuing

employment with the Company, in such a case, it shall be deemed that you have abandoned your

services. In such an event,  the management shall terminate your services without any notice or salary or

compensation in lieu of notice.

b) Termination for convenience

1. If you wish to terminate your employment, you will be required to give an advance notice of three

(3)months,  in writing to the company. If at your request,  Mindtree agrees to relieve you before serving

the full notice period, you will be liable to pay to Mindtree, the salary for the balance notice period

along with other amount payable by you to Mindtree. Both Mindtree and you agree that this amount is

fair and legally enforceable in the event of any default from your side. Mindtree, at its sole discretion,

may provide waiver on the notice period. If there is any failure to comply with the separation procedures

within a reasonable time frame, then it will be handled as Termination on disciplinary grounds. If

Mindtree terminates your employment, for reasons other than disciplinary grounds, you will be given an

advance notice of three months, in writing.

2.  If Mindtree decides to relieve you before the completion of the notice period, the salary for the

balance   notice period would be paid to you after adjusting the amounts payable by you to Mindtree. 

3. Salary for the purpose of notice period means the two components of Basic & Flexible Expenditure

Plan (FEP), in your compensation at the time of termination of your employment.
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11.3  Common guidelines to be complied with, on termination for any reason, and at any time of

your employment

a)  On termination of your employment for any reason, you shall comply Mindtree' s separation

procedures, sign all required documents and return all Mindtree assets with you. Mindtree will not be

bound to pay the final dues, if any, till you have completed all the separation procedures and returned all

the payments that Mindtree may have due from you under any loans, liens, or borrowings you may have

made.

b)  If there is any failure to comply with the separation procedures within a reasonable time frame, then

it may be handled as termination on disciplinary grounds based on assessment of the circumstances.

c)  Mindtree, at its sole discretion, may extend the time frame of notice period for compliance.

12. Nature of employment

12.1 The offer of appointment has been made on the basis that the declaration made by you during the

selection process and subsequently at the time of joining are complete and correct and  if it is found that

you have concealed any information which have  material bearing on your employment or  you have

made any wrong declaration, your employment may  be termination without any notice, salary or payment

in lieu of notice. The Company reserves right to have your back ground check either directly or

through an outside agency and by accepting the terms of appointment, your consent for the same is

deemed to have been given.

12.2  The employment at Mindtree is exclusive and you shall devote your full time for discharging

the roles and responsibilities entrusted to you.  You shall not take up any employment part-time or

full time for consideration or on honorary basis without the prior written consent of Mindtree either

during Orchard Learning Program or after your confirmation.

13. Other Agreements

You may be required to sign necessary agreements with Mindtree and its clients as required and complete

various formalities as per those agreements at the time of joining and during the tenure with the

Company. You may also be required to sign other agreements with the Company, as the Company may

decide from time to time, in order to secure the interests of the Company and also to ensure your

performance and adherence to all terms, conditions, rules and regulations of the Company.

{{Sig_es_:signer:signature}}
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14. Transfer 

14.1 You could be transferred to any of other offices/branches/subsidiaries/affiliates, either domestic or

abroad, should the need arise. You will abide by the Company' s rules, regulations and policies, as may

be in effect from time to time with respect to your function, grade or location where you work in.

14.2 On confirmation of your employment through the successful completion of the Orchard Learning

Program, relocation from Mindtree Kalinga to the work location will be as per the existing relocation

policy for Campus Minds.

15. Retirement and retirement benefits

15.1 Subject to your confirmation after the completion of training at Kalinga, your service in the

Company  is valid till the date of retirement (last day of the month of your sixtieth birthday). For this

purpose the date  of birth as declared in the application form for selection, will be treated as final.  

15.2  Retirement benefits,  i.e.  Provident Fund and Gratuity, are effective from the date of confirmation. 

15.3  Compliance will be as per the prevailing statutory requirements at any point of your employment

with Mindtree.

16. Intellectual property  

If you conceive any new or advanced methods of improving process/formulae/systems in relation to the

operation of the Company or an intellectual property in course of your training or work, such

developments will be fully communicated to the Company and the Company will have the full ownership

sole right/property of the same. You hereby assign all intellectual property rights and moral rights to

Mindtree.

{{Sig_es_:signer:signature}}
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17. Mindtree's Code of Conduct and Policies

17.1  Mindtree has a ' Code of Conduct'  that is applicable during your stay at Mindtree' s Global Learning

Center at Mindtree Kalinga, Bhubaneswar, for the Orchard program as well as outside of Mindtree at 

any other Mindtree premises.  The Code of Conduct also applies to your tenure with Mindtree after the

completion of the training at Kalinga and your employment at Mindtree while at Mindtree location or 

at a Mindtree customer location.

17.2  You will be requested to sign your acceptance and adhere to these terms upon joining.

17.3  Any subsequent updates of the Policies and Code of Conduct shall automatically apply to your

employment with Mindtree. You are required to keep yourself updated at all times of these Policies 

and Code of Conduct.

18. Tax implication

You are solely responsible for declarations and implications arising thereof for all personal income tax

purposes.

19. Reimbursement of travel expense for joining Mindtree

Expenses incurred by you for joining at Mindtree Kalinga will be borne by you and will not be

reimbursed by Mindtree.

20. Personal Safety and conduct

You understand that Kalinga is a residential facility and you shall accordingly upon leaving the campus

for your outings or otherwise,   have the responsibility of informing your family about your safety and

whereabouts. While you are outside the Kalinga Campus or outside a Mindtree premise at your own

volition, you shall be responsible for your conduct and personal safety. You shall indemnify Mindtree, its

directors and employees from any claims, legal or financial arising out of your own actions or omissions

or indulging in activities that endanger your personal safety and release Mindtree of all liabilities to you

or your family arising from your acts or omissions.

End of Annexure 3

{{Sig_es_:signer:signature}}
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Code of Conduct 
 

Summary: 
 

Mindtree Minds are expected to follow a professional code of conduct and work ethics. The intent of this 
document is to lay the ground rules for professional and disciplined behavior in the office premises and/or 
at client locations. Mindtree cannot anticipate all situations that may arise during your employment. When 
in doubt about an appropriate course of conduct, please contact your supervisor or a People Function 
representative. 

Your employment with Mindtree is subject to your acceptance of this Code of Conduct Procedure. All 
Mindtree Minds are required to read, understand and sign the Code of Conduct procedures when they are 
hired. 

Objective: 

 
To define guidelines on the professional code of conduct and work ethics in the office premises and/or at 
client locations. 

Eligibility/Applicability: 

 
All Mindtree Minds, Mindtree's clients, vendors, partners etc. 

Code of Conduct : 

 
The policy details various scenarios under which Code of Conduct is monitored. 

1)     Personal Interest v/s Mindtree's interest 

In day-to-day work scenarios, you could face situations where a possible course of action would advance 
your personal interests at the expense of the company. In such situations, you are expected to put the best 
interests of the company first. When in doubt, please check with People Function and/or your Manager. 

2)     Use of proprietary or confidential information of third party 

You should not disclose to Mindtree, bring onto Mindtree's premises or induce Mindtree to use any 
confidential information that belongs to anyone other than Mindtree or yourself. You are instructed neither 
to make use of any confidential or proprietary information of a third party in the course of performing your 
job duties or services, nor include or incorporate any such information with or into any product or work 
that you create, design, or develop for or on behalf of Mindtree in the course of performing your duties or 
services unless you have the prior written consent of Mindtree. Reference to 'Mindtree' above includes 
Mindtree's clients, vendors and partners as well. 

3)     Office for Profit 

Without the consent of Mindtree, you are prohibited from initiating or accepting any work as an Employee, 
consultant, adviser or as a member of board of directors of any other company. If you wish to seek approval 
for such outside work, please contact your People Function representative. 
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4)     Vendor relationship 

In your capacity as a Mindtree Mind or Consultant, neither you in the capacity of employee nor any of your 
immediate family members can be a vendor of Mindtree. You shall not accept advice, service, or gifts or 
presents in kind or cash from a vendor of Mindtree with a value greater than $25. If you receive any gifts 
from a vendor with a value greater than $25, or if a vendor engages in a pattern of offering you small gifts, 
please inform your reporting manager or ask People Function for guidance. 

5)       Using Mindtree's time and assets 

You should not use Mindtree's or its customers' time or any of its assets for performing outside or personal 
work. In addition, you should not abet, entice, motivate, help, or coerce fellow employees to use such time 
and assets for outside or personal work that could reasonably be construed to have a detrimental effect on 
Mindtree. 

6)     Personal Relationship 

Your spouse or any other member in your immediate family may be working with a competitor or vendor 
of Mindtree. This calls for extra-sensitivity to confidentiality of Mindtree's information as there is a 
possibility that the closeness in relationship could lead to inadvertently compromising Mindtree's interest. 
You are requested to be aware of the potential conflicts that might arise and inform the People Function 
accordingly. 

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have an 
immediate family member employed in another function/role in Mindtree, unless it has been explicitly 
approved by the head of People Function. 

7)     Equal Opportunity 

Mindtree is an equal opportunity employer and makes employment decisions on the basis of merit. The 
Company seeks to have the best available individual(s) in every position. Mindtree prohibits unlawful 
discrimination based on race, color, citizenship, religion, sex, national origin, age, disability, or family, 
marital or veteran status, or any other characteristic protected by federal, state or local laws. 

Mindtree is committed to complying with all applicable laws providing equal opportunities to individuals 
regardless of race, color, citizenship, religion, sex, national origin, age, disability, or family, marital or 
veteran status, or any other characteristic protected by law. This responsibility applies to all persons 
involved in the operations of Mindtree and prohibits unlawful discrimination by any Mindtree Mind, 
including supervisors and coworkers. 

Mindtree prohibits taking negative action against any Mindtree Mind for reporting a possible deviation 
from this policy or for cooperating in an investigation. Any Mindtree Mind who retaliates against another 
Mindtree Mind for reporting a possible deviation from this policy or for cooperating in an investigation will 
be subject to disciplinary action, up to and including termination of employment. 

8)     Dating/Romantic/Sexual Relationships 

Mindtree recognizes that sometimes employees enter into personal relationships in the workplace, and this 
provision is not intended to prohibit such relationships. However, certain romantic or sexual relationships 
can interfere with the smooth operation of its business. Some of these relationships can also result in actual 
or potential disclosure of confidential or sensitive information and can have other detrimental effects. 
Mindtree reserves the right to determine when a relationship presents a problem in the workplace. 
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Without limiting its discretion to address problematic relationships or situations, Mindtree offers the 
following guidelines: 

During working time and in working areas, employees must keep personal exchanges limited so that others 
are not distracted or offended, and so that productivity is maintained. During nonworking time, such as 
lunches, breaks and before and after work periods, employees may have appropriate personal conversations 
in non-work areas as long as their conversations and behaviors could not be perceived as offensive or 
uncomfortable to a reasonable person. Employees are strictly prohibited from engaging in conduct that 
would be deemed inappropriate by a reasonable person while on company premises, regardless of whether 
they are working at the time. 

Mindtree generally considers employee off-duty conduct as private, as long as the conduct does not create 
problems within the workplace. Exceptions to this principle, however, involve 1) romantic or sexual 
relationships between supervisors and subordinates (regardless of the reporting structure) or 2) romantic or 
sexual relationships between any employee in the People Function or Finance departments and any other 
employee. Both employees involved in a relationship in either of these categories must immediately 
disclose to Mindtree the existence of a romantic or sexual relationship. Such required disclosure must be 
made in writing to People Function. People Function will provide an appropriate form upon request. Failure 
to make this disclosure may result in disciplinary action up to and including termination of employment. 
This disclosure will enable Mindtree to determine whether, given the relative positions of the individuals 
involved, action should be taken. 

If Mindtree determines that action must be taken, it may ask one or both of the employees to transfer to 
another position, location, or project. If a transfer proposed by Mindtree is refused, or if Mindtree 
determines that the situation cannot be adequately addressed by transfer (or if Mindtree determines that 
transfer otherwise would not be in the best interests of Mindtree), Mindtree may terminate the employment 
of one or both employees. Mindtree has the sole discretion to determine whether a problem exists and how 
to address it. Accordingly, Mindtree is not limited to transfer and discipline/termination as its only options. 

9)     Personal Behavior 

Mindtree expects all Mindtree Minds to be honest and fair in dealing with people, customers, vendors, 
competitors or others because you are the brand ambassador of Mindtree and your actions help to form 
others' impressions about Mindtree. 

10)   Breach of Discipline 

As discussed above, Mindtree expects all Mindtree Minds to behave in a professional manner. Listed below 
are categories of inappropriate conduct that may lead to disciplinary action, up to and including termination 
of employment from Mindtree (This list is just illustrative and not exhaustive). 

"Theft, fraud, forgery, embezzlement, misappropriation; dishonesty, harassment, indecent behavior, sexual 
advances, suggestive remarks, racial slurs, derogatory remarks/discrimination on - disability, veteran status, 
national origin, sexual orientation, race, color, religion, political affiliation, sex, or age. The list also 
includes forwarding/ viewing pornographic material at work or on work computers or other devices, willful 
insubordination, disobedience, absence without leave, habitually irregular attendance, neglect of work, 
willful damage of company property, disclosing/divulging trade secrets/confidential information/special 
processes/methodologies, unfair dealing with parties, false representation/misrepresentation, false 
recording/reporting of information, drunkenness, riotous behavior, commission of certain criminal 
offense(s), aiding or abetting any act listed herein, willful breach of law/rule / policy / guideline/procedure, 
working under the influence of alcohol or illegal drugs, creating/encouraging an offensive work 
environment, etc." 
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In the event Mindtree receives information suggesting that you may have engaged in any of the conduct 
described above, People Function personnel may require you to undergo necessary 
tests/assessments/inquiry as appropriate. You will be expected to cooperate in any investigation People 
Function or Mindtree management conducts or directs. Mindtree reserves the right to test Mindtree Minds 
for drug and alcohol use for cause or when a client requires testing. 

11)    Usage of Assets 

As a Mindtree Mind, you will come in contact with the below mentioned assets as part of your job. You 
shall not disclose or divulge any of these assets without permission. You also shall not give false 
information, misinterpret or misquote any of these assets. 

Information which can safely be construed as intellectual property or as copyrightable material includes 
the following - 

o Product of ideas and hard work 

o Confidential data 

o Any business/functional plan 

o Personal information 

o Design 

o Processes and know-how 

o Any internal databases 

o Patents /application 

o Copyrighted material 

o Methodologies, Services etc. 
 
You will also ensure that company confidential information is not used for - 

o Benefiting a third party, 

o Having reciprocal dealings for personal benefits, 

o Acquiring pirated, illegal unlicensed software, 

o Receiving or giving extensive gifts/presents, 

o Following any practices that lead to monopolies or restrict trade, 

o Causing any violation of legal or statutory requirements, etc. 
 
 

Please understand that unintentional disclosure of proprietary information can be just as harmful as 
intentional disclosure. Hence you are directed not to disclose Mindtree's confidential information to anyone 
(including fellow employees, if you are unsure of whether to divulge or not) unless otherwise required or 
permitted by law or directed by Mindtree management. 
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12)   Workplace Etiquettes 

Workplace etiquette and housekeeping of personal space is a discipline. You must keep your desk space 
area clean at all times and should put away any papers, books, files, stationery, etc. when you close work 
for the day. You must ensure that you maintain minimum noise levels at all times so as not to disturb others. 
Please be conscious of Mindtree's Green council policy while using company / customer provided resources 
like printers, stationery, etc. 

All Mindtree facilities/ campuses are designated as non-smoking zones. If you wish to smoke at work, 
please make use of designated smoking areas only. 

It is imperative to safeguard the assets (computers, telephones, LCD, etc.) of the company from dishonest, 
illegal or willfully negligent acts. It is a serious violation to remove any assets from the company or use for 
personal benefit. 

13)  Information Disclosure 

As a Mindtree Mind, you are expected to maintain the confidentiality of Mindtree's trade secrets and private 
or confidential information. Trade secrets may include information regarding the development of systems, 
processes, products, know-how and technology. If in doubt about whether a document or other information 
should be considered confidential, please contact your supervisor or People Function representative. 

Mindtree Minds should not speak to the media on Mindtree's behalf without contacting company 
spokesperson/public relations personnel. All media inquiries should be directed to them. 

You must be aware that Mindtree subscribes to the provisions and guidelines of security controls as defined 
under ISO 27001 in the current form and with any subsequent changes. In Mindtree, you are expected to 
adhere to the defined compliance under the security policy. Any breach of information security controls 
may result in disciplinary action up to and including termination of employment. 

14)  Information privacy 

For privacy related rights please refer to the Data Privacy Policy available in People hub and 
https://www.mindtree.com. 

 

Agreed and Accepted 

 

Signature : {{Sig_es_:signer:signature}} 

 

Name : {{*Name_es_:Signer}} 

Date : {{Dte_es_:signer:date}} Jun 19, 2021

Mareddy Rajarajeswari
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HRD/3T/21-22/1002132000 

 

July 27, 2021 

Ms. Maneesha Alaparthi                    
Candidate ID: 1002132000                                                                                                    
Near Gudivada,Ventrapragada,D:No:3-27  
Near Gudivada,Ventrapragada,D:No:3-27 
 Gudivada- 521263 
Gudivada 
India 
Ph: (91) 63030 84119 
 
 

Dear Maneesha, 

SUB: LETTER OF INTENT TO HIRE 
 

Congratulations! Further to your application for Employment with Infosys Limited (‘Company’) and the 
subsequent selection process, we are delighted to communicate to you our intent to make you an offer for the 
position of Systems Engineer in Job Level 3 with the company. Your DoJ is December 13, 2021 and you 
will receive the Letter of Appointment with all the elaborates soon. 
 

This letter of intent would be superseded by a formal employment contract. The employment contract will 
detail out the scope, terms and conditions of your employment with the company, break up of your salary, 
proposed location of posting, date of joining etc.   
 

Please be advised that our offer to you will be conditional upon you having successfully completed your 
graduation / post-graduation qualification and having completed all course requirements and examinations 
required for the award of the educational qualification mentioned by you in your application for employment 
with the Company. You are required to submit all marks sheets and other relevant documents (if any), on the 
day you join the Company. Further, you should have been declared as passed by the relevant examination 
authority. Please note that the determination of the adequacy or authenticity of all or any of the proofs and any 
condoning delay in submission of the same will be at the Company’s absolute and sole discretion. 
 

Should you meet the conditions of employment, your Total Gross Salary includes a Performance Incentive 
and will be INR 360000 per annum. The complete breakdown of the compensation and increment will be 
provided in the Letter of Appointment. 
 

This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or legal 
agreement, or impose any legal obligation or duty on either you or the Company. Should you have any 
questions regarding the above, please do not hesitate to write to us at offer_update@infosys.com. 
 

Welcome to Infosys Ltd. We are confident you will be able to make a significant contribution to the success 
of Infosys Limited. We wish you a long, rewarding and fulfilling career and look forward to working with 
you. 
 

Yours sincerely, 
 

 
 

   RICHARD LOBO  

   EVP and Head Human Resources – Infosys Limited 
 























Offer: Computer Consultancy

Ref: TCSL/DT20184444453/Hyderabad

Date: 31/10/2020

Ms. Naga Mallika Dusanapudi

14-51/A,

Vinayaka Street,

Ravigunta-521324,

Andhra Pradesh.

Tel# 91-9705457801

Dear Naga Mallika Dusanapudi,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

Quarterly Variable Allowance

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

3TCS Confidential

TCSL/DT20184444453



1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the r ight to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

14. Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship / 

employment under this Agreement by providing 90 days written notice. The company 

reserves the right, to ask you to complete the notice period or adjust the earned vacation 

in lieu of entire or partial notice period. If your services, behaviour and/ or performance 

are not found satisfactory, TCSL may terminate your services by giving notice as 

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 

services are discontinued/terminated on account of any misconduct either during your 

traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 

period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 

terminate the traineeship/appointment by giving 90 calendar days written notice as set out 

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 

business and current assignment, to ask you to complete your notice period. 

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

18. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

  card along with other joining forms, immediately on joining. As per Indian Income Tax 

  rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XII/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

  Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

  Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

  Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,

  address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the 

  Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

 *There is no criminal offence registered/pending against you

 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 

documents 
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 *PAN Card (Permanent Account Number)

 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

 *Passport

 *NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 

time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g.  background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan

Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary

         Annexure 2: List of TCS Xplore Centres

         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=xLx43TxU6Z664044FxFFUq4U89888L88qLq69ipZ4T44Up4Up6pF6466xqx46666LFL89LpZb8L


GROSS SALARY SHEET Annexure 1

Name Naga Mallika Dusanapudi

Designation Assistant System Engineer-Trainee

Institute Name Gudlavalleru Engg. College, A P

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of fill ing or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

6. Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

8. No License

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

10.  General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 

19TCS Confidential

TCSL/DT20184444453





 

 

 

 

RRRRPRIVATE & CONFIDENTIAL 
 

February 22, 2021 
  

Dusanapudi Nagamallika 

14-15/A, Ravigunta, Bantumilli mandal,  
Krishna District, Andhra Pradesh-521329 

                                                                             

LETTER OF INTERNSHIP (TRAINEE) 

 

Dear Dusanapudi Nagamallika, 

 
On behalf of the entire Wiley community, we would like to formally welcome you to the mthree 

Internship Program, in partnership with Wiley India Pvt Ltd. 
 

During your application process, you have already shown how talented, motivated, and driven you 

are. Becoming an mthree intern will now empower you to translate your excellent academic 
knowledge to becoming a first class, job ready graduate. This program supports final year 

students/graduates like you and will help you to progress yourself into a strong candidate for an elite 
role, through one of mthree’s prestigious FinTech clients. 

 
Led by our subject matter experts, mthree in partnership with Wiley delivers cutting-edge, role-

specific technology training. You will be engaged in a supportive environment that promotes open 

discussions, collaboration, and intensive learning as a team. Additionally, once you successfully 
complete your internship training, you may secure your very first graduate role in technology via the 

mthree Alumni Program. 
 

As an mthree intern, Wiley agrees to provide the training course to you for a specified period, which 

shall normally be up to 7 weeks. Your training will start from February 22, 2021.  
 

You agree to attend the training six days a week (Monday to Friday full day, Saturday half day) at 
times stipulated by mthree and Wiley. You agree to devote your full time, attention and abilities to 

the tasks and assignments set out in the training course. 
 

You agree to comply with our procedures and standards, including health and safety and equal 

opportunities at all times during the training course. During the training course, you may have access 
to confidential information in relation to the trainer or its clients. You agree not to use or disclose this 

information to any person either during the period of the training course or at any time afterwards. 
During your training, it is expected that you will be 100% committed to the training course. 

Subject to the successful completion of the training course, mthree and Wiley will work to secure you 

interviews with a prestigious client of mthree, and if successful, you would then join the mthree 
Alumni Programme, at terms then communicated to you. As an mthree Alumni, you will be deployed 

at the client site and your place of work will be Bengaluru/Mumbai or other locations that you 
have pre-agreed to. 



 

 

 

You will not be offered an opportunity to interview for a placement if: 

1. You do not commence your training course; 
2. You commence training, but do not attend your training course for its duration or fail to follow 

mthree’s reasonable requests; or 

3. You fail to meet the standards required on the training course, which is determined by 

assessments and at mthree’s and Wiley’s sole discretion. 

Nothing contained herein shall be construed as giving rise to a Contract of Employment between Wiley / 

mthree and you. Further, by execution of this Agreement you fully understand and appreciate that nothing 
contained herein shall be construed as an offer and/or guarantee of employment by Wiley / mthree. 

 

It is hereby again clarified that nothing contained in this Agreement nor any actions taken by or 
arrangements entered into between Wiley / mthree and you shall be construed as or deemed to create 

any partnership or joint venture or employer-employee relationship between Wiley / mthree and you. It is 
clearly understood by you that you are not an employee of Wiley / mthree. Hence, you will not be entitled 

to any fringe benefits, including health insurance benefits, paid vacation, or any other employee benefits 

or other statutory benefits. No payments under this Agreement shall be deemed to be compensation or 
salary to you entitling you to any employee benefits from Wiley / mthree. You acknowledge and understand 

that you are not covered by Wiley / mthree’s worker’s compensation or any other insurance of Wiley / 
mthree. You hereby agree to indemnify Wiley / mthree against any tax, levy, penalty, damage or 

compensation which Wiley / mthree may be liable to deduct, withhold or pay because of you being held 
under the law of any country to be an employee of Wiley / mthree. 

 

Overall, the training’s objective is to prepare you for both interviews with our clients and ensure you are 
equipped with the skills to work in the prestigious financial services sector. If you are as excited as we are, 

please go ahead signing this Agreement and we look forward to seeing you in the Training Academy! 
 

Signed for and on behalf of Wiley India Private Limited by 

 

 
 

Signature of Authorised Signatory..................................             
 

Name and Designation of Authorised Signatory VIKAS GUPTA, MANAGING DIRECTOR 
 

 

 

I accept the terms outlined in this Contract. 
 

 
 

Signature of Intern......................................   

 
Name of Intern : Dusanapudi Nagamallika



Date:08-Jul-2021

To

Nagamallika Dusanapudi

INDIA

Dear Nagamallika Dusanapudi,

Sub: Offer of Training and Employment

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of  Kalinga.

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER

in the Salary Grade C1 subject to the following terms and conditions.

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 60% aggregate in the degree. Aggregate is calculated as follows:

          (Total of marks obtained in all the subjects from the first to last semester)

      Aggregate =  ---------------------------------------------------------------------------------------------------

                        (Total of maximum marks in all the subjects from first to last semester)

            Aggregate % =  Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. You shall initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard Learning

Programme  conducted  by  Mindtree, Kalinga which  helps  you  to  transition to the Corporate world of

technology solutions. The details of the programme and the training location will be provided separately closer

towards the joining date. Mindtree reserves the right to change the training campus location based on business

needs.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent emails.

{{Sig_es_:signer:signature}}
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2.4. Your onboarding date would be shared with you based on your participation and achieving required

milestones as per the pre- orchard learning program calendar which will be shared by you upon

acceptance of this offer.  

2.5. The period of Orchard is 90 days and on successful completion of the programme, you shall be

deployed at a location as per the business requirement of Mindtree.

2.6. The other terms and conditions of your appointment at Mindtree is in Annexure - A.  Besides, you

will be governed by the rules, regulations and policies of  Mindtree which will be in force from time to

time

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.  

          -  10th, 12th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

          -  Degree completion/provisional certificate originals and 2 sets of photocopies

          -  Pan card originals and 2 photocopies

          -  Aadhaar card originals and 2 photocopies

          -  Voter ID / Driving license originals and 2 photocopies

          -  4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at

campus@mindtree.com.

We wish you a long and successful career with Mindtree. 

We look forward to working with you soon. 

Thank you,

For Mindtree Limited

Rosalee M Kombial

Vice President-People Function

{{Sig_es_:signer:signature}}
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Enclosed: Annexure to your Offer of Employment

Acceptance of the offer

I,  Nagamallika Dusanapudi, agree to accept the employment on the terms and conditions mentioned in this

Offer of Employment and the annexure.

  Your Signature {{Sig_es_:signer:signature}}

  Your Name in Capital letters   NAGAMALLIKA DUSANAPUDI

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of joining till the date of

confirmation)

Name                 : Nagamallika Dusanapudi

Salary Grade          : C1

Designation            : ENGINEER

Stipend               : INR 26,000 per month.

Payment will be after deduction of below amount from the monthly stipend:

  INR 6000 per month covering for accommodation on twin share basis on a subsidized cost if your

training location is Mindtree Kalinga (excluding food expenses)

  Food expenses will have to be borne by you.

  Premium for Insurance during your learning program will be INR 550 per month.

  Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing at the time of joining and the coverage for 2021

- 2022 is as follows.

  Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is

    INR 500,000 per annum per family.Family means your spouse and children (up to 2 children).

    Parents/Parents-in-law or siblings or any other relationships are not covered.

  Group Term Life (GTL) coverage for you and is up to INR 2,000,000.

  Group Personal Accident (GPA) coverage for you and is up to INR 1,500,000.

More details will be provided at the time of joining.

Mindtree Ltd T   + 91 80 6706 4000 Candidate No: TN/80021412/21
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Annexure 2

Compensation stack effective from date of confirmation

Name          : Nagamallika Dusanapudi

Salary Grade    : C1

Designation       : ENGINEER

Detailed break up of your CTC components is given below (all figures are in INR and per annum)

 Basic    180,000 

 HRA     89,916 

 Provident Fund     21,600 

 Gratuity      8,640 

 Insurance Benefits*      6,600 

 Allowance in Lieu of Reimbursement     45,252 

 Annual Gross    352,008 

 Bonus / Variable Compensation**     48,000 

 Annual Cost to Company    400,008 

*The Insurance coverage provided to you at the time of joining will continue on your confirmation, as

per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage

is part of your CTC.

{{Sig_es_:signer:signature}}
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Additionally, you will be provided with the following options for enhancing your coverage under GMC.

 You will be given an option to increase the coverage from INR 500,000. Top up options with

additional/higher insurance coverage are available as per policy. If you opt for this,  the additional

premium for the increased coverage will be deducted from your salary on a pro-rated basis.

 You will be given an option to cover your Parents or Parents-in-law. If you opt for this,  the

additional premium for the parental coverage will be deducted from your salary.

More details on these options will be provided to you at the time of your confirmation.

**The bonus component per annum is 12% of CTC. The payout will be governed by the Bonus plan

applicable for the respective year. More details of the plan will be available on joining. The actual

amount payable is inclusive of bonus, if any, as per the Bonus Act, 1965 and amendments thereto.

The structure of CTC shown above is indicative and by the time of your confirmation, there could be

changes in the structure arising out of changes in the Income tax rules or Insurance or organization wide

compensation philosophy changes. However, the CTC amount will be protected i.e. ,  will remain the same.

{{Sig_es_:signer:signature}}
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Annexure - 3

Terms and conditions of the Offer of Training and Employment

1. All employees of Mindtree are referred to as Mindtree Minds. Mindtree Minds who join us from

campuses are referred to as Campus Minds of the particular batch of joining for convenience and

identification.

2. The term, ' the Company'  refers to Mindtree Limited.

3. This letter contains broad terms and conditions of service governing this appointment which are subject

to change from time to time and shall have to be read along with the  rules, regulations and

policies of the Company. 

4. You are also bound by the terms relating to Non - Disclosure, Intellectual Property Assignment,

Non-Solicitation, Confidentiality, Non-Compete agreement annexed hereto at Annexure 3, and Mindtree

Code of Conduct.  You are requested to go through the documents carefully and understand the terms

thereof before sending your acceptance. 

5. You are requested to contact the People Function team (HR team at Mindtree) for any clarifications on

policies/rules/regulations, which are applicable to you.  Salary details are personal to you and you are

expected to keep them confidential.  We expect you to keep the salary details confidential at all times.

6. Orchard Learning Program 

6.1 On joining, you will be part of our Orchard Learning Program. The Orchard Learning Program will

consist of new age methods that enable you with real world problem solving capabilities.

6.2 Orchard Learning Program spans for about 90 calendar days. However, the duration could be

shortened or extended based on the business requirements and an individual' s readiness for working on

projects as determined by Mindtree.

6.3 The Orchard Learning Program is intensive and fast paced, requiring your focus and hard work, to

learn effectively and demonstrate capabilities expected by Mindtree. You are required to ensure your

100% availability and undivided attention during the tenure of the program. 

6.4 You will be continuously assessed and given feedback by experts throughout the learning program.

You will be provided opportunities to demonstrate the acquired capabilities on skills such as

Communication, design, programming, problem solving, presentation and professionalism on engineering,

business and social projects.  You must clear a set of mandatory capabilities,  as the qualifying criteria,  for

successful completion of Orchard Learning Program. The details of qualifying criteria will be

communicated to you upon your joining.

{{Sig_es_:signer:signature}}
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Your continued employment with Mindtree is subject to your meeting the qualifying criteria during and at

the end of the Orchard Learning Program. If you meet the qualifying criteria for successful completion of

the Orchard Learning Program, your employment with Mindtree will be confirmed through a written

intimation shall be sent to you. If you do not meet the qualifying criteria,  you will be asked to leave the

services with no further assurances, risk or liability of Mindtree. Unless otherwise confirmed in writing,

you will be deemed to be under the Orchard Learning Program.

7. Confirmation of Employment

7.1 Upon confirmation, your designation will be ENGINEER and in the Salary Grade of C1 will

continue. The date of confirmation is reckoned as the start date of service for all practical purposes,

including statutory requirements. Date of confirmation is the start date used for provident fund, gratuity,

tenure calculation for performance management cycle, increments, progression, vacation or leaves as per

general policy, loans and other benefits etc. 

 

7.2 All confirmations will be aligned to the 16th of the same month or 1st day of the succeeding month

post successful completion of the Orchard Learning Program. For e.g. if you successfully complete the

Orchard Learning Program any day between 1st to 15th during the month of September  2021, the date

of confirmation will be 16-Sept-2021 or if you successfully complete the Orchard Learning Program any

day between 16th to 30th of September 2021, the date of confirmation will be 01-Oct-2021. 

7.3 The duration between the successful completion of the Orchard Learning Program and the date of

confirmation is considered as part of the Orchard Learning Program.

7.4 On confirmation, your work location will be decided based on the business requirements. You are

expected to report at your work location as advised. 

7.5 Your joining may be revoked or your confirmation will be withheld, if any of the required joining

formalities,  for e.g.,  submission of all marks cards, degree certificates, etc. ,  are not complied with. 

7.6 Determination of adequacy and authenticity of the proofs submitted will be at the sole discretion of

the Company.

8. Background check & references

We would be conducting a background and reference check prior to or after your expected date of joining

to validate your identity and the address provided by you and to conduct any criminal checks.

Your employment with us and your continuation in service is contingent upon (i) our obtaining a

satisfactory report on the background check conducted by our approved agency relating to details provided

in your application etc. and (ii) your eligibility to work for the Company such as no non-compete

restrictions.

{{Sig_es_:signer:signature}}
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If any of the information provided by you is found to be inaccurate now or later,  or if you suppress any

material information, Mindtree at its sole discretion can take necessary action including but not limited to

termination of employment with or without notice or compensation. In certain client projects,  our clients

may request additional checks, which you shall comply with.

In securing this offer,  you have represented that you have certain educational qualifications. Hence, we

understand that you shall provide proofs of such qualifications as applicable which we find satisfactory

when asked by us or our background check agencies.

In the event of non-cooperation with the background check process, including but not limited to

non-submission of requested documents and lack of response to calls and/or mails,  Mindtree may, at its

sole discretion, choose to terminate the employment contract between Mindtree and you with or without

notice or compensation.

9.    Compensation and benefits 

9.1  During the Orchard learning program, you will be paid a stipend of INR 26,000 per month.Please

refer Annexure 1 for details.  On successful completion of the Orchard learning program, your employment

with Mindtree stands confirmed. On confirmation, your total compensation would be INR 400,008.00 per

annum Please refer to Annexure 2 for details.   All payouts are aligned to salary payout, which is the last

working day of the month, unless otherwise mentioned. Any payment will be after deduction of applicable

taxes prevailing at the time of payout.

 

9.2  You will be covered under insurance from the date of joining, as detailed in Annexure 1.

9.3 You will be eligible for relocation benefits for the relocation from Mindtree Kalinga to your work

location, as per the existing relocation policies for Campus Minds. 

9.4  The performance management and career progression will be as per the existing policies. 

9.5 You will not be eligible for any loans or advances during the Orchard Learning Program. You will

be    required to be on the rolls of the Company and not serving the notice period, for you to be

eligible  for sanction of loans and  salary advance, payment of year-end payout component of bonus (if

applicable),  compensation revisions, promotions etc.  You will have to refund any amounts received by

you when you are not entitled for the same.

9.6 Duration of unpaid vacations will not be considered while the Company is computing the tenure for

benefits like gratuity, compensation revisions, promotions etc. which have a tenure eligibility component,

amongst other criteria.

{{Sig_es_:signer:signature}}
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10.  Vacation and leave

10.1 No leaves are allowed during the Orchard Learning Program except the statutory holidays and other

Mindtree official holidays applicable to the Orchard Learning Program candidates in general.

10.2 Any absence during the Orchard Learning Program due to any grave personal emergency will be

dealt   on a case to case basis and will be considered as loss of pay and deducted from your stipend on

pro-rata basis.  Recovery of the amount towards loss of pay during the Orchard Learning Program may

happen  either during the Orchard Learning Program itself or the first month of confirmation or final

settlement on cessation of employment, as the case may be.

10.3 On confirmation, you will be eligible for leaves as per the general leave policy as in force in

the Company from time to time.

11.  Termination of employment

11.1 During Orchard Learning Program

a)  Termination for cause

Your employment with Mindtree will be terminated without any notice or stipend or compensation in lieu

of notice in the below circumstances which you agree are reasonable and acceptable:

     -    Failing to meet the qualification criteria during the Orchard Learning Program assessment

     -    Unauthorized absence during the Orchard Learning Program 

     -    Non-compliance to Mindtree integrity policy and other disciplinary expectations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during

assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting

fake documents, misuse of access cards, not being available in office without prior intimations and for

unreasonable durations, not clearing background verification checks, misuse of Company assets,  violation

of Company policies & Code of Conduct,  indulging in acts of sexual harassment, persistent irregularity in

attending the learning sessions without valid reasons, being absent for assessments without prior

permission, becoming insolvent,  absconding etc. This list is only indicative and not comprehensive. 

If Mindtree terminates your employment, for reasons other than your performance (meeting the qualifying

criteria during and at the end of the Orchard Learning Program) and disciplinary grounds, you will be

terminated from employment with immediate effect and return Mindtree assets immediately.

b)  Termination for convenience

If you wish to terminate your employment during the Orchard Learning Program, you will be required to

notify your resignation in writing. On acceptance of your resignation, you will be intimated about your

relieving date and you are expected to comply with all separation procedures and return of the Mindtree

assets,  within two working days.

{{Sig_es_:signer:signature}}
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11.2. After confirmation

a) Termination for cause

Mindtree may terminate your employment, with immediate effect,  without any notice or salary or

compensation in lieu of notice, on disciplinary grounds, which may include any act of integrity violations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during

assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting

fake documents, misuse of access cards, not being available in office without prior intimations and for

unreasonable durations, not clearing background verification checks, misuse of Company assets,  violation

of Company policies & Code of Conduct,  indulging in acts of sexual harassment, persistent irregularity in

attending the office without valid reasons, becoming insolvent,  absconding etc. This list is only indicative

and not comprehensive. In event of termination due to such reasons, you agree that notice requirements

shall not apply. In case of your unauthorized absence, without intimation or permission or prior sanction

of leave, or being absent beyond the period of leave originally granted or subsequently extended, for a

period of 10 working days or more, it shall be considered that you are no longer interested in continuing

employment with the Company, in such a case, it shall be deemed that you have abandoned your

services. In such an event,  the management shall terminate your services without any notice or salary or

compensation in lieu of notice.

b) Termination for convenience

1. If you wish to terminate your employment, you will be required to give an advance notice of three

(3)months,  in writing to the company. If at your request,  Mindtree agrees to relieve you before serving

the full notice period, you will be liable to pay to Mindtree, the salary for the balance notice period

along with other amount payable by you to Mindtree. Both Mindtree and you agree that this amount is

fair and legally enforceable in the event of any default from your side. Mindtree, at its sole discretion,

may provide waiver on the notice period. If there is any failure to comply with the separation procedures

within a reasonable time frame, then it will be handled as Termination on disciplinary grounds. If

Mindtree terminates your employment, for reasons other than disciplinary grounds, you will be given an

advance notice of three months, in writing.

2.  If Mindtree decides to relieve you before the completion of the notice period, the salary for the

balance   notice period would be paid to you after adjusting the amounts payable by you to Mindtree. 

3. Salary for the purpose of notice period means the two components of Basic & Flexible Expenditure

Plan (FEP), in your compensation at the time of termination of your employment.

{{Sig_es_:signer:signature}}
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11.3  Common guidelines to be complied with, on termination for any reason, and at any time of

your employment

a)  On termination of your employment for any reason, you shall comply Mindtree' s separation

procedures, sign all required documents and return all Mindtree assets with you. Mindtree will not be

bound to pay the final dues, if any, till you have completed all the separation procedures and returned all

the payments that Mindtree may have due from you under any loans, liens, or borrowings you may have

made.

b)  If there is any failure to comply with the separation procedures within a reasonable time frame, then

it may be handled as termination on disciplinary grounds based on assessment of the circumstances.

c)  Mindtree, at its sole discretion, may extend the time frame of notice period for compliance.

12. Nature of employment

12.1 The offer of appointment has been made on the basis that the declaration made by you during the

selection process and subsequently at the time of joining are complete and correct and  if it is found that

you have concealed any information which have  material bearing on your employment or  you have

made any wrong declaration, your employment may  be termination without any notice, salary or payment

in lieu of notice. The Company reserves right to have your back ground check either directly or

through an outside agency and by accepting the terms of appointment, your consent for the same is

deemed to have been given.

12.2  The employment at Mindtree is exclusive and you shall devote your full time for discharging

the roles and responsibilities entrusted to you.  You shall not take up any employment part-time or

full time for consideration or on honorary basis without the prior written consent of Mindtree either

during Orchard Learning Program or after your confirmation.

13. Other Agreements

You may be required to sign necessary agreements with Mindtree and its clients as required and complete

various formalities as per those agreements at the time of joining and during the tenure with the

Company. You may also be required to sign other agreements with the Company, as the Company may

decide from time to time, in order to secure the interests of the Company and also to ensure your

performance and adherence to all terms, conditions, rules and regulations of the Company.
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14. Transfer 

14.1 You could be transferred to any of other offices/branches/subsidiaries/affiliates, either domestic or

abroad, should the need arise. You will abide by the Company' s rules, regulations and policies, as may

be in effect from time to time with respect to your function, grade or location where you work in.

14.2 On confirmation of your employment through the successful completion of the Orchard Learning

Program, relocation from Mindtree Kalinga to the work location will be as per the existing relocation

policy for Campus Minds.

15. Retirement and retirement benefits

15.1 Subject to your confirmation after the completion of training at Kalinga, your service in the

Company  is valid till the date of retirement (last day of the month of your sixtieth birthday). For this

purpose the date  of birth as declared in the application form for selection, will be treated as final.  

15.2  Retirement benefits,  i.e.  Provident Fund and Gratuity, are effective from the date of confirmation. 

15.3  Compliance will be as per the prevailing statutory requirements at any point of your employment

with Mindtree.

16. Intellectual property  

If you conceive any new or advanced methods of improving process/formulae/systems in relation to the

operation of the Company or an intellectual property in course of your training or work, such

developments will be fully communicated to the Company and the Company will have the full ownership

sole right/property of the same. You hereby assign all intellectual property rights and moral rights to

Mindtree.
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17. Mindtree's Code of Conduct and Policies

17.1  Mindtree has a ' Code of Conduct'  that is applicable during your stay at Mindtree' s Global Learning

Center at Mindtree Kalinga, Bhubaneswar, for the Orchard program as well as outside of Mindtree at 

any other Mindtree premises.  The Code of Conduct also applies to your tenure with Mindtree after the

completion of the training at Kalinga and your employment at Mindtree while at Mindtree location or 

at a Mindtree customer location.

17.2  You will be requested to sign your acceptance and adhere to these terms upon joining.

17.3  Any subsequent updates of the Policies and Code of Conduct shall automatically apply to your

employment with Mindtree. You are required to keep yourself updated at all times of these Policies 

and Code of Conduct.

18. Tax implication

You are solely responsible for declarations and implications arising thereof for all personal income tax

purposes.

19. Reimbursement of travel expense for joining Mindtree

Expenses incurred by you for joining at Mindtree Kalinga will be borne by you and will not be

reimbursed by Mindtree.

20. Personal Safety and conduct

You understand that Kalinga is a residential facility and you shall accordingly upon leaving the campus

for your outings or otherwise,   have the responsibility of informing your family about your safety and

whereabouts. While you are outside the Kalinga Campus or outside a Mindtree premise at your own

volition, you shall be responsible for your conduct and personal safety. You shall indemnify Mindtree, its

directors and employees from any claims, legal or financial arising out of your own actions or omissions

or indulging in activities that endanger your personal safety and release Mindtree of all liabilities to you

or your family arising from your acts or omissions.

End of Annexure 3
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Code of Conduct 
 

Summary: 
 

Mindtree Minds are expected to follow a professional code of conduct and work ethics. The intent of this 
document is to lay the ground rules for professional and disciplined behavior in the office premises and/or 
at client locations. Mindtree cannot anticipate all situations that may arise during your employment. When 
in doubt about an appropriate course of conduct, please contact your supervisor or a People Function 
representative. 

Your employment with Mindtree is subject to your acceptance of this Code of Conduct Procedure. All 
Mindtree Minds are required to read, understand and sign the Code of Conduct procedures when they are 
hired. 

Objective: 

 
To define guidelines on the professional code of conduct and work ethics in the office premises and/or at 
client locations. 

Eligibility/Applicability: 

 
All Mindtree Minds, Mindtree's clients, vendors, partners etc. 

Code of Conduct : 

 
The policy details various scenarios under which Code of Conduct is monitored. 

1)     Personal Interest v/s Mindtree's interest 

In day-to-day work scenarios, you could face situations where a possible course of action would advance 
your personal interests at the expense of the company. In such situations, you are expected to put the best 
interests of the company first. When in doubt, please check with People Function and/or your Manager. 

2)     Use of proprietary or confidential information of third party 

You should not disclose to Mindtree, bring onto Mindtree's premises or induce Mindtree to use any 
confidential information that belongs to anyone other than Mindtree or yourself. You are instructed neither 
to make use of any confidential or proprietary information of a third party in the course of performing your 
job duties or services, nor include or incorporate any such information with or into any product or work 
that you create, design, or develop for or on behalf of Mindtree in the course of performing your duties or 
services unless you have the prior written consent of Mindtree. Reference to 'Mindtree' above includes 
Mindtree's clients, vendors and partners as well. 

3)     Office for Profit 

Without the consent of Mindtree, you are prohibited from initiating or accepting any work as an Employee, 
consultant, adviser or as a member of board of directors of any other company. If you wish to seek approval 
for such outside work, please contact your People Function representative. 
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4)     Vendor relationship 

In your capacity as a Mindtree Mind or Consultant, neither you in the capacity of employee nor any of your 
immediate family members can be a vendor of Mindtree. You shall not accept advice, service, or gifts or 
presents in kind or cash from a vendor of Mindtree with a value greater than $25. If you receive any gifts 
from a vendor with a value greater than $25, or if a vendor engages in a pattern of offering you small gifts, 
please inform your reporting manager or ask People Function for guidance. 

5)       Using Mindtree's time and assets 

You should not use Mindtree's or its customers' time or any of its assets for performing outside or personal 
work. In addition, you should not abet, entice, motivate, help, or coerce fellow employees to use such time 
and assets for outside or personal work that could reasonably be construed to have a detrimental effect on 
Mindtree. 

6)     Personal Relationship 

Your spouse or any other member in your immediate family may be working with a competitor or vendor 
of Mindtree. This calls for extra-sensitivity to confidentiality of Mindtree's information as there is a 
possibility that the closeness in relationship could lead to inadvertently compromising Mindtree's interest. 
You are requested to be aware of the potential conflicts that might arise and inform the People Function 
accordingly. 

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have an 
immediate family member employed in another function/role in Mindtree, unless it has been explicitly 
approved by the head of People Function. 

7)     Equal Opportunity 

Mindtree is an equal opportunity employer and makes employment decisions on the basis of merit. The 
Company seeks to have the best available individual(s) in every position. Mindtree prohibits unlawful 
discrimination based on race, color, citizenship, religion, sex, national origin, age, disability, or family, 
marital or veteran status, or any other characteristic protected by federal, state or local laws. 

Mindtree is committed to complying with all applicable laws providing equal opportunities to individuals 
regardless of race, color, citizenship, religion, sex, national origin, age, disability, or family, marital or 
veteran status, or any other characteristic protected by law. This responsibility applies to all persons 
involved in the operations of Mindtree and prohibits unlawful discrimination by any Mindtree Mind, 
including supervisors and coworkers. 

Mindtree prohibits taking negative action against any Mindtree Mind for reporting a possible deviation 
from this policy or for cooperating in an investigation. Any Mindtree Mind who retaliates against another 
Mindtree Mind for reporting a possible deviation from this policy or for cooperating in an investigation will 
be subject to disciplinary action, up to and including termination of employment. 

8)     Dating/Romantic/Sexual Relationships 

Mindtree recognizes that sometimes employees enter into personal relationships in the workplace, and this 
provision is not intended to prohibit such relationships. However, certain romantic or sexual relationships 
can interfere with the smooth operation of its business. Some of these relationships can also result in actual 
or potential disclosure of confidential or sensitive information and can have other detrimental effects. 
Mindtree reserves the right to determine when a relationship presents a problem in the workplace. 
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Without limiting its discretion to address problematic relationships or situations, Mindtree offers the 
following guidelines: 

During working time and in working areas, employees must keep personal exchanges limited so that others 
are not distracted or offended, and so that productivity is maintained. During nonworking time, such as 
lunches, breaks and before and after work periods, employees may have appropriate personal conversations 
in non-work areas as long as their conversations and behaviors could not be perceived as offensive or 
uncomfortable to a reasonable person. Employees are strictly prohibited from engaging in conduct that 
would be deemed inappropriate by a reasonable person while on company premises, regardless of whether 
they are working at the time. 

Mindtree generally considers employee off-duty conduct as private, as long as the conduct does not create 
problems within the workplace. Exceptions to this principle, however, involve 1) romantic or sexual 
relationships between supervisors and subordinates (regardless of the reporting structure) or 2) romantic or 
sexual relationships between any employee in the People Function or Finance departments and any other 
employee. Both employees involved in a relationship in either of these categories must immediately 
disclose to Mindtree the existence of a romantic or sexual relationship. Such required disclosure must be 
made in writing to People Function. People Function will provide an appropriate form upon request. Failure 
to make this disclosure may result in disciplinary action up to and including termination of employment. 
This disclosure will enable Mindtree to determine whether, given the relative positions of the individuals 
involved, action should be taken. 

If Mindtree determines that action must be taken, it may ask one or both of the employees to transfer to 
another position, location, or project. If a transfer proposed by Mindtree is refused, or if Mindtree 
determines that the situation cannot be adequately addressed by transfer (or if Mindtree determines that 
transfer otherwise would not be in the best interests of Mindtree), Mindtree may terminate the employment 
of one or both employees. Mindtree has the sole discretion to determine whether a problem exists and how 
to address it. Accordingly, Mindtree is not limited to transfer and discipline/termination as its only options. 

9)     Personal Behavior 

Mindtree expects all Mindtree Minds to be honest and fair in dealing with people, customers, vendors, 
competitors or others because you are the brand ambassador of Mindtree and your actions help to form 
others' impressions about Mindtree. 

10)   Breach of Discipline 

As discussed above, Mindtree expects all Mindtree Minds to behave in a professional manner. Listed below 
are categories of inappropriate conduct that may lead to disciplinary action, up to and including termination 
of employment from Mindtree (This list is just illustrative and not exhaustive). 

"Theft, fraud, forgery, embezzlement, misappropriation; dishonesty, harassment, indecent behavior, sexual 
advances, suggestive remarks, racial slurs, derogatory remarks/discrimination on - disability, veteran status, 
national origin, sexual orientation, race, color, religion, political affiliation, sex, or age. The list also 
includes forwarding/ viewing pornographic material at work or on work computers or other devices, willful 
insubordination, disobedience, absence without leave, habitually irregular attendance, neglect of work, 
willful damage of company property, disclosing/divulging trade secrets/confidential information/special 
processes/methodologies, unfair dealing with parties, false representation/misrepresentation, false 
recording/reporting of information, drunkenness, riotous behavior, commission of certain criminal 
offense(s), aiding or abetting any act listed herein, willful breach of law/rule / policy / guideline/procedure, 
working under the influence of alcohol or illegal drugs, creating/encouraging an offensive work 
environment, etc." 
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In the event Mindtree receives information suggesting that you may have engaged in any of the conduct 
described above, People Function personnel may require you to undergo necessary 
tests/assessments/inquiry as appropriate. You will be expected to cooperate in any investigation People 
Function or Mindtree management conducts or directs. Mindtree reserves the right to test Mindtree Minds 
for drug and alcohol use for cause or when a client requires testing. 

11)    Usage of Assets 

As a Mindtree Mind, you will come in contact with the below mentioned assets as part of your job. You 
shall not disclose or divulge any of these assets without permission. You also shall not give false 
information, misinterpret or misquote any of these assets. 

Information which can safely be construed as intellectual property or as copyrightable material includes 
the following - 

o Product of ideas and hard work 

o Confidential data 

o Any business/functional plan 

o Personal information 

o Design 

o Processes and know-how 

o Any internal databases 

o Patents /application 

o Copyrighted material 

o Methodologies, Services etc. 
 
You will also ensure that company confidential information is not used for - 

o Benefiting a third party, 

o Having reciprocal dealings for personal benefits, 

o Acquiring pirated, illegal unlicensed software, 

o Receiving or giving extensive gifts/presents, 

o Following any practices that lead to monopolies or restrict trade, 

o Causing any violation of legal or statutory requirements, etc. 
 
 

Please understand that unintentional disclosure of proprietary information can be just as harmful as 
intentional disclosure. Hence you are directed not to disclose Mindtree's confidential information to anyone 
(including fellow employees, if you are unsure of whether to divulge or not) unless otherwise required or 
permitted by law or directed by Mindtree management. 
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12)   Workplace Etiquettes 

Workplace etiquette and housekeeping of personal space is a discipline. You must keep your desk space 
area clean at all times and should put away any papers, books, files, stationery, etc. when you close work 
for the day. You must ensure that you maintain minimum noise levels at all times so as not to disturb others. 
Please be conscious of Mindtree's Green council policy while using company / customer provided resources 
like printers, stationery, etc. 

All Mindtree facilities/ campuses are designated as non-smoking zones. If you wish to smoke at work, 
please make use of designated smoking areas only. 

It is imperative to safeguard the assets (computers, telephones, LCD, etc.) of the company from dishonest, 
illegal or willfully negligent acts. It is a serious violation to remove any assets from the company or use for 
personal benefit. 

13)  Information Disclosure 

As a Mindtree Mind, you are expected to maintain the confidentiality of Mindtree's trade secrets and private 
or confidential information. Trade secrets may include information regarding the development of systems, 
processes, products, know-how and technology. If in doubt about whether a document or other information 
should be considered confidential, please contact your supervisor or People Function representative. 

Mindtree Minds should not speak to the media on Mindtree's behalf without contacting company 
spokesperson/public relations personnel. All media inquiries should be directed to them. 

You must be aware that Mindtree subscribes to the provisions and guidelines of security controls as defined 
under ISO 27001 in the current form and with any subsequent changes. In Mindtree, you are expected to 
adhere to the defined compliance under the security policy. Any breach of information security controls 
may result in disciplinary action up to and including termination of employment. 

14)  Information privacy 

For privacy related rights please refer to the Data Privacy Policy available in People hub and 
https://www.mindtree.com. 

 

Agreed and Accepted 

 

Signature : {{Sig_es_:signer:signature}} 

 

Name : {{*Name_es_:Signer}} 

Date : {{Dte_es_:signer:date}} 








































































































